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^ TRoFT? ^ tferodT ( wr WcTO cfif £RT ^ falj RIJ WfafaF 3TT^T 3^T 3lRl ^ BRH( 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 

(Other than the Ministry of Defence) 


farT RtfR-m 
(ftnft^^arr^l^FT) 

(^fisw) 

Rf 5 ffracsR, 2011 

W. 3R. 2480.—^TTTTT ^ WTT, OTT? 3, TR-OT^ (ii) ^ 3OTlfcRT W TRW, foot T^IOTT, 

t^fFI R7t 3Tf^RJRRl TT. 7/3/2008-^t3Tt-|, ] 1 2011 *FT SlfaWCT ^ 3?K RRfifa fT3P$ SffafRRR, 1934 

Rft UR18 T3-RRT (4) Tim RfecT RR-URT (1) ^73S(RT) £RT TT^crT TTfamf Rtf WIFI ftr, TRW, T^gRT, 
"3T. ^IRR ^ 5 iTIcTW, 2011 ^3fR«T#R4 PfldHi, 2013 ^ TTRT^ ^ Wit ^ ^ 3?R 3mfV ^ WrftR 

wfr ^ wrt t i 


3360GI/I1 
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[mTt 7/3/2008-^-1] 
^RK, TT^T Tffe 
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MINISTRY OF FINANCE 
(Department of Financial Services) 

CORRIGENDUM 

New Delhi, the 5th September, 2011 

S.0.24180,—In supersession of the notification of the Government of India, Ministry of Finance, Department of 
Financial Services, No. 7/3/2008-B. O.-I, dated the 11th August 2011, published in the Gazette of India, Part n. Section 3, Sub¬ 
section (ii) and in exercise of the powers conferred by clause (a) of Sub-section (1) read with Sub-section (4) of Section 8 of the 
Reserve Bank of India Act, 1934, the Central Government, hereby re-appoints Dr. D. Subbarao as Governor of the Reserve Bank 
of India for a further period of two years commencing from 5th September, 2011 and ending with 4th September, 2013. 

[F. No. 7/3/2008-B.O.-I] 
UMESH KUMAR, Jt. Secy 


5%m*a, 2011 

3tr. 2481.—Mcq^ Alltel fH«m STfaPHW, 1961 (1961 *>T47) ^ 9RT6 (2) (ii) ^ 

m6 (l) w mvm Trfcpif wfri ^ w&k, “rotaforifr wrct 

Vs T^RT, # <T>H(rtal ftldd) ^'3^ dlfMqtMl cfltfo ^#1 ^3TW 3P1^ d<#>, ’ft Ijt, 


NOnFKAHON 


[■9>T. U 6/1/2008-^-1] 


New Delhi, the 5tlr September, 2011 

S.0.2481.—In exercise of the powers conferred by dause<e) of Sub-section (1) of Section 6 read with clause (ii) 
of Sub-section (2) of Section 6 of the Deposit Insurance and Credit Guarantee Corporation Act, 1961 (47 of 1961), the Central 
Government, in consultation with Reserve Bank of India, herebyneimnates Shri Kamlesh Shivji Vikamsey as part time non 
official Director on the Board of Directors of Deposit Insurance andCredit Guarantee Corporation (DICGC) for a period of 
three years from the date of his notification, or until further orders, whichever is earlier. 

[F.NO.6/1/2008-B.O.-1] 
VU AY MALHOTRA, Under Secy. 

6 ftlTOR, 2011 

7/2011-12 


W. W. 2482.—3WR 3Tf%rf3pm 1961 (1961 43^1) m 10(23ri) (vi) ^ *TO 3IERFT 

'ftPWKrtft-1962'2 V TJ m ^ ^ T$SV <HIW “'1MWH fTOW 

iter m *m, vm v Tte, ritagC’ ^ rim <£ tritaRri ftwifor 2007-08 ^ tot fanfafod ytct! ^ 

i ftriffaft TPfrr 3 ?tot arm for* wr Tjfa: tot 3fptct ; sv 

i m f nriftfd set ) rift -mft t fer 

^ft vztf fw vm »t4 *n ff 

Scvfri'd V i\ I 

2 . vn I ro f ftdt ri* frofar toT 3 Trim vm 1 twrt ( 5 ) 3 

arfi^T V& 3 3rfVri> TO 3TTOT ^ I^FT ^ f^TfV (^-^TTftTRT, 3TTft ^ W $ 
3TRT TOT 31W1 ^ f*FT) ^TT 3TTOT ^ W’tff ^TT I 

3. ^ 371^71 f^t 3TFT ^ #1 "4 F^TT, ^ ^ 4>Ul* TC; ^ ’STM Brit TOT d,l<1«(K 

■3^?T frmfftfcf ^ ^ 3nf<T ^ ^ ^ TOT ^ *Kkr< ^ #1 3TeFT ^ C^TT vfi 





[W] II—OT 3(u>] 


vm - wtmm -: fatra* n, 2011 /«rk 26,1933 
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4. fraffcft 3?I<43R 3tfafa'4R, 1961 ^ UTOTVFff ^ 3T^K SPFft 3TT*T fa^ft fFrfrHT 3TFRR "STlf^Kt TRST 
t 

s. 3 TJftmr 3&t qfttTMfcrqi wr ^ tmM ^ ^ 

^ <ft qPTT U « 4R Wq^^ft^T^TT I 

6 wm>< arfafSro* vro 10(23 7 t) ^ ^n«r^fe?T 115 sranr 3 T H^p> 15 *>t *raN a^m ^Rf ^ 4 ^ 

1 

7. 3Tftr^J^T 7W TW ■airft Tffl? TRTO R frTCT ^ I 

[ 7 i ' 3 . 3 rr. 3 n./ 3 TT. 3 T. (<ff. )Mw2on -2012/2224 ] 

fecfN fVPI^O, 3JGFT 3TR^5T 3TT^T 

OFFICE OFTHEGfflKP COMMISSION ER OF INCOME-TAX 
Jodhpur, thebth September, 2011 
No. 7/2011*12 

S.O. 2482.-—Inexercise ofthe powers conferred by clause (vi) of SectionlO(23C) of the Income-tax Act, 1961 (43 
of l%l)readiMtihrate2CA<)ftte0^nie’Ikx Rotes, 1962,1, the Chief Commissioner of Income Tax, Jodhpur hereby approve 
“Rajasthan VikasSanttaa Tcesra Prahar Bhawan, 1stA”R6adl Sadarpura, Jodhpur," for the purpose of the said section for 
the assessment ye8r2007-08 onwards, subject to thefifitowingcoiiditions : 

1. the assessecwill apply its income, or accumulate for application wholly and exclusively to educational purpose 
only. Th& aasMsee trust shall have to adhere to its under taking that the activities of the Institute shall be 
oonfincdonJy to educational purpose. The Institute shall do no other activity except education. 

2 the assesseeswittnot invest or deposit itsfunds (other than voluntary contribution received and maintained in the 
fbimoCjetMdfeiKfu^^ etc.) for anypetiodduringthe previous years relevant to the assessment years mentioned 
above otherwisethan in any one or moreafthe forms or modes specified in sub-section (5) of section 11; 

3. this order will not apply in relation to any income being profits and gain of business, unless the business is 
incidental to the attainment of the objectives ofthe assessee and separate books of accounts are maintained in 
respect of such business ; 

4. the assessee wifi regularly file its return of income before the income-tax authority in accordance with the 
provisions of Income-tax Act, 1961; 

5 that in the event of dissolution, its surplus and the assets will be given to a charitable organization with similar 
objectives and no part of the same wifi go toany ofthe members of the Institution. 

6. The approval wifi not apply in relation to anonymous donations in terms of the fifteenth proviso to section 
10(23C) r.w.s. 115BBC ofthe Act 

7. This notification will remain in force until it is withdrawn. 

[No. (XIT/riO(Tedi.)/Ju/2011-2012/2224] 
DELEEP SHIVPURI, Chief Commissioner of Income Tax 

^TO3C7 2011 

it 6 / 2011-12 

TFT. 3TT. 2488;—3?nWTt 5 PW1962 2 37PTC7T 3lfa£m, 1961 (1961 43^T) NRT 

10 ^ (23 #) ^ (vi) ^ ^ 3 J 8 S 3TTW 3TFp<T, M 

2010-11 AADTS2208M’' 

^ ^ $ I 

2 faTTftfb 1962 ^ fWT 2 ^ ^ Stfafim, 1961 *TRT 10 ^ ^T-tsHTS 

(23 *fr) (vi) \ 

[U ^3H3H/3t3R3a (-5 )/3R/l(y( 23^t)( vi )/l 1 - 1 2/3038 ] 

3TFJ3RT 
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Jaipur, the 7th September, 2011 
No. 6/2011-12 

S.O. 2483.—In exercise of the powers conferred by sub-clause (vi) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961) read with rule 2CA of the Income-tax Rules, 1962 the Chief Commissioner of Income-tax, Jaipur 
hereby approves “Sanskar Vidhya Mandir Siksha Samiti, Deoli, District-Tonk (PAN-AADTS2208M)” for the purpose of 
said section from A. Y. 2010-11 and onwards. 

2. Provided that the society conforms to and complies with the provisions of sub-clause (vi) of clause (23 C) of 
Section 10 of the Income-tax Act, 1961 read with rule 2CAofthe Income-tax Rules, 1962. 

[No. CCrr/JPR/Addl CIT(Hqrs.)/10(23CXvi)/2011-12/3038] 
MUKESHBHANTI, Chief Commissioner of Income Tax 

^ftcvft, 13 ftRPSR, 2011 

*»T. 3TT, 2484.—#*31 1939 ^ Pm 60 73P? Rfecl ifon 1938 & *mil10^ ^ (1) 

SRI opr 3RPT *R3FR, RcF^RT, WRMt 'Rfafo 7 T3R WW-} fdRfafed 


■*R P rgw i, -TOT: 

1. stiTft wm, 3TT^3tK^ 3T*3T$T 

2. -sft. tr. *isrWt oj# arm, T*fl£ft3n$ wi^) w 

3.9ft *t. pm (Tjjf srew, ^rtercfcft tpr T ^nfoMl R pt ) ^ 


n 12013/04/2011 -^tRT-I ] 

3m Tfe 


New Delhi, the 13th September, 2011 

S.O. 2484.—In exercise of the powers conferred by Sub-section 1 of Section 110G of the Insurance Act, 1938 read 
with rules 60 of the Insurance Rules, 1939, the Central Government hereby constitutes a Consultative Committee and for 
that purpose appoint the following persons as Chairman and Members of the said Committee for a period of three years from 
the date of publication of this notification in the Official Gazette, namely:— 


1. Shri J. Hari Narayan, Chairman, IRDA Chairman 

2. Shri G N. Bajpai (Former Chairman, SEBIandUC) Member 

3. Shri D. Sengupta (Former Chairman GIC and CMD, NIACL) Member 

4. Shri B. Chakrabarti, (Former CMD NIACL and CMD. NICL) Member 


[F. No. H-12013/04/2011-Ins. I] 

_ _’_ J. K. MEHAN, Under Secy. 

t^r 

(znfbr^T ftmFT) 

^f^cvft, 8 ftm^,2011 

w. 3?r. 2485.—-^iraftT) Pm, i976^fwi lo^^plwi 

(4) 3pjm*n ^ eiifhM froi 3jtftR ftiRfdfeid so ^ 

ft ^l4^|tRr WR fcPTT t : 

3TJ$) 

R-10/R, -te-24 , -^ST-201301 

factr-iffem 35 w C 3 ^r u&n to 

[^f-11013/1/2008-H^] 





lw\ II—3(ii)] 
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MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

New Delhi, the 8th September, 2011 

S.O. 2485, —In pursuance of Sub-rale (4) of Rule 10 of the Official Language (Use for official purposes of the 
union) Rules, 1976, the Central Govt, hereby notifies the following office under Department of Commerce, whereof more 
than 80% staff have acquired a working knowledge of Hindi: 

Footwear Design and Development Institute (FDDI) 

A-10/A, Sector-24, Noida-201301 
Distt Gautam Budha Nagar (U. P.), 

Trutiq 

[No. E-11013/1/2008'Hindi] 
SmL DEVKI, Director 

rrm fa*. 'farm 

( foryr fa vnt ) 

^ fscrfl, 25 3FTRT, 2011 

TFT.3tr. 2486.—4*31 dl) &faf Wf, 1971 ( 1971 ^>T 40) ^ URI 3 3Rrf 
y^Vl «FT^ "gq TR^flT rnRn«?>i q>T<n*i (1) "4 ^ ^ 

TR4JTT ^ THTtf^T ^ TTCiJeR M ^ ^ ^ 3lfafWl 

ski 3t*WI "3Tfa> cisn S^ti suRkimT ii <j*ki ^ «i>Tcih (2) yR*nI TRjtj 

Wl«fta TtWaTf <faTT TTTO ^ T?ft RR 4*1*1? ^TT I 

nifcm 



Tfarf qft 3fa gfarfVwrc 4ft wi-foi Tfrnq 

$5rtfw, 

vmffa MW mm, #c 3 jtifim aw sro 3 t m m&t <sfc ^ atftogta 

3T*F?T "9T teHT RR 'Mfwi 1 


[TflTt 14-25/2010-'2^-I] 
Py^=Pl wfaQ 


MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Department of Higher Education) 

New Delhi, the 25th August, 2011 

S.O. 2486.—In exercise of the powers conferred by Section 3 of the Public Premises (Eviction of Unauthorized 
Occupants) Act, 1971 (40 of 1971), the Central Government hereby appoints the officer mentioned in column (1) of the Table 
below, being the officer equivalent to the rank of gazetted officers of the Government, to be Estate Officer for the purposes 
of the said Act, who shall exercise the powers conferred and perform the duties imposed, on estate officer by or under the 
said Act, within the local limits of his jurisdiction in respect of the public premises specified in column (2) of the said Table. 

table 


Designation of the officer 

Categories of public premises and local limits of jurisdiction 

Project Engineer, 

Indian Institute of Technology, 
Indore. 

Premises belonging to, or taken on lease or requisitioned by or on behalf of the Indian 
Institute of Technology, Indore. 

[F. No. 14-25/2010-TS-I] 
PRISCA MATHEW, Under Secy. 
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(tpfraFpmr) 

M frc#, 2 RW*4R, 2011 

45T.3CT. 2487.—'4R4*4 *44HMd4 STlfe- fgrf^TO7 yiOWfR«>l, 3rtb t fc 4 4 , 2008 ( 2008 27) 47* m -9 ^"34-441 

(1) ^ f^Tt%cT 7Tf444* 4>T 44*4 4R^ ^ 4v?\ tK«r>K, hcv^ski 4>ftci ^M*, 3fT$ 3TR 44 (7** B*TT lf*$ : 2001), *H$KI4i 
(faftraO, Pihhmth anftv P 1 P 141 H+ ^ f^eft ^ct- smT^r^ M44i(* SKi444r44R^3ra4T3ntf 3n$7if 

B4> *i* ift ngtf Prftrb ant5w faRww* 4iftm«r4>r siflifbw wtr tJM* 1 1 

[44 71 7-12023/1/2011-7^1 
3m 74 m 31 * 44 , 7if44 

MINISTRY OF CIVIL AVIATION 
(AD Section) 

New Delhi, the 2nd September, 2011 

S.O. 2487.—In exercise of the powers conferred by sub-section (1) of Section 9 of the Airport Economic regulatory 
Authority of India Act, 2008 (27 of 2008), the Central Government hereby assign the additional charge of the post of 
Secretary, Airports Economic Regulatory Authority to Capt. Kapil Chaudhary, BRS (C & CE: 2001), Director (Legal), Airports 
Economic Regulatory Authority, New Delhi with immediate effect till the regular incumbent joins the post or till further 
orders, whichever is earlier. 

[F.No.A 12023/1/2011-AD] 

_ SYEP IMRAN AHMED, Under Secy. 

fbfor lft r ww 

(tfWfcfrtmnr) 

4^*4^,8*74447, 2011 

47T.37T. 2488.—d*HpR 3?R 34*477R (Wf 3?*74ft7t) ^ 3TftlPt44, 1948 (1948 44 41) 47* 4RT 2 ^75T5 

(47) 4* tf, -&Z 7447T7 VsmN 3* TO 4£4R, iL% 3?fc 9** %PT 1% B14*7 m*W 47* 8-9-2011 ^ W ^ 

7M<yi4IR, 4IMI+1 (41cf*) r( T1*T447 4&jcK 3?fa4>ld # 4 kM* 47T W14^ 4> 4774* $ I 

[71 3-4330/1/2006] 

3RR AR'lfeqi, 3147 «fqq (<*1^0 

MINISTRY OF EXTERNAL AFFAIRS 
(CP V Division) 

New Delhi, the 8th September, 2011 

S.O. 2488.—In pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular Officers (Oaths and 
fees) Act, 1948 (41 of 1948), the Central Government hereby authorize Shri Sanjay Kumar, PA and Shri Vikram Singh Thakur, 
Assistant, Embassy of India, Bamako (Mali) to perform their duties of Assistant Consular Officers with effect from 
8th September, 2011. 

[No.T-4330/1/2006] 
R K. PERINDIA, Under Secy. (Consular) 

t4iw 74 ir foiN ts mm 

^ * 47 #, 6 M, 20$t 

47T.37T. 2489.—44 3Tfa*444, 1948 ( 1948 4*116) 4^tJRT 10 47* B4-417T (2) 5171 31471 71*444* 44 44*4 

477^ ^ 4v4 7R45T7, 4174*4 44 f^f^cRl hR 44,3 4447* 4774v, 34^ 3f^T44 4** 3TJ7J3 4* 4T4-I Pi*-iRiRaa 3?*7 '471*44 
4773 ■§■ 4T44: :— 

2. -Sf. 4*4 44 34^S4R fasttfaffleW, 3444 ^ 7*44 3 44 f4*4R4T 3lfafa44 ( 1948 (1948 44 16) 4** 37J7£4* ^ 
414-1 ■**’ 474 7R541 58 4* 414 "3^4 4STcl4 2 441 3 47* yfqRe<i*‘ ^ *7I4> 474Tcf PlM*clRaa yfaRd^T 41* 3RT0re *4741 41^11 : 







[TO 3(n)] 


17,2011/TO 26,1933 
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'*W^[W"fIT7fr TflTT tfr 4Rftfol } WWW 

amir i^ci Tram 

(i) ytf l m (ftffrre <HWte i Ml ) *t^am ftw fi win? rc, 

(^ 4-9-2010 3T*FTT *7?^ TO TOT! 

WT^F 7 ^^)! 

(ii) sjMdlfWw TJSJT 933^ ^ fTO i<*i^)^ 'Si 3CT7 ^*^6^ 3TFRT 

(•qf^ 11 -9-2010 ^ to 

(iii) TOiMfe q ifcg fl Vji qg tefe qa ( *fc«4K$fe* ^Pdwd ) m PwufatlKrH, 

(■qf^f^f^ 14-9-2010 to tott 

sfllH ^>t ^ 3t) I 

C*lft 4-9-2010 ^ 3T«^T W$ TO favuftrawq, TO71 

WT^t 7 ^^)! 

(v) grofetfroa to anq^feTO v&ilnt r (arrof) ts! arc arctero favqfawsrc, sim" 

(■qftfcTO? 14-9-2010 ^taUTO^TO 

[714t-12017/75/2005-^] 
<fl*A<u fanuft, 3ra7 7rfro 

MINISTRY Of HEALTH AND FAMILY WELFARE 
New Delhi, the 6th May, 2011 

S.O. 2489. —In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of 
1948), the Central Government after consultation with Dental Council of India hereby, makes the following amendments in 
Part-I of the Schedule to the said Act, namely:— 

2. In the existing entries of columns 2 and 3 against Serial No. 58, inpart-Iofthe Schedule to the Dentists Act, 1948 
(16 of 1948) pertaining to recognition of dental degrees awarded by Dr. Bhim Rao Ambedkar University, Agra, the following 
entries shall be inserted thereunder:— 

“Babu Banarsi Das College of Dental Sciences, Lucknow 

Master of Dental Surgery 

(0 Periodontology MDS (Periodontology), Dr. B. R. Ambedkar University, Agra, 

(if granted on or after 4-9-2010) 

(ii) Prosthodontics and Crown & Bridge MDS (Prostho.), Dr. B. R. Ambedkar University, Agra, 

(if granted on or after 11-9-2010) 

(iii) Conservative Dentistry and Endodontics MDS (Cons. Dentistry.), Dr. B. R. Ambedkar University, Agra, 
(if granted on or after 14-9-2010) 

(iv) Oral & Maxillofacial Surgery MDS (Oral &Max. Surg.), Dr- B, R_ Ambedkar University, Agra, 

(if granted on or after 4-9-2010) 

(v) Orthodontics &Dentofacial Orthopedics MDS (Ortho.), Dr. B. R. Ambedkar University, Agra.” 
(if granted on or after 14-9-2010) 

[No. V-12017/75/2005-DE ] 
ANITA TRIPATHI, Under Secy. 
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tom 

( mikre y m tiwu i w ww w d riiny qftii w > 

xray, l «Piw,20ii 

RiT.aptr. 2490.— tri: «ft Rita wf, fator tsr TOy ^ toftta ^ 3 w&k ^ft Rd t fa 

spt^, topfta (TP^t jrforc toi ipg?i wn) anfator, 1972 0972 18 ) dft m 4 dft 

^TO(l) ^9^ RFRfa'5rartoFTif4diRT 

toTOy^to*to^Tftfaftf-3R^ 3?ftto^ it^. 3TR 

ift'Rfff oifWlfl W^KI afffa^Sff faRrRRTT $ I 

[Rl W. Rlto 3—5/^l<i4.HM.^I/3TR^t WI] 
^RPf^d TOT, ^T <ftkWIWI *HTeT 

DEPARTMENT OF POSTS 
(Office of the Chief Postmaster General) 

Raipur, the 1st August, 2011 

S.O. 2490.—Whereas the Central Government is of opinion that for the purposes of the department inquiry 
relating to Shri Manish Pradhan, IRM, Raipur it is necessary to summon witnesses. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Department Inquiries 
(Enforcement of Attendance of Witnesses and Production ofDocuments) Act, 1972 (18 of 1972), the Central Government 
hereby authorizes Shri M. R. Kawadkar as the inquiring authority to exercise the power specified in section 5 of the said Act 
in relation to Shri Manish Pradhan, IRM, Raipur working in the Department of Post. 

[No. Vig. 3-5/RMS/RPDivision] 
J. PANDA, Chief Postmaster General 

rsro aft? Rtoto ton rtoro 

(<nnhwi ) 

^nrrfrti hi^ch ®jrt 

df toft, 23 3FTRI, 2011 


dRT. 3TT. 2491.—RTCftfaTO^ tot, 1987 to 7 ^ (l) (TO) ^ ft' Wh RTTdr 

^ft Rflqg rci anfaffiftr wrfrfoto drafts TOdft ^ tton fttft ft to'RRfrft *«i i frd 3triqfr :— 




toto Rto^f) dft wn, M afo 

dft *n«ftq hk4> gw arftotor 

RTRffa HHdi 3T«T^T 

, dft R5RT afa M 


(1) 

(2) 

(3) 

(4) 

1. 

3fl$ HfVStti T£T 3ft : 3183 : 2007 i?tfto 

MftfltM ft* «ft 'to f'PlId dft RT^T 

3T1$T(R 1978 : 1982 

3TT$T(R 1979 : 1985 

01 daTO, 2011 


TR Rl«ft4 RFTCT dft llfhftf RTCdta RTddT ^jft, Rldd? ddd, 9 ®fFT^T TTHf WfX RFf, ^ f^#-l 10002, aHfa 
toy : ^ toft, qfoifr rcn, ^ -m Tmsrr V : 3rm^, ftto, fttm 

'Jdlsictl, dfny, •TTTJT, Mi’ll, ^jft d^Tl ft f^sbT fttj ^J4ci«*T $ I 

: HHit 4\ 19/2t-8] 
it. ftta, trft wps ( i^dUl ) 


Ilk ML*. 
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*tRtT3?TWB : fmm 17, 2011/^ 26, 1933 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 

(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 23rd August, 2011 

S.O. 2491.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standard Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 

SCHEDULE 


SL 

No. 

No. & Year of the Indian Standards Established 

No. & year of Indian Standards 
if any, Superseded by the New 
Indian Standard 

Date of Establish¬ 
ment 

(1) 

(2) 

(3) 

(4) 

1. 

IS/ISO 3183:2007 Petroleum 

Natural Gas Industries - Steel 

Pipe for Pipeline Transportation 

Systems 

IS 1978:1982 

IS 1979:1985 

01st November, 2011 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 


[Ref: MTD 19/T-8] 
P. GHOSH, Sc, ‘F’ & Head (MTD) 

24 m&l, 2011 

W. 3TT. 2492.—fro, 1987 ^ 1WT 7 ^ <nrfw? ( 1) ^ (t§f) ^ 

^ RcT^RT 3TOT t for fora >#1 ^ **TTfTO t 




TRs^fT 

WTfafl qr<dk WH*(<*if) ^ «uqi, ^ afKyfhfo- 

■=k *!Kdk ski aifasfcfad 

RTtcfk MMoh Hl-lcti'l, qfo 

^ WTT afa ^ 


(1) 

(2) 

(3) 

(4) 

1. 

3*1$ RS 13778 (*FU) : 2011 
citf - vzfm *?m 1 rarcrat 

(tot 

— 

24-08-2011 


TR ’roffa tiPBr Rrark wm 

9 im wm Btif, ^ forvft-110002, #1 


IF lit, WVg, WJ7, tiCTT, ^ 3 fosFTt f 1 


33/^-104] 
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New Delhi, the 24th August, 2011 

S.O. 2492.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standard Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards to the Indian Standards, particulars of which are given 
in the Schedule hereto annexed have been issued : 


SCHEDULE 


SI. 

No. 

No. & Year of the Indian Standards Established 

No. & year of Indian Standards 
if any, superseded by the New 
Indian Standard 

Date of Establish¬ 
ment 

(1) 

(2) 

0) 

(4) 

1. 

IS 13778 (Part 1): 2011 Winding 

Wires - Test Methods Part 1 

General (First Revision) 

— 

24-08-2011 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 


[Ref:ET33/T-104] 

R K. TREHAN, Scientist ‘E’ & Head (Electrotechnical) 
24 aRRcT, 2011 

W. 37T. 2493.—«TRcTN RFT37 1987 ^ f=FR 7 ^ TPTpFR ( l ) ^ Tsfe (71) ^ TOfa FFFF 

1? 1% f^R it fqq<^| SFJTjit if TP7 $ i it t' :— 


31^ 


sFR 

*4KdM HH<*(<i)‘) Wli, di afa TTbfo 

^KoIm HM<*i "SRI 3l(ashfHc1 
MM«t> 3T*RT HM=bl, 

^ ft, ^t wit di 

7*TrftcTfrTf«T 

(1) 

(2) 

(3) 

(4) 

1. 

3^^ 2330 : 2011/3TT^ TR? 3ft 

8494 : 1998 drf^RTRRTTt - dfvFR - 

c^frt ^rctsm) 

3TTf^2330 : 1986 

31 ^1$, 2011 

1 

3TT i TRT 6885 (*?PT 4) : 201 \/&>i TRT 

3ft 4545-4 : 2005 drf^FRR!lt - 
Tf 4>dUdl Trfr<m - W\ 4 <frdUd! 

FN ^fft wnt (T^Tl’^fh(FT) 


30 ^, 2011 


TTT WN ROT ^t Tlf^PTf ^ FFFTT ^a, FFFF WT, 9, W RFT, ^ ^#-110002, 
WW : M 4>td4>k1l, dR?, cT*TT TTI^T Hinldif : 3TSWK, WTcfo, ifaTd, 

JvWK, dFl^, 9^, ^ Pd^cM-dl^H i f^t ^ t t 

[ Wf . 3/31-72 77 ] 

it. im, 'bV TpT (RHdUl) 
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New Delhi, the 24th August, 2011 

S.O. 2493.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standard Rhles, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 

SCHEDULE 


a 

No. 

No. & Year of the Indian Standards Established 

No. & year of Indian Standards 
if any, Superseded by the New 
Indian Standard 

Date of Establish¬ 
ment 

(1) 

(2) 

0) 

(4) 

1. 

IS 2330:2011/ISO 8494:1998 Metallic 

Materials - Tube - Flanging test 
(second revision) 

IS2330:1986 

31st July, 2011 

2. 

IS 6885 (Part 4): 2011/ISO45454:2005 

Metallic Materials - Knoop hardness 
test Part 4 Table of hardness values 
(first revision) 


30th June, 2011 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref: MTD 3/T-72 & 77] 
P. GHOSH, Sc. ‘F & Head (MTD) 


29 3PTFT, 2011 


W. 3TT. 2494.—RFF* 1988 ^ faPuH 5 ^ (6) ^ 3 Wfa 

Htv^SKi STfii^pctd fTR distil ^ <s*i e t> 3TFt rt^ dRlo ^ IVu M4i ^ 

3^ 


wrq 

u 

dl 

WTT 

’TTP ^ Hdl 

SsFR Wfa FP3T 

or 

7^ ^ 

(0 

(2) 

(3) 

(4) 

(5) 

l. 

9254278 



08-06-2011 



Tte, 





r-' ‘ 

T^T *Ttcf5T, 

(VrTi aflr 




T5TR 

^ - 








[77. : #1337^/13 : 13 ] 

■ft #. ytaitoiutw, Tjei 


New Delhi, the 29th August, 2011 

S.O. 2494.—In pursuance of sub-regulation (6) of the Regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988 of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 
have been cancelled with effect from the date indicated against each: 
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SCHEDULE 

SI. 

No. 

Licence 

No.CM/L- 

Name & Address 
of the Licensee 

Article/Process with relevant 
Indian Standards covered by 
the licence cancelled/suspended 

Date of 

Cancellation 

(1) 

(2) 

(3) 

(4) 

(5) 

1. 

9254278 

M/s Dugal Enterprises, 
GT. Road, Batata, 

Distt: Bhathinda, 

Punjab 

Cast Iron/Ductile Iron Drainage 
Pipes and Pipe Fittings for Over 
Ground Non-Pressure Pipeline 
Socket and Spigot Series 

08-06-2011 


[No. CMD/13:13] 
P. K. MUKHOPADHYAY, Scientist ‘F’ & Head 


F$ fcedt, 29 3TFFT, 2011 


W. 3TT, 2495.—FKd)4 FFTFT (FFIFF) f^FFF, 1988 $ fafaFF 4 ^^-fFfFFF (5) ^ "4' FRcffa FFFfi 

«*$ FF^gRT 3rfF3jfFcT FRcfT t % t^PT ^ fFFTFT 3PJ3JF1 ^ fgR FR %\ ^ ^RT FR fgR FR t' :— 

3 ^ 


sFF 


cl 

crll$tol<t FIT FTF 

MKalq FFTFT 

FT. FT. 

FFT 

F^f 


WfT 

F^lclfF 

f Fen 

FF 

FTsFT 



(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) 

(9) 

1 . 

9841701 

03-02-2011 


Meld) fFfd diet F*F 

11722 


1986 




3F5R1# Fft. zt im, 

^qfdO FT?F 







F^?F3 FI%F, 








HUSbftPKMd, 








w 





2 

9845103 

24-02-2011 

ftft #sft Mf^s, 

FfreFe^Fel (FT) 

2932 


2003 




fFSF)) Tlt«T 

3PT: im (33) fa Pi ft IF 












3. 

9845507 

03-03-2011 

3TTFF M<9^h0, 

FFTFFv ^FftFf ^ %r 

1069 


1993 




673,'? 1T ^?tFer^tFI, 

^TcT 







2, i 





4. 

9845709 

07-03-2011 

f^FlfFTC-F, 

^F 'Jid 

14543 


2004 




FTF tel FT5TO, ^FF s'Cs'Hi 








F> FFT, asulel FeTTFifc, 








FFT7TR, Tl^ft FFFl% 








F'K, FFIF 





5 . 

9848816 

21-03-2011 

m. RF. HFFFTcJF, 

Ffe£F 

447 


1988 




' 72 - 73 , 21 ^^^ 
















FTeTO 
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(1) (2) (3) _(4)_(5)_ (6) (7) (8) 

6 9851401 20-04-2011 *n£ ^ ^ sfcfd'l taTOl 14543 

ST. 691, SftST, 

S^l-l, V( 05 >R 

7. 9851704 01-04-2011 ^TT M ^ 14543 

<Sl‘S4M, St 3Tt.*^T^T, 

8. 9852706 05-04-2011 m T^. 446 

72-73, 

$uSf$ScT 3TC& ^ S^, 

^TTcRJT 


9. 9852807 06-04-2011 TtfcFt fa^T, 

^T Tfe, sfugfjto cT 
<61*4^1, ^ WTq, 

10. 9852908 06-04-2011 

yt$<W fH, w 

ewpjo, 

3TR. 3fi£ T^. ^t. 

$*l1Pl4P0l ^T^T ^ sra, 

HUS>ftP«K*l<S 

11. 9853607 01-04-2011 

^ 72, SvST-5, 

siter 

SjfaSHT 

12 9858920 25-04-2011 Sfe^ ST. 

fa, s»fter{te ( apfcTCTC, 
9>cte'l<S ^ftqr, TRR 

13. 9859114 11-05-2011 ST. 

fa., ^IRtjfaTcT sta 
*UHI, "ST 1 ^ 

14. 9859619 12-05-2011 '3%T sfaf ST. faft^S, 

"HP ‘ilfa'Via, 1 ^ 
im, STfa?1 W, 
t’jffcrSHT, W'Jii'S 

15. 9860095 18-05-2011 ^faTOS>S faPH^S, 

"5ft. zt Tfe, S%S3 
^Tf^, WHf^iS, 
falR 


ssNr 


2062 


Wm ^ S1$S, 1239 

cT*TT ffaefl SFTTfl 
fafdM SFT 1, §*Mifl ^ 

ST$S 


12585 

(&RT2I?eT ft$H4>lUT5) 
SPTt^Hr^TSSPT 

ssWr %% 

Se »sj<fefl ^ 13334 

*TPT-1 






15182 


IfTt^Tl <4M^Vi ^ fa* 4923 
$Wm ^ <aWc^ ^«rii 


14543 


(9) 


2004 


2004 


1987 


2006 


2004 


1988 


1998 


2002 


1997 


2004 
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(0 ( 2 ) 


(3) 


(4) 


(5) 


(6) (7) (8) 


(9) 


16. 9863206 03-05-2011 


4, 5 6, 


1165 


2002 


17. 9864713 31-05-2011 


18. 9866111 23-05-2011 


19. 9866212 09-06-2011 


2a 9867517 14-06-2011 


21. 9868822 14-06-2011 


22. 9869824 17-06-2011 


23. 9870001 20-06-2011 


24. 9871508 22-06-2011 


25. 9873714 20-06-2011 


Vtt 

"TSTR 

'?PTlcT 

^ft. Zt Tte, 

T T'3fH 

Tte, rt?r, 

■^t-XXIli 14/2208, 

'fell'l ^ ThSf T TRT, 
TiM 

^sfqd ^^<6, 

12, 13 ^THT, 

Tte, ^fld'^lT, H'jin 

shTs qhH)q>d Id., 

^ 63- 65, w>Wd 
^TTCk^fe, ^FTte^T, 

$4fwR>l 

*fr.4zt 

«(<i[d[, H^IN 

T£T. s®^ 3IT. ■%., 
e M 4 -H<^ < W ^ ''‘TRT, 
^ WI, RF3T, 






<jsq *iih* 4 fq^fna 
3?k 


, A „ A ... 


2347 


8944 


1786 


2347 


TO'WT^W- 3906 

?Kl qifda Rfc3 tr 
di^I ^ qidi f^R^T 
^IfT 

mm - 3906 

1 ?^<T qifdcl Tte RT 
dl^l ^ qidi 

Hlll+TiwV 15182 


afa Rd *Td ^ 8329 

tdQ. ci^H 

c# ^ 1897 

TT^T tg 


2006 


1978 


2008 


2006 


1995 


1995 


2002 


2000 


2008 


' if |i *4.4a.t4*»i ■ 11 


iHt* 




• u 
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(1) (2) (3) 

(4) 

(5) 

(6) (7) (8) 

(9) 

26. 9874514 18-07-2011 

it. 3TTC. 1^., 

s«cr<jit 

15603 

2005 


[U : 11 ] 

it. ■ygWWT, Tlof 


New Delhi, the 29th August, 2011 

S.O. 2495.—In pursuance of sub-regulation (5) of Regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988 of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following Schedule: 

SCHEDULE 


SL 

No. 

Licence 

No. 

Grant 

Date 

Name and Address 
of the Party 

Title of the Standard 

IS No. 

Part 

Section 

Year 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 

1 . 

9841701 

3-2-2011 

M/s Bhawani Industries 
Ltd., Ajnali, G T. Road, 
Mandigobindgarh, 

Distt: Fatehgarh Sahib, 
Punjab 

Thin walled flexible 
quick coupling pipes 

11722 



1986 

1 

9845103 

24-02-2011 

M/s Berger Paints India 
Limited, SIDCO Industrial 
Growth Center, Samba 
Distt: Jammu,J&K 

Enamel, Synthetic, 
Exterior: (a) Under¬ 
coating (b) Finishing 

2932 



2003 

3. 

9845507 

03-03-11 

M/s Anand Perfumery, 

673, Indl. Area, Phase-II, 
Chandigarh-160002 

Quality Tolerances for 
Water 1069 for Storage 
Batteries 

1069 



1993 

4. 

9845709 

07-03-11 

M/s Divya Minerals, 

Milage Rail Majra, Near 
Maxindia, Teh Balachor 
Saheed Bhagat Singh 
Nagar Distt. :Nawashahar, 
Punjab 

Packaged Drinking 
Water 

14543 



2004 

5. 

9848816 

21-03-11 

M/sR. M. Exports, 72-73, 
Gulab Singh Nagar; Behind 
Industrial Estate Distt: 
Jalandhar, Punjab 

Rubber hose for 
welding 

447 



1988 

6. 

9851401 

204-11 

M/s YKM Bottling 
Company Pvt Ltd., 691, 
Industrial Area, Phase-I, 
Distt: Chandigarh-160002 

Packaged Drinking 
Water 

14543 



2004 

7. 

9851704 

01-04-11 

M/s Raina Food Products, 
KhandwalPO. Simbol, 

Packaged Drinking 
Water 

14543 



2004 


Jammu Distt.: Jammu, 
J&K 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) 

(9) 

8 . 

9852706 

05-04-11 

M/s R. M. Exports, 72-73, 
Gulab Singh Nagar, 

Behind Industrial Estate, 
Distt.: Jalandhar, 

Punjab 

Rubber air hose 

446 


1987 

9. 

9852807 

06-04-11 

M/s Aggarwal Steel 

Rolling Mills, Main 
Road,SIDCO Industrial 
Complex, Bari Brahmana 
Distt.: Jammu, J&K 

For General Structural 
Purpose 

2062 


2006 

10. 

9852908 

0604-11 

M/s K. C. Soni & Sons, 
Steels Private Limited, 
Milage Haibanspura 

Tehsil Sirhind, Near 

RIMT Engineering 

College, Mandi 

Gobindgarh Distt.: 
Fatehgarh Sahib, 
Punjab-147301 

Mild Steel Tubes 
Tubulars and Other 
Wrought Steel 

Fittings Part-1 

1239 


2004 

11 . 

9853607 

0104-11 

M/s Grand Industries, 
D-72, Phase-5, Focal 

Point, Distt.: Ludhiana, 
Punjab 

Thermoplastic Hoses 
(Textile Reinforced) 
for Water - General 
Purpose 

12585 


1988 

12 . 

9858920 

25-04-11 

M/s Vis h was Milk 

Products Pvt. Ltd., 
MajithaRoad, 

Fatehgarh Churian, 

Distt: Amritsar, Punjab 

Skimmed Milk 

Powder Part 1 

13334 


1989 

13. 

9859114 

11-5-11 

M/s Pioneer Pesticides 

Pvt. Ltd., Industrial 

Growth Centre, 

Samba Distt.: Jammu, 

J&K 

Propiconazole 

15182 


2002 

14. 

9859619 

12-5-11 

M/s Munish Forge Private 
Limited, Milage Gobind- 
garh, Adjoining Phase-VII, 
Focal Point Distt. 

Ludhiana, Punjab 

Hollow steel sections 
for structural use 

4923 


1997 

15. 

9860095 

1805-11 

M/s Doaba Foods Ltd., 
G.T. Road, Mandi 
Gobindgarh Distt. 
Fatehgarh Sahib, 

Punjab 

Packaged Drinking 
Water 

14543 


2004 

16. 

9863206 

0305-11 

M/s Chanakya Dairy 
Products Ltd., Plot 

No. 4,5,6, Focal Point, 
Mandi Gobindgarh, 

Distt.: Fatehgarh Sahib, 
Punjab-147301 

Milk Powder 

1165 


2002 


M >i....an.- 




IM^tWWpMWHPfMM »'M 






[to n- 

-T35 3(ii)] 

17, 2011/TO 26, 1933 



6577 

(i) 

(2) 

(3) 

(4) 

(5) 

(6) 

0) (8) 

(9) 

17. 

9864713 

31-05-11 

M/s Raina Industries 
Kacha Paha Jagatpura 
Road, Sunam Disit. 

Sangrur, Punjab 

Domestic Pressure 
Cookers 

2347 


2006 

18. 

9866111 

23-05-11 

M/s Rajdhani Petro 
Chemical Phase I, IGC, 
Samba Distt.: Jammu, 

J&K 

Chlorpyrifos Emulsi- 
fiablc Concentrates 

8944 


1978 

19. 

9866212 

09-06-11 

M/s. Bansal Ispat Udyog, 

G T. Road Sirhind Side, 
Mandi Gobindgarh 

Tehsil Amloh Distt.: 
Fatehgarh Sahib, 

Punjab 

High strength deformed 
steel bars and wires for 
concrete reinforcement 

1786 


2008 

20. 

9867517 

14-06-11 

M/s J.B.J.T. Traders, 

Near Snow Agro, Khadial 
Road, Sunam Distt.: 
Sangrur, Punjab 

Domestic Pressure 
Cookers 

2347 


2006 

21. 

9868822 

14-06-11 

M/s Aman Agro Industries, 
B-XXD, E-14/2208, Dying 
Complex, Near Oswal 

Dying Bahadur K Road, 
Distt.: Ludhiana, Punjab 

Crop Protection Equip¬ 
ment Hand-operated 
Knapsack Sprayer 

Piston Type 

3906 


1995 

22. 

9869824 

17-06-11 

M/s Goodwill Agrotech, 

12,13 Wariana Industrial 
Complex, Block-2, Leather 
Complex Road Distt.: 
Jalandhar, Punjab 

Crop Protection 
Equipment Hand- 
operated Knapsack 
Sprayer Piston Type 

3906 


1995 

23. 

9870001 

20-06-11 

M/s Crop Chemicals India 
Ltd., C-63-65, Focal Point 
Kotkapura Distt.: Faridkot, 
Punjab 

Propiconazole 

15182 


2002 

24. 

9871508 

22-06-11 

M/s Dharam Engineering 
Company, G T. Road, 

Batala Distt. . Gurdaspur, 
Punjab 

Centnfugallv Cast 
(Spun) Ductile Iron 
Pressure Pipes for 

Water Gas and 

Sewage 

8329 


2000 

25. 

9873714 

20-06-11 

M/s JMW India Pvt. Ltd., 
Near SID CO Complex, 

Bari Brahmana, Distt: 
Jammu, J&K-181133 

Copper strip for 
electrical purposes 

1897 


2008 

26. 

9874514 

18-07-11 

M/s B, R. Agrotech Ltd., 
Industrial Area, SIDCO 
Kathua Distt.: Jammu 
and Kashhmir-184101 

Alphacypermathri n, 

WP 

15603 


2005 


[No.CMD/13:11J 
P. K. MUKHOPADHYAY, Sc. ‘F & Head 
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^fce#,30 3PTCT, 2011 

3TT. 2496,—' fWT, 1987 ^ fTO 7 ( 1) ^ TsTF (K) i> 3 

Vflq gr g % f^R *rrc<fcT *nrof ^ f*RT*T ^ t ^ ^rf^r Ff ^ t : — 


gj*r wrflm ■RTO(^f) ^ wit, M sfa itofa wta stct aifa*ftd W* 

WIT *TKcfa RFR7 3?^ RFRrf, ^ 

^Ft, W7T 3^^ 


1. 3TT^ T^ 6016:2009/3TTf aft: 3253 : 3^^6016 : 1982 31 SETHT, 2011 

1998 ^ST| (TOT1 ^fTC^R) 

sffT WiZ *f3RT3tf ^ F^T 
(^m^Rt^T) 


FS -RPRT FTfrrqf TOfa RFRi **$, W TO, 9 ^FT^ ?TTF Rpf, %vft-l 10002, Sffrq 

feft, ^fewrar, m£m, t crt wt§t : 3*f*pw, tsr^r, 

QcjTFHl, i^MI4, TO^, TOT^, TOT, ^T cRTT ^ ^ ^TcT^T f I 


[7K4 : WtFt ll/2t-5] 
4t. 'Efh, %lfH=F ‘t^f’ TTar TJ^ (i^HdlsI) 


New Delhi, the 30th August, 2011 


S.O. 2496,—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standard Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 

SCHEDULE 


SI. 

No. 

No., Title & Year of the Indian Standards 
Established 

No. & year of Indian Standards 
if any, Superseded by the New 
Indian Standard 

Date of Establishment 

1. 

IS 6016:2009/ISO 3253:1998 Gas welding 

IS6016.1982 

31st August, 2011 


equipment—Hose connections for 

(first revision) 



equipment for welding, cutting and allied 




processess (Second revision) 




Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thi ruvananthap ur am. 


[Ref;MTD 1I/T-5] 
P. GHOSH, Sc. ‘F’& Head (MTD) 


• , » .Jtnw.1 ... . IM^iiiMiaiW wrnf MI «'M 


..“inn ■" 







[w\ n—3(ii)] 


W TFTO : 17, 2011/^ 26, 1933 


6379 


2f^5R, 2011 

W. 3IT. 2497.—*TOfcT HH4> «^< l Em, 1987 ^fWT 7 ^ 3Hpm (1) ^ T3T3 0@T) ^ apjSRR ^ *Ti<<ftTRH4t 

atfaqfed t % ^ gr^t (^f) :— 


3^3^ 


K* 

TTHBIt 

Vlwll 


mfan # 3?fr fhfa 

f?tfa 

l. 

W$T*ff5878 («TTT 5) : 1976 5f<H«trg» 

^ 4>l ^lf?l tiftoi i tTm 5 <t>slOe etlsRh 

(WIT ^T^RT) 

WltR WIT 1 

2008 

31 2008 

2 

3n$^5878 C*rm 7) : 1972 1#' 

TITTER TT^tt 2 

31 "SR#, 2008 


fatfa # tffff sffim : *tPI 7 3ff3fSn 

2008 



^ TTTTtfr'Tf yfd^T HM=h *f3R, 9 ^51 J<. 7TTF'SHST Wf, 2f Rcnl-110002, : 2? 

fa#, ^=t i, rmr rrrerr 4>i4fc# : aq^rai^, #cfa, ’tNr, ^-=h*=h, »pi?Rft, £«wk, 

'31 < h^, ’IFiy, Hi'fi, "5^ TT^TT fash) "^cj l 


[■?M : 14/21-15 3^21-17] 

#. ariter, %. ‘^f’ tt^‘ w$@ (*tr wm fwr) 

New Delhi, the 2nd September, 2011 

S.O. 2497.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standard Rules, 1987, the 
Bureau of Indian Standards hereby notifies, that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued: 


SCHEDULE 


SL 

No. 

No., Title and Year of the Amended Indian 
Standards 

No. & Year of 
the amendment 

Date from which the 
amendment shall 
have effect 

1 . 

IS 5878 (Part 5): 1976 Code of practice for 
construction of tunnels conveying water : 

Part 5 Concrete lining (First revision) 

Amendment No. 1 

January 2008 

31-1-2008 

1 

IS 5878 (Part 7): 1972 Code of practioe for 
construction of tunnels conveying water : 

Part Grouting 

Amendment No. 2 

January 2008 

31-1-2008 


Copies of these amendments are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Tafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 


[Ref: WRD 14/T-15&T-17] 
J. C. ARORA, Sc *F & Head (Water Resources Deptt.) 
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M 5 2011 


W. 3TT. 2498.—*m^ TRIW^ (1RPH) fafWT, 1988 At faPHH (4) ^^T-l^rfWT (5) ^ A 'mfa 

•qnygfft i (cf\g Ri srfaffiftr t % fcre di$^ ^ $, 3 :— 


3^t 


tbh y ii; f fa«K>* ki^ iw «mifta inTO vt-ri ’pi aq*im ^ 

A WIT ft? ^TTfW^> WIT 

(?) ’ (2) (3)“~ ~(4) 7s) (6) (7) (8) (9)" 


1. L-9872510 6-7-2011 


2 L-98741I0 18-7-2011 


3t WW74716 22-7-201J 


4. Lr9874918 25-7-2011 


5. Lr9875819 26-7-2011 


6 L-9876821 29-7-2011 


H. RfeST abTWUrwd 5!«€MI 
3T, fH, t cffe A. 2, 

M!8<5T ^TT, iTO 

3FTFST 

f^TT^TW (?R«) 

4m xffR 
(to*«KTito 
toR ^TR ^ 3TRT2TT) 

14543 ~ - 

2004 

4 ^r^sFtemtk, 

ton to 

Dr<r?r '■f* Asi^rr^, 

(TjftnRn) 

difrM afft 

mtm 

15477 - - 

2004 

"ft. STIT^ 

Wte to 

to mfpx\, to 'qm& f 
ftoWTR (^ftolT) 

to 

(toto 5 ^ ur^Ri 
tocT^R ^ <x?m) 

14543 - - 

2001 

A arcto iF&*to 

235/1/2, 

XTT Mi 3TT-aT<3dt, EFTC 

^q|^wU, to n&ft, 
fto^sto -122504 
(*torr) 

4m 'jici 

UT^fcT 

toR ^TcT xft 3TRWT) 

14543 - - 

2004 

1&r& , 4 M7RT tojTR, 
i 54 , Am ^ito, 
tor-23, 

MTTMR-121004 

(*ton) 

'^MlfM 3TfR TTO, 
MT35T '2I9 T T 

13849 - ~ 

1993 

A mfk, 

105 , to tos, 
tr arnf zt, ftrar 

Tjraf to faSTOig 
aTPJWftlc*! ^75^' 

totor to 5?oto 

2112 ~ - 

2003 


^to^-121001 


( TgfVi Fn) 


[TT. 3^15^/13 : 11] 
t^T. WWI, xn* (t^. aft.) 





[m ii- 

-3s & 3(ii)] 

17,2011/^26,1933 
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New Delhi, the 5th September, 2011 




S.0. 2498. —In pursuance of sub-regulation (5) of the Regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988 of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following Schedule: 



SCHEDULE 




SI. 

No. 

Licence Grant 

No. Date 

Name and Address 
of the Party 

Title of the Standard 

IS No. 

Part 

Section Year 

(1) 

(2) (3) 

(4) 

(5) 

(6) 

(7) 

(8) (9) 

1 . 

D9872510 6-7-2011 

M/s. Lotus Commercial 
India Pvt. Ltd., Plot No. 2, 
Naharpur Rupa, Near 
Anaaz Mandi Chowk, 
District Gurgaon 
(Haryana) 

Packaged Drinking 
Water (Other than 
Packaged Natural 
Mineral Water) 

14543 


200* 

2. 

L-9874110 18-7-2011 

M/s. Toyo Ferrous Crete 
Pvt. Ltd., Near Shiv 

Mandi r, Village Saroorpur, 
Sohna Road, Distt. 
Faridabad (Haryana) 

Adhesives for use with 
Ceramic Tiles and 
Mosaics 

15477 


200* 

3. 

L-9874716 22-7-2011 

M/s. RKG Industries, 
Palwal-Alawalpur Road, 
Village Khajurka, 

City Palwal, Distt 

Palwal (Haryana) 

Packaged Drinking 
Water (Other than 
Packaged Natural 
Mineral Water) 

14543 


200* 

4. 

Lr9874918 25-7-2011 

M/s. Arvind Industries, 
Khasra No. 235/1/2, 
V.PO.-Jatauli, Near 
Khandewiamore, City 
Pataudi, Distt. 

Gurgaon-122504 
(Haryana) 

Packaged Drinking 
Water, (Other than 
Packaged Natural 
Mineral Water) 

14543 


200* 

5. 

1^9875819 26-7-2011 

M/s. Standard Fire Solution Portable Fire Extin- 
E-54, Sanjay Colony, guisher dry powder 

Sector-23, Distt. type (Constant 

Faridabad-121004 Pessure) 

(Haryana) 

13849 


1993 

6. 

L-9876821 29-7-2011 

M/s.P.C. Jewellers Pvt. Ltd. 
10-A, Nehru Ground, 

N.I.T., Distt. 

Faridabad-121001 
(Haryana) 

Silver & Silver Alloys 
Jewellery/Artefacts- 
Fineness and 

Marking 

2112 


2003 


[No. OtfD/13:ll] 
M. SADASIVAM, Sc. T’ & Head (FDO) 
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5 f^SR, 2011 

W. 37T. 2499,—Refill HHeR (3RFR) 1988 ^ 4 ^^T- W P W (5) ^ 4| jM<"1 TimTfo WF 

^ 'QTP^KT $ for TR* f, ^ cTO&l U^R ^ $ :— 




sF*T 

TL 

TET^qr 

SRtftfa/ a m 

’TRcttq' 

m ot 

wn 

'4FT 



(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 


3747877 

3-8-2011 

cfcEii W* 3H 

'tern awjpf 

_3T1$T£? 

_ 

_ 

2000 




J1$ K 257, x cffe 23 

aT^TTffe^ 4Hfcft 

4985 







^ 28, TP 

wi 








Tim (tocT), 









wit, 









TI <&$£, gOT-360002 






2 

3748071 

4-8-2011 

311.%., 

0141-4 4t fdV, 

37lf 1^7 

— 

— 

1989 




77^ 1 /l,^ t 5, 


303 







TR ^-8^, Tim qWHT, 









3RfR, 









f^eTT-^v^, 7 pRIcf 






"> 

J. 

3748576 

8-8-2011 

fTT^^'^^,^-1/49, 

r- r , > 

u«ihW«ki 

Sfl^ TT 77 

— 

— 

2002 




Tfe ^t, a^rsft, *ftau$5Uft, 


8034 







<M=htd-360003 






4. 

3749073 

9-8-2011 


Timm smW 

371^ iRH 

1 

— 

1981 




2315/16,2330/31, 


10001 








S-R^CH (•sl'^lCl) 








T&Z, 3TeTPTf3t t\Z, 

^jR ^ft ^i44)iRai 








Tte 7at-4, uih 

stiwi 








Wfcte, gmRT-360021 






5. 

3748778 

9-8-2011 



3Trf T^r 

— 

— 

2009 




x u4?cK OTTf^t, Ite, 

3^- ^JHlcfOd f^efl 

996 







3RtqF5TC^) , Wfe-360002 

^rtmter 





6. 

3749982 

10-8-2011 

3-r-mI §^^'31 i <^Td. h 

44^ 6 3rnjfcf 

^ 43 ? 

— 

— 

1995 




115/116, 

Mirq 4Tcff- 

4984 







^+St, ^TcTTsfl 

?8H?cfR 41^ 








^ 4k?, zrnzft, 









[pkl<3-365601 






n 

/• 

3749275 

9-8-2011 

m^wkrcf. 

fowl dMT4)<- 

37T^ TiR 

■1 

— 

1999 




II,Wl4. 319/^, 

T 31^3-t^rvif fc d 

14151 







f^cll-^Pics, 

W1 1, 









WJ 









[TO n- 

—&Z 3(ii>] 

mu Vt wra : ftRWT 17, 2011 /TO 26, 1933 
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(i) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) 

(9) 

& 

3750967 

16-8-2011 

11,^*319/*, 

wry, 

■ 53 RRT MkOnfadln wr 

cFTT fofcTO 

TO to 

14151 

2 - 

1999 

9. 

3751868 

17-8-2011 

*-» ft r# #*■» 

TcWMal IfWI TOT; 

71 , tAM. 1 / 1 , 

TIFT hWik, ?TR*pTT *TTO, 
f^TFTT 

'^pTO-370140 

^TcTO T IFft' 

(oPt'fl TOFf 
^ <MplR±M ^0 

TO TO 

14543 


2004 

ia 

3751969 

17-8-2011 

l/l,^jfe< 5, 

TO TO 8-TL TIFT «UTO1, 

3tto, 

f^TeTT 

^pTTTcT 

tfjOtoTO^^r 

TO TO 

710 


1976 

11 . 

3752466 

18-8-2011 

cffpft TOI^JS ddfsflflj, 
TT*N. 112/2, TIFT ^#30, 
?rrg^T ter to®, 

TpTW-370110 

«crlT«& 

mi to 

1659 

7 

2004 

\z 

3752567 

18-8-2011 

TT^N. 112/2, TIFT WO, 
ctl^^l STTO, fadf 
^pIW-370110 

* _ > 

^ ?T£T (^FT TO ■2I^T) 
TOT 1 KII^S ^ TO!?- 
■^RT TOl 

TO TO 
2202 

1 - 

1999 

13. 

3752668 

18-8-2011 

wft M?il i%$ 

112/2, TIFT WO, 
dl^cf?! 3TTO, f^I TO®, 
TFTIcT-370110 

7TFTTO ^ 

TO! 

TO TO 

303 


1989 

14. 

3754672 

26-8-2011 

^TFT3 4^0 (TOT TFTt 

m % 

TOjT ^FT, ^TFTS, 
^iWhlFT, ^pTTT?T-362001 

FcTT^ Tl%cT ^V-fqftifte 
TO 2, arftR^I ffe 

mi to 

13334 

2 - 

1992 

15. 

3753367 

24-8-2011 

ftcIFTTO f^fTO, 

WH 45,46,47, 48, 
ft^J TO H 19, TIFT 
f?m, O0#*K, -3TTWR, 
TpTOcT-361002 

fs^faTOfTO^T 

TO TO 

3575 


1993 

16. 

3753468 

24-8-2011 

FTOTT^te, TO^T, 
f^TFTT TITOTfe, 
TpTOT-360370 

TO*f TO TOt fasTTOpt 3TTf TO 
TOJWfTOrTOt 1417 

^5RTT TO WTO- 


1999 
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<0 (2) (3) (4) (5) (6) (7) (8) (9) 


17. 


18. 


19. 


20 . 


21 . 


22 . 


3753569 


3753670 


3754369 


3754470 


3754773 


24-8-2011 

20, ^3 WFm 

W, TT^fe-360001 

24- 8-2011 

4, 7 PH9lfe1 c M, TlffTT 
1, t^TeTT 
lpRIcT-370230 

25- 8-2011 %, 

^cffep. 525 ^ 542,618, 
619, 627 ^'628, ^7 
$far, 'tiiscii 

fsr?W 3TTf*fo (^T^T), 
PT^ft PTF, fPHT ~^5, 
^pRRT-370 230 

25- 8-2011 ^ jf&K fPcP^ fk, 

W3. 588-617, ^T^TT, 
fPTTP spfifer 
(PPTjT), PT*ftpiH, f^TPTT 
lpRTfT-370230 

26- 8-2011 |M?H fPR^T fpT., 

P^P. 215,PtePPfkt, 

lpRRT-364240 


T^‘ Wf fF3WTT7 3Tlf pp 
’3TT^3 I QtI/TVkth=61-0 1417 

TP FTif fFPPTtJTr 3n^ Tip 
3T1 ^9 ”1/1^44(1 ^pSTcTT 1417 
^'TJSF^-fpfkfe 

c ll5'l) ^ fk^ ^ 3TT^ T(F 
7*P ^ Wnllsa ‘5IT^fa«t> 15490 
PSRui 

fafpfe 


fig’ll ^ tk^ ^ 3ffi* Tip 
PP F PM I fed yi^fa* 15490 
^ 3TR-site F3TFH 
^ fP^Ffi- 
fefvilV 

fWZli T-TPM- 3TT i T7TR 

Wf-Wl^i 14151 
FTP 2F^tFFM 

wM«#i ft^f 

PFTfFTfHTP 


1999 


1999 


2(XP 


2004 


1999 


3755068 29-8-2011 Pto'<^fH4>oF, P7FTP 3n4lsH TJFP PFF7 3p| -qp - 2006 

P* PPTF, Fte P1<£<{1, 7224 

fapn-^H'R, 

_ ffiRRT-382765 _ 

[P. PppT^t/13 : 11] 
TpT. FPTFpF, ^Tfp=F ‘Tpp’ TH? P^Tl 


New Delhi, the 5th September, 2011 

S.O. 2499.—In pursuance of sub-regulation (5) of Regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988 of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 
below r in the following Schedule: 


SCHEDULE 


SI. 

No. 

Licence 

No. 

Grant 

Date 

Name and Address 
of the Party 

Title of the Standard 

IS No. 

Part 

Section 

Year 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 

1. 

3747877 

3-8-2011 

Captain Pipes Pvt. Ltd. 
Survey No. 257, Plot 

Nos. 23 to 28, NH-8B, 
Shapar(Veraval), 
Taluka-Kotda Sangani, 
Rajkot-360002 

Unplasticized PVC 
pipes for potable 
water supplies 

IS 4985 



2000 


i MuMutMii'tl- 4, w~ i> — p. jhH , i. | i 


" r~"." ..-•? uni 


iifc.i.. mii 




[m ii 

3(ii)] 

. fadHI 17, 2011/^26, 1933 


6585 

0) 

(2) 

(3) 

(4) 

(5) 

(6) 

O) (8) 

(9) 

2 

3748071 

4-8-2011 

Rajkripal Exim Private 
Limited, Survey No. 1/1, 
Plot No. 5, N.H. 8-A, 
Village Virsana, Tahika 
Anjar, District Kachchh, 
Gujarat 

Plywood for general 
purposes 

IS 303 


1989 

3. 

3748576 

8-8-2011 

Shivalik Pumps, 

K-l/49, Road D, 

AJ1GIDC. 

Rajkot-360003 

Submersible 

pumpsets 

IS 8034 


2002 

4. 

3749073 

9-8-2011 

Kirloskar Oil Engines Ltd., 
Plot No. 2315/16,2330/31, 
GI.D.C. Lodhika Industrial 
Estate, Almighty Gate, 
RoadD-4, Milage Metoda, 
District, Rajkot, 
Gujarat-360021 

Performance require¬ 
ments for constant 
speed compression 
ignition (diesel) 
engines for general 
purposes (up to 

20 kw) 

IS 10001 

1 - 

1981 

5. 

3748778 

9-8-2011 

Balaji Electricals, 
Parmeshwar Society, 
Dhebar Road, Atika 
(South), Rajkot-360002 

Single-phase small 
ac and universal 
electric motors 

IS 996 


2009 

6. 

3749982 

108-2011 

ASPI Pipe Industries, 

Plot No. 115/116, 

Lathi Road, Bypass 
Chokadi, B/H Balaji 
Industries, Amreli, 
Gujarat-365601 

High density poly- IS 4984 
ethylene pipes for 
potable water supplies 


1995 

7. 

3749275 

98-2011 

Perfect Polymers, 

GIDC-I1, Plot No. 319/A, 

At: Sabalpur, Distt. 
Junagadh, Gujarat 

Irrigation equipment- 
sprinkler pipes- 
Part 1 : polyethylene 
pipes 

IS 14151 

! 

1999 

& 

3750967 

16-8-2011 

Perfect Polymers. 

GEDC-Q, Plot No. 319/A, 

At: Sabalpur, Distt. 
Junagadh, Gujarat 

Irrigation equipment- 
sprinkler pipes- 
Part 2 : quick coupled 
polyethylene pipes 

IS 14151 

2 - 

1999 

9. 

3751868 

17-8-2011 

Tinipati Drinking Water, 
Plot No. 71, Survey No. 1/1, 
Village Morgar, Taiuka 
Bhachau, District 

Kachchh, Gujarat-370140 

Packaged drinking 
water (other than 
packaged natural 
mineral water) 

IS 14543 


2004 

10. 

3751969 

17-8-2011 

Rajkripal Exim. Private 
Limited, Survey No. 1/1, 
Plot No. 5, N.H. 8-A, 

Village Varsana, Taiuka 
Anjar, District Kachchh, 
Gujarat 

Marine plywood 

IS 710 


1976 
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(1) (2) (3) (4) _ 

11. 3752466 18-8-2011 Laxmi Plywood Indus¬ 

tries, Survey No. 112/2, 
Village Versamedi, Taluka 
Anjar, District Kachchh, 
Gujarat-370110 

12. 3752567 18-8-2011 Laxmi Plywood Industries, 

Survey No. 112/2, 

Village Versamedi Taluka 
Anjar, District Kachchh, 
Gujarat-370110 

13. 3752668 18-8-2011 Lax mi Plywood Industries, 

Survey No. 112/2, Village 
Versamedi Taluka Anjar, 
District Kachchh, 
Gujarat-370110 

14. 3754672 26^-2011 Junagadh Dairy (A Unit 

of Mother Dairy Fruits & 
Vegetables Pvt. Ltd.) 

Near JafFer Maidan, 
Gandhigram, District- 
Junagadh, Gujarat- 
362001 


(5) _ (6) (7) (8) (9) 

Block boards IS 1659 - - 2004 


Wooden flush door IS 2202 1 - 1999 

shutters (solid core 
type): part 1 ply¬ 
wood face panels 

Plywood for general IS 303 - - 1989 

purposes 


Skim milk powder— IS 13334 2 - 2000 

•Part 2: extra grade 


15. 3753367 24-8-2011 Reliable Bitumen, 

Plot No. 45,46,47,48, 
Revenue Surv ey No. 19, 
Village Dhinchda, 
Jamnagar Bedeshwar, 
District Jamnagar, 
Gujarat-361002 

16. 3753468 24-8-2011 Pusti Jewellers, 

Matva Street, Jetpur. 
District: Rajkot, 
Gujarat-360370 

17. 3753569 24-8-2011 Raj Jewellers, 

Rajkiran, 20, New Jagnath 
Plot, Rajkot-360001 

18. 3753670 24-8-2011 Rajdeep Jewellers. 

4, Nagarpalika, Shoping 
Center-1, Bhachau. 
District Kachchh. 
Gujarat-370140 


Bitumen drums IS 3575 - - 1993 


Gold and gold alloys, IS 1417 - - 1999 

Jeweliery/artefacts- 

fineness and 

marking 

Gold and gold alloys, IS 1417 - - 1999 

Jewel lery/artefacts- 
fineness and 
marking 

Gold and gold alloys, IS 1417 - - 1999 

Jewel lery/artefacts- 
fineness and 
marking 


19. 3751369 25-8-2011 


Everest Kanto Cylinder Cylinders for on- IS 15490 
Limited. Plot No. 525 to board storage of 
542,618,619,627 & 628, compressed natural 

Sector New Extended gas as a fuel for auto- 
Area, Kandla Special motive vehicles 

Economic Zone (Kasez), 

Gandhidham, District 
Kachchh, Gujarat-370230 


'"T«■’"<' urn* ot.'w w iii y wiii w» ii nf w » 
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(1) 

(2) 

0) 

(4) 

(5) 

(6) 

(7) (8) 

(?) 

20. 

3754470 

25-8-2011 

Euro India Cylinders 
Limited, Hot No. 588-617, 
New Area, Kandla Special 
Economic Zone Kasez, 
Gandhidham, District 
Kachchh, 

Gujarat-370230 

Cylinders for on¬ 
board storage of 
compressed natural 
gas as a fuel for 
automotive vehicles 

IS 15490 


20C4 

21. 

3754773 

26-8-2011 

Jain Irrigation System Ltd. 
Survey No. 215, At & PO 
Ghangali, Taluka-Sihor, 
District Bhavnagar, 
Gujarat-364240 

Irrigation equipment- 
sprinkler pipes — 
part 2: quick 
coupled poly¬ 
ethylene pipes 

IS 14151 

2 - 

1999 

22. 

3755068 

29-8-2011 

Yogendra Chemicals near 
Darbari Chowk, Post 

Patdi, Surendranagar, 
Gujarat-382765 

Iodized Salt 

IS :7224 


2006 


[No.CMD/13: 11] 
M RADHAKRISHNA, Sc. ‘F’ & Head 


fa fa#, 5 2011 

^T. 3TT. 2500.—'TOfaRH^^it (W*H) faWF, 1988 # 5 # ^R-faffaH 6 # a^R^T TOfa ^<1 

lia'ASK! TOT t fa fafa faf^I #3 3fJ£J# 3 fas R^ f, fa W#R 7 % faR RR f :— 




9pvR 


cfcT RIR ifa TJ3T 



RL 

RRsRT 


«TRcft^T W fafa 


1. 

fat' 

fat 

fat 

fat 


[R. #3tfal3 : 11] 

TJ 3 ?. rrir^ott, farrffa ‘tifa tfa 3 rj^ 


New Delhi, the 5th September, 2011 

S.O. 2500.—In pursuance of sub-regulation (6) of Regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the licences particulars of which are given below have 
been cancelled/suspended with effect from the date indicated against each : 


SCHEDULE 


SI. 

No. 

Licences No. 

CM/L- 

Name and Address of the Licensee 

Article/Process with relevant 
Indian Standards covered by the 
licence cancelled/suspension 

Date of 

Cancellation 

1. 

No 

No . 

No 

No ‘ 


[No. CMD/13 : 11] 
M. RADHAKRISHNA, Sc. ‘F’ & Head 
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5 2011 

m. 2501,“CWH) fafmp 1988 ^ fafTTR 5 ^ 33-MWI (6) ^ SFpTTd Tf m3tfm 
Vd'^fJJ 3rfa*(f5cT TT | % f^R oTr’Tf ^ ^ Tjyj f ( ^ ^ Tfq f : ___ 




5m dl^Tt 

33 3Rsm 

c3i?^3imd 50 5m R5 mn 

dl$3W <£ 53g/TTsF'H 3Tm£ 

m3cft5 75557 55 ?tH57 

3^5 'rrr 5>t 

\. 0320725 


3, T2H 37, 92 3?t, 

m. m. 694 : 1990 

19-8-2011 


55555 


1100 5t, 557 T5 3?f|rcT 5l45k! 



400067 


5ir351 5^ 4t 5t 37t 3lf557 





5>«id 



[33 T. fd./l 3 : ! 3 j 

1133. ml 3m, ^mPm' ‘ipC ^ mr nn 

New Delhi, the 5th September, 2011 


S.O. 250L—In pursuance of sub-regulation (6) of Regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies that the licences particulars of which arc given in the 
foil owing Schedule have been cancelled with effect from the date indicated against each : 

SCHEDULE 

SI Licence No. Name and Address of the licensee Articlc/Process with relevant Date of 
No. Indian Standard covered by the Cancellation 

Licensee 

IS 694 :1990 PVT insulated cables 19-8-201! 
for working voltages upto and 
including 1100 V. 

| No. CM D/13 . Ci 

S.B. RAY. Scientist ‘F& Head (MDMT1I) 

5 fScW, 2011 

W. 3W. 2502.—mfcimFFTT ^J3l (T3FH) fdPmr, 1988 T f^m 4 ^ (5) T 33JR3m R Xfiwq -p-RdV 

3TfTTjmcT 5775T f f%7 eTTr&Tf ^ fwd ^ 77 fpi f, 5 573 5R f : 

31^ft 

575 eTT^TTT -wldjfct efl^F-TRl 57T 50? T5 Tdl m35fa 5J557 57T 

33 wm 555 57l 

RTF 

(0~ (2) (3) (4) (5) (0) 

mm. 1^54 
mn i : i uxx 


I. 3748273 4-8-2011 T ^ ^ ^el 331^ 218/4, (m3t^t) fsf^cT 

mgraF. mramrl, wi : mo i, 11oo mem 

51-337, 3T3TIK TdPi's, d'K^'lT, dleercll dd> 5 7?fg5 5^ f^pr 
*lft5dl 5f?55, T^-400067 


m. m. m/me 


I. 0320725 Vicki Electronics. Plot No. 92-C ; 

Govt. Industrial Estate, Kandivali 
(West). Mumbai-400067 











-m 3(ii)] 

WmT7FTO : fadHt 17, 2011/^26, 1933 
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(1) 

(2) 

(3) (4) 

(5) 

(6) 

2. 

3750058 

4-8-2011 'tfm 3T?im&T, #-3, 

■SSlhT W, Tte 

u 5 , m^ftr, 

81^-401105 

^ <5 T^73I?I ImRTT 

3?lT W^T) 

mm. 4250 : 1980 

3. 

3751161 

12-8-2011 77. 

T* 107, W T TFrTT, 41^*11 
Jtkz, cT^Fft mK, ‘ift'iTq 
-ga^-400062 

7TRFT ^ 

fmf&k 

mm 3854 : 1997 

4. 

3752769 

18-8-2011 km $c^|Th*H 

371%,-*12 77. 19, %fe 77. 1 
^ 5,fm*?tm5TTte, 

8§3IcT, 81^-421303 

7TRF57 W7T ^T3t! 

^ fcTT^ 7^7 ^*117^77 
*TFT 2, ftmKT 

mm ism 

(m T T 2 ) : 2002 

5. 

3752870 

18-8-2011 ki 3fT.%., 

143, 3Tmflm, 

^-396210 

qi^fsu qi^K-’TFT 3, HlfelWi 
5^fHfciTr 

155, ^Tt 2, 3TT^T7 0.120 fmft 
k 1.016 tmft 

mm. 13730 

Cm 3) : 1996 

6 . 

3753771 

24-8-2011 mfacTT T TTcTT 77. 9, 

ikozi ITOT7 
«(MH, RFf, 

^frm r, ^-400 070 

T^SfcTT m ^T%7sIT?I Ih=kh 
U4)H*=b 3?f7 W^7) 

mm. 4250 : 1980 


[77. 31. fa/13 : II] 

TFT, (T^T T**MII) 


New Delhi, the 5th September, 2011 

S.O. 2502 . —In pursuance of sub-regulation (5) of Regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988 of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 
below in the following Schedule : 

SCHEDULE 


SI. 

No. 

Licence No. Grant Date 

Name and Address (factory) 
of the party 

Product 

IS No./Part/Sec./ 

Year 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

1 . 

3748273 

4-8-2011 

A to Z Cable Cen 218/4, 
Mahihar Welfare Society, 

Khan House, Azad Compound, 
Charkop Kandivali-West, 
Mumbai-400067 

PVC insulated (Heavy duty) 
electric cables: part 1 for 
working voltages upto and 
including 1100 V. 

IS 1554: 

Part 1 :1988 

1 

3750058 

4-8-2011 

Sonal Appliances, C-3, Doshi 
UdyogNagar, B.P.X., Road 

No. 5, Bhayander (East) 
Thane-401105 

Domestic electric food- 
mixers (liquidizers and 
grinders). 

IS 4250:1980 




► 

> 

> 
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(1) 

(2) 

0) 

(4) 

(5) 


3. 

3751161 

12-8-2011 

Silver Electricals Unit No. 
A-107, First Floor, Vasupuja 
Estate, Laxmi Nagar, 

Goregaon West, 
Mumbai-400062 

Switches for domestic and 
similarpurposes 

IS 3854:1997 

4. 

3752769 

18-8-2011 

Nature Efficient Electronics 

Pvt. Ltd., Guth No. 19, Plot 

Nos. 1 to 5, Bhiwandi Wada 
Road, Village Khutal, 
Thane-421303 

Self ballasted lamps for 
general lighting services 
part 2 : performance 
requirements 

IS 15111: 

Part 2:2002 

5. 

3752870 

18-8-2011 

K. Patel Metal Inds. Pvt. Ltd. 
143, K& J, Amalia, Daman- 
396210 Dabhel, Daman & 

Diu 

Particular types of winding 
wires-part 3 : polyester 
enamelled round copper 
wire, class 155 

IS 13730: 

Part 3 :1996 

6. 

3753771 

24-8-2011 

Kavita Appliances, Gala No. 9 
Standard House Compound, 
Bail Bazar, Kale Marg, 

Kurla West, Mumbai-400070 

Domestic electric food- 
mixers (liquidizes and 
grinders) 

IS 4250:1980 


[No. CMD/13 : 11[ 
S.B.RAY,Scientist l F'&Head(MDM-JII) 

5 Pricri«H, 2011 

3RT. 3tT. 2503.—'FRcfta RTO (5THI>JM) faPH4H, 1988 ^ fafclM (4) ^ (5) ^ 3t^{U| R ^TRrfP^T 

srflttjfrfl 4R.cu ^ P*H ^ P^q^i "4^ "4 f^tJ Tq 1?, ri tttt f - ' *— 

3i5f* 


sFR 

ri; 

wn 

prfririwri rrt 
% fri/ P Reft 

'HKnl 4 ( HTdcti 

RT. RT. 

FKsRl 

RFT aTJRFT 

RR 

O) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) 

(9) 

1. 

L-9877823 

2-8-2011 

A riTRJ tr^T, 
ffe, TORsT R*R, 

1 . 10, Tsk&TstlcIl R. 902/ 

rfcj PcT 

('Hppp yi^Pdot: 
Ih'Kci 3MI4I) 

14543 

- - 

2(KV4 


977, ^fclfcFel R. 232, 

'+)i^<a -PHR, 
i^TcH 122506 

(sfwn) 

2 L-988I208 23-8-2011 4 2347 - - 2006 

■^■37T RTeft Tte, ip 
^3TT, [*M\ 

RR^RP-121001 

UPwt) 
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(1) (2) (3) (4) (5) (6) (7) (8) (9) 

3. 1^9882311 30-8-2011 A M WT 14543 - - 2004 

Am feft, m,A\. Am strife 

3. 225-26-27, ^T?n 3. *TeT ^ 3TeTfe 

256, fell A 6, 

fen i 21004 

(Fffen) _ 

[A. ^3lfe3 : 11] 
Trq. %ffe ‘Tfe pef 3PJ13 (7^ A\ 3^) 

New Delhi, the 5th September, 2011 

S.O. 2503.—In pursuance of sub-regulation (5) of Regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988 of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 
below in the following schedule : 


SCHEDULE 


SI. 

No. 

Licence 

No. 

Grant 

Date 

Name and Address 
of the Party 

Title of the Standard 

IS No. 

Part 

Section 

Year 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 


1. L-9877823 2-8-2011 


2. L-9881208 23-8-2011 


3. L-9882311 30-8-2011 


M/s. Dhansu Aqua, 
FazilpurRoad, Farrukh 
Nagar, Ward No. 10, 
Khevat/Khata 

No. 902/977, 

Mustkil No. 232, 

Farrukh Nagar, Distt. 
Gurgaon-122506 
(Haryana) 

Packaged Drinking 
Water (Other than 
Packaged Natural 
Mineral Water) 

M/s. P.M.B. Enterprises, 
Dabua Pali Road, Village 
Dabua, Distt. 
Faridabad-121001 
(Haryana) 

Domestic Pressure 
Cookers 

M/s. D.K. Industries, 

Mauja Mujeri, 
R.GKhebatNo. 225-26-27, 
KhataNo. 256, 

KilaNo. 6, 

Ballabgarh, Distt. 
Faridabad-121004 
(Haryana) 

Packaged Drinking 
Water (Other than 
Packaged Natural 
Mineral Water) 


14543 


2347 


14543 


2(X4 


2006 


2(X4 


[No. CMD/13 : 111 
M. SADASIVAM. Scientist ‘F’& Head (FDO) 
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^ fTOvft, 5 fPdHi, 2011 

^>T. 3TT. 2504.—PT3?fa PTPTO (TOITO) feffPTO, 1988 ^ NdPM (5) ^ TOT-ffrfpPP (6) ^ 

MU'* TOP ^CTl ■§■ fTO fTOt t^uTO 3T^ -33Ft Pi? fll-0<3 3^ 3jS/TOfPP TO fTOT TOT f> :— 


TOT c-ITf^P 3T3IPT 
33 3#q^/TTer 


1. L-9753195 


cTT^3333^fT3t TO PlH T TIT 


4. 3TTOT fTOiTOf, 3P. 116/8 
3rk 116/12, ^PdfacT 93/11, 
Ffcvlt P. 16, opf] Pftp 

^ tot, tot from, ^iw, 

feTTOhTOTTO121004 

(«R4|U|I) 


PTT$TOt TO 3TTOfa 3PTO5 3^ TO TO? 

^TRcft^r ^rr Tfhf^r fpfs? 


TOT (^TOTOTO 

PTPffcTTO fPi/crt TOT TO 3PPITO) 


8 - 8-201 


[3T. 3T?TO7?/I3 : 13] 
TO- TOrfriTO, %rfpro 'to’ TO tf$3£ (TO»- ^ to?.) 
New Delhi, the 5th September, 2011 

S.O. 2504.—In pursuance of sub-regulation (6) of Regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988 of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 
have been cancelled/suspended with effect from the date indicated against each : 


SCHEDULE 


SI. Licences No. 
No. CM/L- 


1. L-9753195 


Name and Address of the Licensee 


M/s. Royal Beverages, Khewat No. 
116/8 &116/12, Mustkil 93/11, 

Kila No. 16, Near Mirzapur Dairy 
Zone, Village Tigaon, Ballabgarh. 
Distt. Faridabad-121004 (Haryana) 


Article/Process with relevant Date of 

Indian Standards covered by the Cancellation 

licence cancelled/suspension 


Packaged Drinking Water (Other 
than Packaged Natural Mineral 
Water) 


8-8-2011 


fNo.CMD/13 13f 
M. SADASIVAM. Sc. *F’& Head (FDO) 

P i fTOvTT, 6 fPTOTO, 2011 

TOT. 3TT. 2505.—TOcftp PTPTO «Z£[? fp^, 1987 TO tpTO 7 TOTOfTOH ( 1 ) TO335 (33) TO ■ST^FFCTO P TOcfa PTPTO ^JC? 
TO^ra totpt i fro fro pttpPt ptpto to troop pN? p fro: to t" 3 wfro f? to f 


TOP TOffhd TOcftP PTPTO (TOT) TO? 3T73TT TOf 3^3 
33 TTfe 


P^ PTpftp PTPTO TOT 3TfOTO'fTOTO 
PTpfa PTPTO 3?^ PTPTOT, Ftp 

tot^ ptt wit ark to! 


TapfqcT 


3TT# TO' /3 #TO^ 13373-1 : 2002 P?M 3T33TO 

PTPtpfPT PFT FT<pp1f3PTO-TOPP fppfp TO) PTPtpfip 

PTP 1 : 3TFTPT faffypT 


31 TOTTOT 201 
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(1) 

(2) 

(3) 

(4) 

2. 

3TT^ 13373-2 : 2005 RSfHl Rft 3RRTT 

HHUR j I cRT tRlfir *tM)eR*i 

W1 2 : RriR RTT WT, 3?R 

«t^rd4)<ui 


31 2011 

3. 

3TT i Trw3TT&S3Tt 20806 : 2004 RT^F 

3?K R«ZTR Tfetf ^ fRR wjcTH ^ hiw 


31 2011 

4. 

3T1^ tt^/3TT^# 22877 : 2004 [ 3T£T 6839 (RFT 

1) : 1994 3lfd*HU|] Rf^-mR*tlfaiF 

TIs^tR#, fR|£ cTRT TT^IReft 

3nf TTR6839 (RTR 1) : 1994 

TTfar TfecT wnft <JH«R 

TRfbct qtR*dfq«fc ?i«qiqcil 
rpt i rhsst: tnq 

31 RT^f 2011 

^ ^#-110002, *nM : ^ 

f^rft, <frH4>lctl, ^5tns, ^=T i, ^wr Tiren wW : «PlelU, RhTTCrT, *jq^«R, <*>^**1*, yqtfldl, t^TRK, 

WF$, RTPFJL RFFJC R2TT, ^ R«n f^5Ft $g t 1 



[tM : 2 : 1 ] 

^ T Pfcm; C*rif^» 


New Delhi, the 6th September, 2011 


S.O. 2505.—In pursuance of clause (b) sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards, hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 


SCHEDULE 


SI. 

No. 

No. & Year of the Indian Standards Established 

No. & year of Indian Standards, 
if any. Superseded by the 

New Indian Standard 

Date of 

Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS/ISO 13373-1:2002 Condition monitoring and 
diagnostics of machines-Vibration condition 
monitoring Part I General Procedures 

- 

31 January 2011 

2. 

IS/ISO 13373-2:2005 Condition monitoring and 
diagnostics of machines-Vibration condition 
monitoring Part 2 Processing, analysis and 
presentation of vibration data 


31 January 2011 

3. 

IS/ISO 20806:2004 Mechanical vibration- 
Criteria and safeguards for the in-situ balancing 
of medium and large rotors. 


31 January 2011 

4. 

IS/ISO 22877:2004 [Superseding IS 6839 (Part 1): 
1994] Castors and Wheels-Vacabulary, symbols 
and multilingual terminology 

Superseding IS 6839 (Part 1): 

1994 Glossary of terms relating 
to non-powered material handl¬ 
ing equipment Part 1 Castor and 
Wheels. 

31 March 2011 
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New Delhi, Kofcata, Chandtjtfh, Chennai, Mumbai and also 

Jaipur, Kanpur, 


[Ref:MED/G-2:1} 

J.A. SIDD1QU1, Sc. k E* Director (Mechanical Engineering) 




mmm*, Wlftu m w Pwr, 1987* Pm 1 (l) 3 * (®) efr3pprc»i-tf 

UPB mW t % ftii Mw ft n i#tew^ : — 


•*• - -— 

3 TO* 



« 

SSl ■i«M *«* .(*#)■ ^ iter, ^ afo 

^ wwfa nnw gw arfawfaT 

HH*F 3TWT *TR*Bf, 

®hf qft iter afR 3p$ 

Wffarfafa 

H9 

( 2 ) 

(3) 

(4) 

1 

WfW 19628 : 2009 RfflftTO 3WR ^ ^-^5 
mprwrl wWI 

“ 

31 *f i 2009 

% 

®Hf qpr 15857 : 2009 vriWQ 

^WW *ffffa—1hfW*4 

- 

30^3 2009 

X 

m(W 15863 :2009 

- 

30 2009 


*£<) , tnw *m, 9 %#- 110002 , 

te$, 4lMm, tei wftn* wr tttwt fwW : awftftwrc , ^T gral , 

Vfft, ^ twr teerewqc q 3 teft %$ tow 1 1 


IlM:itqr.^./5ft-t28] 
”sT. 3 tr 3fc ■*mrp5T, tef*w v?$ vtf ispj® (Tsra t$f ^fa) 

New Delhi, the 6th September, 2011 


Bureau of Indian Standard Rules, 1987, the 


SCHQHO£ 


‘ M. 

No. Jtlhgfiaif llw Indian Standards Established 

No. & year of Indian Standards, 

Date of 

No. 


if any, superseded by the 

Establishment 



New Indian Standard 


$5 

.*2) 

(3) 

(4) 


1 &8MM : 3Q09 D»tgW iW CcfMftructjon of - 31 May 2009 



3. !S15*B:3009C««iScedDelinUngMachiner>- 


30 June 2009 
30 June 2009 
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Copy of the Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Za&rMarg, New Delhi-110002 and Regional Offices: New Delhi, Koifcata, Chandigarh, Chmnai, Mumhni p fopTTiranrh 
Oflkes; Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur. 
Patna, Pone, Thinivananthapuram. 

[Ref:FAD/G-128] 
DRR.K. BAJAJ, Scientist ‘F & Headed Agri) 

W. 36. 2507.—Ht«iV<l HW* f*!HH, 1987^ ftHH 7 (I) («) Hffif N MP Wl T^il 

arfbqpro *>m ♦ Ibr fbH 

M t.-— 


3CT 

n*wi 

tWI 



HRtfifrOHH* HPrH, 
HW3,**Wfr(U) 
t mm ata 

mWT waWm 

ftWMI 

(0 

(2) 


(3) 

(4) 

i. 

ant 4268 : 1992 


- 

wwiwtHdft i 

z 

3ft ip 6646 :1972 


- 

l 




15 I 

3IK W. H8H, HPPHF T RHIPpi (IHIflf HOHIWT) 


New Ddhi, the 8th September, 2011 


S.0.2567. — In pursuance of clause (b> of sub-nde(l) of Ride 7of the Bureau of Indian Standard Rule* 1967 , it 
is, hereby notified that the Indiaa Standards, partjcalafsofwfaich arc mentioned in the Schedule given hefeafteryharebsen 
cancelled and stands withdrawn : 



samu 


SL 

No. 

No. & Year of the Indian StaiidbwfcCbMailftd 

S.O. No. & Date published Remadm 

in the Gazette of India, 

Part-II, Section-3, 

Sub-section (ii) 

(1) 

( 2 ) 


(3) 

(4) 

l 

IS4268:1992 


- 

No longer in use 

1 

1S6646:1972 


- 

Nolonger inuse 


ptef:ETl(VT^fcT-Bl 
RK. TREHAN, Scientist ‘E’ & Head(Etem«wdimcai) 
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Rf 18 2011 

RTT.3TT, 2508.—«♦)•*!<* FK4>I< RiT, fRfg?T 3nfR3TRt RRT ^ "SR^cT |<hU RT t^R RR^ RTRTRRFRRTRFT Fl 7 PU 1? f^T 
TO ft^ R RT5?3 (R^ Rl Vi STTfTtcT^i) RTZ 3?R RTR W 3?fafRRR, 1976 (1976 RR 60) RR! RTZ 3?R RTR TO 
(tferf srjjfr^r) Pm, 1987 3^?t jq rtr Rft urmhi % % ei j iidR #i Rft 3^fv4‘ Rt tortctt 

RRRfcTT sRTR 4 fafa=T RttfFTW R ^RT W TOT T^RT; 

3TcT: 3TR TO, TOT STfyfTRR R7t RRT 36 RTtTORRT (7) sfft RR-RRT (8) SRT 7RR ?rfMf RiT Mf^l TO 
£Rfatf W^gRJFTlH, 3TT^-1, ^RTRTRR, WtRTR Tfe, 3T TOW -380004 gRT faftffid TOrRRTgfoT (TOsfcTT TOII) TO 
,, R^ , ’ 9 3W^33TO7%RR'RfScT aT P TOfdd ( i’SMQ'l 'Zm) ^ RTTORJT, f^RT^ RT5 RTT RTR ‘*TO M t ( 

gRR 5^14) RTRTR'SRR hT-ScI 4>$l t RTT %) 3?R fjR^ f^R? 3TT^ RR '^t/09/10/159 fRTRTRRT 1?, 3RJRTRR RRFTRR 

RTTCt RRcft t; 

3=ki hT^ci RRT fa^ci TO y4>R RiT RR TOT 3RRTfRT ^^■qifcin alert d 3 h«m«i ( Heidis TOR) i? I ^RRft srf^'rfR 
3TRRT 30 %.TU. ^RTO TOT 100 TIT. t I WrMIMH MfMRH TOTTOT (i) 2 m t I ^ RR» 3TTRR^rR RfoeT t tTOTT TOT 
Jifa^ia “Hq^c-iairH^ VTftcT 3TTRR^R RRTR 1? I TOTO 3RT3fRT siqls (ReT ^ l?t) UR^f aWd lH*!W J 39Rf?ia RRcTT t" I RTOTOT 
230 RTO 3^R 50 6<{^t TOTTTOff VRT fa^d RRTR RI TOT RTOT t I 

3R^fR-1 : nTscd 



3TTf»frr-2 : RTTOT eft 'R)RtR RR% W TOR7TR 

^TOt 4ft RT3t ^iRRRR^ U)(dM RPR fd<*|<r1 RR ulfdMRTtTOtt I RfecT RTt ^Ifd'l oqcRSJT TiR7 fq^lM Wfa 

3TTRrfeT ^SRTOTR "3RR IrRT *NI ^ I 

■3M=M«I qi?0 cT47 M§|q ^fq^I ^ I q(6<l =hfcl^?l'1 TT4T 0>=t)H ^ f^TR R^t 4TT^/R^7 R feR 

RtfRRTRRTt 1 

3?h «h'?0q TR47R <j«w STfRfTRR «pt RRT 36 "JR-RKT (12) SKI RRtT TTf^TRf 47T MrVi RRR 1TR <T^ rIruk RRrft ^ 
f% ^«W Mistrt ^ 3 i^h)r' 1 fR RRMT^ 3ia4ci "3Rt fq|-i*i[ni "5RT fFT^TcT, (S'fil5’1 ^ 3T^RR 3^7 3^1 RTRTlt ^ f3RRT 
3T5RtfR?T *iTsci 4TT fqpinf u l f^RTT T RTT "t - , IqPifna 3^1 ^telcil t^T, RRT^cTT sfa «ti[4Mtci’i ^ dlcn - 3R4R TT T *fT FiR ^ 

l fR.m 3 50 f*r.m crar^ u fioo ^ 50,000 ^tsr^fRrRim Rmn mm (rr) 3^7 iootR.m rt^r3 

3TfVRT^ M ^”RR^1^R 5,000 ^ 50,000 T^T "4RrRFR RNRTR 3T7RR3 (RR) RfgTT 50 f^.TTT. RRT 4R srfTOTR TOT 
Rl^f3lk“| M 'RB lxl0 % , 2*10*, 5x10*, ^ %, *ft tH'lcR^T RT ?fe«ll^4-. RT Rpf ^ RRcJ<r4 t I 


[^. R. ^^RR-21 ( 115)/2010 ] 

Rt. RR. Rtf^cT, P-T^leb, Wm; RTR fefH 
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New Delhi, the 18thApril, 2011 

S. O. 2508.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service uftder varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table Top Type) with digital indication of High Accuracy (Accuracy class-II) of series “ATP” and with brand 
name “APPLE” (hereinafter referred to as the said model), manufactured by M/s Apple Weigh Infra Limited, 1-1, New 
Madhapura, Sahibaug Road, Ahmedabad-380004 which is assigned the approval mark IND/09/10/159; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with a 
maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 2g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1: Model 



Figure-2: Schematic diagram of sealing provision of the model 

Sealing is done by passing the sealing wire from the body of the scale through holes. Atypical schematic diagram 
of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/motherboard 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make 
and performance of same series with maximum capacity upto 50 kg and with number of verification scale interval (n) in tire 
range of 100 to 50,000 for l e’ value of 1 mg to 50 mg and with number of verification scale interval (n) in the range of 5,000 
to 50,000 for V value of lOOmg or more and with ‘e’ value of 1 * 10 k , 2* 10 k or 5 * 10\ where k being the positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and 
materials with which, the said approved model has been manufactured. 

[F.No. WM-21(115)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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^T.3TT. 2509.—'fofcnrcSRqiT, ftforsl ft W i l fl S RI 'i^’g^T 
ivte -4' *rf%r xiTfr (xffa^t 7 ^ 3TP£fiT^sD affc xrm xtr<s srfaf^m, 1976 (1976 60) cm? afo *in xtr^ 

(^fecft'^T 3T^Rk=T) fm, 1987 ^ 3FJFR$ afo ^ t Wim TT#T ^t im TRcl 

■*mr«fcfT ^=nq; T#n afa f^R 4f <jq$w ^ir trb #n; 

3R: 37^ 4U<6K., vnfapiqn ^t *7777 36 ^>t (7) afo <R-R777 (8) "SRI ^>T 'SPTt’l ^R<t 

^ ^ -^m %, &$-\ , ^RWiyi > , RT ^<# T Xfe, 3TC*TCRK-380004 SKI ^?«JcTT (W^cTI qrf-III) 

^(1<A *'l^a^Tt *' ®f> {(Wh <SMq>VM ( <yi$M) 4> mTs<^ ^>T, dis ^»T •TR * 1 1 * 

% 3^r fsti <H jHk'H 3T7f 7^ ^t/09/10/160 RF^fVR f^RI W t, SFpfctf 

TRFf-TW *77$ ^RTt f; 

W xfcl TRT fofR xfa W* 3TT *TR Rfa 3TT^ft^ STFRI^R rfr?R 7W1 (t^tffffa t I 
srft 30 fa.m sfk ^pw wn ioo m t i sc^m hrrh aRRict (3) 5iti w# awtag^H ^?r i faro fr 
vfcm qrfRT 3 tt^?r wmi i (T^rf^t) re?f cfcR T 7ft Ty rm <w$f$ i d ^art i <m<» f 

230 4tc2 3^ 50 F^3T ylc^lqcif *7TRT fa?JcT 9^R R ^4 <McfI ^ I 

OTT^fa-l : xtfFH 



3iIf»fa-2 : xtfFR ^ RltfcTT W 

^>t qTsi xt fe><414) Rt 4)lc0i qi^K Piqjici «1 (ci j i ^ ^flrfl % I hTsci ^>t ^Ifci'l o^q^TT ^57 fqf^i'vi ^fln 

anmftcT -mm t^n % \ 

3Mq>< u i ^ qi^O qqj w§q ^>t ■§■ I qiftO «hfct^5fM cT^ - ^ ^ x^/st ^ f^x 

fm I 

3?k c h , ^0q ^R«+iR 3qd 3Tf%jpRM *IR 36 XR-XRT (12 ) 5KI "SKrT ^if«Kiq) ^7 yql 7 ! <+><d ^ tjRtttt <^,^1 % 

3qq rTscH ^ 3T^rt^ ^ TURPH-T? ^ 3ici4ci f^ff^WfcTT £k! fR^TITT, t^fT^T 3TJRR 37^7 3ff| mIm 4) R f^RT^ 

^T 31^)f^c1 'RfScT ^7 faftrcfa f^RT TRT t, f^Prf^a >JSRT^ ^ Ft 'W^far ^17 +|4 mIcH ^ cfteT'T 4t Ft4 
# 100 fa.UT. ^ 2 TIT. «R> ^ <4 4 ,, RR ^ %r 100 ^ \0p00 ^ ^ 4f W**m TOR SRTOcl (TR) 5 771. ^1 ^ 

3Tf^^‘ 4 ^ ,t XTR^fR^500'^ 10,000 F^^fttsrxt' 'Wr«Wt t H WH 3RRRT (XR) T#cT 50 %.77T. cR7^t3Tterm TO ^TH 

t’3^ ,4 4 ,,T TB 1x10*, 2 X 10*, 5 x 10*,^t,^ %jH l cH^ ^ ^»l l rH=h x^lf^ f I 

[XR. U ^^T7TT-21(115 )/20! 0 ] 
^t. XR. ^%T, fH^TTch, fTte RR f^TR 
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New Delhi, the 18th April, 2011 

S.Q. 2509. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table Top Type) with digital indication, belonging to Medium Accuracy (Accuracy class-III) of series “ATR” 
and with brand name “APPLE” (hereinafter referred to as the said model), manufactured by M/s Apple Weigh Infra Limited, 
1-1, NewMadhapura, SahibaugRoad, Ahmedabad-380004 which is assigned the approval marie IND/09/10/160; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with a 
maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230 \folts, 50 Hertz alternative current power supply. 

Figure-1 : Model 



Figure-2: Schematic diagram of sealing provision of the model 

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram 
of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of the same series with maximum capacity upto 50 kg and with number of verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g and with number of verification scale interval (n) in the 
range of 500 to 10,000 for l e’ value of 5g or more and with ‘e’ value of 1 * 10 k , 2*10 k or 5*10 k , where kbeing the positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and materials with which, the said approved model has been manufactured. 

[F.No. WM-21(115)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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W.3TT. 2510,—*K<=hK ^T, farflRT RlfacbfO URT <f4 3R<JcT ftnU RT fqqK RRR ^ RT^TR Rf RRTRR 4 RRT 
<J«M UhV 4 4T&id rTScT ( ’fl'4 4t R$ 3n^fir ^<sl) dli 3^4 HIM RFTRf 3rffcrfRRR, 1976 ( 1976 RR 60) RRT qti sf4 him Hid^ 

(Rferif^r 3T3*f^r) f^m, 1987 ^ ■% srjsr $ 44 ^rt 4rprt $ fa wim rrTr arefa 4 4t w rts^t 

TOTR TSN 44 t#l 4 HM^«W 4RT TO RRdT t4R; 

3RT: 3W HRqiK, $qd 3Tf^lfRRR 4t *JTCT 36 R>t ^-^TRT (7) sf4 7R- VRT (8) SKI !>Kd TTfRrRT RR y<4i <*Rd 
%R 4r 4 ‘TO 4 %,, 3^-1, ^RmFftT, R l 4 5 TR im, 3^ 1 ^ -380004 gRT fcTdffi ' d TO R^TT Cwfel^f-in) 

qi^ ° ^hI^-IOOO” i ^cfl ti^d d-l1%ci oi^qqifcia nidi <J9«tR^i (RddR>i4 Hf?R) 4 j hT-sci RR, f^RR^ WR RiT RTR 

" "<Md " ^ (Rd*} ?«4 5^«b v KrqiR<sRd nisei R>T?T RRT $) 3fo Pd4 ^d^nlsi fRl? 3TT^ RR 4t/09/10/161 RRJ^TTcf f%RT RRT 1?, 

RRFT-RR RTT4 RR<ft i; 

nisei rri fq^n jJR>k RR "PR 4ci 3TTViRcf 3TP^rnfdd dleH trrrrt (i4c!Rr4 cm$m) 4 i ^=4 srfyRjdM 

6JRctt iooo ftam sfo ^mh strctt 2 fern $ i ot>p toh srrm (3) 100 m 11 rr> 3tt4r?j?h RfRR t ftraRR 

7RT yfcurm ®qq«»>ci'iiw e t) Vlftd <ni^nej<?ll "SPRT^ $ I RRR7T '3rR^> 'SRfcs (Ref 'f 4t) RR4 citefd RfRRTR dRsRld RRcTT 4 I 
<lHqK u l 230 q)di 50 f ilrqiqd! tIRJ (q^d 5IRR1 RT RTRt RRdt ^ I 



' v 

:’Sh 


W^>frf-2 : 4teei 'RtfrTR pFR^ TRTOHT 

tqici qTst R fRR "RR ^ TTtf^FI dR< fdqiicd ^R 41fci J i ^idl ^ I nTsei 41fei*i ^iT R=h fqpfl^ WtH 

sn^nftn ~mm Irri rrt ^ i 

4M^>< u l “4 <f>nn^<i*i d=f> tjfqm ^ I «ii{5<) ^tfeRfTR cf^f ^ c£ feTR R^ST 'RRS'/RR^ 4 'feR 

4^ Irrtw^ I 

3flfa RR^fR 3dd SffWfd^R ^ RRT 36 T'T-VRT (12) gKl TfRrf TTf^pfl 35T TPTRl dv<d ^R Rf 4 H u ii ^Rcff f 

% RfSel ^ 3T5*4 rR ^ TR RRT^-R^r ^ 3Td4d '3Rt fq^Hldl £RT ^ fe'dl^d ^ 3^R 3^41 WRfl 4 fmti 

■3^RT 3f^4HR?T 4feef cFT Wl#[ f^RT ^FTT t, fdfdffid ^4t *j’ofcli ^44^ 4^, R*Jf4cfT 3?R ^lRRTeTd ^ cflcR 3WRI 4l 44 
451 ^^3Tf4^^ H f M RH^f^50o4 10,000HRT^^4l1r^WTH34Rldf (R=T) -R%rf 50%.m 4 5000 

fern CRT ^4 3TftRf7fR SR?rr ^r44’ 3|R “4 M RH 1 * 10 % , 2 xlO % , 5 x10 *, ^ t, %ldTc+14i RT ^nrHcK R0Tf^7 - 2 ?T 4 

RM3H 4' I 

[RR. 4. ^RRR 21(115)/20!0] 

. 4t, R^f. 4%f, fd^ld), RN IRjTH 


M .**14 
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New Delhi, the 18th April, 2011 

S.O. 2510.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform Type) with digital indication of Medium Accuracy (Accuracy class-ill) of series “APF-1000” and with 
brand name “APPLE” (hereinafter referred to as the said model), manufactured by M/s Apple Weigh Infra Limited, I-1, New 
Madhapura, Sahibaug Road, Ahmedabad-380004 which is assigned the approval mark IND/09/10/161; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type) with a 
maximum capacity of 1000 kg and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare device with 
a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The 
instrument operate on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1: Model 


'mm Him 

SKAIJMC 



sml wrro 
SrAMMNO nATV. 



PlAI rwr ' 




Figure-2: Schematic diagram of sealing provision of the model 

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram 
of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy, and performance of same series with maximum capacity above 50 kg up to 5000 kg with verification scale interval 
(n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with ‘e ’ value of 1 * 10\ 2 * 10* or 5 x 10*, where k is a positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(115)/20'i 
B. N. DIXIT, Director of Legal Metrolop 
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W.3HT. 2511.—<K4>K ^T, to?3 SKI "3^ 3R?p tolTC ^ *WWR W t 

fvU 3 *rf&m *ito (^3 3 tt^% ^gf) 3ifaPm, 1976 (1976 ^!60) *rar * 123 ^^* 11 ^ 

(*Tfemf^T fWT, 1987 3t^t 3?k W *RT ^PBl $ tfl> WTRIR IFfa 3Wfa*ft Z*l 

W*fcn <^NI 3^ f5rf^r=T 'sftfartolf 'SPTJ^T ^TT TRR ^TST T^TT; 

3m : 3m^#i mm,^ 3rfator sft m 36 TT-qro (7) 3fc^-vrcr(8) 

toi to 3 ynm fk, 3nj-i, ^iraiyi, ~arefcfn ite, 3mq^mr^-380004 grc fa ft to nraK < H w*ftn (w*ftn q*f-m ) 
^ 'l^5«^jft-2000" *J9cIT ^ 3mm» 3R^lftlcf dw (?<WPw, «iPki n)ci*i *if(li) ^ nisei *f>T, 

w wt) 3 ^M 313^% 3^^^/09/10/162 

un^to tor w $, 313 ^ ym^m* -an# ^mt 

3^r ^Tsh tom ^ 3mjn m 3iraifm <HVh«ftw item <nww «?to ritem *mft) $ 1 

3 ito><m «$pmr 200 far.Tn. 3^ ^tah ^mr 5 t^.xn 1 1 wmm www 3 mro rf) 500 m 1 1 w artogw 
t tom m stom <*i«w»chi<+m> vto artol^m war $ 1 tout 3<wfa TOte (t*b i #) wf ytom 
4M<ffa l 3K3T t 1 3WI ^ nfWlTcTd $ 1 





3ng»fiT-2 : tom cfit #f^m -qfclRTOSr *nniro 

<rd>ei dien m^s ■*¥^ 7 ) 4fl(cri J i Pt<t>(ct tAHrm 'jikA ■§■ I ttaP^M ^ fcH?, tllfctM qi*K <rfls llfcrT 
7 H*t «nst "*? 7 ^ *<iifWn vAd °Ft «rtsi ^pit 1 ^tFsb ^ «fr ^ 'Sir ^t» *iV , »i*ti«i^ si^yin <»hi 

1 

3s«t>< u { 0=h ^ t «iieO d*fi ^ "C^st 4 >F^/H i a< «lW fsH 

^< e t>i< 3<w 3if^Piq^ "3^ MITT 36 ^»t T9-W0 (12) Slit usd TNKy j l ^»T usVi S5 ^ils u u «t><dl 

f^> 3<ffl hTS'^I ^ 3i3*<)sd ^ i« HI a l H ^1 ^ 3fVl^[d dtft fdf^lHifU SKI Rl^ld, fs'jll^l ^ ■CH^'KK 3^ '3P5fr 4rl!-Miil ^ faRM "3^cT 

3<3*ltfSd HT^ci ^T fqfinfwi f^n tj^ $, f^f¥^c! ^*«icll ^ ^ "ft 4?f>, *T*fl4dI 3^ 4>l4HKrH ^ cTtFn TW 1 ! *ft 

5 m ^i ^ aRte # “f' FB^f^ioo^i,oootmT^t^r^f nwm oth smoB (^) 'afar 200 ton. ^ 

3iftmm*T 3fk“^ ,, '*TH lxio*, 2xio % , 5 ^ 10 *, ^ n Tjnfa> ^t ?pi^ ^mg^r 1 1 

tm H -5^T^-21( 115)/2010] 

^ ^tto, tora>, t¥%mnin tom 
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New Delhi, the 18th April 2011 

S.Q. 2511.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the pbwers conferred by sub-sections (7) and#) of Section 36 of the said Act, the 
Central Government hereby approves and issues the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Person Weighing Machine) with digital indication of Ordinary Accuracy (Accuracy Class-lII) of 
series “AWP-2000” and with brand name “APPLE” (hereinafter referred to as the said model), manufactured by M/s Apple 
Weigh Infra Limited, 1-1, New Madhapura, SahibaugRoad, Ahmedabad-380004 which is assigned the approval mark IND/09/ 
10/162; 


Th$ said model is a strain gauge type harf cell based non-automatic weighing instrument (Electronic Person 
Weighing Machine) with a n^xintmweapneify of2O0igand minimum capacity of 5kg. The verification scale interval (e) is 
500g. It has a tare device with a lOOperoent subtreeiwe retained tare effect. The light emitting diode (LED) display indicates 
the weighing results. The instrument operates cm Po t teries . 

Ptpre-1: Model 



Figure-2 ; Sdatetl dtegram of the sealing provision of the model 

Sealing is done through the hole, nsairin tfrebottom side of the scale and then sealing wire is passed through 
these holes. Stamping plate is connected through sealing wire passing from the body of the scale with lead seal, to get the 
stamping. A typical schematic diagram <?f sealing provision of the model is given above. 

The instrument has external coatwf to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section ( 12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy, and performance of same series with maximum capacity upto 200 kg with verification scale interval (n) in the range 
of 100 to 1,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * 1(P, 2* 10* or 5 * 10“, where k is a positive or negative whole 
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and withlhc 
same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (115)/2010| 
B. N. DIXIT, Director of Legal Metrology 
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W,Dt 2512*—WKR?RT, folVi TllftWlff 6KI ”3^It 1 ^ m* fomi ^ TTHTVH ^ mm t % 

^ mftw mT«ct sn^i^af) mre afo mro hw> -arflfomm, 1976 (1976 mu 60) mm mre mm hm<* 

fomrn, 1987 mfrmwff ^ 3mj$m i afo jm mn mt wb $ fo> mm wfri mt asrafa ^ 

rnm^fm mrnq TmNafa foftrm HflflqRnlf ^ mrgmT im rnmn t^tt; 

3PT: 3w <s**o *mn*i mt mm 36 ^mm-mim (7) afo ■sm-rnim (8) ski 9^r( ^iPkimI mu ymVi mrm^ 

^ t j^m $ vm fa, anf-i, ^mmnjm, «iM'i Tte, 3rc»romm-380004 stct Wte mmm mm*fa (wk mf-ui) 

mic^ M '<«*c^t"’30 *J0R1T ^ 3WW flfftd SIFHI^RI nVii TUT^Rm (foiH) ^ hTsci mu, 

forc^ *fo mu mm 4 *tto m t (f^ wm^^mmmfeer wmmi) afa aPFjmfcm faf sni mm ^r/ 09 / 10 / 1 63 

fo>mi W $, aFjmfom ^snd mmft f; 

<14ci hT«^ ■<<*> *1*1 y<tiK mu mFC^fa <ntqqifcia trlcii «Hqn w i (5<^q£lfiq> mmsfa fom) i? I $41=61 

'tfftWjflH 8fR?H 30 ^ 3?K 8fR?TT 100 foj.TIT. t I m<MNH miMHH 3RRRT (^) 5 for.m i I T^T sn^T^cH Tjfom t 
fammU 7TCT xRl^ia ^q^KmiCH^ «nft?T <Hl^qc$cil 3P^ $ 1 V«t>i)fi 5l<jV& ("Q^l i ^t) 3R?f cftet^T mft u lTM dH^ld mTUT 

$ I ‘3WT 7 T 230 3fa 50 m ^T W TR ^ ^TcTT t I 

3TT^5frT-1 



3T0J»frT-2 ; ^T-SCI ^Rt frtfrU^l "2RT% W Siqym 

■^4<i^uf M|«(9K ^ IcIR ^PT R#T ^ TTtfcFT ^TTcft t I PSlPWn ^ ^ 3^ Hfq 

3 it rfrs ^ "rw ■rjO^'m ^ f 1 -sffs^ ^ ^ ^t ^ 3*^ft 

i ll'SWW4 5WUW f^TT W ^ I 

^ qieO qsfci&ri'i c^> ^ 'gf^i ^ 1 «ueO «hRi^jf]*l cT^r Oq>A ^ IrTR R fr^f 

Ir^r ^ f^iiwi 1 

3Jk^?0*T *U<*K'33«T wr 36 '^■^T-ynr (12) UKT TTTcT VlH+cTqY 3I^n ^ W> Tfrm t 

% Rfs^l ^ ^ ^T Wn-T? ^ 3fcpftT RlPiMfdl ?RT fttSTcT, ^ 3T^TR TTmt ^ 

^?T mTsci ^>t ftfftnfui form w t, fofofom ^ *pacii ^ ^ 3 ?r mpfoicR ^ cftcrr Bmrnrm *ft 

mt 5 m mi‘3^3!fom^ u t M mR^forR 500"^ 10,000 <ic4im hihhh afow (^) mfom 5 150^mm. 

mt 5Rrm 3?k “f' mrr ixio* 2x10*, 5x10* ^mfm m ^ mrngmm 11 

[m 7T. ^^Tpr-21 (115 )/2010] 
mt. Tpr, ^%ct, fo^rm, fofmm mm fomim 
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New Delhi, the 18th April, 2011 

S.O. 2512.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Weighbridge Conversion kit) with digital indication of Medium Accuracy (Accuracy class-ill) of 
series “AWC-30T” and with brand name “APPLE” (hereinafter referred to as the said model), manufactured by M/s Apple 
Weigh Infra Limited, 1-1, New Madhapura, Sahibaug Road, Ahmedabad-380004 and which is assigned the approval mark 
IND/09/1Q/163; 

The said model is a load cell based non-automatic weighing instrument (Electronic Weighbridge Conversion kit) 
with a maximum capacity of 30 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. It has a tare 
device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) Display indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1.* Model (Weighbridge) 


> 0!1 



Figure-2: Schematic diagram of the sealing provision of the model 

Sealing shall be done to prevent opening of the weighing machine for fraudulent practice. Stamping plate is 
connected through sealing wire passing from the body of scale through base plate and top cover with tire lead seal, to get 
the stamping. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy, and performance of same series with maximum capacity above 5 tonne and up to 150 tonne with verification scale 
interval (n) in the range of500 to 10,000 for ‘e’ value of 5g or above and with ‘e’ value of 1 * 10\ 2*10* or 5* 10* where k is a 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(115)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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F$1^t, 18 3Tfo,2011 

2513.—F^^tF ^F>T, FTfaFTRt "£KI FT fcfRK FR*) F> FTFTF, FF FFTRH "?) FFF 1? fF> 

<rafrT ti FfecT Wffcl ^Ff) FTE 3?ft FTF FIFF> 3?fafFFF, 1976 ( 1976 FF 60) cT*ff FTC afo FIF FTFFT 

(FTS^FF SFpTfcO fWT, 1987 ^ FFFRf tit 3T^T $ 3?fc *F FIF Fit FFPRT 11% eFIMR FFtF FTt FFfR 3 Ft FFF FTScT 
ffi4cii ^rnz; x^Fn afa faftR Fftfi*rf<w1f ti 44^w t)ft wi frsi t£fi; 

3Tcf: 3ra TRFTR, ^FF F?t RRl 36 FftFF-RRT (7) F^FF-URT (8) SRT KtT ¥lf4d4t FTT 3TCh rr^ 

an^-i, ^ftrtjf, FielFft fsfftftv380004 srt fafaftd f*ff rfr^i (FFi*fcn Frf-in) 

Fid * T[,S®<r < ij ! ft“50 ^t” Fj 3f«h<=b <£RH Hlt5Cl '=H* c l*llfcrK1 cficid (^dF^tldF) Ft - FT-ScI F>T, PaiH^ FTS FiT 

ftf “’to" t (f^*F^ ^F^FTFi^FFFFTs^FJSTFFrt) ^f^si^tet^a^T^Tlw/io/iM^^ratoTW 
i, ^nkn fftfff ft# Frmt t ; / 

^F<1 Ffe^TTJFT O'*! FFvR FTT FR del aTTRifw '3FFRFT (^dF^llFF* clts'si) ^ I ^FF>) 3TfRF>flF 

Wen so zf 13?ft ’H’Icih sprit ioo %m i i «c*iim ftfftf Fmra (3) 5 lF>.m f 1 j*ti ^ arnfagcTF ^ff t faq^i 

?m ufiivid <wmcHicFF> Rifer tjfif 1 1 FFrm 3^4+ stirs (f?t i ^) FF?f tim hRuiih frft i 1 

^SFF.TF 230 tiftz titl 50 FTFIRdf RTF fFSJF FFTF FT FTRf FR3T $ I 

3TF§ftr-i :Ff5H(^nr) 



FTfrfp-2 ; HI-Sd hIImm <*»1^ *hi ijl^RUnj •si^kih 

7F^ FT) Ffgt t)* Ftr F 'R Hlfft'l FFR fHF>ld FR TTtf^FT FT) ^TTFt t I Ffeef TTtcIF^ FRF ^ 3FFR FTT ^ 
m-^hI FhFFTF^ si^yiH '3> t R f^FT FFT T? I 

3Tk ^)F TRFTR FFtT 3TfRfwr F7t RTF 36 FTtFF-RRT (12) SRIK^f Tltolt’FT! Ff)f FRFf^FF FtWFRFt f 
fF> ^FFFfSel ^ ^ ^TT FRPFFF ^ tiepti Sti f^RMfrll gKf FRt %5 IcT, %FT5F til 3T^RR 3?^ 3R) TTFHJt ^ t^R# 3FF 

^^Hir<c1 Ffecl FF MffW tFRTT FFT %, fdMd FF) *?FRF ^ ^ ^FT, FRrJft sfa FTRJfrFT ^ FtcFT FFFRF tit W\ til 
5 m FTFTR) 3TfRFr^ < *f , FTF^f^500'^ 10,000’ FFTFTtfF^ Fr4IHH FIFFH 3RRTF (T^r) F%F 5 FF it 2(X) FF cTFT 
Fft SlfRFTFF ^FFl Fl^t ^“^’’FTF 1 x 10*, 2*10*, 5*10*, ^ t, "^i) RdlrHF> FI F TMIcMFT FT F^F ^ TTF ^ FF t' I 

[FTT. F. ^^^21(115)/2010 J 
Ft. RF. Ftf^TF, M7TFT, M^FT FN fFFH 


.», ! 1 im v,vt»n 




!»««'-«»• . Mill* 


'"■"f PfTIffl' 
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New Delhi, the 18th April, 2011 

S.O. 2513. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 19§7 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Weighbridge) with digital indication of Medium Accuracy (Accuracy class-M) of series “AWB-50T” 
and with brand name “APPLE” (hereinafter referred to as the said model), manufactured by M/s Apple Weigh Infra Limited, 
1-1, New Madhapura, SahibaugRoad, Ahmedabad-380004 and which is assigned the approval mark IND/09/10/164; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge) 
with a maximum capacity of 50 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. It has a tare 
device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) Display indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1: Model (Weighbridge) 



Figure-2: Schematic diagram of the sealing provision of the model 

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram 
of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy, and performance of same series with maximum capacity above 5 tonne and up to 200 tonne with verification scale 
interval (n) in the range of500 to 10,000 for ‘e’ value of 5g or above and with ‘e’ value of 1 x 10 k , 2 * 10 k or 5 * 10\ where k is a 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and materials with which, the said approved model has been manufactured. 

jF.No. WM-21(115)/2010] 
B. N. DIXTT, Director of Legal Metrology 
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M 18 3t4cJ, 2011 

9R.3TT. 2514.—4*4^ ^T, ftfFTT UlfVchjO SKl 4^ 44^ ^ 14^17 4 7RTTVFT 4 1% 

R4l<^ 4" 4®T?T hTscI (’ll"4 4 Tfif 30<|>fd' ( A*sl) «rfS 3?4 HJ^f Hii't) 'dfapT^N, 1976 ( 1976 *F7 60) cWI 41d 4l7 Rim 

srptB) f4*m, 1987 4 4 arpsrq 1far wmm 31 % 41 srefa 4 4 4fed 

wfcn ^rni; 333 ^ 4tt fafaR MftfUifd4 4* 4art tot. =frcti i4tt; 

3T7T: w=6k, 3rf44R 4t tJRT 36 4t ’S'T-TTTCT (7) 44 TR-RTTT (8) SKI 7Tf4r4 ^TT y^Vi =B?4 

4r4 "TO 4 T33R7 %., 1-1, ^FTVT^, 1#T 4f, 31STO«TO380004 5TO fafaftcl T5*T R«TT*far (w4m ^f-III) ^Tc! 

* * 104 ’ ’ ^j<£di 4 TTftRT 3^T*ifcia 4<rH <T4<*R u i (4 1 ! cifH) 4 kTsci ^ST, fara4 sus ^>T "iiH 1 * TRB 1 ’ i? 

(faf4 ^4 w^ki, *ifscl T FTT ^) 4k f44 ar^kfa'T f4$ "R 41/09/10/165 T-FFJ^falF fa><Hi ■•ihi 3KJh] <; i 

mum ^ ^4 t; 

4*w kf-sd-^ facfifl 4ar TT^BR ^T RT? 4d nVii <iM e b< tJ i (4’T il? 1 ?) ^ ! §><4) 3Tf4^ciH ^TRTTI 

ioooo f4.m $ 4k ^ttr TOn 40 far.m $ i RcTO himmm 4ceib (4) 2 f4.m t i fr 4 awfapR •gf4r $ ter 
TTtT yfaVIcf Vrffa smtacfd’i t t TOT7T 5l4s (TTcT 4 4t) TOf 4rR «fR«T!H ^y^ffld ^TTcTT f I 

»T 230 4?2 3$K 50 ^ yr^cff VHT %JcT TOT ^ ^Ff ^RtTI $ I 

3ll«$ffl-1 




[r 'i i/ it i 

[/. rl...'r >l' ti’ l 



( * 



3Ti<J>frt-2 : RTscH ^TtfrPT «h<4 ^TT <ilv*f*ii«»« 5 , 

^ 3TR3 3^ cflaiR Krli "4 «M1 ^7, 4 <4fdM ^FT7 Pi=Md 4 I ^>^3 ^rl 

«idi6K ^ ^tt4 4 4^4 4 Ibr 4tf4n ^rnrt t 1 4feei 4)d4< ^r4 4 ^t4v ^tt ij^r 4 hi3N^ 

^TTOT f^TT W t I 

3wbt 4 ^tf 4 <4fd47TH ct^ - RfR ^4 4 i «ttf 4 4fd4vn cbt RfR ^4 4^4 4 4 =b ii/4t cbt4/*fr 4)4 4 ft 1 ? 

4f "MiRRit i 

44 4^4 7T7=bk tbtt a44fw? 4) *tkt 36 4) '3R-vnr (12) sro tot 5/rf4r4 toB ^4 ^ rf 4w ^r 4 t 

f4 rtfb 4 a^nYs'i 4 FR w' j tb 4 3T?(4ci ^4) f4f44cn ?Rr ^4) f& 6 id, fei^T 4 3T^7TR 44 ^ 4 t t?tf 4 4143?4 ^T 
arpff^r 4itcT fqfdRfui f4RF TPTf %, f4f4f4?T <?4t ^’oidi 4 44 4 4^», 'w4ctt 44 to 4 tot 4 44 b ■jtobt 4 44 4 
5 m ^t^t 4arftBr4 , *^ m rb4%r 500 4 io,oooF^44F47TTTOTRrwr34 rjb (tr) tt%ct sof4.m 430 ^ 
4) arfir^cTR OTm^r4t 4 r “3" rft ixio % , 2 ^ 10 *, 5 x io % , 44,4 torsf 5 ^ 1 ^- tj44 rt tjr 4 t 1 

[RTT. 4, F^ttr-21(115)/2010] 
4. ir. 4f4cT, fTOBr, f¥V^ Bxr f^n 
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New Delhi, the 18th April, 2011 

S.O. 2514*—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Graneiype) with digital indication of Medium Accuracy (Accuracy class* III) of series “ACS 10T“ and with 
brand name.'*APPLE” (hereinafter referred to as the said model), manufactured by M/s Apple Weigh Infra limited, I-1, New 
Madhapura, Sahibaug Road, Ahmedabad-380004 and which is assigned the approval mark JND/09/10/165; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Crane Type) with a 
maximum capacity of 10,000kg. and minimum capacity of 40 kg. The verification scale interval (e) is 2kg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) indicates the weighing result. The 
instrument operates on 230 \blts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic diagram of sealing provision of the model 

The sealing is done through the holes made in upper and lower plate on the rear side of the indicator, then sealing 
wire is passed through these holes. Sealing shall be done to prevent opening of the weighing machine for fraudulent 
practice. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration, A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate, of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity range from 50 kg. and up to 30 tonne with verification 
interval (n) in the range of500to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value of 1* 10*,2* 10 k or 5 * 10*, where k is a 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

{F.No. WM-21(115)/2010) 
B. N. DIXIT, Director of Legal Metrology 
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W. W. 2515.—3FT, 9lft<5T([ -SHI ^ TPEpI RT ROTTSJR 

TO3toRTORTOi3lfllPw4, 1976 (1976^160)^^3^^^^ 
(Pts^f^r 3^te> t *m, 1987 $ zwtf ^ 3 * 3 ^ t afo *mmr ^ $ fa mm ^ mfa -4' *ft ^ 

RRisfa^mTaifa afo #r R ft ft q fa ff 3 3 ^^ wr t$rt; 

3RI: 3TW WER, <5^RT 3|fafaR^>t VRI 36 3R-RRI (7) 3?ftZR-qRI (8) 5RT KrT VlPw^ff ^1 TRfPT «fR?r 
-^nf ^ftew T^T TO#*, VORRT W, Jm Tfe, Hn^Wl-364515 5RT fafoffa R*RT wb (wsfar *rf-III) ^ 
<< ^^-03 ,,, j^^gfyy qftfl gRq^ifiRiTj^H-gpT^i ( &wgh ^np?) ^ Rfe?r qsr, fa?fa ^et rtr 4 ‘ ^fcfecr 11 

t 3?tl 3T3*^f^f 3Tl^T^T^t/09/10/611 fa^ T PTI t, 3Rpifal 

T3f 

3W1 T^? *^1 3WR ^FT RR Tfa 3mflft?T ^W^lfdn cft^TT 3WW ( ^«fcrIdTM TR5R) $ I ?Tfat 3TfW3TcTR 

5PRTT 30 fa.TJT. 3?R ^TO*T SPRIT 100 TIT. t I TTWPFT MNMH 3TfTCW Of) 5 TJt t I W$ T^T 3n%fa<JcTH ^fal t f^TR^T TR 
yftvw «wwiwi' urft?r sntagcn tirw$ i wri^rsfa *pfa (naf tf) K?f rifcff qftifim sRsrffw wi113wi 
230 30 $<£*1 TT^TFSRT? VRT falJTT TPflR R7 «FRf «tRcii % I 

aippflM 



wrpftr-2 : *fcra TflfWo ^ m *hroro wm*i 

^ Tflftfa RRR Pt4>W RR TR iftftPT $ I Tffa ^ TfW ^ ^ fSFft} ^ "#R Rfe 3?R 

ZM *>«*<'ll T^frfO *RR PllW»in I ^T«d ^ SRW ^T V& TfFRt 4faf'fT«l4 

<sh<1<w t^IT ’Pff $ I 

3?R W^>f( '^RT 3Tf\jpniR ^0 <IRI 36 T7-VRF (12) ?R1 U^rl ^57 3TTW RF Nl^tl ^[?ft t 

% Wl MTin ^ ^ JR 1WW ^ ^ Wt# ?RT f^RCRl, fe'filji ^ <M 3?^ "HPTOt ^ fSRT^ 

"3^f «ht l^n to t, Wrt^ra *fa?n ^ 3?ft cbi^i^th ^ ■3^rn *ft#t 

^ l fkm ^ 2 til tw ^ *'< M rr ^ ftnt loo ^ 10,000 trt $sr mm* hirhh mm (tr) 3?k 5 m ^t ^ 
3Tftw^“| ,, RH^#iR5X)00^ lOTO^^tJr^'RwmRmH mm (rr) 50 %.rt. crer^t t$m 

^t4? , T ,1 ?R 1^10*, 2x10* 1 

[m U ^^RR-21(278)/2010] 
«ft. RR ^tf^RT, f^^TRb, RT9 fq^H 
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New Delhi, the 28th April, 2011 

S.O. 2515.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of Medium Accuracy (Accuracy class-III) of series “KTT-03” and with 
brand name “CAPITAL” (hereinafter referred to as the said model), manufactured by M/s. Capital Scale Industries, Ghanshyam 
Nagar, Jesar Raod, Savarkundla-364515and which is assigned the approval mark IND/09/10/611; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic diagram of sealing provision of the model 

Scaling is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of scaling provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval (n) in the range 
of 100 io 10,000 for‘c'value of 1 mg to 2 g. and with verification scale interval (n) in the range of5.000 to 10,000 for V value 
of 5 g. or more and w ith ‘e' value of 1 * 10 k , 2 * 10 k or 5 * 10\ where k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F.No. WM-21(278)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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Rf fa#, 28 sfaf, 2011 

RT 3TT. 2516.—Tm RTFR RR, fafrcl RTfVRJRt STR ^ 3TC<JcT fate RT faRR Rfa # R^RI^R* RRTOFT ^ RRT $ 
faRRRfate4‘RffaRT5FT (RpRRlfa 3TTff^R#') RTS 3?k RTR RTRR> 3lfafam, 1976 ( 1976 RR 60 ) RRI RTS RTR RHRT 
(Rf5W RTT STJ^KH) ffaR, 1987 RT SRRRT RT 3TJFTR t 3?R RTcT Rfl RRTRRT t fa cTTTftR fate # 3TRfa 4 *ft SRR Rfed 
RRI^tel "3RTR fatRT #7 "faRR Rftffaffal r 4h^«ki 7fa RSFt RTRR Tfal; 

3RT: RR fa?fa R7RTR, SRR RfaffaR RR RRT 36 RTl TT-RRT (7) 3fasR-RRT ( 8) SIR RRtT ¥iP*IRT RTT fate Rfa 
^7 ^TR fated fad fa*?fa, WW TR, rrr TPS', RTRR§R5dT-364515 ^RT fasfteT R*RR RRlfa (RRlfa fa-III) R# 
“^RtRT-02" 'fadT RT 3faR7 7{RR fafa 3RRRlfdR tedS TTRRtT (9^14 ST^R) ^ RT5d RJT, fafa RTS RTT RTF 
"fated” (ffa^'sfaRTRT^^RTSdR^Tmt) fa ffa STffaH fa$ fa RR #/09/10/612 Refold ffal RRT t, 
3lfafar RRTd-RR fat RRcft t; 

RRfT RTSd RRT ffacT fa RR7R RTT RR fa dTRlftcT 3RRRTfdR faff 3WT (faSRT.4 STfa t I ^RRit SlffaRR 
^RRT 1,000 fa.TTT. fa ^TcTR $TRRT 2 fa.TJT. t I RcRTRR RTMHR faR?r (^) 100 RT. t I ?faf XRT 3TTfacJdR falR £ fdRRTT 
TTtT fadR ^R^TcRR^ Rlfa 3RfacJdR RRTR t I 3TO Sofa* fate (RR ^ fa fa faff RffaR 3H<#d RRcfT t I 
3WI 230 RTFS fa 50 fad RdTlRclf RRT ffa 3m RT Rite RRFT f I 



i; 

3RfaR-2 : fad fa #fdM Rr# RR faff ra r# STRTRTR 

ffald fa RTSt 4 ^ 4) Id* ! RFR ffalFT RR PifMd RT 41 id* I RR RT?ft t I RteT ^ RRT Rjt ^r f^PT^ ^ RR 3^ 
^TR R^RT 4' RR R 5 ! 4' ^ RtfaR RRR fRRRFT RR RTcT R Rffa RRT t I RT5FT Rpf RpFRR RR^ ^ RW4 RFRt Rt^RTO 

TTRRTR SRTtRR fan RRT t I 

TTR’RR 4' RT?RT RR> RfR RR ^fRRT f I RTFfT ^Pd^H RRT R^R RT[ Tfa4 ^ fdR R/^t RTT^/RRT 4 faq 

f^RR Rt fan RRT t I 

3'^fk 33TRT RRR 3TfRfRRR R>t RRT 36 R>t RR-RRI (12) SIR RSR Rlfafa RTF RRPl R^ ^Tt Rfarn RTRlt ^ 
fa SRR TffecI ^ RTJRfaT RFP W RRTR-RR ^ 3fafR 3Rp tRfafa SIR RRt fR*5!d, fel^R ^ 3TgRR 3prT ^Rt Rmt ^ faR^ 
^3RR 3?^4PfaT RffSFI RR fafRRW faRT RRT t, faRfal 3Rt J JRTFR ^ # 4 rT, RRI«fa 3?^ RR^RTFFT ^ cfaR ^RRRd 41 

^ 5 TJT. RI TRn4 3TfRRT ^ “f ’ RH ^ fdR 500 T 10,000 RRT ^ fa 4‘ RcRTRR RTRRH 3RTRFI (ttr) R%R 50 fa.RT. ^ 
5,00fj fam RRTRft STteRR SJRRTRT^ f ^‘‘^’'RPT IxJO*, 2x10*, 5x10*, MRlcR=h Rf ^UcMR, T^R7 RT ^ 

^ TRRJFR f I 

[RTT. K ^Fl^-21(278)/2010] 
«ft. RR. RpfaT, Pf^?lRi, faRRT RTR falH 


,. i * 
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New Delhi, the 28th April, 2011 

S.O. 2516.—Whereas the Central Government, latter considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the f>owers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of Medium Accuracy (Accuracy class-M) of series “KPF-02” and with 
brand name “CAPITAL” (hereinafter referred to as the said model), manufactured by M/s. Capital Scale Industries, Ghanshyam 
Nagar, Jesar Road, Savarkundla-364515 and which is assigned the approval mark IND/09/10/612; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1,000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has a tare device 
with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic diagram of sealing provision of the m<odel 

Sealing is done on display by passing sealing wire from the body of the display. The seal is connected by hole in 
base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical schematic 
diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50 kg. and upto 5.000 kg. with verification scale 
interval (n) in the range of500 to 10,000 for V value of 5 g. or more and with ‘e’ value of l * 10*, 2* 10* or 5* lO*, where k is a 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(278)/2010J 
B. N. DIXIT, Director of Legal Metrology 
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3$ftccft, 5^,2011 

W. 3TT. 2517.—7T77R7 ^>T, fftflR 5T7T 3ft U77£T fTPR m fft^TTT ftr ^TF TRTOR FT ^ f 

aftftfftlP, 1976 ( 1976 ^160) cFIT WZ ftft "RTC TO 
(ftfeftf <SFT SPjftfcT) fftR, 1987 ft> ^ 3P^ ft 7ftfR3T ft % cPMR W1 ftt 3Rfa ft ftt 333 ftTSR 

■*WI*fcn WH T^TT 3?ft Wrt fttfwM ft 33^33 ft^T TI3T3 3T73T 7ft*TT; 

3TcT; 3R e h’$0*l «<<*>«, 3«w aftftfftPT 3ft VT7T 36 3>t 33-3171 (7) 37ft 33-3T7T (8) £T7T 7Tf3<T3T 33 TFIFT ^77cT 
P "taft '^33> M HI, fft. 33, ^T 337, fttolcTJU ^lf3T7T, fapfa 337, ^7 (7F37STT3) UT7T r^Wd 3*33 33lftm 
( ^ft-III) 3Tft “ 3 3 ^ * *J0clT 3^ 3Ricf> «l6fl 3T333TfcT3 rtteW 3333 T n (33R 3T3 3T?3) 3Tsel 33, fft33T 37? 

3IT3I3 “3R^"ft (fftft ?7Tft ?7Fft M¥3T^333 3 TSc 7 TO 33T ft) ftft fftft 33J3K3 fftf 3TT| 33 "St/09/10/208 W^fftd 
faRT 33T ft, 3 T ^H 33RT33 3TT7t 3T7<ft ft; 

333 hTscI 0«1 T7337 33 3T7 ftd 3TTmf7cT STT^^lfRcT clldd ■iH c b< u i (cidci 31M 3J3>3) SUdft 3Tfft3>dH ^HcT! 

30 for.TH. affc -*j?r snrm 100 m 1 1 mwmh ^rtttr (ft) 5 nr. ft 1 STift 337 33 * 335^3 ■gfftr ft Um-A -m ■sririvra 

«W3><rHI<33» VTft<T STOftftJcR 33T3 ft I 3T337T 3r7f^‘ ^T3te (3R ft ftt) 33?f rfftR 3fft313 33«fft[d 3T73T ft I 7W1 230 
fttc3 3?f7 50 15^T Sfr^refdl VRT fq%a 33T3 37 33ft 3o73T ^ \ 


3H^frT-1 : PTCH 



3n^»fn-2 : ^ •Hllcdd ^fv7% W si^yiH 


<^<1 ^ *1*7 fldH ^ 0)fR*l ^P77 fd’fcld °h< ^i)Id 4 i «Ft iJiidl ^ I PT-Scd ^TT 7TfcT^ ^{H 3V4V ^FTT T^T 

Ti^t ^wuw <n<l<w f^n w ^ 1 

<n«h<q ^f sttstI ^fd^H trt Tjfaqr i 1 ^r? 7 t ^f^t?R 71^ ^ f^? 

3?k TIT^R ^ SffvfWT tJTTT 36 ^ ^-**TTT ( 12) ^T7T TRjT Tnfaptf ^T TFTTn ^7d ^ m Wt f 
% 3«RT PfSR ^ ^ fTT WT^ ^ 3T?pffT 37ft f^PftcTT ?T7T 37ft fft^TcT, fe?TT^T ^ ST^TTR 3ft7 37 ft OlHift ft fftTlft 

37^»ftf^T ftfecT 3TT fdW^I t^FTI ^RT ft, 37ft *^0^1 ^ ftft ?t ft^fT, R*nftcn ftft 3nftWd "ft TftcPT 3 T R77 TT I ftt ftft 

3ft 1 fft.m ft 2 TIT. CRT ^ “ft” R3 ^ %T7 100 ft 10,000 cTO ^ ^5T ft' TTcqm PNHIH 3ftT7TR (TR) 3^7 5 TIT. ^TT 37Tft 
3TfW 7ft “ft” R3 7ft fm 500 ft 10,000 7RT ftar ft 7TRR3 WTPf ftcTTTR (TR) 7T%3 50 %.TTT. 7R7 3ftft3RP ^TrTT 
^Rftft3ft7“ft”'RT3 1x10*, 2x10*, 5xl0*,^ft,3ft tRPT3> 7ff ^un^ ^ ^ ^ tr^RT ft I 

[^. ft. ^^-21 ( 126)/2010J 
ftt. XR. ftftTFF, fftfe TTR f^TR 


1 |ltiM'tWHM-*l" *•. m>- 




:>«4\ 


**•">'*■ l-4TW.-%« 


^nri 
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New Delhi, the 5th May, 2011 

S.O. 2517.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table Top Type) with digital indication of Medium Accuracy (Accuracy class-III) of series “AAT” and with 
brand name “AAS” (hereinafter referred to as the said model), manufactured by M/s. Unique Wep Retail Pvt. Ltd. 33, Udai 
Nagar, Gopalpura Bypass, Nirman Nagar, Jaipur (Rajasthan) and which is assigned the approval mark IND/09/10/208; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with a 
maximum capacity of 30 kg, and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Vblts, 50 Hertz alternative current power supply. 

Figure-1: Model 



Figure-2: Schematic diagram of sealing provision of the model 

Sealing is done by passing the sealing wire from the body of the scale through holes. Atypical schematic diagram 
of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further; in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval (n) in the range 
of 100 to 10,000 for ‘e’ value of lmg. to 2 g. and with verification scale interval (n) in the range of500 to 10,000 for ‘e’ value 
of 5 g or more and with ‘e’ value of 1 * 10 *, 2x10* or 5 x 10\ where k being the positive or negative whole number or equal to 
zero, man ufactur ed by the same manufac turer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

{F.No. WM-21(126)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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fed), 5 R$, 2011 

W. am. 2518.—^^9 4K4>k RT, Rlfacprft SRI R4 RRJcl t R RR^ ^ RRTRTR ^ TH t 

fe w ftqte 4f qff i a Hfad (4NI4t r< anfrfft ris afa rtrR rrer srfifem, 1976 (1976RR60) rrtrt£3?Rrtrrrr7 
(^foafRET ^HfeO fe*T, 1987 ^ ^ 3FJ*vR $ 3?R*R affiTRft fW t fe eRTTcTR ifel r 4 afel 4 4) RRR Rfel 

R«n«kiT vnu trPtt a?R ftrf%R Mftfeifel 4 ■star rsr ?r?it t$rt; 

am: afftrfwr^t mi 36 r^rr-vrt ( 7 ) afR^R-RRi (8) SRiRRR mfeff ^t 3fe ^ 

^ 4r 4 ^jfer 4 r feet hi Ik, 33, rsr r*r, nhrrcTjcr #iw, fefa tr, rrtj* (r^rstr) srt fafaftd 

vf-n) ^n4 u nn T ft M *yRRTT^ 3fcfj£f» "^jRRRfe 4N44ifeki 4fe <iw«i (^44)i4 zi?r) 4) 4Fsd rtt, $rrs 
^ rtr “r r rr” 4 (fa4*R4 wr^^iwwt) 44 f44 suntan fe? sni rr ^1/09/ 10/209 rh^Ivm 
fen rrt $ ( arjRfe rrm-rr 'btt 4 RRcft t; 

urn Rts^T rr> fays M to rr rr4?t aronffa ^TRTRife 4fe twt (r^tt4 *itO 1 1 3rf^TR 

SRRfl 1 ,000 fen. t 3?ft ^RflH Wd 2.5 fen. t I R^NH MIMMH 3RRM (i) 50 RT. $ I 5R4 RRT an^RgdR Rfe t fe^T 
TRT RfflRfl »qq«^ci’ii< , *H<it) tnft?T 3TT4R$JeTR hRi** $ I 3RTRT ■^i ; h 1'S (RR 4 ^t) 5^4 cjldH 4feliH =b<ni ^ I 

230 4leti 44 50 n^5f ncmoufl 9RT fq^d y^N RT R>t 4 «Mfli $ I 

3TT^frT-1 



3ii<f»(fl-2 : nisei fe 4tf)rRT W 4fcRHTm«Sf TRRTTR 

■*4el 4t ^ 44f 4 4 4)fd J l ^ilRR Pl«hld RR 4)let4 RIRft t I nTsel 4ld4<^ RR^ ^ "34RR RT R«F 

nfero siquiH ^rt fe rri 11 

■SRRR^T 4 «<ieO ohfci^l^ii ci'^) R^R ^4 ^14RT ^ I «II50 44cisWiH cTR> R?14Ri4 "Q/^t cpJ^/R^ 4 f^R 
4^ RtfRRTRRTt I 

3^R 4^0R W4)K 3RcT 3TfRfRRR RVR 36 ^4 T3-RRI ( 12) SRI RR^ Vlf«w4T RR r 4RT ^4 ^ R?T 4fe RRcft t 
14 t <j«tn hTscI ^ 31jft cl ^ URFR-RR ^ 3RRfcT "3Rt SRI ^41 f4«&ici , f5 v jil5'1 ^ ■3T^RR ■S^ ■itfl fHHiil 4 t^RT4 
33^4tfScT 4fe?I RJT f4fRRWT fen RRT t, ^4t ^ 44 4t 4R7, RRl4nT 3?R RR4RRRT ^ rffe ^RRRTJT 4t #} 

lOOfR.m RT3R4 3Tfer^ 5,0004 1,00/XX) clRT ^ % 3 [ 4 RcRTRR RTRRH 3RRTeT (RR) Rfe 50 fe 

RT. 4 5,000 fem nR7 ^ 3TfeRRT 8JR?n 1 n ^”.RH 1x10*, 2x10*, 5x10*. TTTrRRT RT ' ^u || rM4» RT 

TJ^R RR^eR t I 

[RT. R. ^J.RR-21( 126)/2010] 
4t. RR. Rtfe, fe^TRT, feTR7 TTTR f^RR 


1 .II^I4M,>I4I« in in, ■ Vlf »<HpaWMI^II11 ■ M i 


fmt 
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New Delhi, the 5th May, 2011 

S.O. 2518.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service finder varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of High Accuracy (Accuracy Class-II) of series “AAP” and with brand 
name “AAS” (hereinafter referred to as the said model), manufactured by M/s Unique Wep retail Pvt. Ltd, 33, Udai Nagar, 
Gopalpura Bypass, Nirman Nagar, Jaipur (Rajasthan) and which is assigned the approval mark IND/09/10/209; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1,000 kg. and minimum capacity of 2.5 kg. The verification scale interval (e) is 50 g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 Model 



Figure-2: Schematic diagram of sealing provision of the model 

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram 
of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50 kg. and upto 5,000 kg. with verification scale 
interval (n) in the range of5,000 to 1,00,000 for ‘e’ value of lOOmg or more and with ‘e’ value of 1 x 10*, 2* 10* or 5 * 10*, where 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance wit h 
the same principle, design and with the same materials with which, the said approved model has been manufactured 

[F.No. WM-21(126)/2010J 
B. N. DIXIT, Director of Legal Metrolog;, 
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2011 

W. W. 2519.—4*# WW>R «FT, ftl# STftWlfl ?RF ^ft 3R^cT ft 1 # f#R ^5^ ^ UTOT 

^TH^-qnTTPl^aqrft^m, 1976 (1976 ^FT 60) ?WT W sfft "RR 
(tffgdf arjH#) fwr, 1987 ^ "3Wft ftf 3PJSR ^ ?7T ^ItT ftftl«HI $ ftp cPIKlK TT# ^ 3Wftj ft ftt 33?T TPTfecT 

■^n#r ^rrrq t#t afft fafftn Mftfwfcrft ft 7# w^\ ^Tcir 7#; 


3TcT: 3R 7T73R, 3TfafWT ^ MET 36^t^T-«im (7) #^-*1171 (8) 5KT3T^T K l faulf ^T 3T# ^ 

^ ft7T7f 7#51, 9/158-^ft, ftr #, (ft. 3TT,) ftftl^-641008 '5RT ftlftlffifl EIRE ERI# (ERl# #-III) 

qid 1 < ft^)K®(l-ft 4 ,'+> ^joidi ft Slft'h TJ^R TTfFcT nidi ('<lc v f»i 4 d^n) ft ftTsd R»I, dis E>T in 

1^^/09/11/61 7W^P*M ftfRT E3Tft, 

3Ep#f 3JEFT-E5T # EEft ft; 


3EtT iT-Sd 1^F> #T 3RTIT RTF ETC #T SJTVlfttT of^^lfdci nidi 4^<6<w| 3IfE) ft 1 JTWO 3Tfa«hctH 

w i ,000 fftm ftft mz\ 4 $ i ttcmihh wh snnieT (ft) 200 m ft 1 wft 3m^R farcm 

TTcT-UftTTR oq^ch^HIrH* mftcT STlftEcJcR TO $ I W7T 3c71#> -51# (l*R ft ftt) 3?# #H ftTRTE ftTclT ft 1 

4W"I 230 #3 # 50 *^5T Hc«JMciT «TRT f^cT 3RR E7 Rift EJETT ft I 



3TTfjftT 2 : Ef5R ftt 7ftf# cl# -S I E ET E 


feRH ftt #t ft ft fttf# E1E7 f#TeT EE Ps*# E7 Tftf# ftt Tflft ft I 7# ft 7TTO ^ ^ t# 3?^ 

ZR 3 ^ ft' ^ TflfeiM 4 R 7 ftl^T ^ ^ i#T n^I t I Tjfscl ^ qR^ ^ ^T Tf^rqt 

siquiH 3-q-<l=ki f^rr -rtt t i 


'4M+<U| r( WRt ehfd^^N cT^r ^ftWl t 1 ^TRt ^ftT^TPT 7RT ^ ^ ty%\ # ft' f^I 

ft^ i 

TR?m ^cr siMtw ^rt 36 ^7-VRf (12) m^ 7i ftw^f ^r 31# #1 ^rkt t 

f% "3^T ^ 313#T ^ W WT-^ ^ #t f##T SRT #t ft#ff, f5Rl^ ^ 3T^IR 3lk 3*ft Til# ft f#ft 

fti# ^1 MhhI'ji f#T "^mi f, ftfktkr 3ftt ^ ftft it #, w# afk #y i dH ^ #r ftt # 
^n 5 3IT. 3^[ft ^ <J f ’ ^FT # f# 500 ft 10,000 ^ # ft 1W WTFf #TTR (t^T) 71# 50 %.3H. ft 

5,000 ftFr.m cr^^ arftRKTR stott* nft t a?k , '< r, 'Rn 1 xio^, 2><io*, 5><io*,5irw^r y#^ 

^ 11 


[m ft ^r^Tk-21(335)/2010] 
ftt. 1^3. PH^I=b, ftrf# -RR fft^TR 
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New Delhi, the 5th May, 2011 

S.O. 2519. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of Medium Accuracy (Accuracy class-III) of series “PRB-PF’ and with 
brand name “PRABHUS” (hereinafter referred to as the said model), manufactured by M/s. Prabhus Scales, 9/158-B. Main 
Raod, Kuniyamuthur (P.O.), Coimbatore-641008 and which is assigned the approval mark IND/09/11/61; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1,000 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200 g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is gi vsn above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/ mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Cent ral Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50 kg. and upto 5,000 kg. with verification scale 
interval (n) in the range of500 to to 10,000 for ‘e’ value of 5 g. or more and with ‘e* value of 1 < 10\ 2*10 k or 5>< 10 k , where k 
is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-2 i (335)/20 K) j 
B. N. DIXIT, Director of Legal Metro! og> 
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3CT^T 

6 facPRT, 2011 

W.3TT. 2520. —RifaeTT RRR> sfa (3T#T afa fRRtfR) arfafaRR, 1957 ( 1957 RH 20) (M ^ 

arfafim RSfiRRit) Rft vrt 9Rft'3R-RRT (D ^ srMfa wft w r*r>k^r^^tt rrictr Rft arffeRjRRT tfoRiR* ^t.stt. 288, 
RT^T 18 RRRfi, 2011, # *TRR ^ trsm, RFT II, 735 3, RTOf (ii), rnfrsr 29 RRRfi, 2011 3 TT^nrfVm ftt R7, ^3RR 
3fftRJR=n ^ WR T?Rftfr tjpr 3 -2TT 57T RT ^ 3Tfa*FR (M RTRT^ <JRR gfa R^ RRT t) RRR 

srftifaRR Rft vro io Rft ^r-rkt (i) ^ strH, ^ fas#mf ^ ■g^r itm, mqfcz ^ trrjr 3 ft rr ; 

sfa, TRRtfT R?T Rf 77RTVR ft RRT t % RT3*T ^ fiWt^ET RWcT Tt5, ^TRiRT RRsRT 60, 

f^TT-f^ll^-495006 ('«oft^l3) W$ TRR^tf RR*pft RiflRRlt), 3^ TR? RiT, ^ 

7RRiR fR Pifacn RrftiTtfilR RRRT Jf^cl TRT^, 3TgRTcR RR^ Ri ^RR $ ; 

3RT:, 3TR, fRRTR, BRtT 3Tf^PRT RTt RRF 11 Rft 3R- VRT ( 1) fRTW?T TlfRcTR* *BT 3Pftn RR^ Rf f^TT ^cft 

t % f77 TO ftfff gfR 3lk ^7 RT ^ RRt srf^R, cTR^ST 29 *HR$, 2011 ^ "TOTR ^ fR ^R ftffcT RR Tf} 

Rft ^5iRt, f-wf^ ft*Mf afk 7TS? ^ 3?Vfa Iff gq, 'SRR W«lQ RRRRt 3 ft nnj , 3?^ :— 

(1) Tswntt^npft,^RrfMfrre ar#r*w rEirr, vm ,M Rftfan 

RlJ 41^ flf^[*iT "^>t *iv^k ®pt xfcr^pf «h^ 4 fl; 

(2) RKRnft g>nnt fRi frrf (l) ^ artfh, ^ftR r^r ^t r^r wrt ^»r zmtm ^ irrtaR ^ w 

3Tfaf*m Rft tJRT 14 ^ STVtH Rap arf^RR 1 ^ ^JT R3R f^TRT RTH^ 7WT ^ 3?f«raRVT 3^ ^ 3?fV3R"T f>t 
RfTRfT ^ ftgw *Rf«WRT ^ #14' WfiT RRt »R7, «<#|(| fIR ^>t 3?R f^t 3M 

ftrftRT W *jfa ^ ^T ^ 3?f^>Rf ^ RT ^ ^ 3Tftfl TT^t filftlf *14*11^^' ?Rt RTRcT 

WW, Wt MR Rt, fRt RRvR RKMtt RRRRt fRT RfR 1%^ ^5^; 

(3) 3<<M(! «<4>R RF"3R^ R>t, ^%# 3RRR^tt ^t fR R^R 1R%^ 

^RT gf*T RT ^ 3rf^TRif ^ Rlt 7RR?R RT ^3^ MRlfNf SRT ^ f^ 1*Fff MPNfNf ^ 

^WR^«rmRR»ft; 

(4) RRRF^t RJt, ^R^tR 4R4>R ^ gjf 31^^14*1 ^ tRHT, *jfR Rpt f^Sl ®FR MfR^T R?t 3WR6 RR^ R>t TTfRR 

Rff fWt; a^R 

(5) ^RR?Rt T&xrft, Myff 3fR TTcTf RiT, # ^R^RRTR gRT, ^ RTRt ^'I R T R^ ft, ^ f^Rg ^ 

mth^ Rif 3lf^JpRT R»t '41^., RTieTR RJ^ft I 

[RTT. U 43015/10/2009-RtaiRanf^i-1] 
RR. RT. W4I, mTTRT 

MINISTRY OF COAL 
ORDER 

New Delhi, the 6th September, 2011 

S.O. 21520. —Whereas on the publication of the notification of the Government of India in the Ministry of Coal 
number S.0. 288, dated the 1 8fii January, 201 1 in Part n. Section 3, Sub-section (ii) of Gazette of India, dated the 29th January, 
2011 issued under sub-section (1) of Section 9 of the Coal Bearing Areas (Acquisition and Development) Act, 1957 (20 of 
1957) (heneinafier referred to as the said Act), as all rights in or over the land described in the Schedule appended to the said 
notification (hereinafter referred to as the said land) vested absolutely in the Central Government free from all encumbrances 
undoc sub-section (I) of Section 10 of the said Act; 

And, whereas, the Central Government is satisfied that the South Eastern Coalfields Limited, Seepat Road, Post 
Box Number 60, District-Bilaspur-495006 (Chhattisgarh) (hereinafter referred to as the Government Company) is willing to 
comply with such terms and conditions as the Central Government thinks fit to impose in this behalf; 

Now,, therefore, in exercise of the powers conferred by sub-section (1) of Section 11 of the said Act, the 
Central Government hereby direct that as all rights in or over the said lands so vested shall with effect from dated the 
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29th January, 2011 instead of continuing to so vest in the Central Government shall vest in the Government Company 
subject to the following terms and conditions, namely:— 

(1) The Government Company shall reimburse to the Central Government all payments made in respect of 
compensation, interest, damages and the like, as determined under the provisions of the said Act; 

(2) A Tribunal shall be constituted under Section 14 ofthe said Act, for the purpose of determining the amounts 
payable to the Central Government by the Government Company under condition (1) and all expenditure 
incurred in connection with any such tribunal and persons appointed to assist the tribunal shall be borne by 
the Government Company, and similarly, all expenditure incurred in respect of all legal proceedings like appeals 
etc. for or in connection with the rights in or over the said lands so vested, shall also be borne by the 
Government Company; 

(3) The Government Company shall indemnify the Central Government or its officials against arty other expenditure 
that may be necessary in connection with any proceedings by or against the Central Government or its officia Is 
regarding the rights in or over the said lands so vested; 

(4) The Government Company shall have no power to transfer the said lands to any other person without the prior 
approval of the Central Government; and 

(5) The Government Company shall abide by such direction and conditions as may be given or imposed by the 
Central Government for particular areas of the said lands as and when necessary. 

[F. No. 43015/10/2Q09-PR1W-11 
S. C. BHATIA, Director 


6 2011 

w.ot. 2521 . - 4 ^ vm tfa (srsfrafrftrero) 1957 (1957^20) 

*l*ll $) *TRT 7 (1) 'ifTtl *IKo *K*t>K fact'll TTSTf 

^T.3TT. 3053, cITffeg 15 fcUHi , 2010,^ m II, 35TS 3,(ii), vUftQT 18 MwR, 2010 3 ^ M 

srfsRJyHT ^ 11418 (fiWT) ^ 3ft68 "qi S* ^R $ 

srfSRiKlf ^ 3TT7Ft ^ ^ 
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sfir TK<+nt:, ^ft frM r* Mr eM ^ s?r rszt 's^tt ^ wref ^ hsnkv ^ 
TFTTOR WHR 12.418 (cTHVl) 30.68 (cTRR 7 !) 1 RTT t? "^fT "3R T* 

M •sn# 

m : , m, vm (srfr sfo Mr?) srfaM?, 1957 (1957 m 2a) i*t m 9 ^ 

(1) 'SRT 31^1 ^BFT 3Rtbt ^ 'RiOTT $ fa WFT 12.418 (HWT) ^ 

30.68 ( cTWT) R7T 3 ^TT -3R RT ^ 3 }Mr 3tf% fa^^\% 

3rf^pRT ^ 3RFfcT 3TT^ ^ ^ 3T^lT 1^61/41 ^1/'Sft^H/^<i3ft/ijfJT/405 ^Rt^T 17 2011 
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3fft arrcfos * 4 V $ i 


[m tf. 43015/05/2010-^3^31^5^-1] 
H*T. Kt 1 Rlf33T, Mvi* 


New Delhi, the 6th September, 2011 

S.O. 2521.—Whereas by the notification of the Government of India in the Ministiy of Coal number SO. 3053 
dated the 15th December, 2010, issued under sub-section (I) of Section 7 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India, Part II, 
Section 3, Sub-section (ii) dated the 18th December, 2010, the Central Government gave notice of its intention to acquire 
lands measuring 12.418 hectares (approximately) or 30.68 acres (approximately) as surface rights in or over such lands 
specified in the Schedule appended to that notification; 

And whereas, the competent authority in pursuance of Section 8 of the said Act has made his report to the Central 
Government; 

And whereas, the Central Government after considering the aforesaid report and after consulting the Government 
of Madhya Pradesh, is satisfied that the lands measuring 12.418 hectares (approximately) or 30.68 acres (approximately) as 
surface rights in or over such lands as described in the Schedule appended hereto, should be acquired; 

Now, therefore, in exercise of the powers conferred by Sub-section (1) of Section 9 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), the Central Government hereby declares that the lands measuring 
12.418 hectares (approximately) or 30.68 acres (approximately) as surface rights in or over such lands as described in the 
Schedule, are hereby acquired. 

The plan bearing number- SECL/BSP/GM/PLG/LAND/405 dated the 17th March, 2011 of the area covered by this 
notification maybe inspected at the Office of the Collector, Shahdol (Madhya Pradesh) or at the office of the Coal Controller, 
1, Council House Street, Kolkata-700001 or at the Office of the South Eastern Coalfields Limited (Revenue Section), Seepat 
Road, Bilaspur-495006 (Chhattisgarh). 


f II4 I ■ 




tiff "UfUfnNpit W'b rmM4MpMJ|p 








[m u—m 3 (ii>] 


17, 20 ii/*ns; 26,1933 


6623 


scmmz 

Rajendra Underground Mine Block, Sohagpur Area 
District- Shahdol (Madhya Pradesh) 

(Plan bearing number SECL/BSP/GM/PLG/LAND/405 dated the 17th March, 2011) 


Surface Rights: 


a 

No. 

Name of 
MUage 

Patwarihalka 

Number 

Bandobast 

Number 

Name of 
Tehsil 

Name of 
District 

Area in 
hectares 

Remarks 

1 . 

Chhirihiti 

99 

316 

Sohagpur 

Shahdol 

12.418 

Part 


Total12.41$ hectares (approximately) 
or 30.6$ acres (approximately) 


1. Plot Numbers to be acquire in village Chhirihiti (Part): 

35 to 37,3$ (Part), 75 (Part), 76 (Part), 77 (Part), 7$ (Part), $3 (Part), $4 (Part), $5 to 93. 

Boundary Description: 

A-B Line starts from point ‘A’in village Chhirihiti and passes through plot number 75,76,77,7$, $4, S3 and meets at 

point ‘B’. 

B-C Line passes in village Chhirihiti through plot number 3$, along partly northern boundary of plot number 36, 
northern boundary of plot number 35 and meets at point ‘C\ 

C-D Line passes in village Chhirihiti along eastern boundaiy of plot number 35,88, $7, $9 and meets at point ‘D ’ 

D-E Line passes in village Chhirihiti along southern boundary of {dot number 89,90,93,92* and meets at point ‘E\ 

E-A Line passes in village Chhirihiti along southern boundary of plot number 92,78, partly southern boundary of plot 

number 75 and meets at starting point ‘ A’. 

[F. No. 43015/05/2010-PRIW-I] 
S. C. BHAT1A, Director 


2011 

w.arc. 2522 ,—tfo (arsfa 3 ?rt faum) wMsm, 1957 (1957 20) (M 
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3 Tftt^ 3 RT 3 atfoaRH (f^ W i) 

®h) mo 10 <T9— tJRJ (1) ^ atrifat, Trift PWwi*ff ^ iWt, <mc £ fld fl b <^*4 ^ PiftJcl ^j 

afa, sfagm m -mm its, to 60 , 

fadl-fatfl^-495006 (M 4>$l *1*11 $■), ftsflNf afo ^Tfjf 4*1, 4^4 4K4»k 

frifncri 4?<*11 4f4d 4»iA ; 

3tct:, 3t«r, W4>rt, ^Rf atfaPwa ^ taro u (i) 

t3RRRftffccT34?T 2035.935 &RX (fW) ^ 18 

ji 4 >R " 8 $ ^ Ittmf *kif armN <* 4 d 4 R 4 »tl) 4 s ***”») f^rf&cT "st ’sfnj*), •suKrf^ :— 

(1) ^ 3 T«tH**r«n srwiftcr «qr 3 T, ^ "511^ f^Frq 

(2) ’HT' ffl Tt 4Wf) 'grtr TRf (1) 3T%fa, sfr#? 4WRR ^ Wtf 45T 3Wtron ^ ^ im 

a t fafi RR qfflf 14 ^ aftffa q3f> 3rf^J4R°I mi 1 T3R ’^Ippif cT^lT ^ 3ff%R5T°T ^ atf^RvCOT 
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ufftm ^ fart Fiym Tf*fa rt «hmci **PI, Wt "SRI fart fitea 

3 ^ 3Tf^R^f^-m 3 * W> Tfou Uti 3T#I 3nft Wft fafay 3ft 3 !m WTcT, 

R*fr «ft, I# 3nsR skt m fart 

(3) WWO qfrgpft, 

■3WT Ijpr rt*R-q? ^ 3tfa*>Rf ?fr*!* if, RTOK ^T *3^ -q^lNfSRT ^ fa?5 faFtf ^rifalfH ^ 

tfjfartaTOWtf; 

(4) ^5ffa RTOJR ^ ^ fiRT, ^RT ijfa 3?fc *(R rt ^ 3R* 3TOR faftcT 

anfa*»rc ^ fartft 3 rt wifar sf^rftTT Trfar ^ irrtt; alft 

(5) «<ahiO ^ Frt*iT 3?ftTTcff 'aFT, # ^?(rt «{«w< 5RT, ^iqyq«t> 'ft, '3^T *jfa =£ fafalV sH 1 <£ fart 

3RWP7?T ^TTR, TO | 


[TO*t 43015/11/2006- 1 


r I(*fe-II)] 

qR ift *nfe*n, fartmr 


ORDER 

New Delhi, the 7th September, 2011 

S.O. 2522.—Whereas on the publication of the notification of the Government of India in the Ministry of Coal 
number S. 0 .3052, dated the 10th December, 2010, published in the Gazette of India, Part n. Section 3, Sub-section (ii), dated 
the 18th December, 2010 issued under sub-section (1) of Section 9 of the Coal Bearing Areas (Acquisition and Development) 
Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the land and all rights in or over the land described in the 
Schedule appended to the said notification (hereinafter referred to as the and land) vested absolutely in the Central 
Government free from all encumbrances under sub-section (1) of Section 10 of the said Act; 

And, whereas, the Central Government is satisfied that the South Eastern Coalfieds Limited, Seepat Road, Post 
Box Number 60, District-Bilaspur-495006 (hereinafter referred to ds the Government Company) is willing to comply with 
such terms and conditions as the Central Government thinks fit to impose in this behalf; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 11 of the said Act, the Central 
Government hereby direct that all rights of2035.935 hectares land in or over the said lands so vested shall with effect from 
18th December, 2010 instead of continuing to so vest in the Central Government shall vest in the Government Company 
subject to the following terms and conditions, namely* 

(1) The Government Company shall reimburse to the Central Government all payments made in respect of 
compensation, interest, damages and the like, as determined under the provisions of the said Act; 

(2) A Tribunal shall be constituted under Section 14 of the said Act, for the purpose of determining the amounts 
payable to the Central Government by the Government Company under condition (1) and all expenditure 
incurred in connection with any such tribunal and persons appointed to assist the tribunal shall be borne by 
the Government Company, and similarly, all expenditure incurred in respect of all legal proceedings like appeals 
etc. for or in connection with the rights in or over" the said lands so vested, shall also be borne by the 
Government Company; 

(3) The Government Company shall indemnify the Central Government or its officials against any other expenditure 
that may be necessary in connection with any proceedings by or against the Central Government or its officials 
regarding the rights in or over the said lands so vested; 

(4) The Government Company shall have no power to transfer the said lands to any other person without the prior 
approval of the Central Government; and 

(5) The Government Company shall abide by such direction and conditions as may be given or imposed by the. 
Central Government for particular areas of the said lands as and when necessary. 

[F. No. 43015/1 1/2006-PRIW-I (Vol.-UJ 
S. C. BHATIA, Director 
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377^77 

121^^,2011 

W.3TT. 2523.—( 3J#T 3?fc IWH) 37fafW7, 1957 (1957 «FT 20) (fttf W$ W^TRf WT 

3?f^m wwt)^t«TO94 ^t-vtct (i) tot srtfa Tsnfr w ^ Trsm, tot n, 7§rs 3 , (it), crifha 

6 WR, 2010 ^ TO7T ^ TOTcR ^ 3Tftl^5RT T ftW I * ' TO3TT. 2746, cTTfhST 29 3Rq5R, 2010 ^ WT 

3Tfl^=TT ^ TORT 3T^t 3 3^ T^fft iffa WWt) ^ TTTOTPftf RT ^ 

TT*ft ^rfV^R^T 37fafTOT ^ TOT 10 ^"?q-VRT (1) ^ TOft IhT ^FlTO, 4U<"qfacb ^rq ^ «£-<Qq 4K«bK ^ 

tfn totht =ptrstotttot$ rof +Vi4»1c^H fdf^s, tot^t (fari wrof to*r! 

Wpft TOK W t), T$ fWFff 3?ri7TcTf ^T 3^ feT^, ■# Tfofa TOfiK W ftfarcT 3TfWm TO/TT ^facT TO$ ; 

3TcT:, 3T^, TTT^R, ^fT 11 ^-TOT (1) SRI Vlfaflqf *FT wfal RS f%T ^cft 

t wm f^%cTgf*r afa 3 *rt gfa 3 rt 3*c>r ^ mft 37 fa^rc,^rt^ar6want, 2010 ^tosk- tfwwftfecr 

frTTOT, ft'HfaftsM fTOTOf 37^ TTflf ^ 37 #T TOT^ft 3 faffrcT «JT^, affST^ :- 

(1) 3«w +k«m( 1 3"«f<1 ^PmPi^h ^ d'Wttt ^ 37tjfa R*7T ST^tTTfRT JlfeTO, ®M(*i, ynwRisl 37^ i^TTt ^1 TOl 

wif ^ 77TOK ^ qfirjpf ^rft ; 

(2) TOElfr TOT^ 5R7 (1) ^ 37#7, TOT7R ^ WTt' TO WURUf cfitf ^ TRTfaR ^ M WT 

StfapTOT q»t UTO 14 ^ 37^ XRT 37f^RT ^T Tjgq f^n -3^ 7W7 # f^ft 37tem til # 37fW7^T 
HfJIMHI 1^ Pl^«Kl °h(Vih1i ^ TRV dH J in TT^ft W7, 'WT «<«hl0 'hN’O '5KT RlpT 1^ 'mjt 37^7 5ffl 

U^jR WT ^7 -4* RT "377 ^7T ^ 37fMsFR ^ IcT^ RT "3^ #7 $ 3fM 377^7 W7^> ^PNfNf 

WRT,^Wr WFTdW7#^^f^Wi ; 

( 3 ) WT fK«Kld apqRt, ejiHflq 7 H<«bH RT ^\, ^ f^t 3 R 7 WT ^" 4 ‘, ^77 37 ^JR 

fnfccl W7 , jfR R7 ^7 m aft 37fWRif "4, ^<4>K RT '377^' q^t||R4T ^171 ^7T f«««* f^v# 

3\WW i\; 

(4) ^?T 'H<4t>lO 7H<+K ^ ^ 37^7^7 f®RT, WT *jfa 3?^ 37fV«6T<lf ^ I^TTt 3TR 'Rf^cl <HdRc1 

^7^ ^iRw ; afa 

(5) ^ft,M tiI 3?kTTcff rtt wr-^ft,^^(tq mm^m,mi ^Wk 
$Nt ^ fcT^ f^7 '3TR RT 3ffl7#7cT '511^ I 


[TO U 43015/14/2009-^3iR377^ae^-I] 

Tj^7.77 i Rif^n, rn^i+ 


ORDER 

New Delhi, the 12th September, 2011 

S.O. 2523.—Whereas on the publication of the notification of the Government of India in the Ministry of Coal, 
number S O. 2746, dated the 29th October, 2010, published in Part n. Section 3, Sub-section (ii) of the Gazette of India, dated 
the 6th November, 2010, issued under sub-section (i) of Section 9 of the Coal Bearing Areas (Acquisition and Development) 
Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the land and all rights in or over the land described in the 
Schedule appended to the said notification (hereinafter referred to as the said land) vested absolutely in the Central 
Government free from all encumbrances under sub-section (i) of Section 10 of the said Act; 

And, whereas, the Central Government is satisfied that the Western Coalfields Limited, Nagpur (hereinafter 
referred to as the said Government Company} is willing to comply with such terms and conditions as the Central Government 
thinks fit to impose in this behalf; 
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Now therefore, in exercise of the powers conferred by sub-section (I) of Section II of the said Act, the Central 
Government hereby direct that the said land and rights in or over the said land so vested shall with effect from 
6th November, 2010 instead of continuing to so vest in the Central Government, shall vest in the Government Company, 
subject to the following terms and conditions, namely:— 

(1) The Government Company shall reimburse to the Central Government all payments made in respect of 
compensation, interest, damages and the like, as determined under the provisions of the said Act; 

(2) A Tribunal shall be constituted under Section 14 of the said Act, for the purpose of determining the amounts 
payable to the Central Government by the said Government Company under condition (1) and all expenditure 
incurred in connection with any such tribunal and persons appointed to assist the tribunal shall be borne by 
the said Government Company and similarly, all expenditure incurred in respect of all legal proceedings like 
appeals, etc for or in connection with the rights, in or over the said lands, so vested, shall also be borne by the 
said Government Company; 

(3) The Government Company shall indemnify the Central Government or its officials against another 

that may be necessary in connection with any proceedings by or against the Central Government or its officials 
regarding the rights in or over the said lands so vested; 

(4) The Government Company shall have no power to transfer the said lands to any other person without the prior 
approval of the Central Government; and 

The Government Company shall abide by such direction and conditions as may be given or imposed by the 
Central Government for particular areas of the said lands, as and whert necessary. 

[F. No. 43015/14/2009-PRIW-IJ 
S. C. BHAT1A, Director 
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27 TTO, 2010 k Wlftm TO RTRTR^ W<rTO R$ WmW RR3TT. 2921, RTCkST 22 WRT, 2010 RT^aRR 

3Tffer^RTI k W 3RJ*JRt k Rfafa *Rk R7RT?£ TO W RRT ^ 3riFTm “4* Rt "SR kt R> 

RRt RfTOTTO TOfTO R?t RRI 10 RTtTOTO (l) Stkfr, R*(t fR etrO l k! k ^ gtRft, TO k ^kt 1ftR>R 

k kfe z \ rr; k; 

kk, TOfa TOTt RR RF TORR (fak TRk'T^ T?RT^TO RlTO 

wk to rri I), kk kRrikf kfcyTcf?^ ^^ktkkfa rtot# fkkR sdWra to*' kRR ; 

#cf:, TOk rirr, rtot rrr^ ^ kk few) 1957 Rft tou ( 1 ) 

TlfTOi R2 TO kft t, % ?R TO 740.85 tTO (TOTO) R1 1830.64 RRv5 (?!Wt) TO Rleft 

TO Rfa kk TO *SfR k RT ^3R RT ^ Rkt 3Tfk^R 27 TO4T, 2010 k RR3FK k ^ RTO ftfoT T?} k TOR, 
fRRPkkR fkkHt kk Tiri? k arkfa fR, Rwik wit k kt Rmtk, 3?kct : - 

i i) RTRift wit, tot srfrifwr k TOik' k RRf arrofkr Rfctro tor, fffrRifHkt' afo kkt# Rk‘k wr k 

TTT RTT 7TRT RTR1 4R RvRlR TRW RtcTJm Wit ; 

(2 ) ?Icf ( I ) ^ 3?#T RTRTk Wk ^RRT ^kf TRR7R TTOTf RT RRk ^ 3P#5R ^ 

■RfklkRR Rk RRT 14 ^ RTUN 3?fReh< u t R>T Odb i«64i RfREfT cTRT kk iR?kt kk «Ft "RWTRclT 

TO ^ fkfe ^TfkRRt ^ kkR k wr?f Rkt «m, ^rwrft wk ubpi %k wt 3lk *kt to fkfecr 
k rt tr Rt ^ TOrerkf fak rt y# k TO# snfy krik Rkt tkfkR> aRT<fairftr4f Rk to tor, Rkt 

TO kr, RTRRt RTOt RRR7 TO 
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(3) ww 4^4* T$ fiRft 3R? 3»^ SfrffPjfcf IRiR ftffcT 

TO TR ^ 3Tfa*Rf W&R ^ faPE f^Ftff ^IfH 

T(*fai| arrajwtf; 

(4) 4-l<4>lfl vMI ^■■^<1 ^«hk ^ otyilvi ^ f^RT«riRT *jfri 3?ft '^ff^'fiKT ^ f=hti1 3F*T oqfafl 

iWt ; afo 

(5) W^tiO *>Vfl, Pi^iT 3?fc ^T?ff "^T 4IC11 3»t*ft, ^ *U«t>K < v qi <*» 4113V ^ ^tT *jfa ^ 

«Mf *» fart fc* *IH* ^11 3TfWnr ^T I 

[ T T»T. TT. 43015/12/2006- mI^ I ^ I ^^ -I C^^-II) ] 

^T. Tft. Wf&U, fH^lch 


ORDER 

New Delhi, the 12th September, 2011 

S.O. 2524. —Whereas on the publication of the notification of the Government of India in the Ministry of Coal, 
number S.O. 2921, dated the 22nd November, 2010, published in the Gazette of India, Part n, Section 3, Sub-section (ii), dated 
the 27th November, 2010, issued under sub-section (1) of Section 9 of the Coal Bearing Areas (Acquisition and Development) 
Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the land and all rights in or over the land described in the 
Schedule appended to the said notification (hereinafter referred to as the said land) vested absolutely in the Central 
Government free from all encumbrances under sub-section (l) of Section 10 of the said Act; 

And, whereas, the Central Government is satisfied that the Western Coalfields Limited, Nagpur (hereinafter 
referred to as the Government Company) is willing to comply with such terms and conditions as the Central Government 
thinks fit to impose in this behalf; 

Now therefore, in exercise of the powers conferred by sub-section (1) of Section 11 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957, the Central Government hereby direct that the said land measuring 740.85 
hectares (approximately) or 1830.64 acres (approximately) and rights in or over the said land so vested shall with effect from 
27th November, 2010 instead of continuing to so vest in the Central Government, shall vest in the Government Company, 
subject to the following terms and conditions, namely:— 

(1) The Government Company shall reimburse to the Central Government all payments made in respect of 
compensation, interest, damages and the like, as determined under the provisions of the said Act; 

(2) A Tribunal shall be constituted under Section 14 of the said Act, for the purpose of determining the amounts 
payable to the Central Government by the Government Company under condition (1) and all expenditure 
incurred in connection with any such tribunal and persons appointed to assist the tribunal shall be borne by 
the Government Company and similarly, all expenditure incurred in respect of all legal proceedings like appeals, 
etc. for or in connection with the rights, in or over the said lands, so vested, shall also be borne by the 
Government Company; 

(3) The Government Company shall indemnify the Central Government or its officials against any other expenditure 
that may be necessary in connection with any proceedings by or against the Central Government or its officials 
regarding the rights in or over the said lands so vested; 

(4) The Government Company shall have no power to transfer the lands to any other person without the prior 
approval of the Central Government; and 

(5) The Government Company shall abide by such direction and conditions as may be given or imposed by the 
Central Government for particular areas of the said lands, as and when necessary 7 . 

[F. No. 43015/12/2006-PRIW-I (Vol. II) ] 
S. C. BHATIA Director 
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*ri 7 m-m (1) ^ apfa *n<t *rc* tom ^ *>t atfliqq-u tfsqr 

*&a& 2056, wtN i2 3TW,20io,^rro^ wtfwra,*i*n,Ffr3,^fa*(ii),Ftffa2i 3rwr,20io^TW»i 

afc wt 3 aifaffrprqft m 8 ^ atjw«i ^farrft tfaS^^t; 

afa, *a, 3*far Itti ** f*Rrc ^ *7*^ afo *frp? vom it f *** ^ *t*t^*f 

wvr w $ % w* 3T5^t if wtffa 467.21 im (TO) *1 1154.51 ^ (TO) *1**1# ^ 

*jfo *r ** *7 ^ **t atffairc arf% ; 

a*?!:, ara, **5it ^ T&m w* afa (arsfa afo faara) arfafa**, 1957 (1957 **r 20) # m 9 *ft 
**-*1* (1 ) ^*RT Wfl SflHw^T *JT **)* «Fh *F *h*TT *>*ft $ far 3T3^ft 3 ^TMpt 467.21 t*Z* (TO**) *T 1154.51 
(criVl) *T* *T# *jf* if *T F* *7 ^ *# <H|\J4>U arf% talj ITT^ $ I 

^^t^7^7ft-i(^)/mMaiR^51-lll,w^i21 TO*ft,2011 ffMn 

mtm, *537 (om *0 ^ rnfirn if *1 ^m\ ftim, i, to* #ronm-700 001 # mfim if *t 

*$13*11*7, Tfef faf*^ (W* fhFT) ( % TJ^Z, fafafl TOFT, TOJt-440 001 (*FTO^) '^^TqfTO’tf fo*T 

*T «^ni $ I 

Mc<^l falWH FttaTOR? '*n* 

*fe3?$F 

) 

(fai<F **W1 #-1 (^)/mMan7/851-111, **fa 21 *TC*ft,2011) 


sF* 

*T* *>T 



fm 

shw 
%m if 


1. 

*T*#*H^t 

12 


*5(31 

210.04 

*r* 

2. 

(7T*) 

12 



51.14 

*FT 

3. 


11 



68.15 

*r* 

4. 

fm*5TT 

34 

*S,hd) 


77.88 

*FT 


^T : 467.21 h^7 
(TO) 
*11154,51 $m 
(TO) 

xrm *r*# **t# aiftf* ^ ?n& ^ffz : 

44,45,46,47/1,47/2, 47/3,47/4, 48, 49, 50, 51, 52, 53, 54, 55, 56/1,56/2, 59/1,59/2, 60, 61,62, 63, 64, 65, 
66,67,68,69/1,69/2FT, 69/273,69/3,70/1,70/2,70/3, 70/4,70/5,71/1*1*, 71/2,71/3, 71/4,72/l*T, 72/2,72/2*1, 72/3, 
73,74,75, 76, 77,78,79,80,81/1,81/1*>, 81/2, 81/3,98,99/1,99/2,99/3,99/4,99/5, 100, 101/1, 101/2, 102/1, 102/2, 
102/3,113,114,115, 116,117,118,119/1, 119/2,119/3,123,124/1, 124/2, 125/1,125/2,125/3,176,177,178,179, 180, 
181,199/1,200,201,202,203,204,205/1,206 (^fft),206/1,206/2,206/3,206/4,206/5,206/6,206/7,206/8,206/9, 
206/10, 206/11,206/12, 206/13,206/14, 206/15, 206/16, 206/17,207, 208/1, 209/1,210, 211,212, 213, 214/1,214/2*7, 


MfUf^pp «H «y,U li' ' i 


U»**1'U MIM4M 


• ilc 
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214/3UT, 215, 216/m, 216/m, 216/2, 216/3, 217/1,217/2, 218,219/1,219/2, 220 / 1 , 220 / 2 , 220/3, 220/4^, 220 / 473 , 221 , 
222 / 1 , 222 / 2 , 223/1,223/2, 224/1,224/2, 224/3, 224/4, 224/5, 224/6, 224/7, 225, 226/1,226/l^T, 226/m, 226/1U, 226/2^, 
226/2U1, 226/271,226/2,227/1, 228/1,228/2,228/3,229,230, 231/1,232,233,234,235/1,235/2, 236, 237/1,237/2,238/1,' 
238/2, 238/3, 239/1,239/2, 240/1, 240/2, 241,242/1,242/2, 242/3, 242/4, 243, 244, 245, 246/m, 246/2UI, 247/1,247/2, 
248/m, 248/2, 248/2^0, 249,250,251 (^3), 252,253, 254, 255 (WPElft), 256/1,256/2, 256/3, 256/4, 257/1,257/2,258 
(Umitt), 259, 260, 261, 262, 263, 264/1, 264/2, 264/3, 264/4, 265/1, 265/2, 266/m, 266/m, 266/2, 266/3, 266/4, 
266/4UT, 266/5 (ummt), 267/1, 267/2, smi) ( UFT), ( UFT), 3^ («TFT), W ( UPT) I 

um (ttu ) 3rf^r : 

18,19,20/1,20/m, 20/2,20/3,21/1,21/2,21/3,22/1,22/2, 22/3, 23, 24,25,26, 27/1,27/2,28,29,34/1,34/2, 
34/3, 34/4, 34/5,7^3? (*?FT),3Tc!T (UFT),U^(UPT) I 

um if aiftfu t&fz ttau : 

63/1,63/2, 64, 65, 71/1,71/2, 71/3, 71/4, 71/5, 71/6, 71/7, 79, 80, 81,82, 83, 84/1,84/2, 85, 86 /m, 86 /m, 
86 /m, 86 / 2 , 87/1, 87/2, 87/3, 88 / 1 , 88 / 2 , 88/3, 89, 90, 91, 92/m, 92/m, 92/2 (7TS37), 93/1, 93/2 94 / 1 , 

94/2 (TT53T), 97, 98/1,98/2, 99, 100, 101/1, 101/2, 102, 103, 104, 105, 3MT (UPT) I 

um frUdfal 3Tf^3 four utt% wr W WsWch : 

124/1, 124/2, 124/3, 124/4, 124/5, 135/1,135/2, 136, 137, 138/1, 138/2, 138/3, 139, 140/1, 140/2, 142/1, 142/2, 

142/3,176/1,176/2,177,178/1, 178/2,178/3, 191,192,193,194,195,196,197,198,199/1,199/2, 200 , 201 /m, 201 /m, 
201/2, 202, 204/1,204/2,204/3, 205/1,205/2,208 I 

- ur: tun 1 ^ 5 * 1 3nmsfcftt afoum tumm142/1,176/1 minuter 3 
fc 3 ?fc um famsiT cmi urn wit uft uNPcw um utaT uft ^ umft $$ um 
^ Vrlfi 52, 51 t3f^U^URU^^^U®qr5K47/l,46, 45, 

44 uft Ul!^l Ufal um '^unl ^ *73 f UT f*icin) $ I 

ur-u : ^umum^usn^^^wm44, 70 / 1 , 71 / 1 , 72 /m, 102/1 

WW) 267/1, 266/m, 266/m, 266/2, 266/5 Uft UHJU utm 3 WFFl tWT Um 

vpreft um um utar ^ up um ^ ^ife Mem 34 / 1 , 

34/2, 34/3, 34/4, 34/5 U*t Ul*5 3 ^prctft ^ V U7 ftclcft t I 

u - m : tan um ftercft ^ mfe asm 34 / 5,29 (w), 18, 19 , 20 / 1 , 20 /m, 20/3 uftuiauufrnttqgmitsl 

UTCTT UR Wl juf U>t TiftFT ^ UT*T $$ 'u 1 U7 fMddl $ I 

u— if : tun um fafdrst tt j j*k< 0 ^ ^ um um f4><jusl sfa um 'id si uft uPufcid um ufar ^ 

w ^ um wft Wt 3 mi ^ u*n ^ 225 , 224 / 6 , 224 / 7 , 223 / 1 , 223/2 u>t utsu 
■ tftar tt , 4'5ucf] ^ um upRrft uu^t uu um uft mfmfcur um utm urt ^ um 

3 101 / 1 , 101 / 2 , 102 , 103 , 104,105 

W - U : tunumUTCCT^clf^^Wimr 105,99, 98/2, 97, 94/1 

^ 93/1, 63/2, 63/1, 64, 65, 86/2, 86/m, 71/6, 71/7 uft U1?U tftm ^ Tpl^t Um 

4iVn^rif um um um utur ur xpuft ^ trm ^ y^wi<6 

205/2, 205/1, 208, I 

u - ^ : tun um fhmsnuur ^ <i«ii Mm* 200 , 199 / 2 , 199 / 1 ,198,197, 196, 195 , 124 / 1 , 124/5 uff 
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W - UT : Tim ftosiT UUT^ 124/5,124/4, 191, 192, 193,202,204/1 ^pTTcfr 

$$ UR RlWlI UTUT W UR ^iscii^cif U>t UR tftUT ^ UR UR?ft ^ UR ^ '^Tfe 

UtMRb 71/1, 71/2 U>t UTtfU ^tUT ^ *pR<ft $ URIt UR UR Rife tf®4W 79, 80, 81, 83, 84/1, 84/2, 

88/1 Vu*fa^t | 

F : t^TUR UTUSft UCT5t 3 Uafe M 202, 201,200,199/1, 205/1,208/1,209/1 uft Uf^U Ufal ^ UT*T 
TT 5 ^$ UR UR Rife WWfa 231/1, 228/1, 228/2, 228/3, 227/1, 226/2UT, 226/JST, 226/2U, 

226/2 TOT WU^UftU1^#R^*W*p#$$Vut.fttRftt I 

- UT : UR UReft U31^ ^ Rife 240/2, 239/2, 238/3, 237/2, 237/1, 236, 232 uft UT?U RtR 3 

!pR*fr^ TOU> URURUtf 3?ftRlfe*K«R) 207, 206, 181 Uft UT$U RtuT ^ RT«T Tp5R?ft ^ ‘^’ 

U*f*RnO I 

^ - Z : ^OTURUR^ U^^Rfe-RWT 181 UftU15U^ftUT-£^J3R?ft^^r5U?URUR?ft$ 3faRffeUT§qR7 
176, 177, 125/3, 125/2, 125/1, 123 U3T H5UT uft UTgU ^tRT ^ ^R^t Rife qtwi* 119/3 uff UR 
URflt $ Rife WIRT 98, 99/5, 99/4, 99/3, 99/2, 99/1 Uft UT^U #?T ^ UTC *J3R<ft $ V R 
flRltfi I 


Z- Z : ^URUR^UZJ^^RlfeWJrsir75, 76, 77,78, 79, 80, 81/1UT, 81/3 U*1T'fl5UrRU "Rife 
59/2, 59/1,56/2 U*tUT^^^^U^URUR#U^'qUURfcR^^uft*TfRfef<TUR 
^TPR# URfftRSJTUUTuft krlfe tfwfe 178/1,178/2,178/3, 138/3,138/1,137,136,135/2 uft 

UI^^R^^WipR?ftt 3^ V-R f*RRlt $ I 

Z - U» : tsn UR RiW^I *ftaw« 3 ?ft UR ftR#UT UU» Uft 'RfRfHU UR ^Nt ^ ^pRcft ^ UR f?RR 5 fT U«fr ^ 
Rife «WH> 135/2,135/1, 140/2,140/1, 142/3,142/2, 142/1 uft U 1$U ^ Tf W ^ 3Rfuur 

[m ^ 43015/27/2008-^3^3^-5^-1] 
UR rit. RlfeUT, fe^TTUT 

New Delhi, the 13 th September; 2011 

S.O. 2525.—Whereas by the notification of the Government of India in the Ministry of Coal number SO. 2056 
dated the 12th August, 2010, issued under sub-section (i) of Section 7 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India, Part II, 
Section 3, Sub-section (ii) dated the 21st August, 2010, the Central Government gave notice of its intention to acquire the 
lands and all rights in or over such lands in the locality specified in the Schedule annexed to that notification; 

And, whereas, the competent authority in pursuance of Section 8 of the said Act, has made his report to the 
Central Government; 

And, whereas, the Central Government after considering the fepott aforesaid and after consulting to the Government 
ofMaharashtra, is satisfied that the lands measuring 467.21 hectares (approximately) or 1154.51 acres (approximately) and 
all rights in or over such lands as described in the Schedule ap pende d hereto, should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (i) of Section 9 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), the Central Government hereby declares that the land measuring 
467.21 hectares (approximately) or 1154.51 acres ( approxim ately) and all rights in or over such lands as described in 
Schedule are hereby acquired. 

The plan bearing number C-1(E)-III/JR/851-111, dated the 21st January, 2011 of the area covered by this notification 
may be inspected at the Office of the Collector, Chandrapur (Maharashtra) or at the Office of the Coal Controller, 1, Council 
House Street, Koflcata-700 001 or at the Office of the General Manager, Western Coalfields Limited (Revenue Department), 
Coal Estate, Civil Lines, Nagpur-440 001 (Maharashtra)- 


ii i »U4i.kiWHM II :• *i-. i«i li- 



iJMHt jtin44i--4*4HlttUW 


Nf ' l-l»t MN| 


I it 
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SCHEDULE 


Bhatadi Expansion Opencast Mine 
CbandrapurArea 

District- Chandrapur (Maharashtra) 

(Plan bearing number C- l(E)-IU/JR/851-111, dated the 21st January, 2011) 


SI. 

No. 

Name of 

Village 

Patwari 

Circle 

number 

Tashil 

District 

Area in 
hectares 

Remarks 

1 . 

Paili Bhatadi 

12 

Chandrapur 

Chandrapur 

270.04 

Part 

2. 

Kitadi (Rai) 

12 

Chandrapur 

Chandrapur 

51.14 

Part 

3. 

Chandlasurla 

11 

Chandrapur 

Chandrapur 

68.15 

Part 

4. 

Tirwanja Chak 

34 

Bhadrawati 

Chandrapur 

77.88 

Part 


Total: 467.21 hectares 
(approximately) 
or 

1154.51 acres 
(approximately) 


Plot numbers acquired in village Paili Bhatadi: 

44,45,46,47/1,47/2,47/3,47/4,48,49,50,51,52,53,54,55,56/1,56/2,59/1,59/2,60,61,62,63,64,65,66,67,68. 
69/1,69/2A, 69/2B, 69/3,70/1,70/2,70/3,70/4,70/5,71/1,71/IP, 71/2,71/3,71/4,72/1 A, 72/2,72/2B, 72/3,73,74,75,76,77.78. 
79,80,81/1,81/1 A, 81/2, 81/3,98,99/1,99/2,99/3,99/4,99/5,100,101/1, 101/2,102/1,102/2,102/3,113,114, 115,116, 117, 118. 
119/1,119/2,119/3,123,124/1,124/2,125/1,125/2,125/3,176,177,178,179,180,181,199/1,200,201,202,203,204,205/1,206 
(Govt.), 206/1,206/2, 206/3,206/4,206/5,206/6,206/7,206/8,206/9,206/10,206/11,206/12,206/13,206/14,206/15,206/16. 
206/17,207,208/1,209/1,210,211,212,213,214/1,214/2A, 214/3 B, 215,216/1 A, 216/IB, 216/2,216/3,217/1,217/2,218,219/1. 
219/2,220/1,220/2,220/3,220/4A, 220/4B, 221,222/1,222/2, 223/1,223/2,224/1,224/2,224/3,224/4,224/5,224/6,224/7,225. 
226/1,226/1 A, 226/IB, 226/1C, 226/2A, 226/2B, 226/2C, 226/2,227/1,228/1,228/2,228/3,229, 230,231/1,232,233,234,235/1. 
235/2,236,237/1,237/2,238/1,238/2,238/3,239/1,239/2,240/1,240/2,241,242/1,242/2,242/3,242/4,243,244,245,246/1 A. 
246/2B, 247/1,247/2,248/1A, 248/2,248/2B, 249,250,251 (Forest), 252,253,254,255 (Govt.), 256/1,256/2,256/3, 256/4,257/ 
1,257/2,258 (Govt.), 259,260,261,262,263,264/1,264/2,264/3,264/4,265/1,265/2,266/1A, 266/IB, 266/2,266/3,266/4.266/ 
4 A, 266/5 (Govt.), 267/1,267/2, Abadi (Part), Road (Part), River (Part), Nallah (Part). 

Plot numbers acquired in village Kitadi (Rai): 

18,19,20/1,20/IB, 20/2,20/3, 21/1,21/2,21/3,22/1,22/2,22/3,23,24,25,26,27/1,27/2,28,29,34/1.34/2,34/3.34/4. 
34/5, Road (Part), Nallah (Part), River (Part). 


Plot numbers acquired in village Chandlasurla: 

63/1,63/2,64,65,71/1,71/2,71/3,71/4,71/5,71/6,71/7,79,80,81,82,83,84/1,84/2,85,86/1 A, 86/1B.86/1C, 86/2. 
87/1, 87/2, 87/3, 88/1, 88/2, 88/3, 89, 90, 91, 92/1 A, 92/IB, 92/2 (Road), 93/1, 93/2 (Road). 94/1. 
94/2 (Road), 97,98/1,98/2,99, 100,101/1, 101/2,102,103,104,105, Nallah (Part). 

Plot numbers acquired in village Tirwanja Chak: 

124/1,124/2,124/3,124/4,124/5,135/1,135/2,136,137,138/1,138/2,138/3,139,140/1,140/2,142/1,142/2, 142/3. 
176/1,176/2,177, 178/1,178/2,178/3,191,192,193,194,195,1%, 197,198,199/1,199/2,200,201/1A,201/1B. 201/2,202. 
204/1,204/2,204/3, 205/1,205/2, 208. 


Boundary Description: 

A - B Line starts from Point ‘ A’ and passes in village Tirwanja Chak along the outer boundary of plot numbers 
142/1.176/1, and crosses the common village boundary ofvillagesTirwanja Chak and Paili Bhatadi then 
proceeds through village Paili Bhatadi and passes along the outer boundary of plot numbers 52. 51 
crosses road, then proceed along with the outer boundary of plot numbers 47/1,46,45.44 and meets at 
Point *B\ 
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B - C Line passes through village Paili Bhatadi along the outer boundary of plot numbers 44,70/171/1,72/1A, 

102/1, crosses road then passes along the outer boundary of road and plot number 113, crosses road 
then passes along with the outer boundary of plot numbers 267/1, 266/1A, 266/IB, 266/2,266/5 and 
crosses the Erai River and common village boundary of villages Paili Bhatadi and Kitadi then passes 
through village Kitadi along the outer boundary of plot numbers 34/1,34/2,34/3,34/4,34/5 and meets at 
> Point ‘C\ 

C - D Line passes through village Kitadi along the road and outer boundary of plot numbers 34/5,29, Nallah, 

18,19,20/1,20/IB, 20/3, and then cross the Nallah and passes along the outer boundary of Erai River and 
meets at Point ‘D\ 

D - E Line passes through village Kitadi and crosses the Erai River and common village boundary of villages 
Kitadi and Paili Bhatadi then passes through village Paili Bhatadi along the outer boundary of Erai River 
and plot numbers 225,224/6,224/7,223/1,223/2, then crosses the common village boundary of villages 
Paili Bhatadi and Chandlasurla then passes through village.Chandlasurla along the outer boundary 1 of 
Erai River and plot numbers 101/1,101/2,102,103,104,105 and meets at Point ‘E\ 

E - F Line passes through village Chandlasurla along the outer boundary of plot numbers 105,99,98/2,97. 

94/1, cross road along the plot numbers 93/1,63/2,63/1,64,65, 86/2,86/IB, 71/6, 71/7, then crosses 
common village boundary of villages Chandlasurla and Tirwanja Chak then passes through village 
Tirwanja Chak along the outer boundary of plot numbers 205/2,205/1,208,200 and meets at Point *F\ 

F - G : Line passes through village Tirwanja Chak along the outer boundary of road and plot numbers 200, 

199/2,199/1,198,197,196,195,124/1,124/5, and meets at Point ‘G\ 

G-H Line passes through village Tirwanja Chak along the outer boundary of plot numbers 124/5,124/4,191. 

192,193,202,204/1, then crosses the common village boundary ofvillages Tirwanja Chak and Chandlasurla 
then passes through village Chandlasurla along the outer boundary of the plot numbers 71/1,71/2, cross 
Nallah then passes along the outer boundary of plot numbers 79,80,81,83, 84/1,84/2,88/1 and meets at 
Point ‘H\ 

H -1 Line passes through village Paili Bhatadi along the outer boundary of plot numbers 202,201,200,199/1. 

205/1, 208/1, 209/1, crosses road then passes along with the outer boundary of plot numbers 231/1, 
228/1,228/2,228/3,227/1,226/2A, 226/2B, 226/2C, 226/2 and outer boundary of Erai River and meets at 
Point T. 

I-J Line passes through village Paili Bhatadi along the outer boundary ofplot numbers 240/2,239/2,238/3, 

237/2,237/1,236,232, crosses the road then proceed along with the outer boundaiy of plot numbers 207. 
206,181 and meets at Point ‘J\ 

J - K : Line passes through village Paili Bhatadi along the outer boundary of plot number 181, crosses road. 

then passes along with the outer boundary ofplot numbers 176,177,125/3,125/2,125/1,123, and road, 
then passes through plot number 119/3 and along with the outer boundary of plot numbers 98, 99/5. 
99/4,99/3,99/2,99/1 and meets at Point *K\ 

K - L : Line passes through village Paili Bhatadi along the outer boundary of plot numbers 75,76,77,78,79,80, 
81/1 A, 81/3, Road, 59/2,59/1,56/2 and along the common village boundaiy of villages Paili Bhatadi and 
Tirwanja Chak and then passes through village Tirwanja Chak along the outer boundary of plot numbers 
178/1,178/2,178/3,138/3,138/1,137,136,135/2 and meets at Point ‘L\ 

L - A Line passes along the common village boundaiy of villages Tirwanja Mokasa and Tirwanja Chak then 

passes through village Tirwanja Chak along the outer boundaiy of plot numbers 135/2, 135/1,140/2, 
140/1,142/3, 142/2,142/1 and meets at starting Point ‘ A’. 


[F. No. 4301 5/27/2008-PRI W-! ] 
S. C. BHATIA, Director 




[^m II—^P rg3(ii)j _ 17, 20H/qTg 26, 1933 _ 6633 

2011 

m. 37T. 2526.-^M mm $ *f TO flTTOTO) &TTI ft> afo?HTf % 9m$t * qw 

[cj^^cll^t-^c^iK-%^ ^rffcT % fclf^FT ft'rff $ vi'^vJlqai^ff rR) yi<^frl* % hR=J5*1 

5rt ^Hi-wv^F-wdiT mist^ srtftgif^; 

#T, HTTrf HM 33rT m'$Mdl$H ftsi^ % yqfaR % ftiq TO 3TF?Wi ^r?trT FfcTT% 3*1^**, #TT 
3^?r mi^i^h fSroif ^ gy w I % ^ stRi^crt ^ 3t^t *r 3fafa%, ^r% yfomm 

i^)MI ^1I^| 

mz, m, wm mm, ^tfaro #r(*jft3r sytfry % 3 tR^tt to anfq) 3#Rm, 1962 
(1962 TO 50)^yRT3^t3WTT (1) OT y^ TO y#T TOrT §t{, 3^ £ 3lfaTOT TO 3pfa 

£ 3m ®\m g§t %; 


TO^cZjfor, ^33rT 3^OTJTTT (1) 

£ 3T#T TOft ^ TO 37%^HT ^ yffat *mJTTO m\\ 3y?TTO TOT ^ STO^T fcl £ < *ft=TT ^ £ 

mr taf m % ^ OTfry % 3 ?Rjtoi % 3?m % #i *f sft cfr.Hrofaw, mm yifaron. 


MRwfotH , 74, yjticft ^Rttoth ite, - 560 052, mi&n 

TTTO fafacT 3 3TT^y ifcr tf^TT I 


3>3$ft 



fli ^124 #? 154^^g^f7iTOW 00 09 81 


~ or\ 

\TO. 37T. 2423(3T) fore, 30.09.2010$ 3(1) sft 3#^cRT TO 3*iclft<W «^- 

^T. 3TT. 2455 fcra>30.09-2010$ 3(1) eft 3Tfa^HT TO afrlftcM 


[rotf. - i 4014/64/201 o-^t.yt] 

^■. y>. YWf, 3737 ufael 


3360 GI/2011—10 
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New Delhi, the 13th September, 2011 


SJ3. 2526 — Whereas it appears to Government of India that it is necessary in 
public interest that for transportation of natural gas from terminal point ol 
Vijayawada-Nellore-Chennai pipeline near Tiruttani in TamilNadu to consumers in 
various parts of the country, Chennai - Bangalore - Mangalore pipeline should be laid by 
M/s Relogistics Infrastructure Limited; 

And, whereas, it appears to Government of India that for the purpose of laying such 
pipeline, it is necessary to acquire the Right of User in land under which the said pipeline 
is proposed to be laid and which are described in the Schedule annexed hereto: 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act. 1962 
(50 of 1962), Government of India hereby declares its intention to acquire the Right of 
User therein; 

Any person interested in the land described in the said Schedule may, within twenty-one 
days from the date on which the copies of the notification as published in the Gazette of 
India under sub-section (1) of Section 3 of the said Act, are made available to the general 
public, object in writing. lojhe acquisition of the Right of User therein for laying the 
pipeline under the land tdyk.Mallinath, Competent Authority, Relogistics Infrastructure 
Limited, #74, 5th Floor, Prestige Feroze, Cunningham Road, Bangalore-560052. 
Karnataka State. 


Schedule 


Taluk: Dodbailapur 

District: Bangalore Rural 

State: Karnataka 


Village 

Survey No./Sub-Division No. 

Area to be acquired for RoU 



Hec 

Are 

C-Are 

1 

2 

3 

4 

5 

1 ) Koluru 

164 

00 

00 



161 

00 

00 

MM 

2 ) Gulanandigunda 

Gramatana between Sy.No. 124 & 
154 

00 

09 

81 


^Additional to 3(1) Notification SO 2423(E), dated3°/op/2010) 

[Additional A v to 3(1) Notification SO 2455, dated 3C/0.9/2O1O} 

No. L-14014/64/2010-G.P] 
K. K. SHARMA, Under Secy 
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15 2011 


WT. 3R. 25*7.—TOT TRW WW fafa % 3WT % OlRlW qq 3pfa) 

1962(1962 *T 56) (W WTO WT 3q-TO (1) 

% Wfa TOT TRW $ $#PPT 3^1 3#-l^RT TTMT W3TT. 2194 qrfPsT 

31 wm, 2010 to, stt otRi^ht % titot sg^t ^ faRfe 3r, fowr foffe % 

3trj q&T *r tiz qr wtasT tor zmiw % totot tt ^t .% %rrfr q 3 M*i l 4dia ft ^ 

yic^Pich % % qftwr 4 Rrq, %rf feMSrftwr vmgfm to torarer - ^ftr - $ni % 

MI§Hr 115’1 f^RT^ ^ R#»RT cfe fpRT WfPT % OfRj'W 3JT OT^fr ^ % 3TFT 3H9RT qft ^KFIT # ; 

^T, WT <MH* 3$RpqT qft AM* SRTTT 35t TTlfte Oi. 0|cy(\^ 2011 qq 3RRTT 1TRT 

^ \3qeT®I «T)<| ^ qf sjt * 

#r, qi$qdi$H Rioft % W«t ^ wrr # o?r % tot onM q? Tim qiRiwr to few w frror w I 
O^T ORFjpTRT W fe^T w; 

#?, Tm qiterft ^ sw oafaftqq# to 6 #sq-wr (i) % ot#t tot trw oft ojqftt fe}fe ft <ft t; 
sfrr, tot trw ft, wr ftqtft qr few wft % qrro oftr q? tttj^ ^ ^rfe qr fe> : 3w f <jpt qT^qror 

fetfift sfe OlftRTcT %, \3TTft \iH<4l , i % OTfeqSR 0>T OTsifo wft qq fefef^W feRTT % j 

ottt:, or, tot trw, \3qrr arW^jq oft to 6 qft sq-wr (i) to tot ^iferfer qq q%q tot §q, ^ 

qtWTT TO% 11% 5TT OT^^tJvfT % TRfR ^ ijpt if MI$W$H f^T % ^ ^ 3fteR 

^t orq^q f*TO wtt %; 

%, TOT TRW, WT Oaftf^RpT ^ TO 6 \jq-TO (4) TO TOT §1^1 ^T #T TOT fq, q? f^^T 
^l - ^ f^ \34t1 ^ Otqtftq ^T OlfiWTR 5TT 4lq°TT % qqil9H ^ rTlffe % RRrT TRW ^ ft[^ri ?t% ^ ^TIt(, 

TR% ^wP# % *pFT, Rrf l ^Wl 5^B1T?W Rlf*T^ *f f#TT #TT I 
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izrtf rll^fc 8 3l5W<fl 

fadl s Mtfe 

’ 

7 T7?T S3TRJ 9&T 


'■iJcf 2BT 'TFT 

Tf# ttAw ^Rmh tt. 









WK 

fa W 

1 

2 

3 

4 



TCW 575/1 #t 1980 %#cr^TT^TT 00 

00 

37 

141 

00 

00 

67 

145 

00 

89 

28 

160 

00 

48 

92 

163 

00 

70 

69 

164 

00 

22 

64 

t 166/1 

00 

06 

12 


167/1 

00 

40 

39 

167/2 

70 

20 

08 

178 

00 

21 

11 

181 

CO 

50 

63 

194 

00 

50 

97 

197/2 

00 

10 

00 

198 

00 

16 

28 

1980 

00 

15 

93 

199 

00 

07 

50 

200 

00 

32 

03 

201 

00 

00 

93 

203 

00 

10 

57 

204 

00 

18 

85 

205 

00 

42 

24 

208 

00 

10 

18 

291 

00 

12 

66 

523/2 

00 

21 

24 

571 

00 

07 

65 

572 

00 

03 

46 

573/1 

00 

00 

44 

574 

01 

02 

75 

575/1 

00 

44 

25 

146/ltr 

00 

24 

43 

146/1* 

00 

03 

82 

146/2 

00 

30 

00 

153/2 

00 

16 

38 

154/1 

00 

25 

56 

154/2 

00 

01 

41 

) aiw-MXfrj (ERrp) 

154/4 

00 

38 

10 

_154/5_ 

00 

00 

60 


[^TTT. 14014/57/2009-^.^.] 

45. TTO, 3T3T 


‘ 4 HkiMiUUOH’+Ht 


ami 1*1 <«» ***** 


'***'*■ '^^TITM' ,l 
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New Delhi, the 15th September, 2011 

s. O. 2527. —Whereas by notification of Government of India in Ministry of Petroleunn and 
Natural Gas number S.O. 2194 dated 21 st August, 2010, issued under sub-section (1) of 
Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Lan'd) 
Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), Government of Indit* 
declared its intention to acquire the Right of User in the land, specified in the Schedule 
appended to that notification for the purpose of laying Vijayawada-Nellore-Chennai gas 
pipeline for transportation of natural gas from on-shore gas processing terminal at Kakinada 
on East coast of Andhra Pradesh of M/s Reliance Industries Limited by M/s Relogistics 
Infrastructure Limited to the consumers in various parts of the country; 

And whereas, the copies of the said Gazette notification were made available to the public on 
or before D/hneJL TuXjp 2011; 

And whereas, the objections received from the public to the laying of the pipeline have been 
considered and disallowed by the Competent Authority; 

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said 
Act, submitted report to the Government of India; 

And whereas. Government of India, after considering the said report and on being satisfied 
that the said land is required for laying the pipeline, has decided to acquire the Right of User 
therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the 
said Act, Government of India hereby declares that the Right of User in the land, specified in 
the Schedule, appended to this notification, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said 
Act, Government of India hereby directs that the Right of User in the said land for laying the 
pipeline shall, instead of vesting in Government of India, vest on the date of publication of 
the declaration, in M/s Relogistics Infrastructure Limited, free from all encumbrances. 
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Schedule 


Marfa l/Tehsil/To luk:Jaladanki District: Sri Potti Sriramulu Nellore 

State:Andhra Pradesh 

Village 

purvey No./Sub-DMsIon no. 

Area to be acquired for 



Hec 

Are 

C-Are 

1 

1 

3 

4 


1 ) Brahmanakraka 

In bet suy no. 575/1 *1980 Cart track 00 

00 

37 

141 

00 

00 

67 

145 

00 

89 

28 

160 

00 

48 

92 

163 

00 

70 

69 

164 

00 

22 

64 

166/1 

00 

06 

12 

167/1 

00 

40 

39 

167/2 

00 

20 

08 

178 

00 

21 

11 

181 

00 

50 

63 

194 

00 

50 

97 

197/2 

00 

10 

00 

198 

00 

16 

28 

1980 

00 

15 

93 

199 

00 

07 

50 

200 

00 

32 

03 

201 

00 

00 

93 

203 

00 

10 

57 

204 

00 

18 

85 

205 

00 

42 

24 

208 

00 

10 

18 

291 

00 

12 

66 

523/2 

00 

21 

24 

571 

00 

07 

65 

572 

00 

03 

46 

573/1 

00 

00 

44 

574 

01 

02 

75 

575/1 

00 

44 

25 

146/1A 

00 

24 

43 

146/IB 

00 

03 

82 

146/2 

00 

30 

00 

153/2 

00 

16 

38 

154/1 

00 

25 

56 

154/2 

00 

01 

41 

154/4 

00 

38 

10 

154/5 

00 

00 

60 


F. No. L-14014/57/2009-G.P ] 
K. K. SHARMA, Under Secy. 


'« “MWhMMiKii,« Ik.. I- 


fum M 


I Ml 


> II 
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[ *FT 11 —3srnr 3(ii) 3 


Fgfa#, I5ftra»rc,20ii 


arc m 2528 .—#r srfter m ' yw if a (^r steft & 3#a>F an ante) 

3TfafaF, 1962(1962 50) (M ^ TOTcT 33rT 3$jfaF 3F-TO (1) 

cfc 3FTft fat FRF ^ yi<fcfa> % FFM? ^T 3#$FFT fazn ^T.MT. 2428(ff) fat?f 

2 7 fangr, 2010 5RT, 3F fal^T % teFF *f felftfe ifft »Sr, %te fafal fafte? $ 

HW TOT if FE qT STHfa fa*TCF % *%*JT $ Wf 5f OTWfaraf m 91^rRj % <fc 

Mfa'SH £ frTCT, %fa fatfaffan foflfa SFT 3F#n?T- gRj^y-SR?T % FIfasff % 

fafaT ^ ffa 3gfa <fr 3ltaT ^T 3ffa fat <fc 3Fnt OT^T^T ^ famT eft ?ft; 

fa, 33F FFRF faTtjtHi fa FI RRcfT 3>1 falo 21 far, 2011 ^r zm\ fa* ^ ^ffcsi 3fpT 

$t te str; 

fa, ’-IISM^H efr if, FFFF fa $ 9M 3flM <F W giftfat faT fafF ^l^w| 
fa <ff fan w; 

fa, wr gifted if 3 <jf fatten to 6 $t ot-sift (i) cfr fan fff w <nr alter fate I; 

fa, 'FFF F^F F, F3F fate W f^r fat «fj TOTF fa 08 F$e ST fa <F fa 33F '# Ml^lSF 

fate g> ffa tef^ %, fa fatn ^ fa<EF fan far <nr fafafte fan % ; 


3Trf:, 3TF, FFF F^F, 33F faffa ^ WT 6 ^ TT-^FT (1) SFT g^F I'lfafa <&T gfa |^, Fo 
FTW ^FFT t % iPT 3teFJFFT *T WF 31^^ fcrf^fa ^ H gi5'-IFI?F f^5H cfc ffa ^ JlfaF 
cfi\ BTiR fan -rffrff o ‘ 

MF, FFF F^F, 3FF 3lfafaF cFl UFT 6 ^t FF-FFT (4) j?FT TFF I^lfapn 2RT gfa ^F| |^, F8 
IrTt I 3FF '♦jfa *f Fgfa ^1 3Tfa)F ?F FTW ^ gW^H aft FTfaF F FFF F^F F ftfa 8TF % 

FFf fafanf W fantfaffan ?^i^<wp fafa? if fafa fai i 
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sp^jvSr 


TS^r/ ^f^r/ o fcKTffeqSTZ 

forTT 

71 ^4 S 3Trf%STT 

! 

. ■. 

W <51 HP5 

H/s<< fifojR vE 

% £>«ChrT i 



^2^ 


1 

I 

2 

~ 

4 

* i 


95 

00 

03 

72 

72 

00 

01 

46 

94 

00 

04 

51 

99 

00 

01 

2! 

101 

00 

05 

18 

105 

00 

00 

37 

102 

00 

12 

19 

217 

00 

00 

10 

216 

00 

00 

76 

103 

00 

02 

33 

104/2 

00 

00 

72 

162 

00 

02 

84 

V 61 

00 

03 

17 

1 60 

00 

01 

02 

1613 

00 

01 

07 

164 

00 

01 

39 

165 

00 

01 

73 

141 

00 

04 

33 

142 

00 

01 

80 

143/1 

00 

02 

30 

148 

00 

00 

24 

157 

00 

10 

41 

149 

00 

00 

10 

176 

00 

17 

13 

177 

00 

00 

14 

377 

00 

04 

04 

386 

00 

07 

58 

418/1 

00 

00 

27 

417 

00 

00 

69 

416 

00 

01 

41 

414 

00 

00 

84 

413 

00 

03 

75 


1425 

00 

25 

19 

1430 

00 

02 

49 

1638 

00 

21 

94 

1641 

00 

06 

97 

1607 

00 

00 

2 * 




r m .. ^r^wr* 


* m iiiu 


I# m ' mm * «h 


» -N 
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1 

-—. 

2 

— 

1 3 i 

4 

? 1 

3 ) (ftw) 

1192 



00 

46 

62 

1191 



00 

01 

01 

1190 



00 

00 

24 

4 ) T^HI 

12 



00 

24 

02 

tl 6 



00 

03 

50 

117 



00 

12 

39 

115 



00 

00 

37 

122 



00 

22 

53 

121 



00 

00 

51 

125 



00 

04 

89 

5 ) tew 

2248 



00 

04 

88 

2250 



00 

00 

76 

2251 



00 

06 

8? 

2254 



00 

00 

84 

2321 



00 

05 

30 

2319 



00 

12 

34 

2330 



00 

02 

99 

2331 



00 

05 

09 

2332 



00 

03 

02 

2333 



00 

10 

47 

2378 



00 

00 

60 

2379 



00 

03 

45 

2377 



00 

02 

88 

803 



00 

01 

94 

802 



00 

07 

93 

2381 



00 

01 

40 

799 



00 

02 

31 

801 



00 

05 

68 

808 



00 

03 

58 

796 



00 

05 

82 

794 



00 

10 

72 

793 



00 

04 

93 

792 



00 

08 

16 

790 



00 

01 

09 

791 



00 

00 

25 

785 



00 

00 

76 

780 



00 

09 

41 

779 



00 

06 

91 

778 



00 

06 

86 

773 



00 

00 

30 

772 



00 

07 

78 

769 



00 

15 

38 


' n WPpi m i m mpli>l HI 


a >4 


IMf |H4i0#> «#4U 


• Mlli* 


lit. 
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1 ——“ 

T . ’ * " ‘ 

t ^ 

1 « 

r s 'n 

5 ) f}f^) 

771 

00 

00 

47 


770 

00 

04 

83 


574 

00 

07 

49 


569 

00 

02 

23 


570 

00 

12 

82 


572 

00 

01 

76 


564 

00 

00 

39 


505 

00 

09 

02 


502 

00 

00 

10 


500 

00 

02 

54 


499 

00 

07 

84 


498 

00 

02 

74 


501 

00 

03 

13 


346 

00 

28 

91 


302 

00 

02 

21 


301 

00 

02 

31 


300 

00 

14 

06 


349 

00 

00 

34 


294 

00 

00 

10 


295 

00 

06 

93 


291 

00 

17 

88 


292 

00 

02 

15 


2 88 

00 

07 

88 


290 

00 

00 

48 


289 

00 

02 

65 


283 

00 

09 

81 


276 

00 

05 

23 


275 

00 

10 

62 

6 

) sot: 

3447 

00 

04 

85 


3448 

00 

09 

08 


3405 

00 

04 

98 


3404/4984 

00 

05 

92 

1 

>tW SC^*8^'klMS< 


TT3S 

SOtfesiT 


1 


1958 

00 

05 

59 


1957 

00 

33 

59 


2174 

00 

07 

17 


1956 

00 

00 

67 


1952 

00 

11 

57 


1937 

00 

17 

82 


1938 

00 

06 

71 


1941 

00 

08 

41 


1929 

00 

10 

18 


1942/588S 

00 

00 

82 
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1 

r 

2 

1 3 

1 « 

| s { 

1 ) 

1918 


00 

10 

36 


1911/5975 


00 

06 

34 


1911/5973 


00 

0! 

40 


1911/5974 


00 

01 

77 


1911/5976 


00 

02 

12 


1911/5969 


00 

02 

86 


1905 


00 

02 

24 


1847 


00 

00 

80 


1815 


00 

13 

57 


1746 


00 

18 

62 


1745 


00 

21 

91 


1757 


00 

00 

56 


1723 


00 

07 

27 


1663 


00 

17 

25 


1663/8119 


00 

00 

90 


1664 


00 

17 

66 


1666 


00 

Q2 

24 


1677 


00 

02 

23 


1681 


00 

00 

19 


1602 


00 

02 

07 


1599 


00 

06 

37 


1569 


00 

00 

69 


1561 


00 

03 

63 


1551 


00 

01 

55 


245 


00 

01 

63 


250/5659 


00 

03 

35 


178 


00 

00 

26 


168 


00 

06 

71 


152 


00 

09 

53 


279/8196 


00 

07 

83 


281 


00 

09 

52 


286 


00 

04 

44 


285 


00 

02 

49 


287 


00 

04 

30 


292 


00 

04 

48 


293/8194 


00 

00 

13 


296 


00 

05 

52 


302 


00 

12 

76 


308 


00 

15 

60 


527 


00 

11 

87 


524 


00 

18 

08 


682 


00 

03 

71 
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6645 

1 

1 ’ 1 

3 

1 « 

‘ * 1 

1 ) **2T<§HKIsST (Nrl<) 

688 

00 

01 

61 


708 

00 

05 

66 


712 

00 

02 

62 


718 

00 

07 

45 


720 

00 

10 

35 


719 

00 

00 

89 


741 

00 

03 

88 


736 

00 

09 

57 


739 

00 

00 

12 


735 

00 

01 

19 


734 

00 

03 

57 

2 ) 

23/31 

00 

04 

64 

2 2/30 

00 

02 

40 


37/53 

00 

14 

06 


35/51 

00 

01 

60 


36/52 

00 

00 

10 


42/58 

00 

05 

01 


52/75 

00 

02 

20 


49/72 

00 

03 

77 


60/86 

00 

00 

10 


70/97 

00 

17 

91 


69/96 

00 

OS 

46 


88/115 

00 

02 

54 


85/112 

00 

02 

53 . 

^ ) ^RT*T 

1009 

00 

00 

16 


1011 

00 

02 

65 

' 

1012 

00 

01 

51 


84 

00 

00 

12 


88 

00 

12 

50 


126 

00 

03 

08 


124 

00 

06 

94 


151 

00 

04 

72 


153 

00 

01 

20 


154 

00 

14 

22 


155 

00 

04 

48 


156 

00 

01 

96 


157 

00 

06 

48 


162 

00 

10 

72 


160 

00 

00 

IP 


161 

00 

02 

04 


222 

00 

00 

36 


221 

00 

11 
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1 

2 

3 

4 

5 

3 ) TOR (t*Um) 

182 

00 

03 

26 


220 

00 

02 

97 


187 

00 

00 

82 


191 

00 

04 

44 


192 

00 

02 

10 


196 

00 

04 

16 


197 

00 

08 

43 


200 

00 

02 

27 


311 

00 

08 

20 


312 

00 

00 

56 


310 

00 

07 

88 


309 

00 

11 

25 


351 

00 

04 

22 


340 

00 

07 

48 


370 

00 

02 

41 


371 

00 

00 

10 


354 

00 

03 

09 


357 

00 

00 

34 


358 

00 

06 

39 


367 

00 

00 

90 


523 

00 

03 

23 


530 

00 

06 

33 


521 

00 

00 

11 


533 

00 

04 

84 


534 

00 

04 

82 


535 

00 

03 

44 


53 6 

00 

06 

21 


537 

00 

06 

80 


538 

00 

04 

15 


549 

00 

00 

56 


548 

00 

01 

84 


547 

00 

04 

03 


545 

00 

03 

05 


544 

00 

02 

36 


543 

00 

02 

93 


541 

00 

06 

63 

* I 

_ aaa _, 

_L KE 

- 

00 


j^FT Ft ^.-14014/56/2010-^.^.] 
stint, 
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New Delhi, the 15th September, 2011 

S. O. 2528.—Whereas by notification of Government of India in Ministry of Petroleum and 
Natural Gas number S.O. 2428(E) dated 27 th September, 2010, issued under sub-section (1) 
of Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), Government of India 
declared its intention to acquire the Right of User in the land, specified in the Schedule 
appended to that notification for the purpose of laying Kakinada-Basudebpur-Howrah gas 
pipeline for transportation of natural gas from onshore terminal at East coast of Andhra 
Pradesh of M/s Reliance Industries Limited by M/s Relogistics Infrastructure Limited to the 
consumers in various parts of the country; 

And whereas, the copies of the said Gazette notification were made available to the public on 
or before March, 2011; 

And whereas, the objections received from the public to the laying of the pipeline have been 
considered and disallowed by the Competent Authority; 

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said 
Act, submitted report to the Government of India; 

And whereas. Government of India, after considering the said report and on being satisfied 
that the said land is required for laying the pipeline, have decided to acquire the Right of 
User therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the 
said Act, Government of India hereby declare that the Right of User in the land, specified in 
the Schedule, appended to this notification, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said 
Act, Government of India hereby direct that the Right of User in the said land for laying the 
pipeline shall, instead of vesting in Government of India, vest on the date of publication of 
the declaration, in M/s Relogistics Infrastructure Limited, free from all encumbrances. 
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Schedule 


Mandal/Tehsil/Taluk: Hinjatikatu 


District: Ganjam 


State: Orissa 


Village 


Survey No./Sub-Oivision No. 


Area to be acquired for RoU 


Hec 


Are 


C-Are 


A ■■ 

95 

00 

03 

- * — 

72 

72 

00 

01 

46 

94 

00 

04 

51 

99 

00 

01 

21 

101 

00 

05 

18 

105 

00 

00 

37 

102 

00 

12 

19 

217 

00 

00 

10 

216 

00 

00 

76 

103 

00 

02 

33 

104/2 

00 

00 

72 

162 

00 

02 

84 

161 

00 

03 

17 

160 

00 

01 

02 

163 

00 

01 

07 

164 

00 

01 

39 

165 

00 

01 

73 

141 

00 

04 

33 

142 

00 

01 

80 

143/1 

00 

02 

30 

148 

00 

00 

24 

157 

00 

10 

41 

149 

00 

00 

10 

176 

00 

17 

13 

177 

00 

00 

14 

377 

00 

04 

04 

386 

oc 

07 

58 

418/1 

00 

00 

27 

417 

00 

00 

69 

416 

00 

01 

41 

414 

00 

00 

84 

413 

00 

03 

75 

1425 

00 

25 

19 

1430 

00 

02 

49 

1638 

00 

21 

94 

1641 

00 

06 

97 

1607 

00 

00 

26 


1 ) Sikulipallti 


2 ) Polasi 
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1 2 

1 3 

T* 

1 5 1 

4189 

00 

03 

65 

4183 

00 

00 

91 

4163 

00 

05 

47 

4213 

00 

00 

55 

mm 

00 

03 

47 

tm 

00 

00 

10 

4m 

00 

19 

68 

4153 

00 

09 

70 

4152 

00 

18 

43 

4148 

00 

00 

10 

4134 

00 

17 

17 

4138 

00 

15 

20 

4062 

00 

02 

63 

4252 

00 

07 

34 

4254 

00 

11 

56 

4255 

00 

06 

25 

4260 

00 

09 

71 

4258 

00 

00 

IS 

4259 

00 

02 

73 

4354 

00 

05 

60 

4336 

00 

08 

61 

4348 

00 

07 

13 

4346 

00 

05 

41 

4403 

00 

00 

98 

4418 

00 

08 

23 

4415 

00 

01 

43 

4420 

00 

02 

00 

4446 

00 

10 

93 

4445 

00 

00 

96 

4444 

00 

02 

51 

4452 

00 

23 

54 

4437 

00 

00 

29 

1263 

00 

01 

38 

1265 

00 

20 

66 

1264 

00 

00 

81 

1286 

00 

05 

82 

1287 

00 

04 

50 

1249 

00 

03 

38 

1290 

00 

04 

11 

1206 

00 

08 

81 

1197 

00 

16 

86 

1196 

00 

07 

80 


3360 GI/2011 —12 
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L_ I ' 

... 1 " " "a 

I 3 

I 4 

1 5 

□ 

3) Gondola (Confd) 

1192 

00 

46 

62 



1191 

00 

01 

01 



1190 

00 

00 

24 


4 ) Bhabaridha 

12 

00 

24 

02 



116 

00 

05 

50 



117 

00 

12 

39 



115 

00 

00 

37 



122 

00 

22 

53 



121 

00 

00 

51 



125 

00 

04 

89 


5 ) Sikhar Pur 

2248 

00 

04 

88 



2250 

00 

00 

76 



2251 

00 

06 

87 



2254 

00 

00 

84 



2321 

00 

05 

30 



2319 

00 

12 

34 



2330 

00 

02 

99 



2331 

00 

05 

09 



2332 

00 

03 

02 



2333 

00 

10 

47 



2378 

00 

00 

60 



2379 

00 

03 

45 



2377 

00 

02 

88 



803 

00 

01 

94 



802 

00 

07 

93 



2381 

00 

01 

40 



799 

00 

02 

31 



801 

00 

05 

68 



808 

00 

03 

58 



796 

00 

05 

82 



794 

00 

10 

72 



793 

00 

04 

93 


■ 

792 

00 

08 

16 



790 

00 

01 

09 



791 

00 

00 

25 



785 

00 

00 

76 



780 

00 

09 

41 



779 

00 

06 

91 



778 

00 

06 

■86 



773 

00 

00 

30 



772 

00 

07 

78 



769 

00 

15 

38 



'i it l« |U KH| -| 


■i*k i I *■ 
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vm qFT TT^J : 17, 201 



M?ndai/Tehsil/Teluk:Purusotiafnpur DistrictrGanjam 


1 ) Bhatakumarada 1958 

1957 

2174 

1956 

1952 

1937 

1938 
1941 
1929 

1942/5985 


26, 1933 
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3 4_ 5 


00 

00 

47 

00 

04 

83 

00 

07 

49 

00 

02 

23 

00 

12 

82 

00 

01 

76 

nn 

Afl 


w 

uv 

02 

00 

00 

10 

00 

02 

54 

00 

07 

84 

00 

02 

74 

00 

03 

13 

00 

28 

91 

00 

02 

21 

00 

02 

31 

00 

14 

06 

00 

00 

34 

00 

00 

10 

00 

06 

93 

00 

17 

88 

00 

02 

15 

00 

07 

88 

00 

00 

48 

00 

02 

65 

00 

09 

81 

00 

05 

23 

00 

10 

62 

00 

04 

85 

00 

09 

08 

00 

04 

98 

00 

05 

92 


State:Ortssa 



00 

05 

59 

00 

33 

59 

00 

07 

17 

00 

00 

67 

00 

11 

57 

00 

17 

82 

00 

06 

71 

00 

08 

41 

00 

10 

18 

00 

00 

82 













6652 THE GAZETTE OF INDIA : SEPTEMBER 17, 201 l/BHADRA 26, 1933 | Pail 11 See. 3(ii)] 


I--«"- 

: i " . 

2 

1 3 

4 

f s.1 

1 ) Bhatakumarada (Con Id) 

1918 


00 

10 

36 


191 1/5975 


00 

06 

34 


1911/5973 


00 

01 

40 


1911/5974 


00 

01 

77 


1911/5976 


00 

02 

12 


1911/5969 


00 

02 

86 


1905 


00 

02 

24 


1847 


00 

00 

80 


1815 


00 

13 

57 


1746 


00 

18 

62 


1745 


00 

21 

91 


1757 


00 

00 

56 


1723 


00 

07 

27 


1663 


00 

17 

25 


1663/81 IS 


00 

00 

90 


1664 


00 

17 

66 


1666 


00 

02 

24 


1677 


00 

02 

23 


1681 


00 

00 

19 


1602 


00 

02 

07 


1599 


00 

06 

37 


1569 


00 

00 

69 


1561 


00 

03 

63 


1551 


00 

01 

55 


245 


00 

01 

63 


250/5659 


00 

03 

35 


178 


00 

00 

26 


168 


00 

06 

71 


152 


00 

09 

53 


279/8196 


00 

07 

83 


281 


00 

09 

52 


286 


00 

04 

44 


285 


00 

02 

49 


287 


00 

04 

30 


292 


00 

04 

48 


293/8194 


00 

00 

13 


296 


00 

05 

52 


302 


00 

12 

76 


308 


00 

15 

60 


527 


00 

11 

87 


524 


00 

18 

08 


682 


00 

03 

71 


“ i " + »« Wf * >1 


(MW nntimwi III Ii u p w n nnip ifriw 


>'* 
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- ■ - 

i 2 

. j .. 3 . 

L i 

■ 1 . J 


688 

00 

01 

61 


708 

00 

05 

66 


712 

00 

02 

62 


718 

00 

07 

45 


720 

00 

10 

35 


719 

00 

00 

89 


741 

00 

03 

88 


736 

00 

09 

57 


739 

00 

00 

12 


735 

00 

01 

19 


734 

00 

03 

57 

2 ) Damodarapur 

23/31 

00 

04 

64 


22/30 

00 

02 

40 


37/53 

00 

14 

06 


35/51 

00 

01 

60 


36/52 

00 

00 

10 


42/58 

00 

05 

01 


52/75 

00 

02 

20 


49/72 

00 

03 

77 


60/86 

00 

00 

10 


70/97 

00 

17 

91 


69/96 

00 

05 

46 


88/115 

00 

02 

54 


85/112 

00 

02 

53 

3 ) Sasan Fall! 

1009 

00 

00 

16 

1011 

00 

02 

65 


1012 

00 

01 

51 


84 

00 

00 

12 


88 

00 

12 

50 


126 

00 

03 

OS 


124 

00 

06 

94 


151 

00 

04 

72 


153 

00 

01 

20 


154 

00 

14 

22 


155 

00 

04 

48 


156 

00 

01 

96 


157 

00 

06 

48 


162 

00 

10 

72 


160 

00 

00 

10 


161 

00 

02 

04 


222 

00 

00 

36 


221 

00 

11 

72 
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_ I ___1_ .. 2 

3 

4 

_ , 

wltlJ ) 182 

00 

03 

26 

220 

00 

02 

97 

! 87 

00 

00 

82 

191 

00 

04 

44 

192 

00 

02 

10 

196 

00 

04 

16 

197 

00 

08 

43 

200 

00 

02 

27 

311 

00 

08 

20 

312 

00 

00 

56 

310 

00 

07 

88 

309 

00 

11 

25 

351 

00 

04 

22 

340 

00 

07 

48 

370 

00 

02 

41 

371 

00 

00 

10 

354 

00 

03 

09 

357 

00 

00 

34 

358 

00 

06 

39 

367 

00 

00 

90 

523 

00 

03 

23 

530 

00 

06 

33 

521 

00 

00 

11 

533 

00 

04 

84 

534 

00 

04 

82 

535 

00 

03 

44 

536 

00 

06 

21 

537 

00 

06 

80 

538 

00 

04 

15 

549 

00 

00 

56 

548 

00 

01 

84 

547 

00 

04 

03 

545 

00 

03 

05 

544 

00 

02 

36 

543 

00 

02 

93 

541 

00 

06 

63 

598 

- 

02 * 

00 


*F. No. L-14014^5(V2010-GlPJL 
K. K. SHARMA, Under SepT 
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; fecra? |7, 2011/ytg 26, 1933 
15 f^n=SR, 2011 

m. 3ff. 2529.-^1 SWR ^?T W $ 3^T cfr vj^*K 

flfefeH , 1962 (1962 «T 50) (fad WcHcT flfafeH <?*T W t) <6t SIRT 3 OT-yRT (1) 

<fe 3 i#r 5 uft vm wm % yi^fri* *kr iniMy <£t 3 #^rt dwi y>r. 3 y. 2430 («) mfte 

27 kRwr, 2010 sro, aifeqtHi % d faftfes ijfo d, W fomkr s^far fafdds <?> 

sm yd?i d <rz y* srak ztffer d to efe fetR ftod d zq^Tsif <ra> yr^fe> fa y> yftyR £ 

f?PJ, fad Rdtfafc«W ^W>R^t 4 < fafes SRT <wcfchisi- f^wi^ «d yykH cfc 

fay 3y#T 3> dd^TT ^T 3*fa 3f*d £ tfyd 3im & 5t^IT 4 *ft ; 

#(, W dlRl^HI <& tfcRT ^FfcTT 2fd rflft^ 1 2 2 011 ^T 3WyT tffa <jd 3RT 

sfk, yr^yrTnpr RteA w> y*y*y d, 'jhai sdr d yim siid'd yr yssry yiRitwd sin fenr yR fayi yyr 1 

#*; 3h^jhw y>r fen yyT; 

#r, w*f yifewfl d sifaffan $t m 6 (i) % wfa mm. yd 3^ fafa ddU; 

^k, yiRt ffc<f>K d, fadd yr ftou y^d efe yyyi?r ^k ys d<yz df snd <r fe z^rr ijjd yr^y^r^ 

ftold <fc fay vM^i%rr I, zsd syykr $ difayiK y>T a^fy y*d yn fafdfey fen I; 

srt:, dw, *m?r WMl, 3 iRiRy*i <§ sirt 6 <& zy-ym (1) sut y^i ?Tfeyf yykT wx\ gy, y? 
yknm ?y 3 #^rt % #y 3gg^ d fefe d mi^m^^h fer^ ^ f^ ot#t ^ dd^R 

4>T 3r»fy fejT ^TTcfT % ; 

#r, yiRT wi, zy^T 3iRjfey ^ ym 6 zy-ym (4) srt y^r §ifeyf ^t yykr y>kt |y, y? 

d zyykT yy 3dto ^ ytw ^ ^ mfky d w tor d Rfe $ *m, } 

ytft fewyyf d 5^, %d R#fefeyy 5 j *R§yy^ fafes d Rfe dkir 1 
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imf 

sw 

im §3ltfl$>lT 



^ ^p/ W ^T- 







- . — - - - . . 


w 


1 

2 

3 

4 

5 

) sfcsr 

2065 

00 

02 

52 

2064 

00 

03 

81 

2063 

00 

02 

63 

2067 

00 

08 

59 

2062 

00 

00 

67 

2069 

00 

01 

29 

2060 

00 

04 

20 

2059 

00 

02 

62 

2058 

00 

03 

87 

2048 

00 

04 

92 

2047 

00 

08 

05 

2049 

00 

01 

06 

2046 

00 

01 

23 

2045 

00 

07 

87 

2043 

00 

02 

92 

2036 

00 

05 

84 

2034 

00 

00 

40 

2037 

00 

01 

29 

1991 

00 

02 

74 

1992 

00 

07 

62 

1990 

00 

05 

18 

2097 

00 

00 

10 

1989 

00 

04 

16 

2102 

00 

09 

61 

2099 

00 

01 

47 

2101 

00 

09 

78 

2110 

00 

12 

71 

2114 

00 

04 

10 

2118 

00 

07 

02 

2117 

00 

04 

03 

2148 

00 

03 

21 

2147 

00 

01 

11 

2154 

00 

03 

12 

2155 

00 

09 

09 

2145 

00 

02 

59 

2156 

00 

02 

44 

2157 

00 

07 

26 
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C! 

1 

1 l 

3 

1 4 

1 * 1 

1 ) (^TcTT) 

2158 


00 

02 

53 


2159 


00 

03 

11 


1113 


00 

00 

91 


2163 


00 

00 

94 


1110 


00 

00 

61 


1111 


00 

02 

84 


1109 


00 

01 

36 


1112 


00 

04 

78 


1108 


00 

00 

80 


1066 


00 

00 

10 


1105 


00 

12 

58 


1071 


00 

01 

18 


1079 


00 

02 

16 


1078 


00 

00 

82 


1081 


00 

05 

24 


1082 


00 

06 

15 


1045 


00 

25 

64 


1044 


00 

11 

86 


1040 


00 

07 

72 


1041 


00 

08 

38 


1039 


00 

13 

56 


1037 


00 

03 

72 


477 


00 

06 

24 


472 


00 

05 

02 


473 


00 

02 

13 


470 


00 

01 

78 


469 


00 

03 

11 


471 


00 

02 

75 


465 


00 

01 

47 


468 


00 

03 

98 

uu 

466 


00 

03 

64 

.ii oo 

464 


00 

00 

20 

• 0 iXi 

1115 


00 

00 

50 

2 ) *> 

760 


00 

00 

75 


763 


00 

00 

86 

<V> 

139 


00 

01 

12 


138 


00 

02 

36 


132 


00 

03 

81 


133 


00 

02 

27 


137 


00 

03 

21 


129 


00 

00 

61 


128 


00 

00 

10 


3360GI/2011—13 
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1 

2 

3 

4 

5 

Z] 


126 

00 

03 

64 



127 

00 

00 

10 



113 

00 

03 

86 



111 

00 

00 

60 



112 

00 

04 

78 



102 

00 

03 

27 



103 

00 

03 

82 



90 

00 

02 

64 



89 

00 

02 

11 



88 

00 

07 

34 



17 

00 

10 

71 



12 

00 

11 

65 



11 

00 

12 

10 



6 

00 

00 

10 



6 

00 

00 

26 


3 ) qro 

1829 

00 

04 

64 


1811 

00 

02 

21 



1792 

00 

09 

32 



1791 

00 

01 

18 



1778 

00 

04 

97 



1779 

00 

04 

45 



1780 

00 

01 

05 



1785 

00 

01 

86 



1782 

00 

02 

86 



1783 

00 

14 

60 



1741 

00 

03 

96 



1740 

00 

03 

72 



1784 

00 

01 

23 



1727 

00 

06 

91 



1739 

00 

04 

12 


11 

1738 

00 

04 

05 



1734 

00 

01 

66 



1700 

00 

00 

10 



1728 

00 

03 

33 



1733 

00 

04 

59 



1732 

00 

03 

57 



1701 

00 

03 

00 



1702 

00 

00 

10 



1700 

00 

04 

67 



1711 

00 

03 

28 



1642 

00 

02 

80 



1643 

00 

00 

30 
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1 

2 

3 

4 

5 

3 ) W (PlTrR) 

1241 

00 

00 

50 


1053 

00 

34 

28 


1054 

00 

00 

62 


1057 

00 

05 

13 


1058 

00 

03 

83 


1059 

00 

04 

68 


1223 

00 

06 

18 


1222 

00 

03 

13 


1195 

00 

01 

70 


1194 

00 

00 

26 


1192 

00 

00 

12 


1191 

00 

09 

49 


1189 

00 

13 

72 


1188 

00 

04 

66 


1172 

00 

22 

98 


1296 

00 

07 

07 


1297 

00 

06 

25 


1295 

00 

06 

87 


1298 

00 

15 

36 


4 ) 


546 

00 

01 

82 

549 

00 

02 

11 

697 

00 

03 

56 

550 

00 

00 

24 

695 

00 

08 

18 

687 

00 

00 

38 

688 

00 

06 

93 

689 

00 

06 

96 

621 

00 

04 

24 

622 

00 

04 

02 

620 

00 

06 

92 

618 

00 

02 

99 

619 

00 
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00 
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T^l-14014/54/2010-Wr.^.] 


New Delhi, the 15th September, 2011 


TRt, 3131 


S. O. 2529— Whereas by notification of Government of India in Ministry of Petroleum and 
Natural Gas number S.O. 2430(E) dated 27 th September, 2010, issued under sub-section (1) 
of Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), Government of India 
declared its intention to acquire the Right of User in t' e land, specified in the Schedule 
appended to that notification for the purpose of laying akinada-Basudebpur-Howrah gas 
pipeline for transportation of natural gas from onshore ^rminal at East coast of Andhra 
Pradesh of M/s Reliance Industries Limited by M/s Reloj sties Infrastructure Limited to the 
consumers in various parts of the country; 


And whereas, the copies of the said Gazette notification were made available to the public on 
or before 12 March, 2011; 


And whereas, the objections received from the public to the laying of the pipeline have been 
considered and disallowed by the Competent Authority; 

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said 
Act, submitted report to the Government of India; 

And whereas, Government of India, after considering the said report and on being satisfied 
that the said land is required for laying the pipeline, has decided to acquire the Right of User 
therein; 


Now, therefore, in exercise of the powers conferred by sub-section (1.) of Section 6 of the 
said Act, Government of India hereby declare that die Right of User in the land, specified in 
the Schedule, appended to this notification, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said 
Act, Government of India hereby direct that the Right of User in die said land for laying the 
pipeline shall, instead of vesting in Government of India, vest on the date of publication of 
the declaration, in M/s Refogistics Infrastructure Limited, free from all encumbrances. 
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Mandal/Tehsil/Taluk:Chikiti 

District:Ganjam 

State:Orissa 


Village 

Survey No./Sub-Division No. 

Area to be acquired for RoU 
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2065 
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02 

52 

2064 

00 

03 

81 

2063 

00 

02 

63 

2067 

00 

08 

59 

2062 

00 

00 

67 

2069 

00 

01 

29 

2060 

00 

04 

20 

2059 

00 

02 

62 

2058 

00 

03 

87 

2048 

00 

04 

92 

2047 

00 
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05 

2049 

00 
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06 

2046 

00 
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00 

07 
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00 

02 
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2036 

00 

05 
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00 
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74 

1992 

00 

07 
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00 

05 

18 
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00 

00 
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00 

04 

16 
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00 

09 

61 

2099 

00 

01 

47 
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00 

09 
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00 

12 

71 

2114 

00 

04 

10 
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00 

07 

02 
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04 

03 
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01 

11 
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03 

12 

2155 

00 

09 

09 

2145 

00 

02 
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02 
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1045 
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477 

472 

473 

470 
469 

471 

465 
468 
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464 
1115 
760 
763 
139 
138 

132 
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129 
128 
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00 00 10 
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00 05 24 
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00 25 64 

00 11 86 

00 07 72 
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00 00 10 
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367 
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377 
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14 
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03 

11 
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00 

02 
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277 

00 

03 

49 


275 

00 

05 
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00 

06 

08 
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00 

00 
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251 
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16 
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00 

06 
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00 

17 
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00 

17 
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00 

00 

11 
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00 

03 
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175 

00 

00 

10 
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00 

05 

18 


178 

00 

08 

05 
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00 

02 

02 


179 

00 

06 

36 


98 

00 

09 

22 


101 

00 

16 

77 
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00 

02 

27 


82 

00 

09 

06 


75 

00 

00 

87 


73 

00 

01 

15 


76 

00 

04 

03 


77 

00 

05 

67 

4 ) Medinipur 

144 

00 

02 

13 


143 

00 

68 

17 


142 

00 

15 

65 


143/740 

00 

16 

69 

5 ) Kusumi 

375 

00 

10 

91 


374 

00 

04 

15 


373 

00 

04 

63 


372 

00 

02 

76 


402 

00 

18 

63 


401 

00 

00 

10 


403 

00 

14 

78 


405 

00 

06 

08 


404 

00 

06 

72 


407 

00 

02 

75 


408 

00 

06 

46 


409 

00 

01 

32 


411 

00 

05 

38 


412 

00 

09 

69 


413 

00 

05 

21 


















[*FTII-^»53(ii)] 

17,2011/*TT5 26 , 1933 



6673 

1 

-1- 

2 L 

3 

1 4 

| S 

5 ) Kusumi (Contd) 

414 


00 

11 

06 


416 


00 

32 

14 


418 


00 

09 

31 


423 


00 

02 

10 


432 


00 

24 

89 


347 


00 

42 

56 


343 


00 

27 

00 


292 


00 

03 

05 


298 


00 

09 

64 


299 


00 

24 

23 


300 


00 

18 

34 


301 


00 

06 

95 


302 


00 

00 

14 


191 


00 

01 

08 


190 


00 

05 

50 


124 


00 

40 

65 


123 


00 

21 

56 


108 


00 

40 

77 


130/1154 


00 

01 

77 


500/1231 


00 

08 

06 


104/1123 


00 

01 

88 


8/1124 


00 

00 

70 


105/1125 


00 

00 

10 

6 ) Mahada 

1963 


00 

16 

77 


1966 


00 

05 

68 


1920 


00 

39 

95 


1525 


00 

24 

48 


1520 


00 

31 

84 


1574 


00 

01 

33 


1575 


00 

00 

80 


1576 


00 

20 

20 


1501 


00 

20 

71 


1502 


00 

01 

22 


1500 


00 

00 

90 


1498 


00 

34 

84 


1499 


00 

02 

19 


1593 


00 

03 

29 


1490 


00 

05 

03 


1489 


00 

03 

42 


171 


00 

06 

40 


174 


00 

01 

36 


179 


00 

00 

29 


3360GI/2011—15 
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1 1 

“I 2— 

i 3 

1 4 

1 * 1 

g) Mahada(Comd) 

301 

00 

03 

94 


300 

00 

01 

51 


299 

00 

00 

81 


286 

00 

04 

40 


284 

00 

00 

75 


283 

00 

18 

00 


371 

00 

25 

15 


374 

00 

00 

18 


375 

00 

17 

15 


377 

00 

07 

13 


378 

00 

18 

46 


384 

00 

23 

34 


391 

00 

01 

86 


390 

00 

13 

15 


419 

00 

13 

72 

Mandal/Teh*ll/Taluk:Berhampur 

District:Ganjam 

State:Orlssa 


1 ) Matiapali 

75 

00 

06 

50 


64 

00 

03 

92 


66 

00 

03 

66 


73 

00 

15 

02 


67 

00 

01 

51 


68 

00 

14 

15 


56 

00 

30 

20 


53 

00 

16 

10 

2 ) Langaladei 

625 

00 

00 

53 


626 

00 

00 

48 


628 

00 

00 

27 


629 

00 

00 

24 


646 

00 

01 

15 


645 

00 

01 

30 


644 

00 

01 

87 


643 

00 

01 

50 


642 

00 

02 

17 


679 

00 

04 

05 


640 

00 

00 

10 


683 

00 

13 

05 


700 

00 

45 

91 


732 

00 

14 

34 


733 

00 

00 

34 


354 

00 

15 

00 


356/787 

00 

05 

83 


353 

00 

01 

75 


355 

00 

07 

73 


W* I 


••mu***- 




****•*“«» 


i |iul4Hi l 
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1 1 

2 

]3 

L.« 

5 

2) l.angabdei (Contd) 

350 

00 

03 

60 


351 

00 

05 

04 


348 

00 

12 

02 


362 

00 

16 

73 


363 

00 

01 

39 


367 


11 

03 


366 



95 


334 



66 

3 } Chandaniapahad 

54 

00 

37 

43 


60 

00 

17 

61 


61 

00 

02 

78 


73 

00 

02 

26 


74 

00 

07 

84 


75 

00 

12 

91 


77 

00 

07 

51 


83/304 

00 

07 

88 


84 

00 

06 

88 


87 

00 

02 

40 


101 

00 

09 

20 


104 

00 

01 

18 


(p. No. L*14014/64/2010-G.P ] 
K. K. SHARMA, Under Secy. 

i6 fi rcT w rc, 20i i 


Rj wr. 3 / 7 . 2530 . —^TfTrT R7R5R ^tfrTRR 3?R 4IFRdI$HI (*jfa % OTfaf % 3?ftlR&R R>T 

3?faftRR, 1962(1962 R5T 50) (fa% ?R% RTRTcT RRR 3&FT RRT %) R?t RRT 3 3R-RRT (1) 

% 3?#T ^TTft RRR 7RR>R % ^ftRPT $R % RRMR R§t dlffciqtHI RW RR.3TT. 2389 RTf^ 31 

3RRR, 2010 SRT, 3R 3Tfa/JRRT ft R?FT ft fafftfe ft, ftRft ffaTRR $*3^ faPfe Rj 3TRT 

qfttf ft ^ rr rt chi^jHi^ i ter 3 trr^r % y«w«i % ftsr % f^R ft sqftiRRTsft ?ra> 

Rl^Irl* % % mRcIFH R> ftlR, ftRft RdlfaftiRR RRRR^RRT fofft^F 5RT RRRRT¥T- ftwfa - ^ 

fftTJlft eft 34RWH % l?!R 3RRtR % 3TRlR>R Rtf RR% % 3Rlft 3TT3TR RtW «ft ', 

^ c_ 

#T, 3RR 7T^RR~3lfa fR RT ^ qfflRT 3=HRT Rit RTfr^ Ob . 2011 R>T 3RIRT 

^OTTRRRRT^Rf #; 

#r, m$<mifrT teift % w ft, thrt Rft sift % rm siretfr. rt Rm gitarft srt fern rr ^rt rrt % 

$TT OlH^ld RR ^RTRRT; 

#T, RWT mfafr l fl ft 3RR flfafi l RR Rft RRT 6 Rft 3R-RRT (1) % 3i#r rrr rrctc Rft 3rcftt ft fttft; 
JtT, RRR R?R>R ft, 3RR ftftt£ R? RfRR RRft % RTRTR % RF RTJ^ Ft Sflft RT RRR ^ WM^R 

terft % faq siftflmt, 3Rft rrrF % 3ifaR>R rr sr^r RRft rr fftfft^RR %rt I; 

3TR:, 3TR, RRR R7R>TT, RRR STfafftRR Rft RRT 6 Rft 3R-RTTT (1) SRT RR<R ST^RR* Rtf RRtR RRft |R, RF 
qtW RRcft % FR 3#RRRT % R^PR ^ ^ 3f RTfR^TFR 1^5^ % frTR SRRtR % OT^R 

RR 3?^ fcfcRT jTRTT % ; 

3lX, RRR RTR5R, 3RR 3#te*T # RRT 6 3R-RRT (4) SRT RScR §#RRt R5T RRtR RR% |R, RF fa&T 
^ft I ^RR *Jpr ^ RRRtR RR 3lf^R ?R RtW % 9R>T$TR # RTffar % RRR RTRJR f^T # % RRTR, 
R^t ftwRIRi % JRR, ^RRt f^I^f^RR ^ f^ftR FtRT I 
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vM^4) 




feu / MW 

four 


1 

_ 

TO 

fetor * 

3JR.v2^.^ OlWfl 4) t$U4 

__ 




w 



2 

3 

4 


) {MPilMItWI 

7 

00 

03 

68 

8 

00 

03 

16 

9 

00 

44 

97 

10 

00 

01 

06 

20 

00 

67 

08 

21 

00 

46 

13 

79 

00 

09 

29 

84 

00 

01 

88 

86 

00 

43 

71 

92 

00 

09 

66 

17/4 

00 

02 

97 

17/10 

00 

06 

94 

17/12 

00 

14 

93 

17/13 

00 

03 

24 

18/4 

00 

04 

95 

18/5 

00 

10 

80 

18/6 

00 

05 

07 

18/7 

00 

05 

48 

19/3 

00 

05 

74 

19/7 

00 

06 

18 

19/8 

00 

04 

35 

19/12 

00 

08 

69 

19/13 

00 

03 

97 

19/15 

00 

01 

56 

80/1 

00 

19 

20 

80/3 

00 

05 

75 

80/5 

00 

00 

30 

80/6 

00 

09 

62 

80/9 

00 

08 

05 

80/10 

00 

00 

24 

80/13 

00 

02 

45 

80/4 

00 

03 

23 

80/8 

00 

03 

14 

80/11 

00 

06 

80 

80/12 

00 

00 

66 

85 / 2 ^ 

00 

00 

10 

85 / 2 * 

00 

17 

96 


f 




*« m mum* 


Tim 
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1 

I * 

i»i 

4 

n - 

1 ) twrtwpr 

85/3 

00 

14 

65 


85/4 

00 

00 

22 


85 / 14 # 

00 

00 

63 


91/7 

00 

01 

68 


91/8 

00 

04 

63 


91/9 

00 

01 

29 


91/10 

00 

02 

59 


91/11 

00 

07 

32 


91/12 

00 

01 

27 


94/6 

00 

03 

18 


94/7 

00 

05 

13 


94/13 

00 

02 

97 


94/15 

00 

00 

88 


94/16 

00 

00 

44 


94/12 

00 

06 

34 


94/14 

00 

19 

46 


95/3 

00 

36 

63 


95/4 

00 

02 

45 


96/1 

00 

07 

02 


96/6 

00 

00 

73 


97/1 

00 

04 

15 


97/4 

00 

09 

68 



00 

03 

44 


pFTH TT^T, -14014/44/201 


New Delhi, the 16th September, 2011 

S. O. 2530.— Whereas by notification of Government of India in Ministry of Petroleum and 
Natural Gas number S.O. 2389 dated 31st August, 2010, issued under sub-section (1) of 
Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), Government of India 
declared its intention to acquire the Right of User in the land, specified in the Schedule 
appended to that notification for the purpose of laying Vijayawada-Nellore-Chennai gas 
pipeline for transportation of natural gas from on-shore gas processing terminal at Kakinada 
on East coast of Andhra Pradesh of M/s Reliance Industries Limited by M/s Relogistics 
Infrastructure Limited to the consumers in various parts of the country; 

And whereas, the copies of the said Gazette notification were made available to the public on 
or before 2011; 

And whereas, the objections received from the public to the laying of the pipeline have been 
considered and disallowed by the Competent Authority; 

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said 
Act, submitted report to the Government of India; 

And whereas, Government of India, after considering the said report and on being satisfied 
that the said land is required for laying the pipeline, has decided to acquire the Right of User 
therein; 
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Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the 
said Act, Government of India hereby declares that the Right of User in the land, specified in 
the Schedule, appended to this notification, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said 
Act, Government of India hereby directs that the Right of User in the said land for laying the 
pipeline shall, instead of vesting in Government of India, vest on the date of publication of 
the declaration, in M/s Relogistics Infrastructure Limited, free from all encumbrances. 

Schedule 


Mandal/TehsJI/Taluk:Sattiyavedu 

Distrlct:Chlttoor 

State:Andhra Pradesh 

Village 

Survey No./Sub-Divlsion No. 

Area to be acquired for Roll 



Hec 

Are 

C-Are 

1 

2 

3 

4 

5 

1 ) Rajagopalapuram 

7 

00 

03 

68 

8 

00 

03 

16 

9 

00 

44 

97 

10 

00 

01 

06 

20 

00 

67 

08 

21 

00 

46 

13 

79 

00 

09 

29 

84 

00 

01 

88 

86 

00 

43 

71 

92 

00 

09 

66 

17/4 

00 

02 

97 

17/10 

00 

06 

94 

17/12 

00 

14 

93 

17/13 

00 

03 

24 

18/4 

00 

04 

95 

18/5 

00 

10 

80 

18/6 

00 

05 

07 

18/7 

00 

05 

48 

19/3 

00 

05 

74 

19/7 

00 

06 

18 

19/8 

00 

04 

35 

19/12 

00 

08 

69 

19/13 

00 

03 

97 

19/15 

00 

01 

56 

80/1 

00 

19 

20 

80/3 

00 

05 

75 

80/5 

00 

00 

30 

80/6 

00 

09 

62 

80/9 

00 

08 

05 

80/10 

00 

00 

24 

80/13 

00 

02 

45 

80/4 

00 

03 

23 

80/8 

00 

03 

14 

80/11 

00 

06 

80 

80/12 

00 

00 

66 

85/2A 

00 

00 

10 

85/2B 

00 

17 

96 
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I i 

1 

2 

1 3 

n< 

1 5 | 

1 ) Rajagopalapuram (Contd) 

85/3 


00 

14 

65 


85/4 


00 

GO 

22 


85/14B 


00 

00 

63 


91/7 


00 

01 

68 


91/8 


00 

04 

63 


91/9 


00 

01 

29 


91/10 


00 

02 

59 


91/11 


00 

07 

32 


91/12 


00 

01 

27 


94/6 


00 

03 

18 


94/7 


00 

05 

13 


94/13 


00 

02 

97 


94/15 


00 

00 

88 


94/16 


00 

00 

44 


94/12 


00 

06 

34 


94/14 


00 

19 

46 


95/3 


00 

36 

63 


95/4 


00 

02 

45 


96/1 


00 

07 

02 


96/6 


00 

00 

73 


97/1 


00 

04 

15 


97/4 


00 

09 

68 


97/2 


00 

03 

44 


(f. No. L-14014/44/2010-G.P] 

K. K. SHARMA, Under Secy. 

^ ftcnl, 16 2011 

3n. 2531.—ftb pw ^ tor to % % rrfto§ % fri<*to i m 

fa^c^i-toF-tRi ww% toM bt^: % hi% fafto fto $ stoto ?r» fa % toB 

5j to fa*? Mffalto 55$lf<<wi tolfa 5FT %to-toP-fa#T qr^6ll$H faflf tot 

3TF, W 33rT UI^Mrll^H fcF5T% % ton % to ^ 3M**TC) to? to t % 3F ffacfc to 
3<B ^T?W tof to ^ 9BB % ^tT Bt ^T 3Tf^HT % 3?3^t ^ #frT%, toW % tofrF ^T 

ffalT -r|lk>; 

3B:. m. FIB W, fa to?T q^fTB (ijfo % 3tol % fajcSF ^T 3?fa) 3#{^, 1962 

(1962 cFT 50) cm $JFT 3 ^T TOJFT (1) 5FT’BB ^Tftol ^T faFTto §q, to toFT% faB>F<fiT 3?fa? 
fa? % fa? 3TTsm c& * tol %; 


3F^^cito^^ffa^%, 3Ffafa^to^3^ toifaq4&mT3^3TORT (1) 

% torfatofa ffa % 'to ^ £ 

fal T TT3W3F to# to % to toFT % falcfiF % to? % to *T «ft tow$HI«f, IW toto, 
toffafto f^i^F ffato 74, toS tor, Wr tor, fafam fa, fafa - 560 052, ?sto> 
f4^i f^i *to tor to tom 










THE GAZETTE OF INDIA : SEPTEMBER 17, 2011/BHADRA26, 1933 (Part [1_Sec. 3(ii)] 
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w 


1 

h 2 

3 

4 

5 


1 

00 

67 

72 


[WU m-14014/46/2011 t] 


New Delhi, the 10th September, 2011 

s. o. 2531.—Whereas it appears to Government of India that it is necessary in 
public interest that for transportation of natural gas from terminal point of 
Vijayawada-Nellore-Chennai pipeline near Tiruttani in TamilNadu to consumers in 
various parts of the country, Chennai - Bangalore - Mangalore pipeline should be laid by 
M/s Relogistics Infrastructure Limited; 

And, whereas, it appears to Government of India that for the purpose of laying such 
pipeline, it is necessary to acquire the Right of User in land under which the said pipeline 
is proposed to be laid and which are described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), Government of India hereby declares its intention to acquire the Right of 
User therein; 

Any person interested in the land described in the said Schedule may, within twenty-one 
days from the date on which the copies of the notification as published in the Gazette of 
India under sub-section (1) of Section 3 of the said Act, are made available to the general 
public, object in writing to. the acquisition of the Right of User therein for laying the 
pipeline under the land to A K.Mallinath, Competent Authority, Relogistics Infrastructure 
Limited, #74, 5th Floor, Prestige Feroze, Cunningham Road, BangaloreT560052, 
Karnataka State. 

Schedule 


Taluk: Turuvekere 

District: Tumkur 

State: Karnataka 


Village 

Survey No./Sub-DMsion No. 

Area to be acquired for Roll 



Hec 

Are 

C-Are 

1 

2 

3 

4 

5 

1) B.C. Kaval 

1 


67 

72 


F. No. L-14014MW201VG.P.] 
K. K. SHARMA, Under Socy. 
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«m allr Ttarcir *fcnm 

18-3PR5T, 2011 

^r.3TT. 2532.— dfaftpH) foq i q SrfVfWT, 1947 (1947 
14) *ITCT 17 ^ 3ppRU| 3 ^?(ta mm; Wfa 
^ wi era ^ ^Tsrer fa4Wt>7 3ik ^4«bnl ^ 
3T3«rtj4f Pil^'sxi oilsilP i«h RisiK ^ art^ron, $3 <mk 

$ W (7T^4 tm 27/1991) ^ writer **?ft t, 
^5fa ^ 16-8-2011 ^ W ^3TI qr I 

[tf. ^-12012/274/89-3^ m C^t-I)] 
T^TT f$F, 3TfV^TRt 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 18th August, 2011 

S.O. 2532.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 27/1991) 
of the Industrial Tribunal-!, Hyderabad as shown in the 
Annexure in the industrial dispute between the employers 
in relation to the management of State Bank of India and 
their workman, received by the Central Government on 
16-8-2011. 

[No. L-12012/274/89-ER(B-D] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-k 
HYDERABAD 

PRESENT: 

Smt. Anis, M. A., B.L., Chairman 

Dated, 27th Day of July, 2011 
ID.No. 27of 1991 

BETWEEN: 

State Bank of India Employees Union, 
Peddibhotlavari Street, Vijayawada, A.R 

... Petitioner 

AND 

The Management of State Bank of India, 

Rep. by the Regional Manager, 

Region-I V, II Zonal Office, 

Visakhapatnam-530020. ... Respondent 

APPEARANCES: 

Sri P. Venkateshwar Rao, Advocate for the Petitioner 
Sri B. G. Ravinder Reddy, Advocate for the Respondent 


AWARD 

The Government of India and Ministry of Labour by 
its order No. L-12012/274/89IR B-III dated 12-2-1990 
referred the following dispute for adjudication with the 
following issue found in the Annexure which reads as 
under: 

“ Whether the action of the Management-of the State 
Bank of India, Regional Office, Visakhapatnam in 
imposing the punishment of stoppage of two 
increments by way of cancellation with cumulative 
effect of Sri Bamala K. Shankar Rao, Messenger in 
the Srikakulam Branch vide their order (3-0)/DPC/ 
VSP/R-II/139dt 14-11-1985 was justified? 

If not to what relief the said workman is entitled 
to?” 

1. The original dispute was referred to the Industrial 
Tribunal-cum-Labour Court, Visakhapatnam by order No. 
L-12012/274/89 IR B-III dated : 12-2-1990 of Ministry of 
Labour, Government of India, New Delhi. Later on it was 
transferred from the Industrial-cum-Labour Conn. 
Visakhapatnam to this Court by order dated 10-7-1991 of 
Ministry of Labour, Government of India, New' Delhi. 

2. The brief averments made by the petitioner as 
follows: 

The petitioner is the workman was appointed in the 
State Bank of India, Amudalavalasa branch as 
Messenger on 1st May 1967. His services were 
confirmed from 1-11-1967. He was transferred to 
Parvathipuram Branch on 31-7-1971 and he joined 
there on 8-9-1971. On 21-9-1972 he was placed under 
suspension on the allegation that on 7-9-1971 he 
surreptitiously removed one section containing one 
hundred currency notes of rupees ten denomination 
valued at Rs. 1,000. On 9-11-1973 the petitioner 
workman was charge sheeted by framing the charges. 
On 19-12-1973 the workman submitted his reply to 
the charge sheet and denied the allegation levelled 
against him by way of charges on the ground that 
he made a scapegoat to a organized union patronized 
and pampered by the Management of the Bank and 
he is innocent. He further stated that he was outside 
scope of the procedure for taking disciplinary action 
and the workman also requested to lift lire 
suspension order. On 19-12-1974 the then Regional 
Manager and disciplinary authority ordered an 
enquiry and appointed Enquiry Officer. Tire workman 
also filed a civil suit O S No, 33/74 before the Disincl 
Munsiff, Parvathipuram and obtained interim stay 
orders of the enquiry'. The said suit w as dismissed 
on 31-7-1979. Again he filed an Appeal AS No 51 
before the Subordinate Judge. Parvathipuram : 
the appeal was also dismissed on 6-4-1'' 
According to the petitioner the Government of.—... 
given directions that all suspensions pending ,f 
more than one year be reviewed and the suspension 


3360 GI/2011 —15 
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lifted in appropriate cases. The petitioner suspension 
was also lifted vide orders dated 3-10-1978 with a rider 
“the question of payment or otherwise of the back 
wages and the extension of other benefits will be 
considered on the conclusion or the enquiry ordered”. 
After the disposal of the Appeal suit 51/79 the 
domestic enquiry was commenced on 15th and 26th 
June, 1985 and 3rd July, 1985. The diciplinary authority 
held that the workman is guilty of the charges and 
dismissed the workman petition from the services. 
The petitioner stated that he was not furnished copies 
of the enquiry report, findings of the Enquiry Officer 
and proceedings of the disciplinary authority along 
with 2nd show cause notice. Thus, the workman had 
only the version of the Disciplinary Authority as to 
the findings of the Enquiry Officer of the charges. 
Thus the workman was denied the reasonable 
opportunity of rebutting the contentions of the 
Disciplinary Authority. On 25-10-1985 the workman 
appeared for the personal hearing and submitted his 
contentions in writing. Vide letter dated 14-11-1985 
the Disciplinary Authority negatives the contentions 
of the workman and taken lenient view to reduce the 
punishment to stoppage of two increments by way of 
cancellation with cumulative effect The workman also 
made his appeal to the Appellate Authority on 
18-8*1986. The Appellate Authority dismissed the 
appeal of the workman. Thus the petitioner Union 
raised an ID before the Asstt. Labour Commissioner 
(Central), Visakhapatnam on 16-2-1988 and the said 
dispute ended in failure leading to the present 
reference. According to the petitioner the Disciplinary 
Authority and Appellate Authority failed to consider 
the workman’s contentions. Therefore, petitioner 
prays the Tribunal to hold that the punishment 
imposed is unjustified and workman is entitled to 
having increments restored with back wages and other 
benefits. 

3. The brief averments made in the counter filed by 
the respondent are as follow s : 

The respondent contended that the averments are 
not true, valid and tenable in law and the petitioner is 
put to strict proof of the same. The respondent admits 
about issuing the notification by the Government and 
sending reference to this Tribunal and also admitted 
that the petitioner was appointed in State Bank of 
India, Amudalavalasa Branch as Messenger and 
confirmed his services on 1-1-1967. Thereafter, he was 
shifted Parvathipuram Branch on 9-8-1971. The 
respondent admitted that on 21 -9-1972 the petitioner 
workman was placed under suspension and the 
allegation that he surreptitiously removed one section 
containing 100 currency notes of Rs. 10 denomination 
valued at Rs. 1,000. The respondent admitted about 
issuing charge sheet to the petitioner workman. The 


respondent also admitted about civil cases filed by 
the petitioner workman before the District Munsif, 
Parvathipuram and also before the Sub-Judge Court. 
Both the cases were dismissed on 31-7-1979 and 
6-4-1985 respectively. According to the respondent 
the allegation of workman that the Respondent did 
not furnish the copies of the enquiry report and the 
findings of the Enquiry Officer and the proceedings 
of the Disciplinary Authority along with 2nd show 
cause notice are untenable. The respondent also 
stated that all the relevant records were with the State 
Bank of India, Parvathipuram Branch and the petitioner 
workman could have easily perused the same, 
According to the respondent reasonable opportunity 
was given to the petitioner workman. The respondent 
admits that the petitioner workman appeared at the 
personal hearing and made his submissions and he 
was allowed to defend his case through his counsel 
during the entire proceedings. The respondent further 
denied the allegation that they should have proceeded 
to prosecute the petitioner workman and they have 
no right to initiate disciplinary proceedings is 
misconceived and the Management of the 
Respondent got the discretionary powers either to 
initiate prosecution or disciplinary proceedings. The 
respondent denied the allegation that the evidence 
tendered did not support the charges and specifically 
stated that the witnesses were given evidence 13 years 
after the incident and consequently it would be un¬ 
nature to depose with mathematical precision 
regarding incident without discrepancies. Abnormal 
delay caused during the enquiry was due to deliberate 
acts of the petitioner workman who approached the 
Civil Court. The respondent also denied that the 
petitioner was not given fair hearing of the case and 
the management has no such intention and make him 
a scapegoat. The respondent also stated that the 
petitioner is not entitled for back wages as claimed 
and the case filed by the petitioner is purely 
speculative and the workman who is guilty of serious 
charges was dealt with reasonably and fairly by the 
respondent management and imposed minor 
punishment on sympathetic grounds. The contention 
of the petitioner that 2nd show cause notice dated 
30-9-1985 was not accompanied by the Enquiry' Officer 
records, is not valid and tenable and the petitioner 
workman is having no say about the practice and 
procedure adopted by the back. Further a personal 
hearing was given to the petitioner workman before 
imposing the punishment of dismissal after hearing 
the petitioner workman, a lenient view was taken by 
stoppage of two increments by way of cancellation 
with cumulative effect. The respondent management 
applied its brain and considered the matter judicially 
and finally prayed the Court to dismiss the reference 
with costs. 
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4. Now the points for the consideration : 

(0 “Whether the action of respondent in imposing 
the punishment of stoppage of two increments 
by way of cancellation with cumulative effect 
of Sri B. Shankar Rao was justified ? 

(ii) Whether the orders passed by the Management 
is violation by principles of natural justice and 
attains* the material on record ? 

(iii) Whether the misconduct of the petitioner is 
proved and the quantum of punishment is in 
accordance with the action of the petitioner ?” 

5. Petitioner workman examined as WW1. Ex Ml to 
M19 are marked by consent on behalf of the Respondent. 

6. Heard both sides and perused the record. 

7. Point No. 1 to 3 : As per the record there is no 
dispute with B. Shankar Rao was appointed in State Bank of 
India, Amudalavalasa Branch as a Messenger on 1 -5-1967 
and his services were confirmed from 1-11-1967. The said 
workman transferred to Parvathipuram Branch on 31-7-1971 
and joined there on 9-8-1971. It is also an admitted fact that 
the said workman was suspended from service on 
21-9-1972 on the charge that he removed one section 
containing 100 currency notes of Rs. 10 in denomination of 
rupees valued at Rs. 1000. The charge sheet was issued on 
19-12-1973 to the petitioner workman and he submitted his 
reply denying charges. It is also an admitted fact that the 
disciplinary authority ordered enquiry and appointed an 
Enquiry Officer. The petitioner workman questioned the said 
action by filing OS 33/74 before the Jr. Civil Judge, 
Parvathipuram which was dismissed on 31-7-1979. Against 
the said order the petitioner workman filed A S 51/79 before 
the Sub-Judge, Parvathipuram, and the same was also 
dismissed on 6-4-1985. Thereafter the domestic enquiry was 
conducted in the month June/July 1985 after producing the 
oral and documentary evidence by both the sides. The 
enquiry officer vide its proceeding dated 9-8-1985 held that 
the charges leveled against the workman were not proved. 
But the disciplinary authority not accepted the report of the 
enquiry officer and differed with the findings of the Enquiry 
Officer vide proceedings dated 3-9-1985 and held that the 
petitioner workman was guilty of charges leveled against 
him 

8. It is also an admitted fact that the disciplinary 
authority vide proceeding dated 30-9-1985 tentatively 
proposed to impose the punishment of dismissal from 
service since misconduct was serious and it was proved. 
The same was informed to the petitioner workman and a 
show cause notice was also issued to the workman for 
hearing about imposing of the punishment. During the 
personal hearing, the petitioner workman filed a written 
statement and after considering the contents of the written 
statement it was held that the workman whose integrity was 
doubtful had no place in Organization like a bank and that 


he deserved punishment after dismissal from the bank 
service. But taking into his long service in the Bank, the 
disciplinary authority vide proceedings dated 14-8-1985 took 
a lenient view of his misconduct decided to reduce the 
punishment of stoppage of two increments with cumulative 
effect. 

9. It is also an admitted fact that against the order of 
the disciplinary authority the petitioner workman preferred 
an appeal on 15-4-1986 and the appellate authority vide 
proceedings dated 18-8-1986 dismissed the appeal 
confirming the orders of the disciplinary authority. 

10. It is also an admitted fact that the petitioner raised 
a dispute as such the Government of India vide proceeding 
dated 10-7-1991 referred the dispute between the 
Management of State Bank of India and their workman before 
the Tribunal. 

11. During the pendency of the ID 27/1991 an order 
has been passed about the validity of the domestic enquiry. 
On 18-5-1994 this Tribunal passed orders holding with the 
enquiry officer “conducted the domestic enquiry against 
the petitioner workman in accordance with the principle of 
natural justice and there are no valid reasons to give any 
finding against the domestic enquiry”. This order dated 
18-5-1994 was not challenged by the workman before any 
appellate Court. Therefore, the orders dated 18-5-1994 
became final. On 7-6-1994 an award has been passed by this 
Tribunal holding that the action of the Management in 
imposing the punishment to the workman was not justified 
and the petitioner workman is entitled to have his increments 
restored and he is entitled to back wages and benefits due 
on lifting of the suspension. 

12. Aggrieved by the orders of this Tribunal the 
Management of State Bank of India filed W P No. 20599/ 
1994. The Hon’ble High Court vide orders dated 5-8-2005 
held that the Tribunal “On the evidence available on record 
shall examine the matter in accordance with the paragraph 
50(a) of the judgment of the Hon’ble High Court with regard 
to prove of misconduct and quantum of punishment. The 
order of punishment of stoppage of two increments with 
cumulative was imposed of the workman nearly two decades 
ago on 14-11-1985 and the dispute was referred in ID 27/ 
1991 for adjudication of the Tribunal 14 years ago. It is 
therefore necessary that the Tribunals are examines the 
matter and passes the award as expeditiously as possible”. 

13. After remand of the matter the petitioner workman 
. only filed chief affidavit reiterating of the admitted facts 
happened during the domestic enquiry and disciplinary 
action taken by the Management and stated that the action 
of the Management against petitioner workman is mala fied, 
illegal and void ab initio and the orders of the Management 
imposing the punishment of stoppage of two increments 
was not justified. 

14. Heard both sides and perused the written 
arguments filed by both the sides reiterating the same facts. 
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15. The Hon’ble High Court while passing the orders 
in W P clearly held that from the claim statement it is clear 
that the workman was given a copy of the enquiry officer’s 
report and the findings of the disciplinary authority during 
the course of conciliation proceedings before the Asstt. 
Commissioner of Labour (Central) i.e., prior to the reference 
made by the Government to the Tribunal. The said 
documents were available with the workman when the union 
filed its claim statement on his behalf before the Tribunal. 
However, no plea was taken in the claim statement that 
prejudice was caused to the workman as a result of his not 
being furnished a copy of the enquiry report. The Hon’ble 
High Court further held “it is thus clear that even after 
receiving a copy of the enquiry report and the findings of 
the disciplinary authority, both before the Industrial 
Tribunal and before this Court, there is no plea that prejudice 
was caused to the workman on account of non-supply of 
the enquiry report and on his not being furnished with a 
copy of the findings of the disciplinary authority disagreeing 
with the findings of the enquiry officer”. 

16. Further the petitioner workman failed to prove 
what prejudice was caused on account of non-supply of a 
copy of the enquiry report and the copy of the findings of 
the disciplinary authority. Admittedly, this course held that 
a domestic enquiry conducted is valid and it was in 
accordance with the principles of natural justice and the 
petitioner workman has not challenged the order passed by 
this Tribunal about the validity of the domestic enquiry. 

17. The Hon’ble High Court also held while admitting 
the writ petition “Since the domestic enquiry has already 
been held to be valid by the Tribunal, the punishment 
imposed on the workman is other than dismissal or 
discharge, and Sec. 2(A) does not therefore apply, the 
Tribunal on the evidence available on record, shall examine 
the matter in accordance with paragraph 50 (9) supra, with 
regard to proof of misconduct and the quantum of 
punishment”. 

18. Even after the remand the petitioner workman has 
not produced any evidence to show that due to non-supply 
of the copy of enquiry report and a copy of the finding of 
the disciplinary authority caused prejudice to him. Further 
there is no pleading to that effect by the petitioner workman. 

19. The disciplinary authority vide proceeding dated 
30-9-1985 tentatively proposed imposition of punishment 
of dismissal from service but it took a lenient view and after 
hearing the petitioner workman the said punishment was 
reduced to stoppage of two increments with cumulative 
effect. As per the record available the petitioner was working 
as a messenger in the bank and findings of the Enquiry 
Officer shows that the petitioner workman’s integrity was 
doubtful and in the interest of the bank there is no place for 
the petitioner to work in a financial organization like bank 
and wants to impose serious punishment of dismissal but 
in view of the long service it has reduced to stoppage of 


increments with cumulative effect. Further the petitioner 
workman himself responsible for long litigation. The order 
passed by the domestic enquiry and the disciplinary 
authority are in accordance with the principles of natural 
justice and the findings are as per the material on record. 
Therefore, the petitioner is no entitled for any relief of 
restoration of increments along with back wages and 
benefits due on lifting of the suspension. 

In the result the reference is answered accordingly 
and the petitioner is not entitled for any relief. 

Dictated to the Stenographer, transcribed by her and 
corrected, pronounced by me in the Open Court on 27th 
day of July, 2011. 

ANIS, Chairman 

AppendiMif Evidence 

Witnesses examined for Witnesses examined for 

petitioner respondents 

WW1:B. ShankarRao -Nil - 

Documents marked for petitioner 

- Nil - 

Documents marked for Respondent 

(By consent) 


Ex. Ml 

Charge sheet issued to the workman 
(Telugu and English versions) dated 
9-11-1973. 

Ex. M2 

Notice of Domestic Enquiry dated 
17-3-1975. 

Ex. M3 

Notice of Domestic Enquiry dated 
16-5-1975. 

Ex. M4 

Letter addressed to the Branch Manager, 
Parvathipuram and marked to Sri R S Raju 
dated 28-5-1975. 

Ex. M5 

Prosecution Exhibits Exs. PI to P4. 

Ex. M6 

Enquiry Officer’s Report. 

Ex. M7 

Brief submitted by the prosecuting 
officials. 

Ex. M8 

Proceedings of the Disciplinary Authority 
proposing punishment dated 30-9-1985. 

ExM9 

Final proceedings of the Disciplinary 
Authority dated 14-11-1985. 

Ex. M10 

Appeal submitted by Sri B. Shankar Rao 
dated 24-6-1986. 

Ex Mil 

Letter addressed to the workman after 
personal hearing dated 14-11-1985. 

ExM12 

Letter of the Appellate Authority along 
with proceedings addressed to Sri B. 
Shankar Rao dated 18-8-1986. 
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Ex. MLB 

Suspension order served to Sri B. Shankar 
Rao dated 21-9-1972. 

Ex.M14 

Letter serviced to Sri B. Shankar Rao 
(advice regarding lifting of suspension) 
dated 3-10-1978. 

Ex. Ml 5 

Enquiry proceedings register. 

ExM16 

Typed copies of enquiry proceedings 
register. 

ExM17 

Letter of Sri B. Shankar Rao in reply to 
the charge sheet issued to him (copy) 
dated 19-12-1973. 

ExM18 

Defence Exhibits D. Ex. 1. 

ExM19 

Defence brief. 
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New Delhi, the 19th August, 2011 

S.O. 2533.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 112/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure, in the industrial 
dispute between the management of State Bank of India 
and their workman, which was received by the Central 
Government on 19-8-2011. 

[No. L-l2012/319/2002-IR(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SHR1J. P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/112/2003 Date: 9-8-2011 


Party No. 1 

: The Dy. General Manager, 

State Bank of India, Zonal Office, 
Shankar Nagar, Raipur (CG) 492001 


Versus 

Party No. 2 

: Shri Shiv Kumar Kashyap, 

S/o Shri Ghansiram Kashyap, 
Gorkha Colony, New Shanti Nagar, 
Raipur (CG) 492001. 


AWARD 

(Dated: 9th August, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), 
the Central Government has referred the industrial dispute 
between the employers, in relation to the management of 
the State Bank of India, Zonal Office Raipur, and their 
workman, Shri Shiv Kumar Kashyap, for adjudication, as 
per letter No. L-12012/319/2002-IR(B-I) dated 2-5-2003, with 
the following Schedule: 

“Whether the action of the Dy. General Manager, State 
Bank of India, Raipur (CG), in terminating the services 
of Shri Shiv Kumar Kashyap, S/o Shri Ghansiram 
Kashyap, Ex-Messenger is justified ? If not, to what 
relief is the workman entitled for ?” 

2. On receipt of the reference, notices were sent to 
the parties for filing of their respective statement of claim 
and written statement, in response to which, the workman, 
Shri Shiv Kumar Kashyap (“the workman” in short) filed 
the statement of claim and the management of the State 
Bank of India, Raipur (“the party No. 1” in short) filed the 
written statement. 

The case of the workman is that he was appointed 
temporarily in the post of messenger from August, 1995 to 
December, 1997 continuously without any break and in view 
of such service and the provisions of the Bi-Partite 
settlement between the Bank and All India State Bank of 
India Staff Federation dated 27-10-1988, he became a 
protected worker and entitled for all the permanent 
absorption in the Bank and the Bank conducted interview 
for all the protected workers during 1990 and the selected 
persons were wait listed for permanent absorption in future 
in the Bank’s sendee and he was also interviewed and 
selected in the said interview and was included in the waiting 
list and as he was a protected worker and was about to be 
observed, he was offered temporary appointment but his 
services were abruptly terminated w.e.f. 1-1-1998, without 
assigning any reason and he had performed his duties for 
more than 240 days in a calendar year and got the status of 
a permanent employee, as per the provisions of section 
25-B of the Act and in order to deprive him the benefits of 
regular employment, he was continued with artificial breaks 
in service and though posts were available, the party No. 1 
did not absorb him and the action of the party No. 1 in 
terminating his services amounts to retrenchment, but before 
the termination of his services, neither one month’s notice 
nor one month’s wages in lieu of notice, nor retrenchment 
compensation was given to him and as such, the action of 
terminating of his services is illegal, inoperative and invalid 
and as the mandatory previsions of section 25-F of the Act 
were not complied with, he is entitled for reinstatement in 
service with back wages and the action of the party No. 1 in 
terminating his services is arbitrary, capricious and unfair 
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labour practice and he made representation to the Bank 
repeatedly for redressal of his grievances but without any 
result and the party No. 1 made appointments of fresh 
candidate in the post of Messenger but he was not given 
employment, which was violation of the mandatory' 
provisions of section 25-H of the Act. The workman has 
prayed for declaring the action of the party No. 1 to be 
illegal and unlawful and to reinstate him in service with 
continuity and back wages. 

3. The party No. 1 in its written statement has pleaded 
inter alia that the appointment of the w-orkman was on daily 
wages basis depending upon the exigency of the work and 
for specific period and discontinuation of such engagement 
did not amount to retrenchment in terms of section 2(oo) of 
the Act and various settlements were entered into between 
the State Bank of India and Federation of SBI unions and 
by virtue of such settlement and for any other reason, the 
workman did not become a protected worker and did not 
become entitled for permanent absorption in the Bank. The 
further case of the party no. 1 is that the workman had been 
enlisted in the waiting list for absorption, but the said list 
lapsed on 31-3-1997, as per the terms of the settlement 
dated 13-7-1996 and as such, the persons, whose turn could 
not come by 31-3-1997 could not be considered for 
permanent absorption and in 1999, the workman had raised 
the dispute on the same facts and circumstances, which are 
the subject matter of the present dispute and the 
Government of India by its notification dated 20/24-1-2000, 
was pleased to not refer the dispute and the workman again 
approached the same forum for the same relief and once the 
matter has been finally decided by the Hon’ble Supreme 
Court, in 1998 (SLP No. 11886-11888 of 1998), nothing 
survives and the dispute is to be answered in its favour and 
seventeen temporary workmen raised the dispute before 
the ALC, Raipur, out of whom, four being satisfied with the 
Bank’s reply, withdrew their claims and five other w orkmen 
did not proceed against the Bank for one reason or the 
other and out of the remaining eight workmen, the case of 
one workman, Shri Kamal Soni was rejected by the 
Government and dispute of the rest seven workmen have 
been referred for adjudication for the reasons known to the 
concerned authorities and as the initial engagement of the 
workman was purely on temporary basis and the purpose 
for which, the workman was engaged was completed, the 
termination of his services was inevitable and the more fact 
of completion of 240 days of work did not given the workman 
the status of permanent employee within the meaning of 
section-25-B of the Act and the workman was not given 
artificial breaks in service, and it did not adopt any unfair 
labour practice and the services of the workman were not 
terminated on 1-1-1998 (wrongly mentioned as 5-2-1998 in 
the written statement) and the workman was appointed 
temporarily for specific period and purpose and his serv ices 
were terminated as per the appointment order and now, no 
work is available for him and inview of the appointment 
order, there was no need to comply with the provisions of 


section 25-F of the Act and as such, its action cannot be 
said to be illegal and no fresh candidates were appointed 
by it as Messenger and there was no violation of the 
provisions of section 25-H of the Act and as such, the 
workman is not entitled for any relief. 

4. In support of their respective claims, the parties 
have led oral evidence. The workman has examined himself 
as a witness in support of his claims. In his examination-in- 
chief, which is on affidavit, the workman has reiterated the 
facts mentioned in the statement of claim. However, in his 
cross-examination he has admitted that his appointment was 
temporary and he was appointed some time as a Messenger 
and some time as a canteen boy and some time as a peon 
etc. 

5. One S.B. Aggrawal was examined as a witness on 
behalf of the party No. 1. He has also reiterated the facts 
mentioned in the written statement in his evidence. 

6. At the time of argument, it was submitted by the 
learned advocate for the workman that the workman worked 
with the party No. 1 w.e.f. 3-6-1985 continuously without 
any break and he had completed 12 years of service and 
more than 240 days of continuous work in every calendar 
year and as such, he had got the status of a permanent 
employee and his services was terminated w.e. f. 31-12-1997. 
without assigning any reason and the mandatory provisions 
of section 25-F of the Act were not complied with and the 
termination amounts to retrenchment and due to non- 
compliance of the provisions of section 25-F of the Act. 
such retrenchment is illegal and as such, the workman is 
entitled for reinstatement with continuity of service and full 
back wages and after tennination of the workman, the Bank 
made appointment of fresh candidates in the post of 
Messenger but did not give employment to the workman 
and thus violated the provisions of sections 25-G and 25-H 
of the Act and Rule 77 of the Industrial Disputes (Central) 
Rules. In support the contentions, the learned advocate for 
the workman placed reliance on the decisions reported in 
AIR 1960 SC-762 (Swadesh Mittran Ltd. Vs. Their Workmen). 
2010 (3) Mh. L.J. 537 (SC) (Ramesh Kumar Vs. State of 
Haiyana), 2006(1) SC 545 (Workman ofBluirkhunda Colliery 
Vs. Management of Bhurkluinda Colliery). 2008 (3) Mh. LJ 
660 (Shaymrao Vs. State) and many others. 

It was also submitted that the Bank has taken the 
shelter of bi-partite settlement, which was entered into b\ 
the Bank and Staff Federation and the workman is not a 
member of the said union and the said settlement is not 
favourable to the workman and as such, the workman is not 
bound by such settlements and the workman is entitled for 
reinstatement in service with continuity and full back wages 

7. On the other hand, it was submitted by the learned 
advocate for the party' No. 1 that the workman was appointed 
temporarily and he was duly considered by the party no 1 
for permanent absorption in the bank, as per the settlements 
and as such, he was interviewed and was put in the waiting 
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list and as the waiting list lapsed on 31 -3-1997, he has no 
right for permanent absorption or re-appointment and in 
OJC No. 9039 of1997 (G Madhavrao Vs. SBI) the Hon’ble 
Division Bench of Orissa High Court, while deciding the 
claim of some candidates whose names were in the waiting 
list of the Bank, for appointment, basing on the said list 
have held that the applicants are not entitled to get any 
relief when the selection list came to an end on 
31-3-1997 and against the said order, special leave application 
(Civil) No. CC 3081 of 1999, was filed before the Hon’ble 
Apex Court but the special leave petitions were dismissed 
by the Hon’ble Apex Court on merit and therefore, the 
workman is not entitled for any relief. It was also submitted 
that as the engagement of the workman was purely on casual 
and temporary basis intermittently, due to administrative 
exigencies and need of work as messenger and was not as 
per procedure for permanent staff, his termination cannot 
be termed as retrenchment and in view of the decisions of 
the Hon’ble Apex Courts, even if it is found that the workman 
had completed more than 240 days of work, he is not entitled 
for regularization or reinstatement in service and as such, 
he is not entitled for any relief. In support of the contentions, 
reliance has been placed on the decisions reported in AIR 
1997 SC 3657 (Himanshu Kumar Vidhyathi Vs. State of Bihar), 
AIR 1997 SC 3091 (Syndicate Bank Vs. Shankar Paul), 2007 
SCC (L&S) 163 (State of UP. Vs. Deshraj), 2006 SCC (L&S) 
753 (Secretary State of Karnataka Vs. Umadevi) and many 
others. 

Keeping in view the principles enunciated by the 
Hon’ble Courts in the decisions, on which reliance has been 
placed by the parties, now the present case at hand is to be 
decided. 

8. So far the first contention that the workman was 
working from 1985 with the Bank continuously for more 
than 12 years is concerned, I find no force in the same as 
because, there was no such pleading in the statement of 
claim and as no evidence was adduced in support of the 
same. The workman has specifically pleaded that he worked 
from August 1995 to December 1997 and his services were 
terminated on 1-1-1998. In his evidence also, he has reiterated 
the same. Hence, the contention raised by the learned 
advocate for the workman cannot be accepted. 

So far the contention regarding the non-application 
of the settlements entered into by the Bank and the 
Federation to the present workman is concerned, it is pleaded 
by the workman that in view of the term of the Bi-partite 
Settlement entered into by the Bank and the Federation, he 
became a protected worker and the Bank conducted 
interview for all the protected workers and selected him in 
the interview and his name was enlisted in the waiting list 
and the intention of the parties to the agreement was to 
absorb the waitlisted candidates permanently. When the 
workman himself has admitted about the settlements and 
by virtue of such settlements, his name to be enlisted in the 


waiting list, there is no force in the contention that the 
settlements are not binding on the workman. 

9. Admittedly the appointment of the workman was 
temporary for intermittent durations. The workman has 
pleaded such facts in his statement of claim. In view of the 
lapse of the waiting list prepared by the Bank on 31-3-1997 
the workman is not entitled to claim appointment or 
reinstatment in service on the basis of such list, as the said 
question has already been set at rest by the decisions of 
the Hon’ble Orissa High Court and the Hon’ble Apex Court 
as mentioned above. 

10. However, the claim of the workman in this case is 
not based on the waiting list prepared by the Bank. 
According to the claim of the workman, he was appointed 
temporarily in August 1995 and continue till December 1997 
and as he had completed more than 240 days of continuous 
work in a calendar year, the termination of his services 
without following the mandatory provision of the Section 
25-F of the Act is illegal and for that he is entitled for 
reinstatement in service. 

The party No. 1 has denied the claim of the workman. 

11. Perused the record including the statement of 
claim, written statement, oral and documentary evidence 
adduced by the parties and written notes of arguments. It is 
the admitted case of the workman that he was appointed 
temporarily. The documents filed by the workman show 
that he was engaged as a temporary messenger and not on 
permanent basis. There is nothing on record to show that 
the workman was appointed by following due procedure of 
appointment applicable to the Bank. So it is clear from the 
evidence that the workman was working on casual basis as 
a temporary messenger. 

On perusal of the documents filed by the workman it 
is found that the appointment of the workman was purely 
on temporary basis for a specific period and his re¬ 
appointment on fresh basis from time to time on the basis 
of specific order. It is also found from the documents that in 
the orders for temporaiy appointment, specific condition 
has been mentioned that the appointment to be purely 
temporary in nature due to exigency of work and need of 
the Bank and the workman would not be entitled to claim 
permanent employment and the workman accepting the 
condition had worked with party No. 1. It is also found from 
the documents that the temporary appointment was made 
by the Branch Manager of the Bank. 

It is also well settled by the Hon’ble Apex Court in a 
number of decisions including the decision of the 
Constitutional Bench reported in AIR 2006 SC 1806 
(Secretary State of Karnataka & Others Vs. Umadevi and 
Others) that unless the appointment is in terms of the 
relevant rules and after a proper competition among qualified 
persons, the same would not confer any right on the 
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appointee and if it is a contractual appointment, the 
appointment comes to an end at the end of the contract and 
if the appointment is on casual basis, the same would come 
to an end, when it is discontinued and a temporary employee 
has no right to claim to be made permanent and on expiry of 
the term of his appointment, he do not entitled for 
reinstatement in service. 

Applying the principles enunciated by the Hon’ble 
Apex Courts to the present case at hand, it is found that the 
provisions of Section 25-F are not applicable to this case as 
from the documents filed by the workman show that his 
appointment was coming to an end at the end of the contract 
and as such, the workman has no right to claim reinstatement 
in service. 

Moreover, it is well settled by the Hon’ble Apex Court 
in number of decisions that the initial burden of proof is on 
the workman to show that he completed 240 days of service 
in the preceding 12 months of the date of alleged termination 
and the onus of proof doesn’t shift to employer nor is the 
burden of proof on the workman discharged, merely because 
employer fails to prove a defence and filing of affidavit of 
the workman to the effect that he had worked for 240 days 
continuously or that the workman had made repeated 
representation or raised demands for reinstatement, is not 
sufficient evidence that can discharge the said burden and 
other substantive evidence needs to be adduced to prove 
240 days’ continuous service. In this case, the workman 
has claimed that his services were terminated on 1 -1 -1998. 
So now, it is to be seen as to whether the workman has been 
able to discharge the initial burden to show that he worked 
for 240 days in the preceding 12 months of 1-1-1998. In 
support of his claim, the workman besides filing his affidavit 
has filed documents in regard to his appointment and the 
said documents have been marked as exhibits W-4 to W-15. 
The said documents show that the workman worked for 31 
days, 28 days, 31 days, 30 days, 29 days and 31 days in 
January, February, March, April, June and July of 1997 
respectively. No document has been filed by the workman 
to show that he worked in May 1997 and after 31 -7-1997 till 
31-12-1997. The total working days in the preceding 12 
months of 1-1-1998 comes to 180 days. There is no other, 
evidence on record to show that the workman completed 
240 days of work in the preceding 12 months of 1-1-1998. As 
the workman has failed to discharge the initial burden that 
he worked for 240 days in the preceding 12 months of 
1-1-1998, the provisions of Section 25-F are not applicable 
to this case. 

12. There is also no legal evidence on record to show 
that freshers were appointed as messengers by the party 
No. 1, after the termination of the services of the workman 
and the workman was not given employment and as such, 
it cannot be held that there was violation of the provisions 
of sections 25-G and 25-H of the Act and Rule 77 of the 
Rules. Hence, it is ordered: 


ORDER 

The action of the Dy. General Manager, State Bank 
of India, Raipur (CG) in terminating the services of 
Shri Shiv Kumar Kashyap, Ex-messenger is justified. 
The workman is not entitled for any relief. 

J. P. CHAND, Presiding Officer 

19 arrar, 2011 

W.3CT. 2534.—SlfaftPR, 1947 (1947 
W\ 14 ) ^ m 17 ^ *TKcfa T& 

sfr iretq ere ^ sfm srpra 

3 ^ R<4»K srftawsrc 

W (^4 TOTT 214/2003) ^ 

^ mm 19-8-2011 ^ wz «tt 1 

[U Ret-12012/110/2003-3TT$ m (^t-D] 
TfoTfSF, -km 

New Delhi, the 19th August, 2011 

S.O. 2534. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 214/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure, in the industrial 
dispute between the management of State Bank of India 
and their workmen, which was received by the Central 
Government on 19-8-2011. 

[No. L-12012/110/2003-IR(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/214/2003 Date: 9-8-2011 


Party No. 1 

: The Dy. General Manager, 

State Bank of India, Zonal Office, 
Shankar Nagar, Raipur (CG) 492001 


Versus 

Party No. 2 

: Shri Bhaiyaram Vislnvakarma, 

S/o Shri Mohan Vi shwakanna. 
Village: Dotopar, PO: Lahad, 

Tit.: Balodbazar, 

Distt.: Raipur (Chattisgarh) 


AWARD 

(Dated: 9th August, 2011) 


In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in short), 
the Central Government has referred the industrial dispute 
between the employers, in relation to the management of 
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the State Bank of India and their workman, Shri Bhaiyaram 
Vishwakarma, for adjudication, as per letter No. L-12012/ 
110/2003-IR(B-I) dated 8-8-2003, with the following 
Schedule: 

SCHEDULE 

“Whether the action of the Dy. General Manager, State 
Bank of India, Raipur(CG), in terminating the servioes 
of Shri Bhaiyaram Vishwakarma, S/o Shri Mohan 
Vishwakarma, Ex-messenger is legal and justified ? If 
not, what relief is the workman entitled for ?’’ 

2. On receipt of the reference, notices were sent to 
tlie parties for filing of their respective statement of claim 
and written statement, in response to which, the workman, 
Shri Bhaiyaram Vishwakarma (“the workman" in short) filed 
the statement of claim and the management of the State 
Bank oflndia, Raipur (“the party No. 1" in short) filed the 
written statement. 

The case of the workman is that he was appointed 
temporarily in the post of messenger from 25-1-1997 to 25-1- 
1998 continuously and he had also worked from 3-8-1985 to 
2-2-1985 and 1-3-1987 to 10-8-1987 with party no. 1 and in 
view of such service and the provisions of the Bi-partite 
settlement between the Bank and All India State Bank of 
India Staff Federation dated 27-10-1988, he became a 
protected worker and entitled for all the permanent 
absorption in the Bank and the Bank conducted interview 
for all the protected workers during 1990 and the selected 
persons were wait listed for permanent absorption in future 
in the Bank's service and he was also interviewed and 
selected in the said interview and was included in the waiting 
list and as he was a detected worker and was about to be 
observed, he was offered temporary appointment but his 
services were abruptly terminated w.e.f. 26-1-1998, without 
assigning any reason and he had performed his duties for 
more than 240 days in a calendar year and got the status of 
a permanent employee, as per the provisions of Section 
25-B of the Act and in order to deprive him the benefits of 
regular employment, he was continued with artificial breaks 
in service and though posts were available, the party No. 1 
did not absorb him and the action of the party No, l in 
terminating his services amounts to retrenchment, but before 
the termination of his services, neither one month's notice 
nor one month's wages in lieu of notice, nor retrenchment 
compensation was given to him and as such, the action of 
terminating of his services is illegal, inoperative and Invalid 
and as the mandatory provisions of Section 25-F of the Act 
were not complied with, he is entitled for reinstatement in 
service with back wages and the action of the party No. i in 
terminating his services is arbitrary, capricious and unfair 
labour practice and he made representation to the Bank 
repeatedly for redressal of his grievances but without any 
result and the party No, 1 made appointments of fresh 
candidate in the post of messenger but he was not given 
employment, which was violation of the mandatory 
provisions of Section 25-H of the Act, The workman has 


prayed for declaring the action of the part}’ No. 1 to be 
illegal and unlawful and to reinstate him in service with 
continuity and back wages. 

3. The party No, I in its written statement has pleaded 
inter alia that the appointment of the workman was on daily 
wages basis depending upon the exigency of the work and 
for specific period and discontinuation of such engagement 
did not amount to retrenchment in terms of section 2(oo) of 
the Act and various settlements were entered into between 
the State Bank oflndia and Federation of SBI Unions and 
by virtue of such settlement and for any other reason, the 
workman did not become a protected worker and did not 
become entitle for permanent absorption in the Brink, The 
lUrther case of the party No. 1 is that the workman had been 
enlisted in the waiting list for absorption, but the said list 
lapsed on 31-3-1997, as per the terms of the settlement 
dated 13-7-1996 and as such, the persons, whose turn amU 
not come by 31-3-1997 could not be considered i 
permanent absorption and in 1999. the workman had raw* ' 
the dispute on the same facts and circumstances, which 
the subject matter of the present dispute and the 
Government oflndia by its notification dated 20/24-1-2000, 
was pleased to not refer the dispute and the workman again 
approached the same forum for the same relief and once the 
matter has been finally decided by the Hon'ble Supreme 
Court, in 1998 (SLP No. 11886-11888 of 1998), nothing 
survives and the dispute is to be answered in its favour and 
seventeen temporary workmen raised the dispute before 
the ALC, Raipur, out of whom, four being satisfied with the 
Bank’s reply, withdrew their claims and five other workman 
did not proceed against the Bank for one reason or the 
other and out of the remaining eight workmen, the ease of 
one workman, Shri Kamal Sonl was rejected by the 
Government an dispute of the rest seven workmen have 
been referred for adjudication for the reasons known to the 
concerned authorities and as the initial engagement of the 
workman was purely on temporary basis and the purpose 
for which, the workman was engaged was completed, tlie 
termination of his services was inevitable and the more f < 
of completion of 240 days of work did not given tlie work i< ;.m 
the status of permanent employee within the meaning of 
Seetion-25-B of the Act and the workman was not given 
artificial breaks in service, and it did not adopt any unfair 
labour practice and the services of the workman were not 
terminated on 26-1-1998 (wrongly mentioned as 5-2-1998 in 
the written statement) and the workman was appoimed 
temporarily for specific period and purpose and his sendees 
were terminated as per the appointment order and now. no 
work is available for him and inview of the appointmem 
order, there was no need to comply with the provisions of 
Section 23-F of the Act and as such. Its action cannoi be 
said to be illegal and no fresh candidates were appo'. j 
by it as messenger and there was no violation of e 
provisions of Section 25-H of the Act and as such 
workman is not entitled for any relief. 


3360 01/2011—1/ 
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4. In support of their respective claims, the parties 
have led oral evidence. The workman has examined himself 
as a witness in support of his claims. In his examination-in- 
chief, which is on affidavit, the workman has reiterated the 
facts mentioned in the statement of claim. However, in his 
cross-examination he lias admitted that his appointment was 
temporary and he was appointed some time as a messenger 
and some time as a canteen bov and some time as a peon 
etc. 

5. One S.B. Agrawal was examined as a witness on 
behalf of the party No. 1. He has also reiterated the facts 
mentioned in the written statement in his evidence. 

6. At the time of argument, it was submitted by the 
learned advocate for the workman that the workman worked 
with the party No. 1 w.e.f. 3-6-1985 continuously without 
any break and he had completed 12 years of sen ice and 
more than 240 days of continuous work in every calendar 
year and as such, he had got the status of a permanent 
employee and his services was terminated w.e.f, 31-12-1997, 
(should have been 26-1 -1998 as per statement of claim) 
without assigning any reason and the mandatory provisions 
of section 25-F of the Act were not complied with and the 
the termination amounts to retrenchment and due to non- 
compliance of the provisions of Section 25-F of the Act, 
such retrenchment is illegal and as such, the workman is 
entitled for reinstatement with continuity of service and full 
back wages and after termination of the workman, the Bank 
made appointment of fresh candidates in the post of 
messenger but did not given employment to the workman 
and thus violated the provisions Sections 
25-G and 25-H of the Act and Rule 77 of the Industrial 
Disputes (Central) Rules. In support the contentions, the 
learned advocate for the workman placed reliance on the 
decisions reported in AIR 1960 SC-762 (Swadesh Mittran 
Ltd. Vs. Their Workmen), 2010 (3) Mh. L.J. 537 (SC) (Ramesh 
Kumar Vs. State of Haryana), 2006(1) SC 545 (Workman of 
Bhurkhunda Colliery Vs. Management of Bhurkhunda 
Colliery), 2008 (3) Mh. LJ 660 (Shaymrao Vs. State) and 
many others. 

It was also submitted that the Bank has taken the 
shelter of bi-partite settlement, which was entered into by 
the Bank and Staff Federation and the workman is not a 
member of the said union and the said settlement is not 
favourable to the workman and as such, the workman is not 
bound by such settlements and the workman is entitled for 
reinstatement in service with continuity and full back w ages. 

7. On their other hand, it was submitted by the learned 
advocate for the party No. 1 that the workman w as appointed 
temporarily and he was duly considered by the party No. 1 
for permanent absorption in the bank, as per the settlements 
and as such, he was interviewed and was put in the waiting 
list and as the waiting list lapsed on 31 -3-1997. he has no 
right for permanent absorption or re-appointment and in 
OJC No. 9039 of 1997 (G Madhavrao Vs. SB!) the Hon'ble 


Division Bench of Orissa High Court, while deciding the 
claim of some candidates whose names w ere in the waiting 
list of the Bank, for appointment, basing on the said list 
have held that the applicants have are not entitled to get 
any relief when the selection list came to an end on 
31-3-1997 and against the said order, special leave application 
(Civil) No. CC 3081 of 1999, was filed before the Hon’ble 
Apex Court but the special leav e petitions were dismissed 
by the Hon’ble Apex Court on merit and therefore, the 
workman is not entitled for any relief. It was also submitted 
that as the engagement of the workman was purely on casual 
and temporary basis intermittently, due to administrative 
exigencies and need of work as messenger and was not as 
per procedure for permanent staff, his termination cannot 
be termed as retrenchment and in view of the decisions of 
the Hon’ble Apex Courts, even if it is found that the workman 
had completed more than 240 days of work, he is not entitled 
for regularization or reinstatement in service and as such, 
he is not entitled for any relief. In support of the contentions, 
reliance has been placed on the decisions reported in AIR 
1997 SC 3657 (Himanshu Kumar Vidhyarthi Vs. State of 
Bihar), AIR 1997 SC 3091 (Syndicate Bank Vs. Shankar Paul). 
2007 SCC (L&S) 163 (State of U.P. Vs. Deshraj), 2006 SCC 
(L&S) 753 (Secretary State of Karnataka Vs. Umadevi) and 
many others. 

Keeping in view the principles enunciated by the 
Hon’ble Courts in the decisions, on which reliance lias been 
placed by the parties, now, the present case at hand is to be 
decided. 

8. So far the first contention that the workman was 
w-orking from 1985 with the Bank continuously for more 
than 12 years is concerned, I find no force in the same as 
because, there was no such pleading in the statement of 
claim and as no evidence was adduced in support of the 
same. The workman has specifically pleaded that he w orked 
from August 1995 to December 1997 and his services w ere 
terminated on 1-1-1998. In his evidence also, he has reiterated 
the same. Hence, the contention raised by the learned 
advocate for the workman cannot be accepted 

So far the contention regarding the non-application 
of the settlements entered into by the Bank and the 
Federation to the present workman is concerned, it is 
pleaded by the workman that inview of the term of the bi¬ 
partite Settlement entered into by the Bank and the 
Federation, he became a protected worker and the Bank 
conducted interview for all the protected worker and 
selected him in the interview and his name was enlisted in 
the waiting list and the intention of the parties to the 
agreement was to absorb the waitlisted candidates 
permanently. When the workman himself has admitted 
about the settlements and by virtue of such settlements, 
his name to be enlisted in the waiting list, there is no force 
in the contention that the settlements are not binding on 
the workman. 
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9. Admittedly the appointment of the workman was 
temporary. The workman has pleaded such facts in his 
statement of claim. In view of the lapse of the waiting list 
prepared by the Bank on 31-3-1997 the workman is not 
entitled to claim appointment or reinstatement in service on 
the basis of such list, as the said question has already been 
set at rest by the decision of the Hon’ble Orissa High Court 
and the Hon’ble Apex Court as mentioned above. 


10. However, the claim of the workman in this case is 
not based on the waiting list prepared by the Bank. 
According to the claim of the workman, he was appointed 
temporarily in August 1995 and continue till December 1997 
and as he had completed more than 240 days of continuous 
work in a calendar year, the termination of his services 
without following the mandatory provision of Section 
25-F of the Act is illegal and for that he is entitled for 
reinstatement in service. 


same would come to an end, when it is discontinued 
and a temporary employee has no right to claim to be 
made permanent and on expiry of the term of his 
appointment, he do not entitled for reinstatement in 
service. 

Applying the principles enunciated by the Hon’ble 
Apex Courts to the present case at hand, it is found that the 
provisions of Section 25-F are not applicable to this case as 
from the documents filed by the workman show that his 
appointment was coming to an end at the end of the contract 
and as such, the workman lias no right to claim reinstatement 
in service. 

12. There is also no legal evidence on record to show 
that freshers were appointed as messengers by the party 
No. 1, after the termination of the services of the w orkman 
and the workman was not given employment and as such, 
it cannot be held that there w as violation of the provisions 
of Sections 25-G and 25-H of Act and Rule 77 of the Rules. 
Hence, it is ordered: 

ORDER 

The action of the Dy. General Manager, State Bank 
oflndia, Raipur (CG) in terminating the services of 
Shri Bhaiyaram Vishwakarma, Ex-messenger, is legal 
and justified. The workman is not entitled for any 
relief. 

J.P. CHAND, Presiding Officer 
19 3FPRT, 2011 

■gpjr.atr. 2535.—sknte stfafwr, 1947 (1947 

^TT 14) riTCT 17 "4 
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19 - 8-2011 ^3Tt sit i 
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1w, twr arteTfl 

New Delhi, the 19th August, 2011 

S.O. 2535.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 3 1/2005) 
of the Central Govt. 1 ndus T ribunal-cum-Labour Court, kupur 
as shown in the Annexure in the industrial dispute between 
the management of State Bank of Bikaner & Jaipur and (heir 
workman, which was received by the Central Government 
on 19-8-2011 

|No. L-12012/282/2004-1R(B-l)| 
RAMESH SINGH. Desk Officer 


The party No. 1 has denied the claim of the workman. 

11. Perused the record including the statement of 
claim, written statement, oral and documentary' evidence 
adduced by the parties and written notes of arguments. It is 
the admitted case of the workman that he was appointed 
temporarily. The documents filed by the workman show 
that he was engaged as a temporary messenger and not on 
permanent basis. There is nothing on record to show that 
the workman was appointed by following due procedure of 
appointment applicable to the Bank. So it is clear from the 
evidence that the workman was working on casual basis as 
a temporary messenger. 

On perusal of the documents filed by the workman 
it is found that the appointment of the workman was 
purely on temporary basis for a specific period and his 
re-appointment on fresh basis from time to time on the 
basis of specific order. It is also found from the documents 
that in the orders for temporary appointment, specific 
condition has been mentioned that the appointment to 
be purely temporary in nature due to exigency of work 
and need of the Bank and the workman would not be 
entitled to claim permanent employment and the workman 
accepting the condition had worked with party No. 1. It 
is also found from the documents that the temporary' 
appointment was made by the Branch Manager of the 
Bank. 

It is also well settled by the Hon’ble Apex Court in 
a number of decisions including the decision of the 
Constitutional Bench reported in AIR 2006 SC-1806 
(Secretary, State of Karnataka & Others Vs. Umadcvi 
and Others) that unless the appointment is in terms of 
the relevant rules and after a proper competition among 
qualified persons, the same would not confer any right 
on the appointee and if it is a contractual appointment, 
the appointment comes to an end at the end of the 
contract and if the appointment is on casual basis, the 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JAIPUR 

PRESENT: 

N. K. Purohit, Presiding Officer 

LD. No. 31/2005 

Reference No. L-12012/282/2004/IR(B-I) 
dated 21-3-2005 

Sh. Shanker Lai Nagar, 

S/o Sh. Kanhiyalal, 

C/o Secretary, Hind Mazdoor Sabha, 

Bengali Colony, Chhawani, Kota (Raj.) 

V/s 

1. The Branch Manager, 

State Bank of Bikaner & Jaipur, 

Gandhi Chowk, Kota City Branch, 

Kota (Raj.) 

2. The Assistant General Manager, 

State Bank of Bikaner & Jaipur, 

Tilak Marg, Jaipur (Raj.) 

AWARD 

Dated: 19-7-2011 

1. The Central Government in exercise of the powers 
conferred under clause (d) of Sub-section 1 & 2(A) of Section 
10 of the Industrial Disputes Act, 1947 has referred the 
following industrial dispute to this tribunal for adjudication 
which is as under ; 

“Whether the contention of the workman Shri Shanker 
Lai Nagar that he has worked continuously for more 
than 240 days in consecutive 12 months during the 
period from 10-7-2000 to 17-4-2004 is 
correct ? If yes, whether the action of the Branch 
Manager, State Bank of Bikaner & Jaipur, Kota City 
Branch, Gandhi Chowk, Kota (Raj.) in terminating the 
service of the workman w.e.f. 19-4-2004 is legal & 
justified? If not, to wliat relief the workman is entitled 
to and from which date ?” 

2. The workman has pleaded in his statement of claim 
that he was employed for filling water, cleaning & performing 
work pertaining to class IV employee at Gandhi Chowk 
Branch, Kota. He has further pleaded that he had worked 
continuously for more than 240 days during period 
10-7-2000 to 17-4-2004 but his services were terminated in 
violation of Section 25-Fofthe I.D. Act. He has also pleaded 
that at the time of his termination the junior persons to him 
w ere retained by the management in contravention of Section 
25-G of the I.D. Act. It is alleged that subsequent to his 
termination a fresh hand named Sh. Sumant Mangal was 
engaged by the non-applicant management in violation of 
Section 25-H of the Act. Thus, the workman has prayed for 


his reinstatement with back wages & other consequential 
benefits. 

3. The management in its reply while denying the claim 
of the workman contended that the workman had 
occasionally worked as water supplier on fixed rate on the 
basis of oral contract. He was never appointed by the bank 
on any post & employer & employee relation never existed. 
The provisions of Section 2(oo) & provisions of Section 25- 
F, G & H are not applicable in this matter. 

4. In rejoinder, apart from reiterating his earlier 
averments made in his claim statement, it has further been 
pleaded that payments were made to him directly by the 
non-applicant & subsequent to his termination Sh. Vijay 
Singh was engaged in his place. 

5. On the basis of rival pleadings of both the sides 
following points for determjn don w ere made . 

Points for determination: 

L Whether the workman was employed on 
10-7-2000 as a 4;h Class by the non-applicant 
management, who continuously worked and 
whose service was terminated on 19-4-2004 in 
violation of Section 25-F of the Act ? BOA 

H. Whether at the time of terminating the serv ice of 
the workman the junior persons to him were 
retained by the management in contravention of 
Section 25-G of the Act? BOA 

HI. Whether subsequent to the termination of the 
workman, a fresh hand named Sh. Sumant Mangal 
was engaged by the non-applicant management 
in violation of Section 25-H of the Act ? BOA 

IV Relief, if any. 

6. In evidence the workman has submitted his affidavit 
who was cross-examined by the representative on behalf of 
the management. On behalf of the management counter 
affidavit of Sh. M.M. Maheshwari, Branch Manager has been 
placed on record but at the stage of cross-examination on 
his affidavit an application was moved by tire representativ e 
on behalf of the workman that he did not want to represent 
the workman. Thus, the workman sought time for filing 
authority letter in favour of another representative to 
represent him. Again he sought time on next date. Therefore, 
case was posted on 11-5-11 but on said date none appeared 
on behalf of the workman. Thus, in above factual backdrop 
management witness could not be cross examined & the 
case was reserved for passing award. 

7. Both the sides have produced record in support of 
their respective case. 

8. None present on behalf of both the parties. I have 
scanned the record. The point wise discussion follow s as 
under: 
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Point No. I 

9. The workman has stated in his affidavit that he was 
employed on 10-7-2000 for filling water, cleaning & 
performing work relating to class 4th employees & he used 
to work for 8 to 9 hours. He has further stated that he had 
worked for more than 240 days during period from 
17-2-2000 to 19-4-2004 despite this his services were 
terminated on 19-4-04 without any notice or compensation 
in lieu of notice. 

10. The management witness Sh MM. Mahewari has 
stated in his counter affidavit that the workman was never 
engaged on any post. He had worked only for supplying 
water on contractual basis & the workman had received the 
amount for supplying water without any objection. He had 
never performed any work of class IV employee & he had 
not worked for 240 days during any calendar year. 

11 .The management has produced Ex. M-l to Ex. M- 
138 documents. Ex. M-l to Ex. M-l34 which are photo copies 
of payment vouchers of different dates along with 
applications submitted by the workman for payment during 
period 6-9-2000 to 26-4-2004. Ex. M-13 5 is a photocopy of 
petty charge/cash Register for the period 2-2-01 to 
29-4-04. Ex. M-136 & M-137 are photo copies of Identity 
card & Rashan card of the applicant which have been 
produced to show that in the year 2000 the age of the 
workman was below 18 years. Ex. M-138 is the copy of the 
application dated 24-3-04 said to be submitted by the 
applicant for granting bank loan. 

12. The workman in his cross-examination has admitted 
that Ex. M-1 to Ex-M-134 bear his signature & these payment 
vouchers were prepared on the basis of his applications 
submitted by him for payment pertaining to supply of water 
& payments were made to him by vouchers. 

13. To attract the provisions of Section 25(F) of I D. 
Act one of the condition required is that the workman is 
employed in any industry' for a continuous period which 
would not be less than one year. Under sub-clause (1) of the 
section 25(B), if a workman has put in uninterrupted service 
of establishment including the sendee which may interrupted 
on account of sickness, authorize leave, accident, a strike 
which is not illegal, a lock out or cessation of work that is 
not due to any fault on the part of tire workman shall be said 
to be in continuous sendee for one year i.e. 12 months in 
respect of number of days he has actually worked with 
interrupted service permissible under sub-section (1) of 
Section 25(B). 

14 It is not the case of the applicant that he was in 
continuous service of the non-applicant for one year within 
the meaning of sub-section (1) of Section 25(B) of the I.D. 
Act. He has never contended that he was regularly employed 
with the non-applicant establishment for one year to claim 
the uninterrupted period of service as required under Section 
25(B)(1) of the Act. 


15. Thus, the scope of enquiry is now confined to 
only 12 months preceding the date of termination to consider 
the questions whether the case of the applicant falls under 
sub-section (2) of section 25(B) & attract the provisions 
under section 25(F) of I.D. Act. Section 25(B)(2) says that 
even if a workman has not been in continuous service for a 
period of one year as envisaged under sub-section (1) of 
25(B) of I.D. Act, he shall be deemed to have been in such 
continuous service for a period of one year if he has actually 
worked under the employer for 240 days in preceding period 
of twelve month from the date of his termination. 

16. As per the documents Ex. M-l to Ex. M-138 
produced by the management the working days of the 
workman during period 6-9-2000 to 26-4-2004 are as 


under: 

Year 

No. of working days 

2000 

64 days (Ex. M-1 to M-10) 

2001 

164 days (Ex. 11 to Ex. 39) 

2002 

241 days (Ex. 40 to Ex. 80) 

2003 

213 days (Ex. 81 to Ex. 118) 

2004 

91 days (Ex. 119 to Ex. 134) 


17. Thus, it is evident from the documents Ex. M-40 to 
Ex. M-80 pertaining to year 2002 that the workman had worked 
for more than 240 days during the said calendar year. 

18. It is also evident from the documents Ex. M-90 to 
Ex. M-l 34 pertaining to period from 26-5-03 to 17-4-04 that 
the workman had worked for 257 days during preceding 12 
months ffom the date of his termination i.e. 19-4-04. 

19. The workman has produced certain photocopies 
of the applications submitted by him for payment & copies 
of the Xerox & photcopy center etc. which show that he 
used to deliver dak & performing other work relating to class 
IV employee. 

20. Thus, from the material brought on record, it is 
established that the workman had worked as daily wager in 
tire Gandhi Chowk Branch of the Bank at Kota for more than 
240 days in the calendar year 2001 & also during preceding 
12 months ffom the date of his termination. 

21. Admittedly, neither notice nor compensation in 
lieu of notice was served to the workman in compliance of 
Section 25-F of the I.D. Act, therefore, this point is decided 
in favour of the workman. 

Point No. D 

22. In para 8 of the claim statement there is simply bald 
allegations that at the time of termination junior to the 
workman were retained in violation of section 25-H of the 
I.D. Act but the workman had not named any such person. 
Moreover, he has not stated anything in his affidavit in 
support of his pleading. Therefore, the workman has failed 
to establish that a ; the time of his termination any junior was 
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retained in violation of section 25-H of the I.D. Act. 
Resultantly, this point is decided against the workman. 

Point No. HI 

23. The workman has stated in his affidavit that 
subsequent to his termination Sh. Sumant Mangal & Sh. 
Vijay Singh were employed by the management without any 
offer of re-employment to him but in claim statement he has 
not named Sh. Vijay Singh. In rejoinder, it lias been pleaded 
that Sh. Vijay Singh was employed by the management 
without any offer of re-employment. Thus, on this point 
there is material contradiction in pleadings of the claim 
statement & rejoinder. Moreover, the workman has not 
adduced any document in support of his statement. His oral 
evidence on this point does not inspire confidence & cannot 
be relied upon. The workman has failed to establish that 
subsequent to his termination fresh hands were employed 
by the management in violation of section 25-G of the I.D. 
Act. Therefore, this point is also decided against the 
workman. 

Point No. TV 

24. On account of the decision on point No. I in favour 
of the workman, his claim deserves to be allowed & it is held 
that action of the management in terminating the service of 
the workman is not legal & justified being in violation of 
section25-F of the I.D. Act. 

25. In 2008(1) SCO L&S 264 Hon’ble Apex Court lias 
observed : 

“Whereas at one point of time, reinstatement of the 
respondent with full back wages used to be 
automatically granted, but keeping in view several 
other factors and in particular the doctrine of public 
employment and involvement of the public money, 
a change in the said trend is now found in the recent 
decisions of the Supreme Court. The Supreme Court 
in a large number of decisions in the matter of grant 
of relief of the kind, distinguished betiveen a daily 
wager who does not hold a post and a permanent 
employee.” 

26. In present matter, while giving relief this fact 
cannot be ignored that the workman was working as a 
daily wager only. The nature of job, the period during 
which he had worked & having regard all the facts & 
circumstances in the case instead of reinstating him the 
interest of justice will be sub-served by paying 
compensation to the workman instead & in place of relief 
of reinstatement in sendee. 

27. In the result, the reference is answered in the favour 
of workman & it is held that the action of the Branch Manager, 
State Bank of Bikaner & Jaipur, Kota City Branch, Gandhi 
Chowk, Kota in terminating the service of the workman Sh. 
Shanker Lai is not justified & legal. He is entitled to get an 
amount of Fifteen Thousand as compensation from the Bank 
which will be payable to him within eight weeks from the 


date of publication of award failing which the saic’ amount 
would carry' the interest @ 8% per annum. 

28. Award as above. 

N.K. PUROHiT. Presiding Officer 
19 2011 

W.3TT. 2536,— 1947 ( 1947 
14) 17 ^ spjrw rrfk mmvtz 

R sftsnfifqb fqqiq R 4^4 RR6R 
3TftFFWflR ^ RRT2 (tM #H 115/2003) 

RH 3T e hTf\fd qRcfl't, Rf fi’fchK RiT 19—8~2011 R4 RfRT 
pTT «3T I 

[R RvM 2012/322/2002-Rif RR (RT-|)] 
TFT! 1%, RffiRRH 

New Delhi, the 19th August. 2011 

S.O. 2536.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. i 15/ 
2003) of the Central Govt. Indus. Tribunal-cum-Labour Court. 
Nagpur as shown in the Aimexure in the Industrial Dispute 
between the management of Stale Bank of India and their 
workman, which was received bv the Central Government 
on 19-8-2011. 

[No. L-12012/322/2002-IR( B -1) ] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRIJ.P.CHAND, PRESIDING 
OFFICER, CGIT-CUM-LABOURCOURT, NAGPUR 



Case No. CG1T/NGP/115/2003 

Dated 09-08-2011 

Party No. I 

: The Dy. General Manager. 

State Bank of India, Zonal Office. 
Shankar Nagpur, Raipur(CG)-49200I 


Versus 

Party No. 2 

: Shri Deo Kumar Dewangan, 

S/o Shri Motilal Dewangan, Govt. 
Primaiy School, Behind Changhore 
Bhata, Ring Road, No. I, P.O.: 
Sundemagar, Raipur (CG)-492001 


AWARD 


(Dated : 09th August. 2011) 


In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act" in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of the State Bank of India and their workman. 
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Shri Deo Kumar Dewangan, for adjudication, as per letter 
No. L-12012/322/2002-IR(B-I) dated 9-4-2003, with the 
following Schedule: 

SCHEDULE 

“Whether the action of the Dy. Manager, State Bank 
of India, Raipur (CG) in terminating the services of 
Shri Deo Kumar Dewangan, S/o Shri Motilal Dewangan, 
Ex-Messenger is legal and justified? If not, to w hat 
relief is the workman entitled for ?” 

2. On receipt of the reference, notices were sent to the 
parties for filing of their respective stetement of claim and 
written statement, in response to which, the workman Shri 
Deo Kumar Dewangan (“the workman” in short) filed the 
statement of claim and the management of the State Bank of 
India, Raipur (“the party No. 1” in short) filed the written 
statement. 

The case of the workman is that he was appointed 
temporarily in the post of Messenger from 23-08-1995 to 
4-2-1998 continuously and in view of such service and the 
provisions of the Bi-Partite Settlement between the Bank 
and All India State Bank of India Staff Federation dated 
27-10-1988, he became a protected w'orker and entitled for 
permanent absorption in the Bank and the Bank conducted 
interview for all the protected workers during 1990 and the 
selected persons were wait listed for permanent absorption 
in future in the Bank’s serv ice and he was also interv iewed 
and selected in the said interview and was included in the 
waiting list and as he was a protected worker and was about 
to be observed, he was offered temporary appointment but 
liis services were abruptly terminated w.e.f. 5-2-1998, without 
assigning any reason and he had performed his duties for 
more than 240 days in a calendar year and got the status of 
a permanent employee, as per the provisions of section 
25-B of the Act and in order to deprive him the benefits of 
regular employment, he was continued with artificial breaks 
in service and though posts were available, the party' No. 1 
did not absorb him and the action of the party No. 1 in 
terminating his services amounts to retrenchment, but before 
the termination of his services, neither one month’s notice 
nor one month’s wages in lieu of notice, nor retrenchment 
compensation was given to him and as such, the action of 
terminating his services is illegal, inoperative and invalid 
and as the mandatory' provisions of section 25-F of the Act 
were not complied with, he is entitled for reinstatement in 
serv ice w ith back wages and the action of the party' No. 1 in 
terminating his services is arbitrary', capricious and unfair 
labour practice and he made representation to the Bank 
repeatedly for redressal of his grievances but without any 
result and the party' No. 1 made appointments of fresh 
candidates in the post of Messenger but he was not given 
employment, which was violation of the mandatory 
provisions of section 25-H of the Act. The workman has 
prayed for declaring the action ofthe party No. ltobe illegal 
and unlawful and to reinstate him in service with continuity' 
and back wages. 


3. The party No. 1 in its written statement has pleaded 
inter alia that the appointment of the workman was on daily' 
wages basis depending upon the exigency of the work and 
for specific period and discontinuation of such engagement 
did not amount to retrenchment in terms of section 2(oo) of 
the Act and various settlements were entered into between 
the State Bank of India and Federation of SBI unions and by 
virtue of such settlement and for any other reason, the 
workman did not become a protected worker and did not 
become entitle for permanent absorption in the Bank. The 
further case of the party No. 1 is that the workman had been 
enlisted in the waiting list for absorption, but the said list 
lapsed on 31 -3 -1997, as per the terms of the Settlement dated 
13-7-1996 and as such, the persons, whose turn could not 
come by 31-3-1997 could not be considered for permanent 
absorption and in 1999, the workman had raised the dispute 
on the same facts and circumstances, which are the subject 
matter of the present dispute and the Government of India 
by its notification dated 20/24-1-2000, was pleased to not 
refer the dispute and the workman again approached the 
same forum for the same relief and once die matter has been 
finally decided by die Hon’ble Supreme Court, in 1998 (SLP 
No. 11886—11888 of 1998), nothing survives and die dispute 
is to be answered in its favour and seventeen temporary 
workmen raised the dispute before the ALC, Raipur, out of 
whom, four being sadsfied with the Bank’s reply, withdrew 
their claims and five other workmren did not proceed against 
the Bank for one reason or the odier and out of die remaini ng 
eight workmen, the case of one workman, Shri Kamal Soni 
was rejected by the Government and dispute of the rest 
seven workmen have been referred for adjudication for the 
reasons known to the concerned audiorides and as the initial 
engagement of the workman was purely on temporary basis 
and the purpose for which, the workman was engaged was 
completed, the termination of his services was inevitable 
and the more fact of completion of 240 days of work did not 
given the workman the status of permanent employee within 
the meaning of section-25-B- of the Act and the workman 
was not given artificial breaks in service, and it did not 
adopt any unfair labour practice and the services of the 
workman were not terminated on 5-2-1998 and the workman 
w'as appointed temporarily for specific period and purpose 
and his services were terminated as per the appointment 
order and now no work is available for him and inview of the 
appointment order, there was no need to comply with the 
provions of section 25-F of the Act and as such, its action 
cannot be said to be illegal and no fresh candidates were 
appointed by it as Messenger and there was no violation of 
the provisions of section 25-H of the Act and as such, the 
workman is not entitled for any relief. 

4. In support of their respective claims, the parties 
have led oral evidence. The workman has examined himself 
as a witness in support of his claims. In his exa mi nation-in- 
chief, which is on affidavit, the workman has reiterated the 
facts mentioned in the statement of claim. However, in his 
cross-examination he has admitted that his appoinunent was 
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temporary and he was appointed sometime as a messenger 
and sometime as a canteen boy and sometime as a peon etc. 

5, One S.B. Aggrawal was examined as a witness on 
behalf of the party No. 1. He has also reiterated the facts 
mentioned in the written statement in his evidence. 

6 , At the time of argument, it was submitted by the 
learned advocate for the workman that the workman worked 
with the party No. 1 w.e.f. 3-6-1985 continuously without 
any break and he had completed 12 years of service and 
more than 240 days of continuous work in every calendar 
year and as such, he had got the status of a permanent 
employee and his services was terminated w.e.f. 31-12-1997, 
(which should have been 5-2-1998 as per statement of claim) 
without assigning any reason and the mandatory' provisions 
of section 25-F of the Act were not complied with and the 
termination amounts to retrenchment and due to non- 
compliance of the provisions of Section 25-F of the Act, 
such retrenchment is illegal and as such, the workman is 
entitled for reinstatement with continuity of service and full 
back wages and after termination of the workman, the Bank 
made appointment of fresh candidates in the post of 
messenger but did not give employment to the workman 
and thus violated the provisions Sections 25-G and 25-H of 
tire Act and Rule 77 of the Industrial Disputes (Central) Rules. 
In support the contentions, the learned advocate for the 
workman placed reliance on the decisions reported in AIR 
1960 SC 762 (Swadesh Mittran Ltd, Vs. their Workmen), 
2010 (3) Mh, L.J. 537 (SC) (Ramesh Kumar Vs. State of 
Haryana), 2006(1) SC 549 (Workman of Bhurkhunda Colliery 
Vs, Management of Bhurkhunda Colliery), 2008 (3) Mh. LJ 
660 (Shaymrao Vs. State) and many Others. 

It was also submitted that the Bank has taken the 
shelter of Bi-partite Settlement, which was entered into by 
the Bank and Staff Federation and the workman is not a 
member of the said union and the said settlement is not 
favourable to the workman and as such, the workman is not 
bound by such settlements and the workman is entitled for 
reinstatement in service with continuity and full back wages. 

7, On the other hand, it was submitted by the learned 
advocate for the party no. 1 that the workman was appointed 
temporarily and he was duly considered by the party no. 1 
for permanent absorption in the bank, as per the settlements 
and as such, he was interviewed and was put in the waiting 
list and as the waiting list lapsed on 31-3-1997, he has no 
right for permanent absorption or re-appointment and in 
OJCNo, 9039ofl997(G Madhavrao Vs. SBI) theHon’ble 
Division Bench of Orissa High Court, while deciding the 
claim of some candidates whose names were in the wailing 
list of the Bank, for appointment, basing on the said list 
have held that the applicants are not entitled to get any 
relief when the selection list came to an end on 31 -3-1997 
and against the said order, special leave application (Civil) 
No. CC 3081 of 1999, was filed before the Hon’ble Apex 
Courl but the special leav e petitions were dismissed by the 


Hon’ble Apex Court on merit and therefore, the workman is 
not entitled for any relief. It was also submitted that as the 
engagement of the workman was purely on casual and 
temporary basis intermittently, due to administrative 
exigencies and need of work as messenger and was not as 
per procedure for permanent staff, his termination cannot 
be termed as retrenchment and in view of the decisions of 
the Hon’ble Apex Courts, even if it is found that the workman 
had completed more than 240 days of work, he is not entitled 
for regularization or reinstatement in serv ice and as such, lie 
is not entitled for any relief. In support of the contentions, 
reliance has been placed on the decisions reported in AIR 
1997 SC 3657 (HimanshuKumar Vidhyatlu Vs. State ofBiliar). 
AIR 1997 SC 3091 (Syndicate Bank Vs. Shankar Paul). 2007 
SCC (L&S) 163 (State of UP. Vs. Dcsliraj), 2006 SCC(I.AS) 
753 (Secretary State of Karnataka Vs. Unmdevi) and many 
others. 

Keeping in view the principles enuniealed by the 
Hon’ble Courts in the decisions, on which reliance has been 
placed by the parties, now, the present case at hand is to be 
decided. 

8 . So far the first contention that the workman was 
working from 1985 with the Bank continuously for more than 
12 years is concerned, I find no force in the same as because, 
there was no such pleading in the statement of claim and as 
no evidence was adduced in support of (lie same. The 
workman has specifically pleaded that he worked from 
August 1995 to December 1997 and his services were 
terminated on 1-1-1998. In Iris evidence also, helms reiterated 
the same. Hence, the content ion raised by the learned 
advocate for the workman cannot be accepted. 

So far the contention regarding the non-application 
of the settlements entered into by the Bank and the 
Federation to the present workman is concecrned. it is 
pleaded by the workman that in view of (lie term of the Bi¬ 
partite Settlement enlered into by the Bank and the 
Federation, he became a protected worker and the Bank 
conducted interview for all the protected workers and 
selected him in the interview and his name was enlisted m 
the waiting list and the intention of the parties to the 
agreement was to absorb the waitlisted candidates 
permanently. When the workman himself has admitted about 
the settlements and by virtue of such settlements, his name 
to be enlisted in the waiting list, there is no force m the 
contention that the settlements are not binding on the 
workman. 

9. Admittedly, the appointment of the workman was 
temporary. The workman has pleaded such facts in lus 
statement of claim. In view of (he lapse of the waiting list 
prepared by the Bank on 31-3-1997 the workman is not 
entitled to claim appointment or reinslatnicnt in sen ice on 
the basis of such list, as the said question has already been 
set at rest by the decision of the Hotfble Orissa High Court 
and the Hon’ble Apex Court as mentioned above 
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10. However, the claim of the workman in this case is 
not based on the waiting list prepared tty the Bank. According 
to the claim of the workman, he was appointed temporarily 
in August 1995 and continue till 4-2-1998 and as he had 
completed more than 240 days of continuous work in a 
calendar year, the termination of his services without 
following the mandatory provision of the Section 
25-F of the Act is illegal and for that he is entitled for 
reinstatement in service. 

The party No. 1 has denied the claim of the workman. 

11. Perused the record included the statement of claim, 
written statement, oral and documentary evidence adduced 
by the parties and written notes of arguments. It is the 
admitted case of the workman that he was appointed 
temporality. The documents filed by the workman show that 
he was engaged as a temporary messenger and not on 
permanent basis. There is nothing on record to show that 
the workman was appointed by following due procedure of 
appointment applicable to the Bank. So it is clear from the 
evidence that the workman was working on casual basis as 
a temporary messenger. 

On pemsal of the documents filed by the workman it is 
found that the appointment of the workman was purely on 
temporary basis for a specific period and his re-appointment 
on fresh basis from time to time on the basis of specific 
order. It is also found from the documents that in the orders 
for temporary appointment, specific condition has been 
mentioned that the appointment to be purely temporary in 
nature due to exigency of work and need of the Bank and the 
workman would not be entitled to claim permanent 
employment and the workman accepting the condition had 
worked with party No. 1. It is also found from the documents 
that the temporary appointment was made by the Branch 
Manager of the Bank. 

It is also well settled by the Hon’ble Apex Court in a 
number of decisions including in the decision of the 
constitutional Bench reported in AIR 2006 SC-1806 
(Secretary' State of Karnataka & Others Vs. Umadevi and 
Others) that unless the appointment is in terms of the relevant 
rules and after a proper competition among qualified persons, 
the same would not confer any right on the appointee and 
if it is a contractual appointment, the appointment comes to 
an end at the end of the contract and if the appointment is 
on casual basis, the same would come to an end, when it is 
discontinued and a temporary 7 employee has no right to claim 
to be made permanent and on expiry of the term of his 
appointment, he do not entitled for reinstatement in service. 

Applying the principles enunciated by the Hon’ble 
Apex Courts to the present case at hand, it is found that the 
provisions of section25-F are not applicable to this case as 
from the documents filed by the workman show that his 
appointment was coming to an end ui the end of the contract 
and as such, the workman has no right to claim reinstatement 
in service. 


12. There is also no legal evidence on record to show 
that freshers were appointed as messengers by the party 
No. 1, after the termination of the services of the workman 
and the workman was not given employment and as such, it 
cannot be held that there was violation of the provisions of 
Sections 25-G and 25-H of Act and Rule 77 of the Rules. 
Hence, it is ordered: 

ORDER 

The action of the Dy. Manager, State Bank of India, 
Raipur (CG) in terminating the services of Shri Deo 
Kumar Dewangan, S/o. Shri Motilal Dewangan, Ex¬ 
messenger is legal and justified. The workman is not 
entitled for any relief. 

J.P. CHAND, Presiding Officer 
19 2011 

■gjT.atr. 2537.— afertPre r Ewk 1947 (1947 
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New Delhi, the 19th August, 2011 

S.0.2537.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of1947), the Central Government hereby 
publishes the Award (Ref. No. 110/2003) of the Central Govt. 
Indus. Tribunal-cum-Labour Court, Nagpur as shown in the 
Annexure in the Industrial dispute between the management 
of State Bank of India and their workman, which was received 
by the Central Government on 19-8-2011. 

[Not L-12012/315/2002-IR(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI J.P. CHAND,PRESIDING 
OFFICER, CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/110/2003 
Dated09-08-2011 

Party No. 1 : The Dy. General Manager, 

State Bank of India, Zonal Office, 

Shankar Nagpur, Raipur (CG)-492001 

Versus 

Party No. 2 : Shri Dukhit Ram Patel, 

S/o Shri Baliram Patel 
Danteshwari Chowk, 

Behind Sahid Bhagat Singh School 
Sarkari Kuvvan Ke Peeche, 

PO: Pandri, Raipur (Chattisgarh) 


3360 GI/2011—18 
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AWARD 

(Dated: 09th August, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) (‘‘the Act” in short), 
the Central Government has referred the industrial dispute 
between the employers, in relation to the management of the 
State Bank of India and their workman, Shri Dukhit Ram 
Patel, for adjudication, as per letter No. L-12012/315/2002- 
IR(B-I) dated 2-5-2003, with the following Schedule: 

SCHEDULE 

“Whether the action of the Dy. General Manager, 
State Bank of India, Raipur (CG) in terminating the 
services,of Shri Dukhit Ram Patel S/o Baliram Patel is 
legal aiK} justified? If not, what relief is the workman 
entitl^ypr ?” 

2 . On receipt of the reference, notices were sent to the 
parties for filing of their respective statement of claim and 
written statement, in response to which, the workman Shri 
Dukhit Ram Patel (“the workman” in short) filed the statement 
of :laim and the management of the State Bank of India, 
Raipur (“the party No. 1” in short) filed the written statement. 

The case of the workman is that he was appointed 
temporarily in the post of messenger from 29th August, 1995 
to December, 1997 intermittently and view of such service 
and the provisions of the Bi-partite settlement between the 
Bank and All India State Bank of India Staff Federation dated 
27-10-1988, he became a protected worker and entitled for 
permanent absorption in the Bank and the Bank conducted 
interview for all the protected workers during 1990 and the 
selected persons were wait listed for permanent absorption 
in future in the Bank's service and he was also interviewed 
and selected in the said interview and was included in the 
waiting list and as he was a protected worker and was about 
to be observe^, he was offered temporary appointment but 
his services vyerc abr^yt^rirtinated w.e f. 1-1-1998, without 
assigning ^reason and he had performed his duties for 
more than 240 daysan a calendar year and got the status of 
a permanent employee, as per the provisions of Section 
25-B of the Act and in order to deprive him the benefits of 
regular employ i»enGhe> was continued with artificial breaks 
in service aoddhough posts were available, the party No 1 
did not absofbhiin and the action of the party No. 1 in 
tcrwifiatiBftiWf services amounts to retrenchment, but before 
Tic termination of his serv ices, neither one month’s notice 
nor one month’s wages in lieu of notice, nor retrenchment 
compensation was given to him and as such, the action of 
terminating of his servicesis illegal, inoperative and invalid 
aitd ^^ mandatory provisions of Section 25-F of the Act 
were complied with, he is entitled for reinstatement in 
service with back wages and the action of the party No. 1 in 
terminating his services is arbitrary, capricious and unfair 
labour practice and he made representation to the Bank 
repeatedly for redressal of his grievances but w ithout any 


result and the party No. 1 made appointments of fresh 
candidate in the post of messenger but he was not given 
employment, which was violation of the mandatory 
provisions of Section25-H of the Act. The workman has 
prayed for declaring the action of the party No. 1 to be illegal 
and unlawful and to reinstate him in service with continuity 
and back wages. 

3. The party No . 1 in its written statement has pleaded 
inter alia that the appointment of the workman was on daily 
wages basis depending upon the exigency of the work and 
for specific period and discontinuation of such engagement 
did not amount to retrenchment in terms of Section 2(oo) of 
the Act and various, settlements were entered into betw een 
the State Bank of India and Federation of SBI unions and by 
virtue of such settlement and for any other reason, the 
workman did not become a protected worker and did not 
become entitle for permanent absorption in the Bank. The 
further case of the party No. 1 is that the workman had been 
enlisted in the wating list for absorption, but the said list 
lapsed on 31 -3-1997, as per the terms of the settlement dated 
13-7-1996 and as such, the persons, whose turn could not 
come by 31-3-1997 could not be considered for permanent 
absorption and in 1999, the workman had raised the dispute 
on the same facts and circumstances, which are the subject 
matter of the present dispute and the Government of India 
by its notification dated 20/24-1-2000, was pleased to not 
refer the dispute and the workman again approached the 
same forum for the same relief and once the matter lias been 
finally decided by the Hon’ble Supreme Court, in 1998 (SLP 
No. 11886-11888 of 1998), nothing survives and the dispute 
is to be answered in its favour and seventeen temporary 
workmen raised the dispute before the ALC, Raipur, out of 
whom, four being satisfied with the Bank’s reply, withdrew 
their claims and five others workman did not proceed against 
the Bank for one reason or the other and out of the remaining 
eight workmen, the case of one workman, Shri Kamal Soni 
was rejected by the Government and dispute of the rest 
seven workmen have been referred for adjudication for the 
reasons known to the concerned authorities and as the initial 
engagement of the workman was purely on temporary basis 
and the purpose for which, the workman was engaged was 
completed, the termination of his services was inevitable 
and the more fact of completion of240 days of work did not 
given the workman the status of permanent employee within 
the meaning of Section 25B of the Act and the workman was 
not given artificial breaks in service, and it did not adopt 
any unfair labour practice and the services of the workman 
were not terminated on 1-1-1998 (wrongly mentioned as 
5-2-1998 in the written statement) and the workman was 
appointed temporarily for specific period and purpose and 
his services were terminated as per the appointment order 
and now, no work is available for him and in view of the 
appointment order, there was no need to comply w ith the 
provions of Section 25-F of the Act and as such, its action 
cannot be said to be illegal and no fresh candidates were 
appointed by it as messenger and there was no violation of 
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the provisions of Section 25-H of the Act and as such, the 
workman is not entitled for any relief. 

4. In support of their respective claims, the parties 
have led oral evidence. The workman has examined himself 
as a witness in support of his claims. In his examination-in¬ 
chief, which is on affidavit, the workman has reiterated the 
facts mentioned in the statement of claim. However, in his 
cross-examination he has admitted that his appointment was 
temporary and he was appointed some time as a messenger 
and some time as a canteen boy and some time as a peon etc. 

5. One S.B. Agrawal was examined as a witness on 
behalf of the party No. 1. He has also reiterated the facts 
mentioned in the written statement in his evidence. 

6 . At the time of argument, it was submitted by the 
learned advocate for the workman that the workman worked 
with the party No. 1 w.e.f. 3-6-1985 continuously without 
any break and he had completed 12 years of service and 
more than 240 days of continuous work in every calendar 
year and as such, he had got the status of a permanent 
employee and his services was terminated w.e.f. 31-12-1997, 
without assigning any reason and the mandatory provisions 
of Section 25-F of the Act were not complied with and the 
termination amounts to retrenchment and due to non- 
compliance of the provisions of Section 25-F of the Act, 
such retrenchment is illegal and as such, the workman is 
entitled for reinstatement with continuity of service and full 
back wages and after termination of the workman, the Bank 
made appointment of fresh candidates in the post of 
messenger but did not give employment to the workman 
and thus violated the provisions of Sections 25-G and 25-H 
of the Act and Rule 77 of the Industrial Disputes (Central) 
Rules. In support the contentions, the learned advocate for 
the workman placed reliance on the decisions reported in 
AIR 1960 SC-762 (Swadesh Mittran Ltd. Vs. their Workmen), 
2010 (3) Mh. L.J. 537 (SC) (Ramesh Kumar Vs. State of 
Haryana), 2006(1) SC 545 (Workman of Bhurkhunda Colliery 
Vs. Management of Bhurkhunda Colliery), 2008 (3) Mh. LJ 
660 (Shyamrao Vs. State) and many others. 

It was also submitted that the Bank has taken the 
shelter of bi-partite settlement, which was entered into by 
the Bank and Staff Federation and the workman is not a 
member of the said union and the said settlement is not 
favourable to the workman and as such, the woricman is not 
bound by such settlements and the workman is entitled for 
reinstatement in service with continuity and full back wages. 

7. On ther other hand, it was submitted by the learned 
advocate for the party No. 1 that the workman was appointed 
temporarily and he was duly considered by the party No. 1 
for permanent absorption in the bank, as per the settlements 
and as such, he was interviewed and was put in the waiting 
list and as the waiting list lapsed on 31-3-1997, he has no 
right for permanent absorption or re-appointment and in 
OJC No. 9039 of 1997 (G Madhavrao Vs SBI) the Hon’ble 
Division Bench of Orissa High Court, while deciding the 


claim of some candidates whose names were in the wait ing 
list of the Bank, for appointment, basing on the said list 
have held that the applicants are not entitled to get any 
relief when the selection list came to an end on 31-3-1997 
and against the said order, special leave application (Civil) 
No. CC 3081 of 1999, was filed before the Hon’ble Apex 
Court but the special leave petitions were dismissed by the 
Hon’ble Apex Court on merit and therefore, the worfcfhan is 
not entitled for any relief. It was also submitted that as the 
engagement of the workman was purely on casual and 
temporary basis intermittently, due to administrative 
exigencies and need of work as messenger arid was not as 
pet procedure for permanent staff, his termination cannot 
be termed as retrenchment and in view of the decisions of 
the Hon’ble Apex Courts, even if it is found that the workman 
had completed more than 240 days of work, he is not entitled 
for regularization or reinstatement in service and as such, he 
is not entitled for any relief. In support of the contentions, 
reliance has been placed on the decisions reported in AIR 
1997 SC 3657 (HinwnshuKumarMdhyarthi Vs. State of Bihar), 
AIR 1997 SC 3091 (SyndicateBank Vs. Shankar Paul), 2007 
SCC (L&S) 163 (State ofU.P. Vs. Deshraj), 2006 SCC (L&S) 
753 (Secretary State of Karnataka Vs. Umadevi) and many 
others. 

Keeping in view the principles enunciated by the 
Hon’ble Courts in the decisions, on which reliance has been 
placed by the parties, now, the present case at hand is to be 
decided. 

8 . So far the first contention that the workman was 
working from 1985 with the Bank continuously for more than 
12 years is concerned, I find no force in the same as because, 
there was no such pleading in the statement of claim and as 
no evidence was adduced in support of the same. Tire 
workman has specifically pleaded that he worked from 
August 1995 to December 1997 and his services were 
terminated on 1-1-1998. In his evidence also, he has reiterated 
the same. Hence, the contention raised by the learned 
advocate for the workman cannot be accepted. 

So far the contention regarding the non-application 
of the settlements entered into by the Bank and the 
Federation to the present workman is concerned, it is pleaded 
by the workman that in view of the term of the bi-partite 
settlement entered into by the Bank and the Federation, he 
became a protected worker and the Bank conducted 
interview for all the protected worker and selected him in tire 
interview and his name was enlisted in the waiting list and 
the intention of the parties to the agreement was to absorb 
the waitlisted candidates permanently. When the workman 
himself has admitted about the settlements and by virtue of 
such settlements, his name to be enlisted in the wailing list, 
there is no force in the contention that the settlements are 
not binding on the workman. 

9. Admittedly the appointment of the workman was 
temporary for intermittent durations. The workman has 
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pleaded such facts in his statement of claim. In view of the 
lapse of the waiting list prepared by the Bank on 31 -3-1997 
the workman is not entitled to claim appointment or 
reinstatement in service on the basis of such list, as the said 
question has already been set at rest by the decision of the 
Hon’ble Orissa High Court and the Hon’ble Apex Court as 
mentioned above. 

10. However, the claim of the workman in this case is 
not based on the waiting list prepared by the Bank. According 
to the claim of the workman, he was appointed temporarily 
in August 1995 and continue till December, 1997 and as he 
had completed more than 240 days of continuous work in a 
calendar year, the termination of his sendees without 
following the mandatory provision of the Section 25-F of the 
Act is illegal and for that he is entitled for reinstatement in 
service. 

The party No. 1 has denied the claim of the workman. 

11. Perused the record included the statement of claim, 
written statement, oral and documentary evidence adduced 
by the parties and w'ritten notes of arguments. It is the 
admitted case of the workman that he was appointed 
temporarily. Tire documents filed by the workman show' that 
he was engaged as a temporary messenger and not on 
permanent basis. There is nothing on record to show that 
the workman was appointed by following due procedure of 
appointment applicable to the Bank. So it is clear from the 
evidence that the workman was working on casual basis as 
a temporary messenger. 

On perusal of the documents filed by the workman it is 
found that the appointment of the workman w'as purely on 
temporary basis for a specific period and his re-appointment 
on fresh basis from time to time on the basis of specific 
order. It is also found from the documents that in the orders 
for temporary' appointment, specific condition has been 
mentioned that the appointment to be purely temporary' in 
nature due to exigency of work and need of the Bank and tire 
workman would not be entitled to claim permanent 
employment and the workman accepting the condition had 
worked with party No. 1. It is also found from the documents 
that the temporary appointment was made by the Branch 
Manager of the Bank. 

It is also well settled by the Hon’ble Apex Court in a 
number of decisions including the decision of the 
Constitutional Bench reported in AIR 2006 SC-1806 
(Secretary State of Karnataka & Others Vs. Umadevi and 
Others) that unless the appointment is in terms of the relevant 
rules and after a proper competition among qualified persons, 
the same would not confer any right on the appointee and 
if it is a contractual appointment, the appointment comes to 
an end at the end of the contract and if the appointment is 
on casual basis, the same would come to an end. when it is 
discontinued and a temporary'employee has no right to claim 
to be made permanent and on expiry' of the term of his 
appointment, he do not entitled for reinstatement ir. service. 


Applying the principles enunciated by the Hon’ble 
Apex Courts to the present case at hand, it is found that the 
provisions of Section25-F are not applicable to this case as 
from the documents fried by the workman show that his 
appointment was coming to an end at the end of the contract 
and as such, the workman has no right to claim reinstatement 
in service. 

Moreover, it is well settled by the Hon’ble Apex Court 
in number of decisions that the initial burden of proof is on 
the workman to shown that he completed 240 days of service 
in the preceding 12 months of the date of alleged termination 
and the onus of proof doesn’t shift to employer nor is the 
burden of proof on the workman discharged, merely because 
employer fails to prove a defence and filing of affidavit of 
the workman to the effect f at he had worked for 240 days 
continuously or that the workman had made repeated 
representation or raised demands for reinstatement, is not 
sufficient evidence that cavi discharge the said burden and 
other substantive evidence needs to be adduced to prov e 
240 days continuous servkr 

In this case, the wofiiran lias claimed that Iris services 
were terminated on l-l-!<99£. So now, it is to be seen as to 
whether the workman lias been able to discharge the initial 
burden to show that he wo rked for 240 days in the preceding 
12 montlis of 1 -I -1998. In support of his claim, the workman 
besides filing his affidavit has filed documents in regard to 
his appointment and the said document have been marked 
as exhibits W-4 to W-15. The said documents show that the 
workman worked for 31 days, 28 days, 31 days. 30 days. 29 
days and 31 days in January; February; March. April. June 
and July of 1997 respectively. No document has been filed 
by the workman to show that he worked in May 1997 and 
after 31 -7-1997 till 31 -12-1997. The total working days in the 
preceding 12 montlis of 1-1 -1998 conies to 180 days. There is 
no other evidence on record to show that the workman 
completed 240 days of work in the preceding 12 months of 
1-1-1998. As the workman lias failed the discharge the initial 
burden that he worked for 240 days in the preceding 12 
months of 1-1-1998, the provisions of Section 25-F arc not 
applicable to this case. 

12. There is also no legal evidence on record to show 
that freshers were appointed as messengers by the party 
No. 1, after the termination of the serv ices of the workman 
and the workman was not given employment and as such, it 
cannot be held that there was violation of the provisions of 
Sections 25-G and 25-H of Act and Rule 77 of the Rules 
Hence, it is ordered: 

ORDER 

The action of the Dy. General Manager. State Bank 
of India, Raipur (CG) in terminating the services of 
Shri Dukhit Ram Patel S/o Sliri Baliram Patel. Ex- 
Messenger is legal and justified. The workman is not 
entitled for any relief. 


J.P. CHAND. Presiding Officer 





[*mr II—^ 3(ii) ] 


17, 2011/^26, 1933 


6701 


23 3PTScT, 2011 

3RT. 3CT. 2538.— ^Ol=h SlfafWI, 1947 ( 1947 
14) ^ rim 17 ^■»f^ 
M ri ri cH ^ 3?K ^FKf ^ #ri, 3T3riri ^f 

4?ltfnrir facTC 3 3A«M*W 3Tfet^/?W 

^mrm, ^ tziz (vrf vm 33/93) ^ y^if^id 

rimft t, # cf^fa ^FR rift 23-8-2011 rift WcT riT I 

[^ ^-22012/309/92-^ 31H (*ft-II)] 
Tat. 9R- r(R. stlPietitt TIri, 3rfriri)Rt 

New Delhi, the 2 3 rd August, 2011 

S.O. 2538. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 33/93) of 
the Central Government Industrial Tribunal- cum-Labour 
Court, Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of WCL, and their workman, which was 
received by the Central Government on 23-8-2011. 

[No. L-22012/309/92-IR (C-II)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAI^CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/33/93 

PRESENT: 

ShriMohd. Shakir Hasan, Presiding Officer 

The Chief General Secretary, 

M.P. Koyala Khadan Mazdoor Panchayat, 

P.O. Junnardeo, 

Distt. Chlundwara(M.P.) ... Workman 

Versus 

The General Manager, 

Kanhan Area of WCL, 

P.O. Dungaria, 

Distt. Chhindwara (M.P.) ... Management 

AWARD 

Passed on this 4th day of August, 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/309/92-IR (C-II) dated 
29-1-93 has re^rred the following dispute for adjudication 
by this tribunal: 

“Whether the action of the management of Western 
Coalfields Ltd. in relation to their Nandan Colliery' 
No. 1 in terminating the services of Shri Mehtab S/o 
Shhubi, General Mazdoor w.e.f. 5-9-90 is justified ? If 
not, to what relief the workman is entitled ?” 


2. The case of the Union/workman, in short, is that 
the workman was appointed on 3-11-1973 as wagon loader 
at Hirdagarh siding. He was transferred to Nandan Colliery' 
on 12-12-1981 where he was working at Tub Loader. His 
wife became mentally sick. Later he also became sick and 
informed the management and was absent from duty. It is 
stated that a charge sheet was issued and enquiry was 
conducted against him. Since he was illiterate, he signed on 
all the enquiry papers. Subsequently, he reported on duty 
and was allowed to resume duty on 12-3-90 but in the 
meantime he was dismissed w.e.f. 5-9-90. It is stated that he 
had not been given opportunity to defend himself nor was 
allowed to take the assistance of co-worker. It is submitted 
that the workman be reinstated with full back wages. 

3. The management appeared and filed Written 
Statement to contest the reference. The case of the 
management, inter alia, is that admittedly the workman came 
on transfer from Hirdagarh siding on 12-12-1981 but he was 
irregular in his duties. He was absent w.e.f. 25-10-89 
continuously without any information unauthorizedly. He 
was charge sheeted on 16-2-90. On receipt of the charge 
sheet, he returned on duty and joined on 12-3-90 pending 
departmental enquiiy. The workman appeared in the enquiry 
on 16-4-90 and intimated that he did not want the assistance 
of a co-worker. He admitted the charges. However the 
Enquiry Officer again gave him time to re-think but again he 
accepted the charges and signed over his statement. 
Thereafter tire Enquiry Officer submitted his enquiry report 
holding him guilty of the charges. The competent authority 
considering the entire facts passed the order dated 5-9-90 
of termination from service. It is stated that full opportunity 
was given to the workman to defend himself. It is stated 
that if for any reason whatsoever the enquiry is held not 
proper, the management be given opportunity to prove 
misconduct in Court. 

4. On the basis of the pleadings of the parties, the 
following issues are framed :— 

I. Whether the enquiry is just, proper and legal ,J 

II. Whether the management is entitled to lead 
evidence before this Tribunal ? 

III. Whether the charges of misconduct arc proved 
on the facts of the case ? 

IV Whether the punishment awarded is proper and 
legal? 

V Relief and costs ? 

5. Issue No. I: 

All the issues including this issue are taken up 
together as the Union/workman became subsequently 
absent in the proceeding. Thereafter the then Tribunal 
proceeded the reference ex-partc against the Union 
workman on i 1-4-2007. 
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6. Admittedly the workman participated in the 
departmental proceeding. The management has examined 
the Enquiiy Officer, Shri P.S. Deshpandey. He has proved 
the enquiry proceeding papers which is marked as Exhibit 
M/8. He has supported die case of the management He has 
stated that on 16-4-90, the workman was present in die 
proceeding. The charges were explained to him but he 
admitted the charges. However he had directed the 
management representative to lead evidence. The 
management representative adduced his evidence and had 
submitted that the workman was absent without intimation 
and permission from 25-10-89 to 16-2-90 and his attendance 
from 1988 was also very poor. Thereafter the workman also 
gave his evidence that during the period, he was sick and 
could not inform the management. The workman had not 
produced any documentary evidence regarding his sickness 
or regarding his treatment during those period. This clearly 
shows that full opportunity was given to the workman to 
defend himself and there was no violation of the principle 
of natural justice. Photocopy of the proceeding, which is 
marked as Exhibit M/8, shows that the workman participated 
in the departmental proceeding and admitted the charges of 
unauthorized absence. He had also declined to engage co- 
worker. The Management Representative had proved the 
misconduct in his evidence. It also shows that the workman 
had declined to cross-examine the management witness. 
Thus it is clear that the principle of natural justice was 
followed and the workman got the opportunity to defend 
him. I do not find any irregularity in the departmental enquiiy. 
Accordingly, it is held that the departmental enquiry 
conducted by the management against the workman is legal 
and proper. This issue is accordingly decided. 

7 Issue Nos. II & III: 

On the basis of the discussion made above, it is clear 
that there was evidence in the departmental proceeding to 
prove the misconduct against the workman. Moreover the 
workman had himself admitted the charges in the 
proceeding. There is no other evidence in rebuttal of the 
evidence of the management. The workman had failed to 
justify his absence without seeking permission from the 
management. The management has also examined two 
witnesses namely Shri Parimal Mavawala and 
Shri Vi nod Kumar Namdco in Court to prove the misconduct. 
They have supported the case of the management that the 
workman was absent unauthorisedly. Thus it is clear that 
the misconduct of the workman appears to have been proved 
by the management and there is no need to prove misconduct 
in Court. Both the issues are decided in favour of the 
management. 

8 . Issue Nos. IV & V: 

Considering the discussion and evidence on record, 
it appears that the attendance of the workman was very 
poor prior to his continuous absence unauthorisedly. I do 
not find any reason to interfere in the order of the 


punishment passed by the management which appears to 
be just and proper. Accordingly, the reference is answered. 

9. In the result, the award is passed without any order 
to costs. 

10. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment as 
per rules. 

MODH. SHAKIR HASAN, Presiding Officer 
23 aim 2011 

W. 3ff. 2539.—3?ltdtfn^ 3rfqfwi, 1947 (1947 
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New Delhi, the 23rd August, 2011 

S.O. 2539.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 115/92) 
of the Central Government Industrial Tribunal- cum-Labour 
Court, Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of SECL, and their workman, which was 
received by the Central Government on 23-8-2011. 

[No. L-22012/485/91 -IR (C-II)j 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN ALCUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/115/92 

PRESENT: 

Shri Mohd. Shakir Hasan, Presiding Officer 

The Secretary, 

SKMS(AJTUC), 

Qtr. No. B/72, UijaNagar, 

P.0. Jevra Project, 

Bil&Spur ... Workman 

Versus 

The Sub Area Manager, 

SECL, Laxman Project, 

P.O. Kusmunda Project, 

Distt. Bilaspur (M.P.) ... Management 
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AWARD 

Passed on this 5th day of August, 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/485/91-IR (C-II) dated 
18-6-92 has referred the following dispute for adjudication 
by this tribunal: 

“Whether the action of the management of Laxman 
Project Open Cast Mine of SECL, Bilaspur is justified 
in not promoting S/Shri Anirudh Singh S/o G N. Singh 
& Jang Bahadur S/o Thakur Prasad, Dozer Operator 
Trainee in Gr. I Cat ‘E’ w.e.f. January, 1990 ? If not, to 
what relief the workmen are entitled to ?*' 

2. The case of the Union/workmen, in short, is that 
before joining SECL, the workmen were working in Balco 
Boxite Mines Amarkantak from 1972 to 1988 as HEMM 
Operator. They were recruited as HEMM Operator trainee 
in SECL vide order dated 29-11-88. After completion of one 
year training period, they were promoted/regularized to 
Dozer Operator Grade II in Category C instead of 
Dozer Operator Grade I in Category B. It is stated that Shri 
Narendra Singh and others were regularized as HEMM 
Operator Grade I in Category B after completion of their one 
year training period. It is stated that there was discrimination 
without any reason. It is submitted that the management be 
directed to place them as HEMM Operator Grade I in 
Category Bw.e.f. January, 1990. 

3. The management appeared and contested the 
reference by filing Written Statement. The case of the 
management, inter alia, is that the workman Anirudh Singh 
was appointed as HEMM Operator (Trainee) on 14-2-89 
and Jangbahadur was appointed as HEMM Operator 
(Trainee) on 27-1-89. As per terms of appointment they did 
not complete their training for one year in Januaiy, 1990. As 
such the question of promotion/regularization w.e.f. Januaiy, 
1990 does not arise in terms of this reference. It is stated 
that after completion of the training period of one year they 
were rightly placed at the entry point as Dozer Operator 
Grade n in Category C in the Cadre Scheme. The next higher 
grade post is Group B which is a promotional post. It is 
stated that the period served in Balco Boxite Mine cannot 
be considered for regularization after training. Thus the 
action of the management is justified and the reference be, 
accordingly, answered. 

4. On the basis of the pleadings of the parties, the 
following issues are settled for adjudication :— 

L Whether the action of the management in not 
promoting the workman in Grade II Category B 
w.e.f. Januaiy, 1990. is justified? 

II To what relief, the workmen are entitled ?” 

5. Issue No. I 

It is evident from the pleadings of both the parties, 
the following facts are admitted facts:— 


L The workmen Shri Anirudh Singh and 
Shri Jangbahadur were appointed as HEMM 
Operator trainee on 14-2-89 and 27-1-89 
respectively. 

2 The terms of appointment as in the appointment 
letters, which are marked as Exhibit W/l and 
Exhibit W/la are reproduced as under— 

“Para2: The period oftraining shall be one year 
which may vary at the discretion of the 
management During the period of training, your 
services are liable to be discontinued without 
assigning any reason. 

Para 4: On satisfactory completion of the training, 
your appointment in regular scale of pay under 
National Coal Wage Agreement will be 
considered. On appointment, you will be on 
probation for a period of 6 (six) months which is 
liable to be extended at the discretion of the 
company.” 

3. The period of training of one year of the workmen 
Anirudh and Jangbahadur was completed on 
14-2-89 and 27-1 -89 respectively. 

4. They had been promoted/regularized after 
completion of one year training as Dozer Operator 
Grade II Category ‘C* vide order dated 24-8-90. 

6 . According to the management, the period of training 
was completed of Shri Jangbahadur on 27-1-90 and of Shri 
Anirudh Singh on 24-2-90. As such the promotion/ 
regularization w.e.f. Januaiy, 1990 was not tenable. It is urged 
on behalf of the learned counsel for the management that in 
this view the reference which is to be answered appears to 
be not maintainable. It is clear from the admitted facts that 
as per appointment letters issued to the workmen their period 
oftraining was one year. They joined on 24-2-89 and 27-1- 
89 respectively and they had to be regularized after one 
year and therefore the question of regularization/promotion 
in any cadre before completion of training period did not 
arise. This shows that the workmen were not entitled to be 
promoted in the cadre w.e.f. January, 1990. 

7. However, the parties have adduced evidence in the 
case. Now let us examine the evidence adduced by them. 
The Union has examined Shri Deoraj in the case. He has 
admitted that these workmen were appointed as trainees 
and their period of training was completed on 14-2-90 and 
27-1-90. He has also stated that after completion oftraining 
they had been regularized in Category C on 14-2-90 and 
27-1-90 vide letter dated 24-8-90. He has further stated that 
similarly Shri Gariba, Maganlal and 22 others were regularized 
in Category B after training of one year but he has admitted 
in his evidence they were senior to these workmen. This 
shows that after their appointment as trainee none was 
granted Category B after training. It is not disputed that 
Dozer Operator Grade II Category C is the entry point in the 
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Cadre Scheme. This shows that there was no illegality nor 
any junior was given any higher grade and category after 
training. 

8 . The Union has filed certain office orders which are 
marked as Exhibit-2 series. These are filed to show that 
others had been regularized after training to the post of 
Dozer Operator Grade I in Category B. These office orders 
clearly show that they were senior to these workmen and 
therefore it cannot be said that under similar circumstances 
the management had discriminated them. 

9. The management has also examined one witness in 
the case. Shri P. V. Satyanarayana is Personnel Manager at 
Laxman Open Cast Project in Kusmunda Area. He has 
supported the case of the management. He has stated that 
both the workmen were appointed as fresh trainees. They 
had not completed one year training period in January, 1990 
and they were not entitled to be regularized w.e.f. January, 
1990. He has further stated that after completion of their 
training, they had been rightly regularized as per Cadre 
Scheme. The Union/workmen became absent in the reference 
case and therefore the management witness is not cross- 
examined. His evidence is unrebutted. It clearly shows that 
their appointment was fresh appointment as trainees and 
they had been rightly regularized on the entiy post of .the 
cadre. This clearly shows that the action of the management 
is justified. This issue is decided in favour of the management 
and against the workmen. 

10. Issue No. II 

Considering the discussion made above, it is clear 
that the workmen w ere rightly regularized after completion 
of their training. As such the workmen are not entitled to 
any relief. The reference is accordingly answered. 

11. In the result, the award is passed without any 
order to costs. 

12 . Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment as 
per rules. 

MOHD. SHAKIR HAS AN. Presiding Officer 
ftf 23 3TTRT, 2011 

CRT. 3ft. 2540.—fwr fttyrfftftft, 1947 (1947 
TT 14) Tt ftTft 1 7 ^ ftftFR ^S^ftt.TTeT. $ 

^ ft* - ftN, 3^5^ ft 

^TftTcTft, ^ ftftl? (ft^ft ftW 277/99) ^ W>lf¥ld 

ftftFR ^ 23-8-2011 ^ % ft! I 

[ft. ftcT-22012/26/99-3n! 3TR (fttftft-II)] 
ftft. ftft. tftftftftft ftft, artyRTRt 


New r Delhi, the 23rd August, 2011 

S.O. 2540.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 277/99) 
of the Central Government Industrial Tribunal- cum-Labour 
Court, Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the management of WCL, and 
their workman, which was received by the Central 
Government on 23-8-2011. 

[No. L-22012/26/I999-ER (CM-II)l 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAI^Cl)M-LABOLR COURT, 
JABALPUR 

No. CGIT/LC/R/277/99 

Shri Mohd. Shakir Hasan, Presiding Officer. 

The Secretary, 

R.K.K.M.S. (INTUC), 

Bandan Branch, 

P.O. Nandan, 

Distt. Chhindwara (M.P.) 

Versus 

The Sub Area Manager, 

Nandan Sub Area of WCL, 

P.O. Nandan, 

Distt. Chhindwara (M.P) 

AWARD 

Passed on this 11th day of August, 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/26/99-IR (CM-II) dated 
9-8-99 has referred the following dispute for adjudication 
by this tribunal: 

“Whether the action of the Sub Area Manager. 
Nandan Sub Area of WCL P.O. Nandan Distt. 
Chhindwara (M.P.) in not promoting Shri Mohd. Safi 
as Clerk Gr. II and promoting Shri P. N. Yadav 
(his junior) is justified ? If not, to what relief the 
workman is entitled ?” 

2. The Union/workman did not appear inspite of proper 
registered post notice. Lastly the then Tribunal proceeded 
the reference exparte against the Union/workman on 3-2- 
2006. 

3. The management appeared and filed Written 
Statement. The case of the management in short is that the 
workman was initially appointed as piece rated Mazdoor. 
Subsequently he w r as promoted to the post of Clerk Grade 
III. It is stated that all the operating Unions of Nandan Mine 


... Workman 


... Management 
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No. 2 had raised demand to regularize the clerks to the post 
of Clerk Grade II on completion of240 days attendance of 
their actual working as Clerk Grade in. The management 
agreed and a settlement was arrived between the 
management on the one side and the Unions and the 
individual clerks on the second side. The workman Md. Safi 
had also signed the settlement It was agreed that they 
would not raise any dispute with respect to regularization/ 
monetary benefit for the back period. It is stated that the 
present dispute is not tenable in view of the settlement. It is 
stated that the workman Md. Shafi cannot equated with the 
case of Shri P. N. Yadav. On these grounds, it is submitted 
that the reference be answered in favour of the management. 

4. On the basis of the pleadings. The following issues 
are framed:— 

L Whether the action of the management is 
justified ? 

n. To what relief the workman is entitled? 

5. Issue No. I 

According to the workman, the workman was 
promoted on the basis of settlement as Clerk Grade n w.e.f. 
1-4-1991 and therefore the case of Shri P. N. Yadav cannot 
be equated. 

6. In order to prove the feet, the management has filed 
the copy of settlement which is marked as Exhibit 
M/2. The said settlement shows that is was agreed between 
the management and the Unions and the workman had also 
signed over the same. The settlement further shows that he 
waspromoted as Clerk Grade II w.e.£ 1-4-1991 and notkmally 
the seniority was also settled w.e.f. 1-4-1989. The clause 4 
of the said settlement reads as follows: 

“All the Unions and concerned clerks agreed that 
they will not raise any dispute at any level regarding 
this regularization/settlement or for any other monetary 
benefit for the bade period in this connection. ” 

Thus it is clear that the dispute raised appears to be not 
justified. The action of the management is also proper. 

7. The management has also examined one witness. 
Shri K. C. John is working as Manager in Nandan-2, WCL, 
KanhanArea. He has supported the case of the management 
He has stated that settlement was arrived between the 
parties and the Union and the workman had signed over the 
settlement. There is no other evidence in rebuttal of the 
evidence of the management. There is no reason to 
disbelieve the said evidence. This shows that the dispute 
was already settled by settlement This issue is decided in 
favour of the management. 

8 . Issue Nall 

Considering the discussion made above, the workman 
is not entitled to any relief. The reference is accordingly 
answered. 


9. In the result, the award is passed without any order 
to costs. 

10. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment as 
per rules. 

MODH. SHAKIR HASAN, PresidingOfficer 
^ ftc#, 23 sprat, 2011 

TFT. 2541.—afosflfa? Pw 1947 ( 1947 

14) m 17 ^ 3 ^ 

wm mz 3?It ^ #3, sppt? 3 

^ Wfl 87/2003) ^ 3R57%T 

23 - 8-2011 ^ w* m i 

[Tt ^-22012/154/2002-sn$ m (1^-11)] 

New Delhi, the 23rd August, 2011 

S.O. 2541.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 87/2003) 
of the Central Government Industrial Tribunal- cum-Labour 
Court, Jabalpur as shown in the Annexure in the industrial 
dispute between the employers in relation to the 
management of South Eastern Coalfields Limited, and their 
workman, which was received by the Central Government 
on23-8-2011. 

[No. L-22012/154/2002-IR(CM-IDl 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-LABOUR COURT, 
JABALPUR 

Na CGIT/LC/R/87/2003 

Presiding Officer: Shri Mohd. Shakir Hasan 

Shri Ram Was Shobhnath, 

General Secretary, 

Chhattisgarh Khadan Kharkhan Mazdoor Union, 

Wl. & P.O. Bankimogra, 

Distt. Korba, Chhattisgarh ... Workman 

Versus 

The Sub Area Manager, 

South Eastern Coalfields Limited, 

Balgi Project, P.O. Balgi Project, 

Distt. Korba, 

Chhattisgarh . .. Management 


3360 GI/2011—19 
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AWARD 

Passed on this 3rd day of August, 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/154/2002-IR (CM-II) dated 
8-5-2003 has referred the following dispute for adjudication 
by this tribunal: 

“Whether the action of the management of SECL, 
Balgi Project, Distt. Korba (Chhattisgarh) in 
terminating the services of Shri Manoj Kumar, General 
Mazdoor-I w.e.f. 27-5-2000 is justified ? If not, to what 
relief is the concerned workman entitled ?” 

2. The case of the workman in short is that the 
workman Shri Manoj Kumar was appointed in Balgi Project 
on 26-8-92 and was working since then. He became sick on 
23-6-1999 and was under treatment at Nehru Shatabdi 
Hospital, Gevra Area of SECL. He was sick till 26-7-1999. 
He was declared fit on 27-7-1999 and he submitted medical 
fitness Certificate to Mines Manager, Balgi Project on 
27-7-1999 for joining on duty but he was not permitted to 
resume duty. It is stated that he was served with 
chargesheet dated 28/30-7-99 for his unauthorized absence 
from 21-6-99. Subsequently the workman was permitted to 
resume duty vide letter No. 593 dated 9-8-99 after awarding 
him “Censure” with a direction that in case of absence in 
future he would be dealt severely, It is stated that under 
clause 27.1 of the Certified Standing Orders, he was 
awarded minor punishment for his absence from duty. The 
further case of the workman is that the management again 
furnished him by the order of removal from service on 
27-5-2000 for the same charges which was prima facie 
illegal. The workman preferred an appeal on 21-7-2000 
against the dismissal order but the same was not 
considered. On these grounds, it is submitted that the 
order of dismissal dated 27-5-2000 be set aside and the 
workman be reinstated with back wages. 

3. The management appeared and filed Written 
Statement to contest the reference case. The case of the 
management, inter alia, is that admittedly the Medical 
Officer, NCHGevra declared the workman fit for duty on 
27-7-99 but he never submitted his fitness certificate to 
the management ^or the management had refused him to 
join on duty. He was admittedly chargesheeted on 
28/30-7-99 for His long absenteeism It is stated that the 

Had allowed the workman to join duly on 
sympathetica! ground, so it did not mean that charges 
leveled against him vide chargesheet No. 1830 dated 28/ 
30-7-99 were exonerated. It is denied that the clause 28.10 
of the Certified Standing Orders was violated. It is stated 
that the workman did not reply after receipt of the 
chargesheet. Thereafter the workman w as dismissed from 
service after conducting proper enquiry. The w orkman was 
given full opportunity to defend himself with the help of 
co-worker but he decided to defend himself personally. 
The workman has admittedly filed an appeal but the same 


was time barred. On these grounds, it is submitted that the 
action of the management is legal and justified 

4. On the pleadings of the parties, the following issues 
are settled:— 

L Whether the departmental enquiry conducted by 
the management against the workman is proper 
and legal ? 

II. In case Issue No. 1 is decided against the 
management and in favour of the workman then 
as to whether the management would be entitled 
to prove misconduct of the workman ? 

in. To what relief, if any is the workman entitled ? 

5. The workman has adduced documentary evidence 
in the case. Thereafter the oral evidence was not adduced 
by him and subsequently became absent. As such the then 
Tribunal proceeded the reference exparte on 24-12-08 
against the workman. 

6. Issue No. I 

All the issues are taken up together as the reference 
is now exparte against the workman. According to the 
workman, he waschargesheeted on 28/30-7-1999. Thereafter 
he was awarded minor punishment as censure but the 
management again passed the order of punishment on 
27-5-2000 whereby he was removed from service. It is alleged 
that he was punished twice for the same charges and 
therefore the subsequent departmental proceeding is 111 lo 
be vitiated whereas the management has contended that 
the censure issued to the workman w as only for appearing 
on duty properly and it had no concern with the 
chargesheet. It is stated that departmental enquiry 
conducted against the workman was legal and the same 
was according to rules wherein the workman participated 
and he was rightly dismissed by the order of remov al dated 
17-5-2000. 

7. The following facts appear lo have been admitted 
by the parties; 

I. The workman Shri Manoj Kumar was appointed 
in Balgi Project on 26-8-92 and was working since 
then. 

LI. The Medical Officer. NCH. Gevra declared him lit 
for duty on 27-7-99 after his sickness 

HI. The workman was charges heeled on 
28/30-7-99 for his absenteeism since 21 -(>-99 

IV He was issued 'Censure" for Ins abov e absence 
with permission to join duly 

V His departmental enquiry for the said ehaiges 
continued against the workman 

VI. After conclusion of the enquiry he was ivuun ,tl 
from serv ice vide order dated 17 o- 2 oot.. 
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8 . Now the important point is as to whether the 
continuation of departmental enquiry after imposing 
“Censure” on the workman is justified and proper. The 
workman has only adduced documentary evidence. All 
documents filed by the workman are admitted by the 
management which are marked as Exhibit W/ 1 toW/3. Exhibit 
W/l is the charge sheet dated 28/30-7-99. This is filed to 
show that he was chargesheeted for his absenteeism since 
21-6-99 and also for his previous conduct. Exhibit W/2 is 
the letter of Censure dated 9-8-99 for his absence from duty 
of the above stated period. Since he had admitted the 
charges, he was issued with letter of Censure with permission 
to resume duty. The said letter of Censure dated 9-8-99 is 
reproduced below:— 

W TfrsRt ^ 3T3SR 3TP7 fcrar 23-6-99 ^ ftpfT 

^ tgcjTet ^ 3TT3T f^n^r. 

t, HPTT 3 ^ 

Ti^ft WHk -JT: 3m} ^ H 

^ fr} If i 

3TcT: ftsjfh 7TTO 74FFOijfct ^>T SiH’lNl 

*tt tft t, ttw i\ swm t 4 smt 

fWTF^m 3 ^ fts!dl 4 > 

7^ aTJTTTTrf^F TT^Tcft ^TTT^ 

3TR T^i I ~?rrT^ ^ttt anq^rt an% tt *it} 

3T^qfd oTidt ^ I 

9. Now the question is as to whether censure was a 
minor punishment or it was only a permission to the 
workman to resume duty. It is obvious that censure is a 
minor punishment. The construction of the letter of 
censure clearly shows that on his admission of charges 
of absenteeism he was awarded “Censure” by the Mines 
Manager, Balgi Project. He was undisputedly the 
competent person to award punishment. Thus Exhibit 
W/2, “Censure” is said to be punishment of the charges 
of absenteeism which was served on him. Exhibit W/3 is 
the order of removal from service passed on 27-5-2000 by 
the Sub Area Manager against the workman. It is filed to 
show that this order of removal is against the charges for 
which the punishment of censure was already awarded 
to him on 9-8-99. This itself shows that he was punished 
twice which is against the principle of natural justice. It 
is clear that the departmental enquiry initiated against 
the workman on 26-10-99 is illegal and not proper for the 
same charges for which he was censured and earlier 
punished. 

10. The management has also adduced oral and 
documentary evidence in the case. The management 
witness Shri S. P. Patnaik was Personnel Manager in SECL 
at Dhanpuri Open Case Mines. He was Deputy Personnel 


Manager at the relevant time at Balgi Project. He was 
Enquiry Officer in the said departmental proceeding vide 
office order dated 26-10-99. This itself shows that after 
imposing the punishment of “Censure” to the workman 
for the same charge, the proceeding was again initiated. 
There is no person assigned as to why the departmental 
enquiry was initiated after punishment. This shows that 
the department enquiry conducted by the management is 
not proper and legal whereby the workman was removed 
from service. 

1 1. The management has filed documents in the case. 
Exhibit M/1 is the chargesheet dated 28/30-7-99. The 
workman has also filed this document. The relevancy 7 is 
already discussed earlier. Exhibit M/2 is the show cause to 
the workman after enquiry by the Disciplinary Authority. 
Exhibit M/3 is the order of removal from service passed on 
27-5-2000 by the Disciplinary' Authority. The workman has 
also filed this order to show that the Disciplinary Authority 
had imposed punishment twice which was illegal. 
Considering the above discussion, the departmental enquiry 
conducted by the management vide Office Order No. 312 2 
dated 26-10-99 is not proper and justified as the workman 
was already punished earlier for the same charges. This 
issue is decided against the management and in favour of 
the workman. 

12. Issue No. II: 

Considering the discussion made above, it is evident 
that the further departmental enquiry conducted vide order 
dated 26-10-99 of the charges for which the workman was 
punished on his admission is illegal and therefore the 
management is not entitled to adduce fiirther evidence to 
prove misconduct as the workman appears to have himself 
admitted the charges for which he was already punished 
earlier by the order of “Censure”. This issue is also decided 
in favour of the workman and against the management. 

13. Issue No. HI: 

It is clear that the workman was punished twice'by 
the order of removal from service vide order dated 
27-5-2000 which appears to be not proper and justified. 
Accordingly, the order of removal from service passed on 
27-5-2000 is hereby set aside. The management is directed 
to reinstate the workman from the date of removal, i.e. from 
27-5-2000 with full back wages. This reference is, accordingly 
answered. 

14. In the result, the award is passed without any 
order to costs. 

15. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment as 
per rules. 

MOHD. SHAKIR HASAN, Presiding Officer. 
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^ teft, 23 sfirt, 2011 

2542.-3^1* Gw 1947 (1947 

*BT 14) VTO 17^ W&K 

^ WtfVRfH ^ fojkqjf afl* '3^ ^ 

stgw ftfe. 4?lalfiw> faBfR. ^ rw>r 3?rtrrfn4; 

T^r SR ^19W4, '^c^l ^ (W?$ WII 

107/96 ) ^ Sixfold RRcft t, # TR45R ^ 23 -8-2011 

TIT?! £3TT «H I 

PR T^-22012/388/1995-3^ 3TR (Tlt^-II)] 
Tft RR stfRSRT TfR, ^3) 3lfiRil0 

New Delhi, the 23rd August, 2011 

S.O. 2542.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 107/96) 
Of the Central Govt. Indus. Tribunal-cum-Labour Court, 
Jabalpur as shown in the Annexure in the industrial dispute 
between the management of SECL and their workmen, 
which was received by the Central Government on 
23-8-2011. 

[No. L-22012/388/1995-IR(CM-II) J 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/107/96 

PRESENT: 

Shri Mohd. Shakir Hasan, Presiding Officer 

The General Secretary, 

National Colliery Workers Federation, 

Post South Jhagiakhand Colliery, 

Distt. Surguja (MP) ...Workmen 

Versus 

Sub Area Manager, 

Rajnagar Opencast Mines, 

SECL, Post Dola, 

Distt. Shahdol (MP) ... Management 

AWARD 

Passed on this 12th August, 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/388/95-IR(CM-II) dated 
27-3-96 has referred the fallowing dispute for adjudication 
by this tribunal : 

“Whether the demand of the General Secretary; 
National Colliery Workers Federation (NLO) Hasdeo 
Area that the Sub-Area Manager, Rajnagar Opencast 


Mines of Hasdeo Area of SECL should take 6(six) 
workers’ carriers should be taken on the roll of 
management is legal and justified ? To what relief 
these workers are entitled?” 

2. The Union/woikmen did not appear in the reference 
case inspite of sufficient service of notice. Lastly the then 
Tribunal proceeded ex parte against the union/workmen 
on 11-3-05. 

3. The management appeared and filed Written 
Statement in the case. The case of the management in short 
is that the work of water supply was awarded to the 
contractor in Rajnagar Opencast of Hasdeo Area of SECL 
after inviting tender and fixing the rate of supply of water. 
The work was not perman ,nt and perennial in nature. It 
was temporary and casual m nature. The work of supply of 
water was for few hours. The work w as awarded to different 
contractors and short ten- a notice was given. The work 
orders were issued to different contractors. The claimants 
were never engaged by the management of SECL. They 
have no right to claim for regularization on company’s roll. 
It is submitted that the award be passed in favour of the 
management. 

4. The following issues are framed for adjudication 

I Whether the demand of the General Secretary, 
National Colliery Workers Federation (NLO) for 
taking six workers carriers on the roll of 
management is legal and justified ? 

II. To what relief, the workers are entitled ? 

5. Issue No. I 

The management has adduced oral and documentary 
evidence in the case. The management has filed 
photocopies of short tender notices which are marked as 
Exhibit M/1 to M/10. These are filed to show that tender 
was invited from the petty contractors for supply of water. 
There is no other evidence in rebuttal to this evidence as 
the reference is exparte. Exhibit M/ll to M/23 are the 
photocopies of work orders in the name of different 
contractors. These are also filed to show that the work 
orders were given to them for supply of drinking water. It 
is also unrebutted. There is no other evidence to show 
that these persons were not contractors. In absence of any 
other evidence, there is no reason to disbelieve the 
evidence of the management. Exhibit M/24 to M/28 are the 
photocopies of the payment sheets to the workers. Tims 
the documentary evidences show that there was a contract 
and there was no relationship of employer and employ ees 
between the management and the claimants. 

6 . The management has examined one witness in the 
case. Shri J.K . Nath is Sub-Area Manager in Rajnagar OCM, 
SECL. He has supported the case of the management. He 
has stated that the supply of water was awarded to petty 
contractors and the work of pipeline for water supply was 
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completed long back and therefore there was no need to 
deploy the contractors for supply of drinking water. His 
evidence is unrebutted. There is no reason to disbelieve 
his evidence. Thus it is clear that the demand of the 
management for taking six workers on the roll of the 
management is not legal and justified. This issue is decided 
in favour of the management. 

7. Issue No. II 

On the basis of the discussion made above, it 
appears that the workmen are not entitled to any relief. The 
reference is accordingly answered. 

8 . In the result, the award is passed without any 
order to costs. 

9. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
M 23 3ETRT, 2011 

oFJT.OT. 2543.— sMfn* faefK 1947 ( 1947 

14) *TTTT17 ^ Rt 

Rftmw (wr wn 

89/05) ^ Wt %, ^ 23-8-2011 

RRT1OT sir I 

[R. RyT-22012/451/2004-3TTf 3TR (RfhS^T-II) ] 

"st. rr tjr. ttr, arfir^iid 

New Delhi, the 23 rd August, 2011 

S.O. 2543. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 89/05) 
of the Central Govt. Indus. Tribunal-cum-Labour Court, 
Jabalpur as shown in the Annexure in the industrial dispute 
between the management of Western Coalfield Limited, 
and their workman, which was received by the Central 
Government on 23-8-2011. 

[No. L-22012/451/2004-IR(CM-II)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
JABALPUR 

No. CGIT/LC/R/89/05 

PRESENT: 

Shri Mohd. Shakir Hasan, Presiding Officer 


The General Secretary, Sanyukta Koyla Mazdoor 
Sangh (AITUC), CRP Camp, fldehra, Chhindwara 

...Workman 

Versus 

The General Manager, 

Western Coalfield Limited, 

Pench Area, PO Parasia, 

Chhindwara ... Management 


AWARD 

Passed on this 10th August, 2011 

1 . The Government of India, Ministry of Labour 
vide its Notification No. L-22012/45 l/2004-IR(CM-n) dated 
1-9-2005 has referred the following dispute for adjudication 
by this tribunal : 

“Whether the action of the management ofThisgora 
U/G Mine of WCL, Pench Area in terminating the 
services of Shri Arun Kumar S/o Shri Banwarilal, 
Tub Loader, Token No. 578 w.e.f. 23-11-2001 is legal 
and justified ? If not, to what relief the workman is 
entitled?” 

2. The Union appears to have appeared and filed an 
application on 25-8-2006 for time for filing the statement of 
claim in the proceeding in compliance of registered notice. 
Thereafter the Union/the workman did not appear in the 
reference case inspite of knowledge of the pendency of 
the reference without any reasonable cause. Lastly the 
reference proceeded ex parte against the Union/Workman 
on 16-4-09. 

3. The management appeared and filed Written 
Statement. The case of the management, in short, is that 
the workman was employed as Tub Loader at Thisgora 
Underground Mine. He was habitual absentee 
unauthorisedly without any intimation and sanction of 
leave. The management took lenient view on those 
occasions by granting one after another opportunity to 
improve his conduct but there was no improvement. In the 
year 1999 the workman was only 60 days on attendance 
and from August 1999 he was all along absent. A 
chargesheet was issued on 18-1-2000 and w as sent on his 
address given by registered post but the same was returned 
unserved. However, the management initiated departmental 
proceeding and appointed Shri B.N. Buchalwan as Enquiry 
Officer and Shri D. Deinelo as Management Representative. 
Thereafter the delinquent workman appeared and filed 
representation before the Enquiry Officer. The workman 
appeared on several dates in the enquiry proceeding and 
sought time which w'ere allowed. Lastly he left the enquiry 
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proceeding and the Enquiry Officer proceeded exparte 
against the workman. Thereafter the Management 
Representative adduced oral and documentary evidence. 
The Enquiry Officer found the charges proved and 
submitted Enquiry report. The Disciplinary Authority again 
show caused enclosing the enquiry report which was 
received by the delinquent workman. The Disciplinary' 
Authority found the charges proved were of serious 
misconduct and passed the order of termination from 
service on 22/23-11-2001. It is submitted that the principle 
of natural justice was followed and the action of the 
management is justified. 

4. The following issues are framed for adjudication: 

L Whether the departmental proceeding 
conducted by the management against the 
workman is legal and proper ? 

II. Whether the management is required to prove 
misconduct against the workman in Court ? 

HI. To what relief the workman is entitled ? 

5. Issue No. I 

According to the management, the workman was 
charge sheeted for his unauthorized absence and an enquiry 
proceeding was initiated. The workman appeared in the 
departmental proceed! ng and filed reply of the cliargesheet. 
He appeared on several occasions and sought time. 
Subsequently he became absent and the proceeding was 
completed ex parte. It is submitted that full opportunity 
was given and the principle of natural justice was follow ed. 

6. The management has adduced oral and 
documentary' evidence in the case. The management has 
filed the photocopies of tire departmental proceeding wliich 
are marked as Exhibit M/1 to M/15. The documents of 
departmental proceeding clearly shows that the w orkman 
appeared in the departmental proceeding on several dates 
and (hereafter lie left the proceeding without any 
teas*ijuble cause It shows that the Enquiry Officer had 
rightly proceeded e\ pane against (he workman. This further 
shows liui the reasonable opportunity was given to the 
workman to defend himself but he had not availed on his 
ow ii accord 

7 The management witness Shri Hirok Sarkar is 
Personnel Manager at Thesgora Underground Mine. He 
has supported the facts of the management and has proved 
the documents w inch are marked as Exhibit M/1 toM/15. 
He lias staled that the workman did not present himself 
and therefore there was no option except to record the 
evidence in absence of the workman. His ev idence also 
shows dial opportunity was given to the workman to 
defend himself. 1 find and hold that the departmental 
enquiry conducted against the workman is legal and proper 
I ins issue is decided against the workman and in favour of 
die management 


8. Issue No. II 

Other issues are also taken together as the reference 
case is ex parte against the UnionAvorkinan in the Tribunal 
as well. The documents of the departmental proceeding 
and the evidence of the management adduced in Court 
clearly show that the misconduct of unauthorized absence 
was duly proved in the departmental proceeding. Now it is 
not necessary to the management to prove misconduct in 
Court. Accordingly this issue is answered. 

9. Issue No. HI 

Considering the discussion made above, I find no 
reason to interfere in the order of punishment passed by 
the Disciplinary Authority against the workman. As such 
the workman is not entitled to any relief and the action of 
the management is justified. Accordingly, the reference is 
answered. 

10. In the result, the award is passed without any 
order to costs. 

11. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
23 3FTC5T, 2011 

^5T,3Tr. 2544.—felg SffqfWT 1947 ( 1947 
14) 3ft mj 17 ^ 

^ ^ 3rk 

3733*7 tt -fafe aiViiPi* -tf ijiTZK afhyjrii*. 

37 WTT 

133/2003) ^7 TSblOld SRrft t, ^Tf 7TTTK 3d 

23-8-201 I 3d 57TO 77377 *7T I 

[V. Tel -12012/3 21/2002-377 J 3777 0=77 I ) j 
T*T7T , "5TT 3Tf t T3d77 

New Delhi, ihc 23rd August. 2011 

S.O. 2544. — In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). ihe Ceuiral 
Government hereby publishes the Award (Ref No. IG 
2003) of the Central Gov t. Indus. Tribunal-cum-Laboui 
Court. Nagpur as shown in the Aimexure in the mdusi rial 
dispute between the management of Slate Bank of India 
and their workman, which was received by the Centra! 
Government on 23-8-20 i 1 

(No. L-12012/721/2002-1 R(B-I )| 
RAMESH SINGH. Desk Officer 
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ANNEXUKE 

BEFORE SHRIJJP. CHAM), PRESIDING 
OFFICER, CGrPCUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/133/2003 
Date: 09-08-2011 

Party No. 1 : The Dy. General Manager, 

State Bank of India, Zonal Office, 
Shankar Nagar, Raipur, 

(Chattisgarh) 492001 

Vfersus 

Party No. 2 : Shri Ram Bihari \fermaS/oNathu Ram 

\ferma, C/o Sri J.L Sirmor, 

Govt. Higher Secondary School, 
Mandhar Colony, PO: Mandhar, 

Dislt Raipur (C.G)492001 

AWARD 

(Dated: 9th August, 2011) 

1. In exercise of the powers conferred by clause (d) 
of Sub-section (1) and Sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of the State Bank of India and their workman, 
Shri Ram Bihari \ferma, for adjudication, as per letter 
No. L-12012/32 l/2002-IR(B-I), dated 31-3-2003, with the 
following schedule: 

SCHEDULE 

“Whether the action of the Dy General Manager, 
State Bank of India, Raipur (CG) in terminating the 
services of Shri Ram Bihari \ferma, S/o Shri Nathu 
Ram Verma, Ex-messenger, is legal and justified? If 
not, to what relief is the workman entitled for T 

2. On receipt of the reference, notices were sent to 
the parties for filing of their respective statement of claim 
and written statement, in response to which, the workman, 
Shri Ram Bihari Verma (“the workman” in short) filed the 
statement of claim and the management of the State Bank 
of India, Raipur (“the party No. 1” in short) filed the 
written statement. 

The case of the workman is that he was appointed 
temporarily in the post of messenger from August, 1995 to 
December, 1997 intermittently and in view of such service 
and the provisions of the Bipartite Settlement between the 
Bank and All India State Bank of India Staff Federation 
dated 27-10-1988, he became a protected worker and entitled 
for all the permanent absorption in the Bank and the Bank 
conducted interview for all the protected workers during 
1990 and the selected persons were wait listed for permanent 
absorption in future in the Bank’s service and he was also 
interviewed and selected in the said interview and was 


included in the waiting list and as he was a protected worker 
and was about to be observed, he was offered temporary 
appointment but his services were abruptly terminated w.e.f. 
1-1-1998, without assigning any reason and he had 
performed his duties for more than 240days in a calendar 
year and got the status of a permanent employee, as per 
the provisions of Section 25-B of the Act and in order to 
deprive him the benefits of regular employment, he was 
continued with artificial breaks in service and though posts 
were available, the party no. 1 did not absorb him and the 
action of the party No. 1 in terminating his services amounts 
to retrenchment, but before the termination of his services, 
neither one month’s notice nor one month’s wages in lieu 
of notice, nor retrenchment compensation was given to 
him and as such, the action of terminating of his services 
is illegal, inoperative and invalid and as the mandatory 
provisions of Section 25-F of the Act were not complied 
with, he is entitled for reinstatement in service with back 
wages and the action of the party No. 1 in terminating his 
services is arbitrary, capricious and unfair labour practice 
and he made representation to the Bank repeatedly for 
redressal of his grievances but without any result and the 
party No. 1 made appointments of fresh candidate in the 
post of messenger but he was not given employment, 
Much was violation of the mandatory provisions of Section 
25-H of the Act. The workman has prayed for declaring the 
action of the party No. 1 to be illegal and unlawful and to 
reinstate him in service with continuity and back wages. 

3. The parly No. 1 in its written statement has pleaded 
inter aha that the appointment of the workman was on daily 
wages basis depending upon the exigency of the work 
and for specific period and discontinuation of such 
engagement did not amount to retrenchment in terms of 
Section 2(oo) of the Act and various settlements were 
entered into between the State Bank of India and Federation 
of SB1 unions and by virtue of such settlement and for 
any other reason, the workman did not become a protected 
worker and did not become entitle for permanent 
absorption in the Bank. The further case of the party No. 1 
is that the workman had been enlisted in the waiting list for 
absorption, but the said list lapsed on 31-3-1997, as per the 
terms of the settlement dated 13-7-1996 and as such, the 
persons, whose turn could not come by 31-3-1997 could 
not be considered for permanent absorption and in 1999, 
the workman had raised the dispute on the same facts and 
circumstances, which are the subject matter of the present 
dispute and the Government of India by its notification 
dated 20/24-01-2000, was pleased to not refer the dispute 
and the workman again approached the same forum for the 
same relief and once the matter has been finally decided by 
theHon’ble Supreme Court inl998(SLPNo. 11886-11888 
of 1998), nothing survives and the dispute is to be answered 
in its favour and seventeen temporary workmen raised the 
dispute before the ALC, Raipur, out of whom, four being 
satisfied with the Bank’s reply, withdrew their claims and 
five other workmen did not proceed against the Bank for 
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one reason or the other and out of the remaining eight 
workmen, the case of one workman Shri Kamal Soni was 
rejected by the Government and dispute of the rest seven 
workmen have been referred for adjudication for the reasons 
known to the concerned authorities and as the initial 
engagement of the workman was purely on temporary basis 
and the purpose for which, the workman was engaged was 
completed, the termination of his services was inevitable 
and the more fact of completion of 240 days of work did 
not given the workman the status of permanent employee 
within the meaning of Section 25-B of the Act and the 
workman was not given artificial breaks in service, and it 
did not adopt any unfair labour practice and the services 
of the workman were not terminated on 1-1-1998 (wrongly 
mentioned as 5-2-1998 in the written statement) and the 
workman was appointed temporarily for specific period 
and purpose and his services were terminated as per the 
appointment order and now, no work is available for him 
and in view of the appointment order, there was no need to 
comply with the provisions of section 25-F of the Act and 
as such, its action cannot be said to be illegal and no fresh 
candidates were appointed by it as messenger and there 
was no violation of the provisions of Section 25-H of the 
Act and as such, the workman is not entitled for any relief. 

4. In support of their respective claims, the parties 
have led oral evidence. The workman has examined himself 
as a witness in support of his claims. In his examination-in- 
chief, which is on affidavit, the workman has reiterated the 
facts mentioned in the statement of claim. However, in his 
cross-examination he has admitted that his appointment 
was temporary and he was appointed some time as a 
messenger and some time as a canteen boy and some time 
as a peon etc. 

5. One S.B. Agrawal was examined as a witness on 
behalf of the party No. 1. He has also reiterated the facts 
mentioned in the written statement in his evidence. 

6. At the time of argument, it was submitted by the 
learned advocate for the w orkman that the w orkman worked 
with the party No. 1 w.e.f. 3-6-1985 continuously without 
any break and he had completed 12 years of service and 
more than 240 days of continuous work in every calendar 
year and as such, he had got the status of a permanent 
employee and his services was terminated w.e.f. 
31-12-1997, without assigning any reason and the 
mandatoiy provisions of Section 25-F of the Act were not 
complied with and the termination amounts to retrenchment 
and due to non-compliance of the provisions of Section 
25-F of the Act, such retrenchment is illegal and as such, 
the workman is entitled for reinstatement with continuity 
of service and full back wages and after termination of the 
workman, the Bank made appointment of fresh candidates 
in the post of messenger but did not give employment to 
the work man and thus violated the provisions of Sections 
25-G and 25-H of the Act and Rule 77 of the Industrial 
Disputes (Central) Rules. In support the contentions, the 


learned advocate for the workman placed reliance on the 
decisions reported in AIR 1960 SC-762 (Swadesh Mittran 
Ltd. Vs. their Woikmen), 2010 (3) Mh. L.J. 537 (SC) (Ramesh 
Kumar Vs. State of Haiyana), 2006(1) SC 545 (Workman of 
Bhurkhunda Colliery Vs. Management of Bhurkhunda 
Colliery), 2008 (3) Mh. L.J. 660 (Shyamrao Vs. State) and 
many others. 

It was also submitted that Bank has taken the shelter 
ofbi-partite settlement, which was entered into by the Bank 
and Staff Federation and the workman is not a member of 
the said union and the said settlement is not favourable to 
the workman and as such, the workman is not bound by 
such settlements and the workman is entitled for 
reinstatement in service with continuity and full back 
wages. 

7. On the other hand, it was submitted by the learned 
advocate for the party No. 1 that the workman was 
appointed temporarily and he was duly considered by the 
party No. 1 for permanent absorption in the bank, as per 
the settlements and as such, he was interviewed and was 
put in the waiting list and as the waiting list lapsed on 
31-3-1997, he has no right for permanent absorption or re¬ 
appointment and in OJC No. 9039 of 1997 (G Madhavrao 
Vs. SBI) the Hon’ble Division Bench of Orissa High Court, 
while deciding the claim of some candidates whose names 
were in the waiting list of the Bank, for appointment, basing 
on the said list have held that the applicants are not entitled 
to get any relief when the selection list came to an end on 
31-3-1997 and against the said order, special leave 
application (Civil) No. CC 3081 of 1999 wasfiled before the 
Hon’ble Apex Court but the Special leave petitions were 
dismissed by the Hon’ble Apex Court on merit and 
therefore, the workman is not entitled for any relief. It was 
also submitted that as the engagement of the workman 
was purely on casual and temporary basis intermittently. 
due to administrative exigencies and need of work as 
messenger and was not as per procedure for permanent 
staff, his termination cannot be termed as retrenchment 
and in view of the decisions of the Hon’ble Apex Courts, 
even if it is found that the workman had completed more 
than 240 days of work, he is not entitled for regularization 
or reinstatement in service and as such, he is not entitled 
for any relief. In support of the contentions, reliance lias 
been placed on the decisions reported in AIR 1997 SC 3657 
(Himanshu Kumar Vidhyarthi Vs. State of Bihar), AIR 1997 
SC 3091 (Syndicate Bank Vs. Shankar Paul), 2007 SCC 
(L&S) 163 (State of U.P. Vs. Deshraj), 2006 SCC (L&S) 753 
(Secretary State of Karnataka Vs. Umadevi) and many 
others. 

Keeping in view’ the principles enunciated by the 
Hon’ble Courts in the decisions, on which reliance has 
been placed by the parties, now, the present case at hand 
is to be decided. 
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8. So far the first contention that the workman was 
working from 1985 with the Bank continuously for more 
than 12 years is concerned, I find no force in the same as 
because, there was no such pleading in the statement of 
claim and as no evidence was adduced in support of the 
same. The workman has specifically pleaded that he worked 
from August 1995 to December, 1997 and his services were 
terminated on 1-1-1998. In his evidence also, he has 
reiterated the same. Hence, the contention raised by the 
learned advocate for the workman cannot be accepted. 

So far the contention regarding the non-application 
of the settlements entered into by the Bank and the 
Federation to the present workman is concerned, it is 
pleaded by the workman that in view of the term of the bi¬ 
partite settlement entered into by the Bank and the 
Federation, he became a protected worker and the Bank 
conducted interview for all the protected worker and 
selected him in the interview and his name was enlisted in 
the waiting list and the intention of the parties to the 
agreement was to absorb the waitlisted candidates 
permanently. When the workman himself has admitted 
about the settlements and by virtue of such settlements, 
his name to be enlisted in the waiting list, there is no force 
in the contention that the settlements are not binding on 
the workman. 

9. Admittedly the appointment of the workman was 
temporary for intermittent durations. The workman has 
pleaded such facts in his statement of claim . In view of the 
lapse of the waiting list prepared by the Bank on 31-3-1997 
the workman is not entitled to claim appointment or 
reinstatement in service on the basis of such list, as the 
said question has already been set at rest by the decision 
of the Hon’ble Orissa High Court and the Hon’ble Apex 
Court as mentioned above. 

10. However, the claim of the workman in this case is 
not based on the waiting list prepared by the Bank. 
According to the claim of the workman, he was appointed 
temporarily in August, 1995 and continue till December, 
1997 and as he had completed more than 240 days of 
continuous work in a calendar year, the termination of his 
services without following the mandatory provision of the 
section 25-F of the Act is illegal and for that he is entitled 
for reinstatement in service. 

The part)' No. 1 has denied the claim of the workman. 

11. Perused the record including the statement of 
claim, written statement, oral and documentary evidence 
adduced by the parties and written notes of arguments. It 
is the admitted case of the workman that he was appointed 
temporarily. The documents filed by the workman show 
that he was engaged as a temporary messenger and not on 
permanent basis. There is nothing on record to show that 
the workman was appointed by following due procedure 
of appointment applicable to the Bank. So it is clear from 


the evidence that the workman was working on casual bas is 
as a temporary messenger. 

Qn perusal of the documents filed by the workman it 
is found that the appointment of the workman was purely 
on temporary basis for a specific period and his re* 
appointment on fresh basis from time to time on the basis 
of specific order. It is also found from the documents that 
in the orders for temporary appointment, specific condition 
has been mentioned that the appointment to be purely 
temporary in nature due to exigency of work and need of 
the Bank and the workman would not be entitle to claim 
permanent employment and the workman accepting the 
condition had worked with party No. 1. It is also found 
from the documents that the temporary appointment was. 
made by the Branch Manager of the Bank. 

It is also well settled by the Hon’ble Apex Court in a 
number of decisions including in the decision of the 
Constitutional Bench reported in AIR 2006 SC-1806 
(Secretary State of Karnataka & Others Vs. Umadevi and 
Others) that unless the appointment is in terms of the 
relevant rules and after a proper competition among 
qualified persons, the same would not confer any right on 
the appointee and if it is a contractual appointment, the 
appointment comes to an end at the end of the contract 
and if the appointment is on casual basis, the same would 
come to an end, when it is discontinued and a temporary 
employee has no right to claim to be made permanent and 
on expiry of the term of his appointment, he do not entitled 
for reinstatement in service. 

Applying the principles enunciated by the Hon’ble 
Apex Courts to the present case at hand, it is found that 
the provisions of Section 25-F are not applicable to this 
case as from the documents filed by the workman show 
that his appointment was coming to an end at the end of 
the contract and as such, the workman has no right to 
claim reinstatement in service. 

Moreover, it is well settled by the Hon’ble Apex Court 
in number of decisions that the initial burden of proof is on 
the workman to show that he completed 240 days of service 
in the preceding 12 months ofthe date of alleged termination 
and the onus of proof doesn’t shift to employer nor is the 
burden of proof on the workman discharged, merely 
because employer fails to prove a defence and filing of 
affidavit of the workman to the effect that he had worked 
for 240 days continuously or that the workman had made 
repeated representation or raised demands for 
reinstatement, is hot sufficient evidence that can discharge 
the said burden and other substantive evidence needs to 
be adduced to prove 240 days’ continuous service. 

In this case, the workman has claimed that his 
services were terminated on 1-1-1998. So now, it is to be 
seen as to whether the workman has been able to discharge 
the initial burden to show that he worked for 240 days in 
the preceding 12 months of 1 -1-1998. In support his claim. 


3360 GI/2011—20 
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the workman besides filing his affidavit has filed documents 
in regard to his appointment and the said documents have 
been maikedas exhibits W*4 to W-15. The said documents 
show that the workman worked for 31 days, 28 days, 31 
days, 30 days, 29 days and 31 days in January, February, 
March, April, June and July of 1997 respectively. No 
document has been filed by the workman to show that he 
worked in May 1997 and after 31-7-1997 till 31-12-1997. 
The total working days in the preceding 12 months of 
1-1-199$ comes to 180 days. There is no other evidence on 
record to show that the workman completed 240 days of 
work in thefSeeoedfaig 12 months of1-1-1998. As the wodonan 
has failed tkscharge the initial burden that he worked for 
240 days in the preceding 12 months of 1-1-1998, the 
provisions of Section 25-F are not applicable to this case. 

12. Theft is also no legal evidence on record to show 
that fiestft& were appointed as messengers by the party 
No. 1, after the termination of the services of the workman 
and the workman was not given employment and as such, 
it cannot be held that there was violation of the provisions 
Of Sections 25-G and 25-H of the Act and Rule 77 of the 
Rules, Hence, it is ordered: 

ORDER 

The action of the Dy. General Manager, State Bank 
of India, Raipur (CG) in terminating the services of 
Shri RamBihari \ferraa, S/o Shri Nathu Ram \ferma. 
Ex-messenger, is legal and justified. The workman is 
not entitled for any relief. 

J.P. CHAND, Presiding Officer 
23 SPraT, 2011 

^r. 3 *. 2545 .— srfvftppr, 1947 (1947 
nrr 14) ^ 17 ^ ^ 

T^t m ^ (wf WIT 
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flftrIWK, fItt23rd August, 2011 

194 $.—In pursuance of Section 17 of the 
H itatiitf tteposcs Act, 1947 (14 of 1947), the Central 
I mrdfif publishes the Award (Ref No. 130/ 
ZQ03) Of the Central Govt. Indus. Tribunal-cum-Labour 
COtiA,'. ftSaggntr sow as shown in the Annexure in the 
iJteputs between management of State Bank of 
a^rd their workman, which was received by the Central 
Gdvefttoenton 23-&Z011. 

[No. L-12012/318/2002-IR(B-I)] 
RAMESH SINGH, Desk Officer 


ANNEXURE 

BEFORE SHRI XP. CHAND, PRESIDING 
OFFICER, CGIT-CIJM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/130/2003 
Date: 09*08-2011 

Party No. 1 : The Dy. General Manager, 

State Bank of India, Zonal Office, 
Shankar Nagar, Raipur, 
Chattisgarh-492001 

Versus 

PartyNo. 2 : Shri Ashru Ranjan Dey Sarkar, 

S/o Anand Dey Sarkar, 

Room No. 29, Mana New Market, 

PO: Mana Camp, Raipur, 
Chattisgarh-492001 

AWARD 

(Dated: 3rd August, 2011) 

1. In exercise of the powers conferred by clause (d) 
of Sub-section (1) and Sub-section 2(A) of SectionlO of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
shorty; the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of the State Bank of India and their workman. 
Shri AshruRanjan Dey Sarkar, for adjudication, as per letter 
No. L-12012/318/2002-IR(B-I), dated 7-5-2003, with the 
following Schedule: 

SCHEDULE 

“Whether the action of the Dy. General Manager, 
State Bank of India, Raipur (CG) in terminating the 
services of Shri Ashru Ranjan Dey Sarkar S/o Shri 
Anand Dey Sarkar, Ex-messenger, is legal and 
justified? If not, what relief is the workman entitled 

for r 

2. On receipt of the reference, notices were sent to 
the parties for filing of their respective statement of claim 
and written statement, in response to which, the workman, 
Shri Ashru Ranjan Dey Sarkar (“the workman” in short) 
filed the statement of claim and the management of the 
State Bank of India, Raipur (“the party” No. 1 in short) 
fifed the written statement. 

The case of the workman is that he was appointed 
temporarily in the post of messenger on daily wages basis 
for intermittent duration and from 2-11-1992 to 
31-12-1993, he worked as a canteen boy with full pay, from 
23-6-1994 to 19-4-1995 as a water boy in Zonal Office and 
13-10-1995 to 31-12-1997 on foil pay as messenger in the 
Main Branch, S.B.I. Raipur and he was called for interv iew 
for the vacant and regular post of messenger by the 
Regional Manager vide his order dated 22-2-1990 and in 
the interview he was declared pass and was found suitable 
for the post of messenger and accordingly, the Assistant 
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General Manager issued instructions to the Branch 
Manager, Main Branch to appoint him as a messenger in 
the Main Branch and he had performed his duties for more 
than 240 days in a calendar year and got the status 
of a permanent employee, as per the provisions of 
section 25-B of the Act and in order to deprive him the 
benefits of regular employment he was continued with 
artificial breaks in service and though posts were available, 
the party No. 1 did not absorb him and without any reason 
or show cause, the party No. 1 discontinued his services 
w.e.f. 1-1-1998 and the action of the party No. 1 in 
terminating his services amounts to retrenchment, but 
before the termination of his services, neither one month’s 
notice nor one month’s wages in lieu of notice, nor 
retrenchment compensation was given to him and such, 
the action of terminating of his services is illegal, 
inoperative and invalid and as the mandatory provisions 
of Section 25-F of the Act were not complied with, he is 
entitled for reinstatement in service with back wages and 
the action of the party No. 1 in terminating his services is 
arbitrary, capricious and unfair labour practice and he made 
representation to die Bank repeatedly for redressal of Us 
grievances but without any result and the party No. 1 
made appointments of fresh candidate in the post of 
messenger but he was not given employment, which was 
violation of the mandatory provisions of Section 25-H of 
the Act. The workman has prayed for declaring the action 
of the party No. 1 to be illegal and unlawful and to reinstate 
him in service with continuity and back wages. 

3. Tire party no. 1 in its written statement haspleaded 
inter alia t hat the appointment of the workman was on daily 
wages basis depending upon the exigency of the work 
and for specific period and discontinuation of such 
engagement did not amount to retrenchment in terms of 
Section 2(oo) of the Act and various settlements were 
entered into between the State Bank of India and Federation 
of SBI unions and by virtue of such settlement and for 
any other reason, the workman did not become a protected 
worker and did not become entitle for permanent 
absorption in the Bank. The further case of the party No. 1 
is that the w orker had been enlisted in the waitinglist for 
absorption, but the said list lapsed on 31-3-1997. as per rhe 
terms of the Sett lenient dated 13-7-1996 and as such, the 
persons, whose turn could not come by 31-3-1997 could 
not be considered for permanent absorption and in 1999, 
the workman had raised the dispute on tire same facts and 
circumstances, w hich arc the subject matter of the present 
dispute and the Government of India by its notification 
dated 20/24-01 -2000. was pleased to not refer fire dispute 
and the workman again approached the same forum for the 
same relief arid once the matter has been finally decided by 
the Hon'ble Supreme Court in 1998 (SLP No. 11886-11888 
of 1998). nothing survives and the dispute is to be 
answ ered in its favour and seventeen temporary workmen 
raised the dispute before ihc ALC. Raipur, out of w hom, 
four being satisfied w ith the Bank's reply, withdrew their 


claims and five other workmen did not proceed against lire 
Bank for one reason or the other and out of the remaining 
eight workmen, the case of one workman Shri Kamal Soni 
was rejected by the Government and dispute of the rest 
seven workmen have been referred for adjudication for the 
reasons known to the concerned authorities and as the 
initial engagement of the workman was purely on 
temporary basis and the purpose for which, tfaewfkman 
was engaged was completed, the termination of his 
services was inevitable and the more fact of completion of 
240 days of work did not give the waripnan the status of 
permanent employee within the meaning of Section 25-B 
of the Act and the workman was not given artificial breaks 
in service, and it did not adopt any unfair labour practice 
and the services of the workman were not terminated on 
1-1-1998 (wrongly mentioned as 5-2-1998 in the written 
statement) and the workman was appointed temporarily 
for specific period and purpose and his services were 
terminatedper the appointment order and now, no work 
is available for him and in view of the appointment order, 
tjhere was no need to comply with the provisions rtf Section 
25-F of the Act and as such, its action cannot be said to be 
illegal and no fresh candidates were appointed by it as 
messenger and there was no violation of the provisions of 
Section 25-H of the Act and as such, the workman is not 
entitled for any relief. 

4. In support of their respective claims, the parties 
have led oral evidence. The workman has examined lumscif 
as a witness in support of his claims. In his examination-in- 
chief, which is on affidavit, file workman lias reiterated the 
facts mentioned in the statement of claim,, However, in his 
cross-examination he has admitted that his appointment 
was temporary and he was appointed some time as a 
messenger and some time as a canteen boy and some time 
as a peon etc. 

5. One S B. Agrawal was examined as a w itness on 
behalf of the party No. 1. He has also reiterated the Diets 
mentioned in the written statement in his evidence. 

6. At the time of argument, it was submitted by the 
learned adv ocate for the workman that the workman woikcd 
with the party'no. 1 w.e.f. 3-6-1985 continuously without 
any break and he had completed 12 years of serv ice and 
more than 240 days of continuous work in every calendar 
year and as such, he had got the status of a permanent 
employee and his services was terminated w.e.f 
31-12-1997. without assigning any reason and the 
mandatory' provisions of Section 25-F of the Act w ere not 
complied with and the termination amounts to retrenchment 
and due to non-compliance of the provisions of Section 
25-F of the Act. such retrenchment is illegal and as such, 
the workman is entitled for reinstatement with continuity 
of service and full back w ages and after termination of five 
w orkman, the Bank made appointment of fresh candidates 
in the post of messenger but did not giv e employment to 
the workman and thus violated the provisions Sections 
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25-G and 25-H of the Act and Rule 77 of the Industrial 
Disputes (Central) Rules. In support of the contentions, 
the learned advocate for the workman placed reliance on 
the decisions reported in AIR 1960 SC-762 (Swadesh 
MittranLtd. Vs. their Workmen), 2010 (3)Mh. LJ. 537 (SC) 
(Ramesh Kumar Vs. State of Haryana), 2006(1) SC 545 
(Workman of Bhurkhunda Colliery Vs. Management of 
Bhurichunda Colliery), 2008 (3) Mh. L. J. 660 (Shyamrao Vs. 
State) and many others. 

It was also submitted that Bank has taken the shelter 
cfbi-partite settlement, which was entered into by the Bank 
and Staff Federation and the workman is not a member of 
the said union and the said settlement is not favourable to 
the workman and as such, the workman is not bound by 
such settlements and the workman is entitled for 
reinstatement in service with continuity and full back 
wages. 

7. On the other hand, it was submitted by the learned 
advocate for the party No. 1 that the workman was 
appointed temporarily and he was duly considered by the 
party No. 1 for permanent absorption in the bank, as per 
the settlements and as such, he was interviewed and was 
put in the waiting list and as the waiting list lapsed on 
31-3-1997, he has no right for permanent absorption or re¬ 
appointment and in OJC No. 9039 of 1997 (G Madhavrao 
Vs. SBI) the Hon’ble Division Bench of Orissa High Court, 
while deciding the claim of some candidates whose names 
were in the waiting list of the Bank, for appointment, basing 
on the said list have held that the applicants are not entitled 
to get any relief when the selection list came to an end on 
31-3-1997 and against the said order, special leave 
application (Civil) No. CC 3081 of 1999 was filed before the 
Hon’ble Apex Court but the Special leave petitions were 
dismissed by the Hon’ble Apex Court on merit and 
therefore, the workman is not entitled for any relief. It was 
also submitted that as the engagement of the workman 
was purely on casual and temporary basis intermittently, 
due to administrative exigencies and need of work as 
messenger and was not as per procedure for permanent 
Staff, his termination cannot be termed as retrenchment 
and in view of the decisions of the Hon’ble Apex Courts, 
even if it is found that the workman had completed more 
than 240 days of work, he is not entitled for regularization 
or reinstatement in service and as such, he is not entitled 
for any relief. In support of the contentions, reliance has 
been placed on the decisions reported in AIR 1997 SC 3657 
(Himanshu Kumar Vidhyathi Vs. State of Bihar), AIR 1997 
SC 3091 (Syndicate Bank Vs. Shankar Paul), 2007 SCC 
(L&S) 163 (State of UP. Vs. Deshraj), 2006 SCC (L&S) 753 
(Secretary, State of Karnataka Vs. Umadevi) and many 
others. 

Keeping in view the principles enunciated by the 
Hon’ble Courts in the decisions, on which reliance has 
been placed by the parties, now the present case at hand 
is to be decided. 


8. So fiir the first contention that the workman was 
working from 1985 with the Bank continuously for more 
than 12 years is concerned, I find no force in the same as 
because, there was no such pleading in the statement of 
claim and as no evidence was adduced in support of the 
same. The workman has specifically pleaded that he 
worked from August 1995 to December, 1997 and his 
services were terminated on 1-1-1998. In his evidence 
also, he has reiterated the same. Hence, the contention 
raised by the learned advocate for the workman cannot be 
accepted. 

9. The workman though has claimed that he was called 
for interview for the vacant and regular post of messenger 
and was selected and appointed as messenger, no 
document has been file! in this response. Rather, the 
documents filed by the workman show that his employment 
as messenger was on temporary basis for specific period, 
which was being exteruk4 from time to time. 

Admittedly the appointment of the workman was 
temporary for intermitted durations. The workman has 
pleaded such facts in his statement of claim. 

10. However, the claim of the workman in this case is 
not based on the waiting list prepared by the Bank. 
According to the claim of the workman, he was appointed 
temporarily in August, 1995 and continue till December 
1997 and as he had completed more than 240 days of 
continuous work in a calendar year, the termination of his 
services without following the mandatory provision of the 
section 25-F of the Act is illegal and for that he is entitled 
for reinstatement in service. 

The party No. 1 has denied the claim of the workman. 

11. Perused the record including the statement of 
claim, written statement, oral and documentary evidence 
adduced by the parties and written notes of arguments. It 
is the admitted case of the workman that he was appointed 
temporarily. The documents filed by the workman show 
that he was engaged as a temporary messenger and not on 
permanent basis. There is nothing on record to show that 
the workman was appointed by following due procedure 
of appointment applicable to the Bank. So it is clear from 
the evidence that the workman was working on casual basis 
as a temporary messenger. 

On perusal of the documents filed by the workman it 
is found that the appointment of the workman was purely 
on temporary basis for a specific period and his re¬ 
appointment on fresh basis from time to time on the basis 
of specific order. It is also found from the documents that 
in orders for temporary appointment, specific condition 
has been mentioned that the appointment to be purely 
temporary in nature due to exigency of work and need of 
the Bank and the workman would not be entitled to claim 
permanent employment and the workman accepting the 
condition had worked with party No. 1. It is also found 
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from the documents that the temporary appointment was 
made by the Branch Manager of the Bank. 


for 240 days in the preceding 12 months of 1-1-1998, the 
provisions of section 2S-F are not applicable to this case. 


It is also well settled by the Hon’ble Apex Court in a 
number of decisions including in the decision of the 
Constitutional Bench reported in AIR 2006 SC 1806 
(Secretary, State of Karnataka & Others Vs. Umadevi and 
Others) that unless the appointment is in terms of the 
relevant rules and after a proper competition among 
qualified persons, the same would not confer any right on 
the appointee and if it is a contractual appointment, the 
appointment comes to an end at the end of the contract 
and if the appointment is on casual basis, the same would 
come to an end, when it is discontinued and a temporary 
employee has no right to claim to be made permanent and 
on expiry of the term of his appointment, he do not entitled 
for reinstatement in service. 


12. There is also no legal evidence on record to show 
that freshers were appointed as messengers by the party 
No. 1, after the termination of the services of the workman 
and the workman was not given employment and as such, 
it cannot be held that there was violation of the provisions 
of sections 25-G and 25-H of Act and Rule 77 of the Rules. 
Hence, it is ordered: 

ORDER 

The action of the Dy. General Manager, State Bank 
of India, Raipur (CG) in terminating the services of 
Shri Ashru Ranjan Dey Sarkar, S/o Shri Anand Dey 
Sarkar, Ex-messenger, is legal and justified. The 
woricman is not entitled for any relief. 


Applying the principles enunciated by Hon’ble Apex 
Courts to the present case at hand, it is found that the 
provisions of section 25-F are not applicable to this case 
as from the documents filed by the workman show that his 
appointment was coming to an end at the end of the 
contract and as such, the workman has no right to claim 
reinstatement in service. 

Moreover, it is well settled by the Hon’ble Apex Court 
in number of decisions that the initial burden of proof is on 
the workman to show' that he completed 240 days of service 
in the preceding 12 months of the date of alleged termination 
and the onus of proof doesn’t shift to employer nor is the 
burden of proof on the workman discharged, merely 
because employer fails to prove a defence and filing of 
affidavit of the workman to the effect that he had worked 
for 240 days continuously or that the workman had made 
repeated representation or raised demands for 
reinstatement, is not sufficient evidence that can discharge 
the said burden and other substantive evidence needs to 
be adduced to prove 240 days’ continuous service. 

In this case, the workman has claimed that his 
services were terminated on 1-1-1998. So now, it is to be 
seen as to whether the workman has been able to discharge 
the initial burden to show that he worked for 240 days in 
the preceding 12 months of 1-1-1998. In support his claim, 
the workman besides filing his affidavit has filed documents 
in regard to his appointment and the said document have 
been marked as exhibits W-4 to W-33. The said documents 
show that the workman worked for 31 days, 28 days, 31 
days, 30 days, 29 days and 31 days in January, February, 
March, April, June and July of 1997 respectively. No 
document has been filed by the workman to show that he 
worked in May 1997 and after 31-7-1997 till 31-12-1997. 
The total working days in the preceding 12 months of 
1-1-1998 comes to 180 days. There is no other evidence on 
record to show that the workman completed 240 days of 
work in the preceding 12 months of 1-1-1998. As the workman 
has failed to discharge the initial burden that he worked 


J.P. CHAND, Presiding Officer 
23 37*1771,2011 
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New Delhi, the 23rd August, 2011 

S.O. 2546.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 22/ 
2001) of the Central Govt. Indus. Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Reserve Bank of India and their workman, 
which was received by the Central Government on 
23-8-2011. 


[No. L-12011/2/2001-IR(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING 
OFFICER, CXffFCUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/22/2001 

Date: 02-08-2011 

Party No. 1 : The Regional Director for Maharashtra, 

Reserve Bank of India, 

Nagpur (M.S.)-440 002 
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Versus 

Party No. 2 : Shri Secretary, 

Reserve Bank Employees Association, 
B.M.S. Office MandirMarg, 

Sitabuldi, Nagpur-440 012 

AWARD 

(Dated: 2nd August, 2011) 

In exercise of the powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2(A) of section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of the Reserve Bank of India and their workman, 
for adjudication, as per letter No. L-12011/2/2001-IR(B-I), 
dated 16-5-2001, with the following schedule: 

“Whether the action of the management of Reserve 
Bank of India, Nagpur in deny for discussion with 
the unrecognized union (namely : Reserve Bank 
Employees Nagpur) operating in the bank in regard 
to the problems and grievances of individual workers 
relating to their service keeping in view of the 
judgement of Hon’ble S.C. and H.C. of Orissa is 
justified? If not, what relief the said union is entitled?” 

2. On receipt of the reference, notices were sent to 
the parties to file their respective statement of claim and 
written statement, in response to which, the union, Reserve 
Bank Employees Association, (the “union” in short) filed 
the statement of claim and the management of Reserve 
Bank of India (“the party No. 1” in short) filed the written 
■statement. 

The case of union as projected in the statement of 
claim is that it is a registered trade union of the class-III 
employees having sizeable following of the employees in 
class III cadre at Nagpur and as per the verification of 
membership last conducted by the Government of India, 
Ministry of Labour in 1983-84, the Union had 49.4% 
membership of class-III employees at Nagpur and it has 
also been granted “check off’ facility by the Bank and 
such facts, ipso facto prove that it is a representative union 
of the Class-III employees in terms of the code of 
Discipline, formulated by the Government of India, Ministry 
of Labour for public sector industries and the above facts 
were admitted by the bank in the affidavit sworn on 
8-7-1984, before the Hon’ble High Court of Judicature, 
Mumbai, Nagpur Bench in Writ Petition No. 539 of 1984 
and the party No. 1 is a body corporate and is a state 
within the meaning of Article 12 of the Constitution of 
India and the party No. 1 has its offices in almost all the 
state capitals and it has also an office at Nagpur since 
1956, governing, controlling and regulating the Bank 
activities in Vidharbha Region and the adjoining areas. 


The Anther case of the union is that it is affiliated to 
its Apex body, “All India Reserve Bank Workers 
Organisation”, which is affiliated to “Bhartiya Mazdoor 
Sangh”, the largest union of the country as per the 
Government Census and its rival union, “Reserve Bank of 
India Employees Association” (affiliated to AIRBE A) also 
functions at the Bank’s Nagpur office and the bank has 
been granting full patronage to the said union and showing 
favoritism to the said union so much so that its voice is 
strangulated and the party' No. 1 refuses to have any 
dialogue with its office bearers and refuses to respond to 
the problems of the individual employee taken up by its 
and does not give any sort of cognizance to its existence 
and the patronage given to its rival union amounts to 
unfair labour practice, prohibited under the V Schedule of 
the Act and the Hon’ble Apex Court, in the case of Balmer 
Lawrie Workers Union Bombay and another versus Balmer 
Lawrie and Co. Ltd., reported in AIR 1985 SC-311 have held 
the statutory right of an unrecognized union to meet and 
discuss the problems and grievance of individual workers 
with the employer and the Hon’ble High Court of Orissa, 
in Writ Petition No. OJC 8863/97, in the case of Orissa State 
Bank Officers Association versus Union of India and others, 
maintaining the ratio decidendi of the Hon’ble Apex Court 
have held that the unregistered union has a right to 
statutory recognition and right to meet and discuss the 
problems and grievance of individual workers, with the 
employer and vide its letter dated 22-11-1999, it had 
requested the Governor of the Bank at Central Office, 
Mumbai invoking his administrative jurisdiction to grant 
representative status to it at local level, in the back ground 
of the principles enunciated by the Hon’ble Courts and in 
the wake of guidelines set by Government of India, 
Ministry of Labour in the code of Discipline, formulated 
for the public sector industries and the said letter was also 
endorsed to the Secretary to Government of India, Ministry 
of Labour, New Delhi and to the Regional Labour 
Commissioner (Central) at Nagpur but the highest echelon 
of the Bank willfully denied its just and valid request by 
observing mute silence and there has been no 
communication what so ever from the Central Office, which 
amounts to denial of its just demand and thereafter, it had 
requested the party No. 1 to hold discussions in respect of 
the cases of Shri P.V. Lohakare, Shri R.S. Ambhaikar, Shri 
A A Paranjape, Shri AN. Chahakhekar, Smt AD. Kulkami, 
Shri P.S. Nimbekar and Shri B.D. Nandanwar to solve the 
issues and the matter was subsequently reported to the 
Regional Labour Commissioner (Central) Nagpur and it 
was seized for conciliation by the competent authority i.e. 
Assistant Labour Commissioner, Nagpur on 11-7-2000, but 
the conciliation ended in failure and as such, the 
conciliation officer submitted the failure report to the 
Central Government on 11-1-2001 recommending that it 
has a prima-facie case and the right to representation 
locally is vested on it and the denial of such a right and to 
grant favour to the rival union amounts to unfair labour 
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practice and the seven cases annexed with the statement 
of claim amply establish that the party No. 1 has turned a 
blind eye and a deaf ear to the vexed problem of the 
employees and the representative right to it The Union 
has prayed to direct the party No. 1 to grant representative 
status to it at local level at Nagpur and to hold discussions 
with it, whenever the problems of individual worker are 
taken up, as per the decisions of the Hon’ble Apex Court 
and Hon’ble Orissa High Court and to issue a mandate to 
observe the provisions of law without any discrimination. 

3. The party No. 1 in its written statement has 
pleaded inter-alia that the dispute is not an industrial 
dispute within the meaning and scope of the provisions of 
Section 2(k) of the Act and the union is an unrecognized 
and unrepresentative union of class-in employees and “All 
India Reserve Bank of Employees Association” is the 
recognized and representative union class-III employees 
of the bank, with whom, the bank has entered into various 
settlements from time to time and the service conditions of 
its staff are governed by the Reserve Bank of India (Staff) 
Regulations, 1948 and instructions issued by the Bank 
from time to time and staff in class-III and IV are also 
governed by the awards and settlements entered into 
between the bank and the representative unions at different 
points of time and it is under no obligation to discuss or 
negotiate with any union in view of the principles 
envisaged by the Hon’ble Bombay High Court (Nagpur 
Bench) in writ petition No2000/84 in the case of “All India 
Reserve Bank Workers Organization Vs. Reserve Bank of 
India”. It is further pleaded by the party No. 1 that in the 
year 1966, a joint meeting of the unions, Bank and Ministry 
of Labour, Government of India had been held and it had 
been decided in the said meeting to recognize one union 
for representing class-III employees and another union 
for representing class-IV employees of the Bank and any 
deviation from the understanding would not be proper, as 
it may lead to industrial unrest in the bank and the bank 
and the recognized unions have accepted the Code of 
Discipline, in terms of which both the parties have accepted 
certain obligations and one of the obligations enjoined 
upon the bank is to recognize one union with largest 
membership of class-111 employees and the union, “All 
India Reserve Bank Employees’ Association” has the all- 
India membership of over 89.2% of class-III employees of 
the Bank as on 31 -3-2000 and the said recognized union 
enjoys the confidence of the majority of the employees 
and as such, it did not extend recognization to any other 
union or to hold negotiation on demands with any minority 
union. 

It is also averred by the party No, 1 that the Bank had 
filed the writ petition No. 1339/91 challenging the legality 
and correctness of the Award (Khatri Award) passed by 
the Presiding Officer of the Central Government Industrial 
Tribunal No. 1, Bombay on 28-2-1991 and the Hon’ble Court 
disposed the said writ petition modifying the Award partly 


with the observation that, “I do not find any fault at all if 
the Reserve Bank of India decides as a matter of policy to 
deal with, negotiate and enter into settlements with a union, 
which has the support of overwhelming largest majority 
employees belonging to class-III.”. 

By no stretch of imagination the case could be said 
to have laid down the principle that the management is 
obliged to negotiate with each and every union irrespective 
of the support it commands. In any case, on the basis of 
the facts arid circumstances of the case before me, without 
any allegations of mala fide or any other unfair labour 
practice against the Reserve Bank of India, I do not see 
any impropriety or unfoimess if the Reserve Bank of India 
deals with, negotiates and enters into settlements with 
the Association, which is a recognized union as per the 
Code of Discipline by the Reserve Bank of India, which is 
having the support of overwhelming large majority of the 
employees and with whom the Bank has been entering 
into settlements for over a long period from 1935 i.e. from 
inception till this date. 

Under the circumstances, if the claim of the 
Organization or the Federation is to the effect that they 
should be called for negotiations simultaneously while 
the Reserve Bank of India is negotiating or entering into 
settlements with the Association, the said claim cannot be 
accepted. It the claim of the Federation or Organisation is 
to the effect that before implementing the settlements or 
concluding settlements with the Association, though 
simultaneously, but separately, they must be consulted or 
called for negotiations on that issue even the said claim 
cannot be accepted. It must be stated that it is also in the 
interest of industrial peace that the management is 
negotiating and settling issues with one union, of course, 
having majority support. Therefore, even to that extent, 
the claim of the Federation and Organisation cannot be 
upheld and the award passed by the Central Government 
Industrial Tribunal declaring to the effect that the action 
of the management of the Reserve Bank of India in not 
inviting the Organization and the Federation (minority 
unions) and directing to call those unions for discussions 
was quashed by the Hon’ble High Court and the order 
was modified deleting the observations casting obligations 
on the Bank to call unrecognized union also for negotiations 
and the two decisions cited by the union has no relevancy 
to the facts in the present case. 

The further case of the party No. 1 is that verification 
of membership was conducted at Nagpur Office, on 
30-6-2001 and out of 738 total class-III employees, 420 
employees were the members of the recognized union and 
the union had only 293 members (about 40%) of total class- 
III employees and as per Bank’s policy, recognition has 
been accorded to the union hav ing membership of majority 
of employees and the union has neither at all India level 
nor at local level has majority following among the class- 
III employees, so it has not been recognized and the claim 
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of the union that it is holding the status of “Representative 
union” is not tenable and the fact that “check off’ facility 
is granted to the union does not in any way established 
that it is a representative union and the allegations of 
patronage and step motherly treatment are unfounded and 
there is no unfair labour practice and it will not enter into 
discussion/negotiations with an unrecognized union as a 
matter of policy but the representations made by them will 
definitely be taken into account and necessary action would 
be taken in the circumstances, which demand the same 
and in view of the fact that as the union is unrecognized, 
no reply was given by the Bank to its letters and it meets 
and discusses the employees’ common issues with the 
recognized union and there are six unrecognized registered 
unions of class-III in Nagpur office itself and dealing with 
the minority unions will only complicate the issues and 
may not lead to any settlement or understanding because 
of inter-union rivalry and the issues raised by the union 
vide their various letters relating to individual employees 
had been considered cases and suitable action had been 
taken in the matter at the appropriate stage, as mentioned 
in the separate statement attached to the written statement 
as “annexure-IT and the union is not entitled for any relief. 

4. In support of its claims, the union has examined 
Sanjay Muralidhar Chepurwar, its secretary as a witness. 
In his examination-in-chief, which is on affidavit, the 
witness for the union has reiterated the facts mentioned in 
the statement of claim. However, in his cross-examination, 
the witness has stated that his union is not a recognized 
union and at present 39% workmen are members of their 
union and Reserve Bank of India has not recognized their 
union and for that, the Bank does not invite them for 
discussion in respect of the problems of individual workman 
and the Reserve Bank of India has recognized the union. 
Reserve Bank of India Employees Association. 

No oral evidence has been adduced by the party 

No. 1 

5. At the time of argument, it was submitted by the 
learned advocate for the union that Section 36 of the Act 
contains the provisions regarding the representation of 
the workman and the employer in any proceeding under 
the Act and the right which can be enforced is only of 
participation in any proceeding under the Act and no other 
right and such right can be exercised by recognized trade 
union to the exclusion of others, only when recognition 
has been granted under any law for the time being in force 
and in the present dispute, the union is not claiming any 
right of participation in any dispute in any proceeding 
under the Act and the union is claiming the right of 
discussion with respect the members of the union in respect 
of the individual disputes and so far the Reserve Bank of 
India, there is no recognized union, which has been given 
recognition under the provisions of law and as such, it can 
be held that the party No. 1 is misrepresenting the law and 
the judgment reported in (1965) 2 LLJ, 162 was not about 


discussion with the trade union but was about participation 
in proceedings under the Act and in view of the facts 
mentioned in the rejoinder by the party No. 1, it is clear 
that recognition has not been given granted to “All India 
Reserve Bank Employees’s Association” under any law 
and the party No. 1 is misleading the Tribunal and if the 
scope of Sections 10 and 11 of the Act is considered, then 
it will be observed that the Tribunal is empowered to 
adjudicate and decide every dispute referred to it, including 
the present dispute and the party No. 1 is denying the right 
to the union only because of the existence of the so called 
recognized union, which is not there in accordance with 
the provisions of any law and as such, the action of the 
party No. 1 is illegal and arbitrary and the reference is to be 
answered in negative. 

In support of such contentions, reliance was placed 
on the decisions reported in AIR 1985 SC-311,1999(l)OLR- 
271 (All Orissa State Bank Officers’ Association Vs. Union 
of India and others), 1996(3) ALT 1015 (AP) (The Chairman 
and Managing Director, Indian Airlines Ltd., New Del hi Vs. 
Indian Airlines Technical Assistants Union) and judgement 
in Writ Petition No. 1639 of 1991 of Hon’ble High Court of 
Bombay. 

6. On the other hand, it was submitted by the learned 
advocate for the party No. 1 that the judgment of the 
Hon’ble Orissa High Court in the case of All Orissa State 
Bank Officers’ Association Vs. Union of India and others 
in OJC No. 8863 of 1997 has already been set aside by the 
Hon’ble Apex Court in review petition (Civil) Nos. 1111/ 
1112 of2002 reported in JT 2003(6) SC-345 and as such, the 
judgment of the Hon’ble Orissa High Court has no 
application to the present dispute. It was further submitted 
that the Hon’ble Apex Court in the decision reported in 
AIR 1966 305 (All India Reserve Bank Employees 
Association Vs. Reserve Bank of India), which was 
rendered by a bench comprising four Hon ’ble Judges have 
held that, “the next demand made by both the association 
and the union was that they should be allowed to 
participate and represent workers in disputes between an 
individual workman and the Reserve Bank. The Tribunal 
did not accept this contention for the good reason that if 
unions intervene in every industrial dispute between an 
individual workman and the establishment the internal 
administration would become impossible. In our judgement, 
this demand cannot be allowed and in view of the principles 
enunciated by the Hon’ble Apex Court, in the decisions 
reported in AIR 1966 SC 305 (Supra) and JT 2003(6) SC 345 
(Supra), the reference is to be answered in affirmative. 

In support of such contentions, reliance was placed 
on the decisions reported in AIR 1966 SC 305 (Supra), JT 
2003(6) SC 345(Supra) and the judgment of the Hon’ble 
High Court of Judicature of Bombay in Writ Petition No. 
1639 of 1991 (Reserve Bank of India Vs. All India Reserve 
Bank Workers Organisation and others). 
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7. Perused the pleadings of the patties and the 
evidenoe, both oral and documeotaiy on teoont The Won 
has placed reliance on the decision of the Hon *We Apex 
Court as reported in AIR 1985 SC-311 (Supra). However, 
with respect, I am of the view that the said judgment has 
no application to the present case at hand, as in that case, 
the point for consideration before the Hon’ble Apex Court 
was in respect of Section 20(2) and Section 22 of the 
Maharashtra Recognition of Trade Union and Prevention 
of Uniair Labour Practices Act, along with Section 2 A of 
the Industrial Disputes Act, which is not the point for 
consideration in the present case in hand and so also in 
view of the judgment of the Hon’ble Apex Court as reported 
in AIR 1966 SC 305(Supra), which is a judgment of larger 
bench of the Apex Court 

It is also found from record that the judgment of the 
Hon’ble Orissa High Court in OJC No. 8863 of 1997 has 
already been set aside by the Hon’ble Apex Court in the 
judgment as reported in JT 2003(6) SC 345(Supra). In the 
said judgment, the Hon’ble Apex Court have held that, u ln 
our view, the contention urged by the counsel for the 
review petitioner has merit and need acceptance. There is 
no common law right of a trade union to represent its 
members, whether for purposes of collective bargaining or 
individual grievances of members. This is an inroad made 
into the common law by special statutes. Either the special 
statute operates proprio vigore, or it doesn’t In the situation 
before us, it is undisputed that rule 24(a) on which the 
respondent association and the High Court placed reliance 
has no application. This is accepted even in the judgment 
under review. Nonetheless, on general principles of equity, 
justice and fair play the judgment under review holds that 
the minority trade union should also be afforded an 
opportunity of ventilating individual grievances of its 
members. It appears to us that, in doing so, the attention 
of this Court was not adverted to the elaborate grievance 
procedure machinery which is in existence and the details 
of which was placed on record. Having considered the 
matter in its entire perspective, we are inclined to agree 
with the submissions, of the review petitioner. We do not 
think the denying such a right of representation to the 
minority union, when such a right is not conceded even to 
the majority union amounts to discrimination requiring 
redressal at the hands of the High Court. It is also not 
possible for the High Court to exercise its powers under 
Article 226 to direct an employer to bring into existence 
such a system of representation in grievance procedure. 
In the absence of arbitrariness or discrimination, in our 
judgment, there was no scope at all for interference in 
exercise of writ jurisdiction. It is urged by Shri Salve for the 
review petitioner that the application of such a principle in 
one zone might create serious repercussions all over, since 
the bank has branches throughout the country. We also 
noticed that the appropriate government in respect of the 
State Bank of India is the Central Government and the 


rata madeby foe Stale Government cannot be enforced 
agmnst it Ccuoidering aQ aspects (tf the matter, it appears 
to us that the review petitions must be allowed, as these 
crucial issues were not considered in the judgment under 
review.” 

In view of the judgments of the Hon’ble Apex Court 
in the twdedswns, AIR 1966 SC305(Supra) and XT2003(6) 
345(Supra), with respect, I am ofthe view that tte judgments, 
reported in 1996(3) ALT 1015 (DB) (Supra) and writ petition 
No. 1639/91, on which reliance has been placed by the 
union have no application to the present case at hand. 

Applying the principles enunciated by the Hon’ble 
Apex Court as mentioned above in the two decisions, to 
the present case at hand, it is found that the action of the 
first party cannot be said to be unjustified. Hence, it is 
ordered: 

ORDER 

The action of the management of Reserve Bank of 
India, Nagpur in deny for discussion with the 
unrecognized union (namely : Reserve Bank 
Employees Nagpur) operating in the bank in regard 
to the problems and grievances of individual workers 
relating to their service keeping in view of the 
judgment of Hon’ble S.C. and H.C. of Orissa is 
justified. The Union is not entitled to any relief. 

J.P. CHAND, Presiding Officer 
■^fi[e*ft,24 3PTRT, 2011 

W.OT. 2547.— aftgtfi ra 1 ) $ 1 3 1 5 1947 (1947 

14 ) urcr 17 ^ argsrin 

^ 3RTV cfa ^ 

arftawsR tfr w i27/2005) 

"4^ 24-8-2011 xi'd 

$3TT I 

[U ^-40012/50/2005-3^ m (^) ] 
cfcFft, 3PTT 

New Delhi, the 24th August, 2011 

S.O. 2547.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 127/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jaipur as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of BSNL and their workman; which was 
received by the Central Government on 24^2011. 

(No. L40012/50/2005-IR(DU)) 
JOHN TOPNO, Under Secv 


3360 GI/2011—21 
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vrmx m «4ini«n r 

wp- 

■&&&$& TOTT*r if. 127/2005 

#TO ^ frdKftH 3TfaRR# 

fWRTl L-40012/50/2005/-IR(DU) 

fctfS 10-11-2005 

9>TcAil, Uir#!, 

R#2I, *wwh 

rrrt 

aFR?T MaR tlcRifR faRm, 

RRR TTRR f#TO 
Tte R.-2, d#ytf*iR> tfa, 

Rfcr, <i*iwh 

^rrr 

fRRTRT 14-7-2011 

TKRRi R> £Kl fast Pd Ri 'flfly, 'sftWIPw 
faRTC 3Tfaf#TO, 1947 R# VTTT10 SRrifa f#*R 3fa#fRR> 
faRPT p^k fan* an# #3 P£fm Pm i 

“Whether the contention of the Union that workman 
Shri Prakash Chandra Bhati S/o Shri Bhanwar Lai 
Bhati has completed 240 days service during the 
period from 2-6-1977 to 1-3-1978 on daily wages and 
his services were illegally terminated by GMTD, 
BSNL, Kota w.e.f. 2-3-1978 is correct ? If yes, to what 
relief the workman is entitled to and from which 
date?” 

TO# ^ Udtf’ti 3TPF qpfo if $ far *5RTRT, 

RRcT H u -S ifdlii'ti, <hldi, skj ^PiR> #RR, 

RTO£ ■% TO TO faRlRT 2-6-1977 R# Mfad farm 8?T I TO# 

# faRTRT 1-3-1978 TOT f#TRR RR# RR# ^ 240 f#R 3 

srfaRr arefa rrt rji# farn $ 1 3JT«ff # arfacFf&RT farm t far 
^ faRfar 2-3-1978 R# afteAPltf fam< 37fafaro, 1947 
RRI 25F ^ 9 TRRhT RR RleH far# faRT 3Tc|R TTO faRT 
tot i to# # to #t Pm t far stto# ^ gRi 

fTOTR Pm, 1957 ^ fRTO 77 ^ 3RT#R RfriSRT 
^ RR W7TR RFF farRl TOT TO# RR ^tRT# ^ ‘RJR > an# ^ 

rIrm faryrftRTTfaRrf Rfror arro# afr frofaH #f 

# r to *# #' #\a^ $ fR tort rtto# # srfalRRR 

R# RRT 25G R# TO^TRT RTT# ^ #fRT# 3 jm\ t I 
s^trt r# an# rtr tot Rfror tortt^ a# ^faar 


#rr to wr tot i im #f Mfrnr fan* an# # 3# 
wn 25H^ 4 1 5 m 1957 ^ 58 ^upwnf^t^t 

I 3RT: 3tRff a# #?TR TTfF?T TTRTTT 

^T#f*m*TfiFnarr# 1 

mtfi 3lfflp|f^ SKI ftRPF 13-2-2006 ^ 
nftr wrt aw# ^ ^ ansrw ^rr# a# t£st rt 
acRriV to terifa -^t ftan m 1 

^ *Tg WFTTf a# -JR: Tfatre# anft ^ 1 
T(^«i a# urita ^ 3T3imf a# 

Rtff]£3n I 3RT: f^fRT 9-8-2010 R# ^ 1^ 

TO Hqft q <t»i 4 an <n <hi#v i ri R< i Enm rrt i tnrfer 4-10-2010 
3nn«ff aik# ?ft arftiTOr # TO^sfa 
f#TTTT %# an# TO 3TT#^T w^i Pm cT«n 
3lftWIT-TO TOJ?T ^v(# 3RRTT W I HV^cIT foM 
RT R ariTOR-R? 3R^T 3#T RFF 3TCT*ft ^F# 3#T ^ ^ 

^ #f -m apn 
2 - 6 -1977 1-3-1978 

d*fi ^ #f 3T31Rff 451 ^»T# f#>^ an# Rn 
RRM-Rit %1 faRTT ^ I 

RT^ff 3lfhf#ftr R# 7RT TO H^gfl 37^R 
PhMi RRT I 

umf # an# Tm-Rar - #^ ^ 3rftm#f r# 

2-6-i977^1ro^ 1 - 3-1978 
r<*t r# #?h #Wt Rar^r #fro it 240 f^r 

^ 3tf%TR> «»iqiV f#TRR 4>l4 lR>RT ^ I iRRT R#^ 'tiK u ( 
TOT RR ^ TJRRT ^ t^RfRT 1-3-1978 R# fTO 

RRT I 2RR# TO TO ^ TTR«fR #f RRcT #f?RTTF 

fRRTR ^ A.E.P. Auto Installation, R#3I RR to RRM-RR 
ftro 11^-8-1978 TTCTJtT fRTRl t faRF# Tpff gRI Ra^ ^ ^R 
#f fTOR? 2-6-1977 T# 1-3-1978 3TRfR #‘ RiT# 
RRRT RRlf^TR fRvRT # I 

RT*ff Rfdf#ftl RR^TORI^ 1% RTOfsfl1^5 TO-R^R 
RR#TOt -R# i TO RR R#^ arRTR 3R^R R^f 

^3R i 3RT: RRlf gRI RT^T ^flftTO TO <TTd l R^ld ■# TO# ^ 
RTORR R# R RTR# RR R^ 3TTRR R#' t I 

RF PQSi R>T# RR RRfWTO RR TO# RT «7T f% M# 
R#1#f^r^'^Rcff 12RiyR#TOfVT#<TR#240lRR^I#f^RT 
t I TO# ^TrTO-RR^RTT#^# R#%^n-3-1978 ^3^ 
2-6-1977 3 1-3-1978 R# RTRfR #f 240 fTO RR# R^T# RR 
r^trIrtrt'I i aqroff^ftR^TO^wtR *i4o|i^^rrt^r 

3TTO# RR R#^ aiRR TOJR iren t I JW$ 3^nRT TO# ?RT 
3TT^R TOFT-TO anf?T ^RT t fRT WT #T ^ 3TTMTT RT TO 
«MlP>W %RI TOT t PF RTT# TOR 3Rtfa #f SfTO# ^ R8f 
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i ^nrif ^ to wn-Tt 3 

*ft ww 4 i 3m: wft 3i«p ^iffer+ 

TOTT * frft W ^ TO S H Tft w ifrw 4 ft> to^ ~3ro arofa 
240f^^3ffiTOTO4f^4TOT^3ffilf5m^tTOCr25F 
^ •gmrif to w»w> f^tyn ^ rercr tot 4 i 

3?T*ff ^ 3ntf Tm-Tffl ¥3fft im 

^#»Pi*e 3refR afltft «Pw» «t tot ^ 
fT2T% ^ TOTO U I ^ 4pTO ^R TST ftr*n ^PfiH 3N^ 
T^^wN^^^nw3Rg?r^Pf^t i tot 3rftrarfa?r 
^ amt toto TOfira 4tarr fr Tii«ff3 ^f*re «f*w> 

4PW> «iwtTOT^C^TOTOTO*fc?T $TOT^fTITOTOT 

^ to*?& to* 4ft** 4ro-«M tot^c i 

sra:TR^^w^3TOR^Tn«ff anntlfwr^Rr 25(G) 3?ft 
25(H) ^ IBTOHfTO - aWW fa -qi A F T T Rl fiK T ^F 3KFPH 

t*t 4 i 

TOft^tzrtTOTOrciTTOf, i978TO4TOTforo^ 
^ TO f frfa 4g H^r M 2005 3 TOTO 27 TOT TO* TO 4 1 
flWP? B3T% TOIT 4UflNRU| fa<!M TO ^ TOT*iT TOff TOtfal 

4 affe TOR ^ 4ftH urrif Tlfhfaffi ift w TRW 3 

TRfNTO TOP*T TOlft ^ apRRf 744 I TOPntPff ’If Rlfatt 

to* 3 totst w 4 fa^ m 25F ^ totcr 

Tfft 4W$gH l 8«J4> TO T 4 TO 27 M *4 <umm fan 1 * 
^tero Tsrt iml 'F: tot?t to 4 to TrfTO 
RiTOTTTOff4 i 

3TI*(f 4 w TOT TO TO0 3^1 ^ fa*IT 4 % -3$ 
■*m^c ^ ^4 to rto tot TOPjft fk&ti rit ? 3n*ff 
TO*fattfa fatf 2-6-1977 3 1-3-1978 TO» t TOT falU* 

"33144 <TO I MKU | ftflU faqi 4 | 3RT:^nf-^'5|fRl,3raf^ 

*rro~*mf fo *nd m<A ^Pi4» Ha i ^O a sr ^ 

^ i^TO ^ ^ TOT -?TTOT TOtf ^ ^ 

&m 3TT«lf «f*W 3lfilTO TlftT ^ ^ 3 t^IPTT 

^5fRT ^lT I 

Tfltar ^ 3 ttor t tt ^ arf^PmfRd fts^n ^irar 
2-6-1977^ 1-3-1978 ^ 

240 t^T ^ 3Tf^> "PTOT t TOftfl* 3niT«ff SRT ^TOT 
2-3-1978 ^ 4 lBiPT yfi W K 3rftrt%TO, 1947 ^ m 25F^ 
Tnronif ^ -qr^T ffrq f^ n fru ^ <sM 

t i M ftoTW WM 3Ti«ff *f*ra> ann«if ^ ^ 

TlftT irftpCK ^ ^ TO arfTW^ i I ^T^ETR TOT3 

lifter Iron w 4 i 

TOTH ^T^T ^5?^T -?TOTR ^ 3^ 1^7 
afrfWf^m, 1947 qft qro 17( 1) ^ ai^ifa iw>nnni ^< 13>t 
i 

sdffcr, ■fldWlH 3ff^FRt 


^1?Te?ft,24 3TTOT,2011 

TO. 3TT. 254&~3?tefttof^3TfqPm, 1947 ( 1947 
to 14) m n ^ a r ^q^ T ^f, ^kTT^K^rfwi 
“$ UTOcR ^ M<TOiT 3?R 3^- TOfro^f ^ 
argro^f 4 te )P i q> froi^ ^t^t beer aftaflpi* 
3 rftro^n^ TO^roim, (if&vm 24/2010) 

UTOftW TOift 4, wwk 24-8-2011 yjxi 

^3Ti «n i 

[U T^T-4001 l/7/2007-3ni 3TR(^) ] 
^r M 3m Tifro 

New Delhi, the 24th August, 2011 

S.O. 2548.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 24/ 
2010) of the Central Government Industrial Tribunal-cum- 
Labour Court, Chennai as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
the management of Department ofPost and their workman, 
which was received by the Central Government on 
24-8-2011. 

[No. L-40011/7/2007-IR (DU)1 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Tuesday, the 16th August, 2011 

PRESENT: 

A N. JANARDANAN, Presiding Officer 

Industrial Dispute No. 24/2010 

[In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 ofthe Industrial Disputes Act, 1947 (14 of 1947), 
between the Management of Superintendent of Post 
Offices and their Workman]. 

BETWEEN 

SriC. Swami Sundaram ... 1st Party/Petitioner 

Vs. 

The Senior Superintendent ofPost Offices, 
Department of Post, i 
O/o The Superintendent ofPost Offices, 
Kanyakumari Division, Nagercoil-629001 

i ... 2nd Party/Respondent 

APPEARANCES:, 

T ■ ■ 

For the 1st Party/Petitioner : M/s. S> Jothivani, 

i Advocates 
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For the 2ndPaity/Management : Sri A Ashok Kumar, 

AOGSC 

AWARD 

TheCentral Government, Ministry of labour vide 
its Older No. L-40011/7/2007-IR (DU) dated! 17-5-2010 
referred the following Industrial Dispute to this Tribunal 
foradjiufccarion. 

Tbe schedWc mentioned in that order is: 

“Wheto faction of the management of Senior 
Superintendent of Post Offices, Kanya Kumari 
Division. Nagerooul in terminating the services of 
Sri C SwspM. Sundaram w.e.f. 30-9-1996 is legal and 
justffi©d?Ifiwt, what relief the workman is entitled 
to?** 

2. Alter tie receipt of Industrial Dispute, this 
Tribiinal hn* nqinhrml it as ID 24/2010 and issued notices 
^Mlfides. B o th s*tg * entered appearance through their 
Adatt gmc amiflted thea Claim and Counter Statement as 

3. Tfaecoateorions in the Claim Statement briefly 
read a* follows; 

The petitioner aprp«nAcd as ED Post Master at Pallam 
by the Respondent as per letter dated 27-10-1975 
w.e.f. 23-7-197^5’was made to go on leave in 1985 by 
Assistant Superintendent of Posts, Sri Sam Daniel 
to accommodatcMr. A. Somasundaram, whereafter 
to handover charge back. 
OM44l)^t98dtlifrsame Assistant Superintendent 
of Posts oadweripui-off duty on petitioner for no 
reason stated. Somasundaram was provisionally 
appointed on 18-11-1985. On30-9-1986 Charge Memo 
was issued topfstitioner alleging non-crediting of 
RD Account aftdfoc enquiry from 12-12-1986 
which is lent cheating. In Criminal Case as 

CC Nos. 19,20,21,22,23 & 24 ofl987 he was tried 
SSP* continued with Rule 8 enquiry which was 
susp enri adca» 23^3-1990. He was acquitted in CC 
Nos, 19;-2G, 21 and convicted in CC No. 22,23 and 24 
of lW,B|ymeaMFdated 44-1990 SSP removed him 
from service. In appeal against CCNos. 22,23 and 
24 hfl^was ac(p^b»i on 24^2-1993. On acquittal 
soring aside the removal of petitioner from service 
hfem^haig&sheeted afresh on 10-3-1994, after 
1ft years. ChaDengt against Charge Memo was 
dismisaed by Central Administrative Tribunal, 
Madras. The enquiry held was biased without 
suffieKa^opppgiasi^r to him for defence and was 
ex-parte^XtadBabiwis ordered on 30-9-1986 by SSP, 
Kovilpatti Appeal.diited 3-1-1997 was rejected on 
22-9-1997. The sam&was the fete to his review which 
was dated 30-3-199*. His many a representation to 
various higher-ups wire in vain. Charges were that 
various amounts of c deposits accepted by him on 


23-7-1975 to 14-11-1985 in RD Account No. 549756 
in the name of Kum. J. SahayaMary@Rs. 100 in 18 
instances were not credited and thus petitioner 
misappropriated the amounts as detailed in the Claim 
Statement under caption “Article I”. Thereby he 
violated Rule 131 of Branch Office Rules (6th Edition) 
failing in absolute integrity and devotion to duty 
against Rule 17 of P&T ED Agents (Conduct and 
Service) Rules, 1964. Under Article H he is alleged of 
having not credited Rs. 100 each in 18 instances 
from 23-7-1985 to 14-11-1985 in RD Account 
No. 549758 in the name of Sri J. Anthony Raj and 
misappropriated the amounts violating the same 
rules. Under Article III he was alleged of having 
kept cash shortage of Rs. 1803.65 on 14-11-1985 
violating Rule 11 ami Rule 17 as above. Petitioner 
submitted his defence against the enquiry report on 
20-9-1996. In the enqp tiiy principles of natural justice 
were violated. Petitioner was not supplied with 
copies of document;* or opportunity to inspect the 
documents. In the *st sence of proper notice of the 
enquiiy he could mil cross-examine the witnesses. 
He also could not attend the enquiry due to ill-health 
and financial stringency He filed bias petition on 
10-7-1995 against Enquiiy Officer. He would have 
proved his innocence if sufficient opportunities were 
afforded. Dismissal is in violation of Section 25F of 
ID Act and Article 226 of the Constitution. There is 
unfair labour practice practised on him. On refusal 
by the Ministry to refer the dispute the reference is 
got made as per High Court Order in WP 4881 of 
2010. Hence the claim for reinstatement with all 
benefits. 

4. Counter Statement contentions briefly read as 
follows: 

On a surprise visit to Pallam Branch Post Office 
Account with Parakkai Sub-Post Office on 
14-11-1985 by Assistant Superintendent of Post 
Offices a sum of Rs. 1803.65 was found short charged 
under unclassified payment on 14-11-1985 upon 
which petitioner voluntarily credited the amount. A 
further fraud to the tune of Rs. 8,170.20 in 15 
Recurring Deposit Accounts came to light. Charge 
Memo was issued. While so, he was convicted in 
Criminal Cases and Rule 8 enquiry was suspended. 
Finalizing the case under Rule 8(a) petitioner was 
removed from service by SSP on 4-4-1990. Though 
he was acquitted on appeal by the District Sessions 
Court, it being on a technical flaw of non-getting of 
prior sanction for trial in Court he was not exonerated 
of the charges. Issuing a fresh memo on 11 -3 -1994 
after putting him under off-duty was upheld by the 
Central Administrative Tribunal in OA No. 863 of 
1994 as per order dated 17-7-1995. Petitioner did not 
avail the ample opportunities to defend the case but 
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stayed away leading the enquiry to be held ex-parte. 
Charges were reported to be proved and he was 
dismissed on 30-9-1996. His appeal was rejected. 
Revision was also rejected on 30-3-1998. ID raised 
was after 8-1/2 years. It was the petitioner who 
nominated A. Somasundaram as his substitute 
during leave period which was approved by the 
Assistant Superintendent of Post Offices. On 
14-11-1985 when petitioner was put on off-duty A. 
Somasundaram was provisionally appointed in his 
place as per rules and procedure. Petitioner filed 
bias petition and adopted dilatory tactics without 
attending the enquiry. The bias petition was rejected 
under a speaking order. He could have attended the 
enquiry and requested for supply of documents. 
There was no stay against the enquiry. Appeal and 
Revision were rejected after carefiil consideration. 
There is no violation of natural justice. The claim is 
to be dismissed 

5. Points for consideration are: 

(0 Whether the termination of the petitioner is legal 
and justified ? 

(ii) To what relief the petitioner is entitled to ? 

6. Evidence consists of the testimony of WW1 and 
Ex. W1 to Ex. W50 on the petitioner’s side and the testimony 
of MW1 and Ex. Ml to Ex. Mil on the Respondent’s 
side. 

Points (i) and (ii): 

7. Heard both sides and perused the written 
arguments of the Respondent and other records and 
documents. It is argued on behalf of the petitioner by his 
learned counsel that the enquiry held was in a biased 
manner ex-parte without sufficient opportunity to produce 
documents. There is violation of principles of natural 
justice. The petitioner was not supplied with the copies of 
documents or allowed to inspect the documents. He was 
not allowed to engage a defence assistant. He could not 
cross-examine the witnesses. Even after a Bias Petition 
against Enquiry Officer the enquiry was not stayed. His 
ill-health and financial stringency also prevented him from 
attending the enquiry. He was not evading the enquiry. 
Request for supply of additional documents to the 
petitioner was not considered. He would have proved his 
innocence if adequate opportunities were afforded. The 
enquiry was not held in terms of Rule 14 CCS (CCA) 
Rules. 

Unfair labour practice was practiced on him in 
dismissing him from service. The enquiry was not 
completed within 180 days as under Gramin Dak Sevak 
Service Rules. Putting him on off-duty equal to suspension 
without subsistence allowance is bad in law and is without 
sanction from higher authorities. Petitioner cannot be 


compelled to attend the enquiry in the absence of payment 
of subsistence allowance. 

8. On behalf of the Respondent it is argued by its 
teamed counsel that the petitioner was staying away from 
the enquiry for no valid reasons in spite of giving ample 
opportunities. His Bias Petition against the Enquiry Officer 
was only to delay the proceedings which was rejected 
after due consideration. Hence the enquiry was to be held 
ex-parte. For the proved misappropriation of money there 
is no place for misplaced sympathy. 

9. Reliance was placed on the decision of the Apex 
Court: 

In Janatha Bazar (South Kanara Central Cooperative 
Wholesale Stores Ltd.) & Others Vs. Sahakari 
Naukarara Sangha and Others (2000-7-SCC-517) 
wherein the Apex Court held that “where the charge 
of misappropriation of goods was established in the 
domestic enquiry, and the delinquent employee was 
dismissed, held, the Labour Court erred in directing 
his reinstatement with 25% bade wages on the ground 
that his past record was without blemish - Further 
held, a proved case of misappropriation does not 
call for any sympathy”. 

In another decision in Divisional Controller, KSRTC 
(NWKRTC) Vs. A T. Mane (2005-3-SCC-254) it was 
held that “when an employee is found guilty of 
misappropriating a corporation’s funds there is 
nothing wrong in the corporation losing confidence 
or faith in such an employee and awarding 
punishment of dismissal - In such case there is no 
place for generosity or misplaced sympathy on the 
part of the judicial forums and interfering therefor 
with the quantum of punishment . ” 

10. On an anxious consideration of rival contentions 
of the parties I am not led to the conclusion that the 
petitioner has a case for any relief. It is for proved 
misappropriation of money he was charged for which an 
enquiry was held. The instances in which petitioner was 
involved for misappropriation of money are various and 
petitioner himself was readily re-depositing the amounts 
found in shortfall and was virtually confessing the 
misconduct. He was put under suspension and a 
substitute was engaged in his place. The case of the 
petitioner that he was being victimized for default of his 
substitute, Somasundaram though canvassed as a 
contention is mere an argument without any substance. 
The enquiry cannot be challenged by the petitioner as 
being not proper or legal for his own conduct of staying 
away from it without sufficient reason. The reasons put 
forth by him are different, mutually discrepant by which 
he alleges his inability to participate in the enquiry. That 
he did not get a copy of the documents, services of defence 
assistant, opportunity of cross-examination of the 
witnesses, opportunity to pursue the documents etc., are 
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only bald contentions which have no leg to stand unless 
it is proved that he was ever ready and willing to participate 
in the enquiry in all effectiveness. Discemibly he has been 
avoiding the enquiry for some reason or other. In the 
absence of stay the enquiry was proceeded with in which 
the petitioner should have participated to defend the 
charges. His filing of Bias Petition against the Enquiry 
Officer seemingly duly considered and rejected thereafter 
shows another instance at preventing the onward inarch 
of the enquiry. When the rules do not provide for payment 
of subsistence allowance or put-off duty allowance a claim 
that negation of that is illegal and not valid cannot be 
sustained. Discemibly the enquiry went well and the same 
is not open to challenge. The finding entered is also not 
bad for any reason. The punishment imposed is only to be 
upheld as just proportionate to the gravity of the offence. 
Therefore, there is no scope for interfering with the 
punishment as well. Hence, the punishment is also only to 
be upheld and the petitioner is therefore not entitled to 
any relief. However, let the petitioner be paid a sum of Rs. 
50,000 (Rupees Fifty Thousand only) by the Management 
in having to quit the service after putting in more than 10 
years of service without any benefits, though it is by way 
of forfeiture for his own misconduct, which may be 
something to mitigate his financial stringency, especially 
in the context of his having had to meet the cost of the 
proceeding herein/litigation expenses spread over different 
fora in relation to the same dispute. 

11. The reference i s answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 16th August, 2011). 

A. N. JANARDANAN, Presiding Qffioer 
Witnesses Examined: 

For the 1 st Party/Petitioner : WW1, Sri C. Swamy 

Sundaram 

For the 2nd Party/Management : MW1, Sri L. Gumsamy 
Documents Marked: 

From the Petitioner’s side: 


Ex. No. 

Date 

Description 

Ex. W1 

27-10-1975 

Letter of Appointment 

Ex. W2 

14-11-1985 

Order of Put Off 

Ex. W3 

18-11-1985 

Order of Put Off 

Ex. W4 

18-11-1985 

Order of provisional appointment 

Ex. W5 

30-6-1986 

Representation submitted by the 
petitioner 

Ex. W6 

13-9-1986 

Memo of Charges 


Ex No. 

Date 

Description 

Ex. W7 

12-8-1988 

Judgment in CC No. 21 of 1987 

Ex. W8 

29-12-1989 

Order in CC No. 19 of 1987 

Ex W9 

29-12-1989 

Order in CC No. 20 of 1987 

ExWlO 

44-1990 

Order of removal from service 

ExWU 

24-2-1993 

Judgment in CrI. Appeal No. 3 of 
1990 

ExW12 

24-2-1993 

Judgment in Crl. Appeal No. 4 of 
1990 

ExW13 

30-8-1983 

Judgment in Crl. Appeal No. 5 of 
1990 

ExW14 

30-8-1983 

Representation submitted by the 
petitioner 

ExW15 

2-3-1994 

Opinion offered by the Dt. P. P 
Kanyakumari 

ExW16 

11-3-1993 

Representation submitted by the 
petitioner 

ExW17 

10-3-1994 

Order setting aside the order of 
removal 

ExW18 

10-3-1994 

Order cancelling the charge sheet 

ExW19 

11-3-1994 

II Memo of Charges 

ExW20 

274-1994 

Office letter 

ExW21 

19-5-1994 

Office Order 

Ex. W22 

13-6-1995 

Petition to the Enquiry Officer 

ExW23 

9-8-1995 

Order rejecting the Bias Petition 

ExW24 

30-11-1995 

Older 

Ex.W25 

9-1-1996 

Order rejecting the Review 
Petition 

ExW26 

9-1-1996 

Order appointing Presenting 
Officer 

ExW27 

22-2-19% 

Review Petition filed by the 
petitioner 

Ex W28 

26-6-19% 

Representation requesting supply 
of copies of the documents 

EX.W29 

30-9-19% 

Order of dismissal from service 

Ex. W30 

3-1-1997 

Appeal against the order of 
dismissal from service 

Ex.W31 

19-11-19% 

Office Order 

Ex.W32 

22-9-1997 

Order rejecting the appeal 

ExW33 

31-12-1997 

Petition submitted by the 
petitioner 
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Ex. No. 

Date 

Description 

EX.W34 

30-3-1998 

Order rejecting the Revision 
Petition 

EX.W35 

11-7-2000 

Petition submitted by the 
petitioner 

3EX.W36 

27-6-2001 

Petition submitted by the 
petitioner 

EX.W37 

18-3-2002 

Petition submitted by the 
petitioner 

EX.W38 

9-9-2002 

Petition before the Dish. Legal Aid 
Committee, Kanyakumari 

EX.W39 

10-2-2003 

Petition No. 521 of2002 before the 
Distt. Legal Aid Committee, 
Kanyakumari 

Ex.W40 

2003 

Reply 

EX.W41 

18-2-2003 

Reply from Kanyakumari Distt. 
Legal Services Authority 

Ex.W42 

22-4-1983 

Reference from High Court Legal 
Services Committee 

EX.W43 

9-9-2005 

Reference from High Court Legal 
Services Committee 

EX.W44 

Feb. 2006 

Petition filed under Section 2A of 
the ID Act 

EX.W45 

5-12-2006 

Reply 

EX.W46 

7-2-2007 

Failure report 

EX.W47 

16-5-2007 

Rejection Order to refer the 
dispute for Adjudication 

EX.W48 

18-3-2010 

Order in WP No. 4881 of 2010 

EX.W49 

17-5-2010 

Order of Reference 

Ex.W50 

2-6-2010 

Notice 

From the Management’s side: 

Ex. No. 

Date 

Description 

Ex. Ml 

14-11-1985 

Shortage of office cash of Sri C. 
Swamy Sundaram 

Ex. M2 

23-1-1987 

Letter of Inspector of Police, case 
registered under Cr. No. 25/86 
u/s. 409IPC 

Ex. M3 

29-12-1989 

Copies of Jugement in the Court 
of Judicial Magistrate No. II, 
CCIW Camp at Nagercoil in 
respect of C. C. No. 22/87 

Ex.M4 

30-9-1986 

Memo No, F1/7-1/85-86 issued to 
Sri C. Swamy Sundaram 


Ex. No. 

Date 

Description 

Ex.M5 

44-1990 

Memo No. FI/4-1/85-86 

Ex.M6 

11-3-1994 

Memo No. FL/4-1/85-86 of Charges 

EX.M7 

1994 

Juegement copy Original 
Application No. 863 of 1994 filed 
by Sri C. Swamy Sundaram before 
the Central Administrative 
Tribunal, Madras Bench 

Ex.M8 

30-9-1996 

Memo No SSP/Con-1/96 (Order 
ofDismissal) 

Ex.M9 

22-9-1997 

MemoNo. S7B/15-17/97-98ofthe 
DPS (Reply of DPS in the appeal 
preferred by the delinquent 
official) 

EX.M10 

30-3-1998 

MemoNo. STB/16-104/97-98 of 
the Postmaster General (Reply of 
PMQ, Southern Region in the 
revision petition filed by the 
delinquent official) 

Ex Mil 

14-11-1985 

Shortage of office cash of 
SmtPaiparammal 


24 3PFR1, 2011 


W. 31T. 2549.— dfefe 3rf*#FW, 1947 (1947 

14) VKT 17 "4, 4r?(fcr 7R35R 

Wr'YR.VH 3tfa> y^rf^ 4> 3?TC -ci4«^ 

^tercf ^ 4te, arc'll 4 fifae 4r4rte fzm 4 
*K<4>I< 9TR 4,-1, ^ 14r4t 4> 

4 ^r (vzrfvmi 172/2011) 'sraiftra t, 41 4 r 4 to 

^7^1? ^ 24-8-2011 ^ ^3TT «TT l 

[4 ^-42025/4/2011-314 31K (4ty ] 

4fa4, 

New Delhi, the 24th August, 2011 

S.O. 2549.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 172/ 
2011) of the Central Government Industrial Tribunal-cum- 
Labour Court No. I, New Delhi as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Municipal Corporation of Delhi and 
their workman, which was received by the Central 
Government on 24-8-2011. 

[No. L42025/4/2011-IR (DU)] 
JOHAN TOPNO, Under Secy. 






6728 


THE GAZETTE OF INDIA: SEPTEMBER 17,2011/BHADRA 26, 1933 


(Part II— Sec. 3(ii)] 


ANNEXURE 

BEFORE DR R K YADAV, PRESIDING OFFICER 
CENTRAL GOVT INDUSTRIAL TRIBUNAL NO. 1, 

KARKARDOOMA COURTS COMPLEX, 

delhi 

LD. No. 172/2011 

Shri Madan Pal through 
The Municipal Employees’ Union, 

Agarwal Bhawan, G T. Road, 

Tis Hazari, Delhi-110054 

Versus 

The Commissioner, 

Municipal Corporation of Delhi, 

Town Hall, Chandni Chowk, 

Delhi-110006 

AWARD 

1. Madal Pal was engaged as driver on contract basis 
for a period of six months on 12-8-04 by the Municipal 
Corporation of Delhi (in short the Corporation). His term 
of appointment was extendable at the discretion of the 
Corporation and terminable without assigning any reason. 
His term of appointment was extended from time to time. 
His services were disengaged by the Corporation vide 
order dated 264-2007, in accordance with the stipulation 
contained in appointment letter dated 11-8-04. 

2. A dispute was raised, by him before the Conciliation 
Officer on 14-9-2010. Conciliation proceedings foiled and 
conducted on 24-3-2011. On 9-6-2011 an industrial dispute 
was raised before this Tribunal on behalf of Shri Madal 
Pal under the provisions of sub-section (2) of Section 2-A 
of the Industrial Disputes Act, 1947 (in short the Act). 
Claimant presented that a period of 45 days stood expired 
from the date of making his application before the 
Conciliation Officer. According to him, sub-section (2) of 
Section 2 A of the Act empowers him to file a dispute before 
this Tribunal, without being referred by the appropriate 
Government. Newly inserted provisions of sub-section 
(2) of Section 2 A of the Act gave a right to the claimant to 
approach this Tribunal in case of discharge, dismissal, 
retrenchment or otherwise termination of his service, 
without a dispute being referred by the appropriate 
Government under sub-section (1) of Section 10 of the 
Act. 

3. On receipt of notice of the claim, the Corporation 
filed its written statement, wherein an objection, besides 
others, was raised to the effect that the claim is barred by 
provisions of sub-section (3) of Section 2A of the Act. 
Madal Pal admitted that said fact, in his statement recorded 
on oath. 

4. Provisions of sub-section (2) of Section 2A, which 
empowers the claimant to approach this Tribunal in case 


of discharge, dismissal, retrenchment or otherwise 
termination of his service, without a dispute being referred 
by the appropriate Government under sub-section (1) of 
Section 10 of the Act, are controlled by the provisions of 
sub-section (3) of the said section. For sake of 
convenience, those provisions are extracted thus : 

“(3) The application referred to in sub-section (2) 
shall be made to the Labour Court or Tribunal before 
the expiry of three years from the date of discharge, 
dismissal, retrenchment or otherwise termination of 
servi ce as specified in sub-section (1)”. 

5. A period of limitation of three years has been 
engrafted to present a claim under sub-section (2) of 
Section 2A of the Act. Period of limitation starts on the 
date of discharge, dismissal, retrenchment or otherwise 
termination of service of a workman and runs down on 
expiry of a period of three years thereof. Here in the case it 
started on 264-2007 and came to an end on 264-2010. 
Present dispute was raised before this Tribunal on 
9-6-2011, hence it is much belated. The claimant cannot 
invoke the provisions of sub-section (2) of the Section 2 A 
of the Act, since limitation has run down. His claim is 
discarded, being barred by time. An award is, accordingly, 
passed, it be sent to appropriate Govt, for publication. 

Date: 10-8-2011 

Dr. R. K. YADAV, Presiding Officer 
^ 24 2011 

W. 31T, 2550. —STfafTOR 1947 ( 1947 
■^T 14) ^ 17 ^ 4*, ^SFTR 'RjftfrTOeT 

sftTwTtaiH ^ usrferci*^ ^ w«i*5 

^ #3, if 3 

artofiun T^r t.-i, ^ fo# 

^ T3T3 (tM TOT 170/2011) ^ 

^ 24-8-2011 «TT I 

[R. TJeT-42025/5/20! 1-3TTif 3TR (^)] 
cTPTTt, 

New Delhi, the 24th August, 2011 

S.O. 2550. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 170/ 
2011) erf*the Central Government Industrial Tribunal-cum- 
Labour Court No. I, New Delhi as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Municipal Corporation of Delhi and 
their workman, which was received by the Central 
Government on 24-8-2011. 

[No. L42025/5/2011-IR (DU)] 
JOHAN TOPNO, Under Secy. 


.. .Workman 


... Management 
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ANNEXURE 

BEFORE DR R K YADAV, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL NO. 1, 

KARKARDOOMA COURTS COMPLEX, 
DELHI 

LD. No. 170/2011 

Sh. Ram Karan through 

The Municipal Employees’ Union, 

Agarwal Bhawan, G T. Road, 

Tis Hazari, Delhi-110054 .. .Workman 

Versus 

The Commissioner, 

Municipal Corporation of Delhi, 

Town Hall, Chandni Chowk, 

Delhi-110006 ... Management 

AWARD 

1. Ram Karan was engaged as Chowkidar as leave 
substitute by the Municipal Corporation of Delhi (in short 
the Corporation). He was paid minimum wages for actual 
days of his work. No lien or right would accrue on the post 
in favour of the employee, who is engaged on a leave 
substitute, since his appointment was for specific periods, 
detailed in his respective appointment orders. When 
regular incumbent joined his duties, services of the claimant 
could not be availed after 20-11-07. 

2. A dispute was raised by him before the Conciliation 
Officer on 7-9-2010. Conciliation proceedings failed and 
concluded on 24-3-2011. On 9-6-2011 an indusrial dispute 
was raised before this Tribunal on behalf of Shri Ram 
Karan under the provisions of sub-section (2) of Section 
2 A of the Industrial Disputes Act, 1947 (in short the Act). 
Claimant presented that a period of 45 days stood expired 
from the date of making his application before the 
Conciliation Officer. According to him, sub-section (2) of 
Section 2 A of the Act empowers him to file a dispute before 
this Tribunal, without bang referred by the appropriate 
Government Newly inserted provisions of sub-section 
(2) of Section 2Aof the Act gave a right to the claimant to 
approach this Tribunal in case of discharge, dismissal, 
retrenchment or otherwise termination of his service, 
without a dispute being referred by the appropriate 
Government under sub-section (1) of Section 10 of the 
Act 

3. On receipt of notice of the claim, the Corporation 
filed its written statement, wherein an objection, besides 
others, was raised to the effect that the claim is barred by 
provisions of sub-section (3) of Section 2 A of the Act. 

4. Provisions of sub-section (2) of Section 2A, which 
empowers the claimant to approach this Tribunal in case 


of discharge, dismissal, retrenchment or otherwise 
termination of his service, without a dispute being referred 
by the appropriate Government under sub-section (1) of 
Section 10 of the Act, are controlled by the provisions of 
sub-section (3) of the said section. For sake of 
convenience, those provisions are extracted thus: 

“(3) The application referred to in sub-section (2) 
shall be made to the Labour Court or Tribunal before 
the expiry of three years from the date of discharge, 
dismissal, retrenchment or otherwise termination of 
service as specified in sub-section (1)”. 

5. A period of limitation of three years has been 
engrafted to present a claim under sub-section (2) of 
Section 2 A of the Act Period of limitation starts on the 
date of discharge, dismissal, retrenchment or otherwise 
termination of service of a workman and runs down on 
expiry of a period of three years thereof. Here in the case it 
started on 20-11-2007 and came to an end on 20-11-2010. 
Present dispute was raised before this Tribunal on 
9-6-2011, hence it is much belated. The claimant cannot 
invoke the provisions of sub-section (2) of the Section 2 A 
of the Act, since limitation has run down. His claim is 
discarded, being barred by time. An award is, accordingly, 
passed, it be sent to appropriate Govt, for publication. 

Date: 5-8-2011 

Dr. R. K. YADAV, Presiding Officer 
^ 24 3PTOT, 2011 

2551.—ateftfw arfafwr, 1947 ( 1947 

i 4 ) ura 17 ^ vrm m 

^ ^ 24-8-2011 «tT | 

[U T*eT-40012/24/2005-3n$ 3m Cst ^) ] 
'jilts*i 

New Delhi, the 24th August, 2011 

S.O. 2551.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal-cum-Labour Court, Kota shown in the Annexure 
in the industrial dispute between the employers in relation 
to the management of Bharat Sanchar Nigam Limited and 
their workman, which was received by the Central 
Government on 24-8-2011. 

[No. L40012/24/2005-IR(DU)] 
JOHAN TOPNO, Under Secy. 


3360G1/2011—22 
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wrofar, «nr /ti>^/*5teT/TTC / 

tftsnfrr 3 i ffc re »T ft: # v&m w* wfcn, an^HR^i 

y*R«l wzte : % 1/2007 

Wfaa : 3-2-2007 

ytf»T : *HRT 7*R»R, 9R WR, ^ f^# ^ 3TF&T 
COTIH?M0012/24/2005-3mf 3TR(^t^)f^. 15-6-2006 

3Rpfa mt 10( 1 )(C) 3ftetfw^TO 
3lffe|ft*m, 1947 

vm 

wist r , cnM^r 

3m?H $fr TFHJMR 5RT RTRTfa RST^C 7TR, 

■5W5T, ^T/TTiT./ . . . TTT^f SffafT 

'3FRH ^3R, 

<fcVl/U'*l**U’1 , . , 3TSJT*ff pPjfaW 

sr*ff 9ffe9&t sfa^ sfctPrfa : 

3rai*fffMVsi* 

3tfaftufa fcw : 29-7-2011 

3Tfafaufa 

*m f&m, m t&m?, ^ uRTfas 

3ff^T 15-6-2006 5RT f^=T NfcvftWlA aftqtfM* 
3Tf^m, 1947 ('dJM'<HI'' arflrfWT*’ 3 RRttftffi ftRT 
^PFIT) ^ VRT 10(1 )C5T) ^ 3F3*fa ^ 

3Tfvftofaj*f 1^1 Tpft $ ♦ 

“Whether the claim of Shri B. N. Upadhyaya, 
Lineman S/o Shri Ram Dulare, Telecom Deptt., BSNL, 
Kota for Rs. 11,317 on account of payment for 
overt line allowance-cum-effective leave is justified 
? If yes, to what relief the workman is entitled to T 

2. ftfol/facfiq, RRTcR T4lW;g y R W l 

^ TJ^HI VT 3 ^TRf cfR 3PHcT 

T PTT I 

3. 3TT3T 3Tmf 9lto 3?k ^ ^Tfc*T?T 

^ i, Ft mf 5rte‘^5R 13rar*ff s«rh 

*TR?T TT^R fw? ^t 3Tft-£ tft Rj 

^ti tfhfafa t ri ^ TmTfr srteRt 

I 


4. 

mfa ffrite 6-10-2007 irmilti wreft 3<fo # 
♦ i am: tin n* w wi ntiw 

im ^?r w* $ 13fc 3?F* TW» WR ntf 

f 3 flt I 3 IT 3 f 3 T 5 Pff ^ft 3 ^ ^ nti Ftt 3 ni ti 

1RPT ^ Fft ^ araitff ^ ^fflW ^?T TffT^ ^5T 3Tf^g»R 

f^T Mt I 

5. *m wft arfMr 

sifem ♦ aftnr it aafap zittm #, 

m: ^rftfNftr ^ irt -qrotf ^ arfiftem fH ^ 

, *nw^ t%*n ^ihi fp^wi ' ? r^f ^ 'npneFi 

vx ^ ft *(>rf t^r RFt ^ ^ ^ 

WTR ^ 3T3^ T*m t $ 'Vfcm Ftert 

wtifW i ^Fuf^Rt 

ciyfwffl ^IRncPT f^Tft Rt ^ 3 RW P PW > ^ ^ 
3tPrfif^fl *nsr i?ff^r Riff tst i 

q ftu nq ^^ W ^K, OT TT^R, ^ t^eft ’5R1 
3rreFr»mw «m*in t^t/rwfit iiwr wt. 
■3VTWJR, ^R fiwm, ^1 ^ 

Tifirr 11317 ^fRci tor m «n, ^ 3 rr fiM * 

3KR f^T f^RTt ftM ^ f^ re tlf lf l ^R FHt 3PJM 

^iftn I^tt ^nm i i 

171 ^ wfN, ^TPlTMtTT 
26 3RRg, 2011 

W3C 2552.—arfWro, 1947 (1947 
w 14) ^Ft mrr 17 at^Rt^r ^r4>h "^R.'^it.ift. 4,ci. 
i> 5RWW ^ afk wfopft ^ TfN, 

3T^‘n ^ ftfe: 4?WiPi«h ^ ^Ntr^r afeftfo*- 
3lffmtJi/51R ^JRTeR, teWR ^ W (TMwir 22/2008 ) 
X'fifHfKi Wtft ^jt 26-8-2011 3CTRT 

^3TT «n I 

[C W-22013/1/2011-3TT^3TR(-Rt-II)] 
Tt. T£H. HR ?ftpRRl 1R, 3tf^Rt 

New Delhi, the 26th August, 2011 

S.O. 2552.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal-cum-Labour Court, 
Hyderabad (CGIT/LCID/22/2008) as shown in the 
Annexure in the industrial dispute between the employers 
in relation to the management of SCCL and their workman, 
which was received by the Central Government on 
26-8-2011. 

[No. L-22013/1/2011-IR(C-II)1 
D. S. S. SRINIVASA RAO, Desk Officer 
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ANNEXUKE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAJL-CIIM-LABOUR COURTAT 
HYDERABAD 

PRESENT: 

Shri\fedPrakash Gaur, Presiding Officer 

Dated, the 8th day of July, 2011 

Industrial Dispute L.C. No. 22/2008 

BETWEEN: 

Sri Mohd Arif Pasha, 

S/oAmeeruddin, 

R/o Quarter No. 1, ST 2/1, 

Bus Stand Colony, Godavarikhani, 

Karimnagar District ... Petitioner 

AND 

i The General Manager, 

M/s. Singareni Collieries Company Ltd., 
Ramagundam Area-1, 6-B, 

Godavarikhani, Karimnagar District 

Z The Colliery Manager, 

M/s. Singareni Collieries Company Ltd., 
Ramagundam Area-1,6-B, 

Godavarikhani, Karimnagar District 

... Respondents 

APPEARANCES: 

For the Petitioner : M/s. S. A. K. Mynoddin and 
D. Kasim Saheb, Advocates 

For the Respondent : Sri S. M. Subham, Advocate 

AWARD 

This petition under Sec. 2A(2) of the I.D. Act, 1947 
has been filed by Sri Mohd Arif Pasha, ex. Employee of 
M/s. Singareni Collieries Company Ltd 

2. It has been alleged that the Petitioner was 
appointed as casual worker in 1976 and was promoted as 
coal cutter on 11-9-1978 and after passing the statutory 
Examination held by Central Government Statutory 
examination as a Shot Firer and he was promoted as Shot 
Firer on 31-12-1987. He suffered ill-health and could not 
attend to duties regularly as such, he was dismissed on 
26-4-2004. The Petitioner absented for reasonable cause. 
He has already put in 28 years of service. He was entitled 
for casual, medical and earned leave which was available 
to his credit and which would have been sanctioned to 
the Petitioner for the period he remained absent but, 
without cqnsidering the number of days leave credited to 
the Petitioner’s account he was dismissed from the service. 
The order of dismissal is without application of the mind. 
No reasonable opportunity was given to the Petitioner 


during euquiiy proceeding. Witnesses were not examined 
in the presence of the Petitioner. Enquiry was not 
conducted in fair and proper manner. He was awarded two 
punishments fra 1 a single misconduct against the principles 
of natural justice. The Petitioner has prayed for setting 
aside the dismissal order and to reappoint the Petitioner 
as Shot Firer with consequential service benefits. 

3. The Respondent has filed counter statement 
alleging therein that Petition has been filed after lapse of 
3 years and 9 months and is barred by limitation. The 
Petitioner was unauthorizedly absent and habitual late 
attendant He was issued with the charge sheet. Enquiry 
was conducted in the matter to which the Petitioner 
pleaded guilty. Petitioner’s contention that he was regular 
to his duty is not correct. In the year 1999 he attended for 
222 days, in 2000 for 15 5 days in 2001 for 200 days, in 2002 
for 24 days and in 2003 for 37 days. The management has 
made arrangement for medical help of employees. There is 
provision to refer the critical cases to Osmania General 
Hospital, Gandhi Memorial Hospital and NIMS. The 
Petitioner has not taken treatment from any of the 
recognized medical institutions. He did not inform the 
management regarding his ill-health. He is not entitled for 
any relief and hence the petition be dismissed. 

4. Both the parties have filed their evidences. Earlier 
Petitioner has challenged the legality and validity of 
domestic enquiry. This question was decided by order 
dated 21-1-2011 and this Tribunal was of the opinion that 
the domestic enquiry conducted by the management was 
legal and valid. 

5. Both the parties were heard under Sec. 11A of 
the Industrial Disputes Act, 1947. 

6. It has been argued by Learned Counsel for the 
workman that the workman has put in 28 years of service 
in Respondent’s organization. No doubt, he remained 
absent during the year 2002. He could not attend to his 
duties due to his ill-health. He was having sufficient 
number of medical leave, earned leave and other leave 
with and without pay which could have been adjusted 
against the number of days Petitioner remained absent. 
But management has not taken into consideration this 
aspect of the matter. Had it been taken into consideration, 
the Petitioner would not have been dismissed from the 
service. Not only that Petitioner has put in 28 years of 

’nice, he has no adverse remarks against him during all 
fiose days. In that case, some lenient punishment could 
have been given to the Petitioner, sp that he would not 
have been forced to come to streets and crave for the 
maintenance of his family and children. His only 
contention is that in the matter of the punishment some 
lenient attitude should have been adopted. Petitioner 
submitted several medical certificates before the Enquiry 
Officer and to his superiors that he remained absent due 
to jaundice and he could not attend to his duty because 
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he was not keeping good health which has not been 
considered. 

7. Against this argument of the Learned Counsel 
for the worker, Learned Counsel for the Respondent has 
argued that the Petitioner did not submit any medical 
cettificateA>apcyiygniding his ill-health during the enquiry 
proceeding. He has produced certain xerox copies of 
allied medical certificates along with the claim statement, 
before this Tribunal as such, there was no occasion for 
considering these papers by the Enquiry Officer. The 
Petitioner did not state before the Enquiry Officer from 
which disease he was suffering. For a moment if it is 
presumed that Petitioner was suffering from ailment and 
he used to visit the Doctor why he did not inform his own 
superior regarding his illness or his inability to attend to 
his duty. Petitioner not only remained absent for any 
reasonable cause but he did not inform to his superiors 
regarding his inability to attend his duty. Thus, he has 
copun&ed misconduct under Sec. 25.5 of the Standing 
Orders of the company and management has not committed 
any illegality in dismissing the services of the Petitioner. 

8. I have considered the above argument. This 
Tribunal has to consider as to: 

(I) Whether the action of the management in 
dismissing the services of the Petitioner is legal 
and justified ? 

(II) To what relief if any the Petitioner is entitled? 

9. P«i«rN<v(I) : It is alleged by the Petitioner worker 
that he neither absented without any reasonable cause nor 
he was absent for any insufficient reason. He has alleged 
that during the period of absence he remained sick and this 
fact was stated before the Enquiry Officer who did not 
consider his submission nor the Enquiry Officer considered 
the documents and medical certificates produced by the 
Petitioner worker. The services of the Petitioner were 
terminated or dismissed without application of the mind 
and the finding of the. Enquiry Officer was perverse. It was 
a lopsided enquiry. Hie Petitioner’s submission and the 
documents werenot considered by the Enquiry Officer and 
thus, the order dated 22-4-2004 dismissing foe Petitioner 
from 26-4-2004 is illegal and fit to the quashed. 

10. Against this argument the Learned Counsel for 
the Respondent has argued that during enquiry proceeding 
Petitioner has not submitted any document to prove that 
he was sick during foe Petitioner of his absence, because 
the charge sheet was issued to foe Petitioner worker but 
he did not reply or file arty explanation against the charge 
sheet issued to him. This feet is established by management 
during enquiry proceeding on 25-7-2003. Enquiry officer 
has queried from foe charge sheeted employee regarding 
the receipt of foe charge sheet and submission of 
explanation. To this question the charge sheeted employee 
has answered that he has received foe charge sheet but 


did not submit any reply to charge sheet. Management 
has produced Mr. M. Sanjeeva Rao, POA and Mr. A. 
Puroshotham PSC to prove that Petitioner worker remained 
absent. During his cross-examination before the Enquiiy 
Officer the charge sheeted employee has stated that he 
was suffering from jaundice due to which he could not 
attend to his duties. The worker has admitted that he has 
put in only 24 musters in the year 2002. He has further 
stated that he remained absent to duty without any leave 
of sufficent cause. He has further stated that it was his 
mistake to remain absent and he assured that he will be 
punctual and regular to his duties in future. The statement 
of foe workman given before foe Enquiiy Officer does not 
prove that workman has subrutted any medical proof before 
the Enquiiy Officer to substantiate his contention that he 
was suffering from jaundice as such, the absence of 
Petitioner was without anj reasonable or sufficient cause. 

11. Learned Counsel Jorthe Petitioner workman has 
further argued that the Petiti ser worker submitted several 
medical certificates before (he Enquiiy Officer which was 
not considered. However, foe statement of petition during 
course of foe enquiry cither proved production of any 
medical certificate orthatPiriiioner submitted any medical 
certificate. Learned Counsel for the Respondent has 
vehemently argued that the attendance sheet of the 
Petitioner worker for the y ear 2002 proves that Petitioner 
remained absent for entire month of May, June, July to 
December. In April, 2002 Petitioner remained absent from 
7th to 10th and again from I6th to 20fo, in the month of 
March, he remained absent on 10th and 18th to 26th. Only 
in the month of January, he did not absented for a single 
day. In February, he absent on 13th to 22nd and again on 
27th. This material fact was proved before the Enquiry' 
Officer. Even if it is assumed for a moment that the 
Petitioner was suffering from foe ailment of jaundice, the 
Petitioner was not able to prove by filing any paper in 
support of his contention. He has filed xerox copies of the 
medical certificates before this Tribunal which is for the 
period from 19-4-2002 to 18-8-2002, wherein Petitioner is 
said to be suffering from ‘acid peptic disorder and LB A’. 
He has filed another xerox copy of medical certificate dated 
19-8-2002 to 18-10-2002, during that period also the 
Petitioner is said to be suffering from ‘acid peptic disorder 
and the LB A’. He has again filed xerox copy of foe medical 
certificate for three months wherein it has been mentioned 
that he is suffering from ‘infective Hepatitis and Jaundice’. 
Medical certificate prove that worker was treated as out 
door patient. All these medical certificates which has bee n 
produced before foe Tribunal were neither produced before 
foe Enquiry Officer nor it was stated by the Petitioner 
workman that he will be producing any medical certificate 
to prove his reason off absence as such, non-consideration 
of these documents cannot be said to be fatal during 
enquiiy proceeding because the documents were not 
produced by the Petitioner worker before the Enquiiy 
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Officer, the Enquiry Officer has no occasion to consider 
these documents as such, it cannot be said that the finding 
of the Enquiry Officer is perverse. 

12. I have considered the above argument of both 
the counsels and I have also gone through the entire 
domestic enquiry or domestic enquiry proceedings which 
prove that though the Petitioner received charge sheet he 
did not submit any explanation to the charge sheet. 
Witnesses were produced before the Enquiry Officer in 
the presence of the Petitioner, he has cross-examined them 
and examined himself in the defence. But during course of 
his examination also Petitioner did not state before the 
Enquiry Officer as to from which Doctor he has taken the 
treatment or that he is producing the medical certificates 
issued by the Doctor. He did not state before the Enquiry 
Officer that he was suffering from any peptic stomache 
disorder during the period of his absence. He stated before 
the Enquiry Officer that he was suffering with ailment of 
Jaundice. The documents produced before this Tribunal 
in form of xerox copies of medical certificates to show that 
the Petitioner remained sick due to Jaundice is for three 
months. Why he remained absent for other four months 
has not been explained by the Petitioner. Even if it is 
presumed that the Petitioner remained absent due to his 
illness, why he did not inform his superiors regarding his 
absence and regarding his illness has not been explained 
by the Petitioner workman in his claim statement. 
Documents produced by the Petitioner show that 
Petitioner has visited his Doctor several times at Warangal 
and if Petitioner was able to travel upto Warangal and 
visit his Doctor, he could have very well gone to the post 
office or the telegraph office to inform his superiors about 
his illness or reason of his absence. But the Petitioner has 
not taken any pain and care to inform about his absence 
to his superiors. This prove that the Petitioner was a 
careless and negligent worker. He did not even inform his 
superiors nor he filed any document before the Enquiry 
Officer to substantiate his illness as such, it cannot be 
said that the Petitioner’s absence was for any reasonable 
and valid cause or that the finding of the Enquiry Officer 
was perverse and Enquiry Officer has not applied his mind 
to arrive at the conclusion regarding proof of the charges 
against the Petitioner. From the evidence available cm the 
record this Tribunal is of the opinion that Petitioner has 
not produced the original medical certificate before this 
Tribunal also nor he has proved these medical certificates 
either by producing the medical practitioner before this 
Tribunal or before the Enquiry Officer, or by filing any 
affidavit in support of proof of the documents. As such, 
this Tribunal is of the opinion that Petitioner worker was 
absent from duty without any reasonable cause, the cause 
shown by Petitioner worker appear to be concocted one 
because it was not supported with evidence. 

13. It has been argued by the Learned Counsel for 
the Petitioner that no notice was given to the Petitioner 


before imposing punishment on him as such, the 
punishment imposed upon the Petitioner is illegal. Learned 
Counsel for the Respondent has argued that the copy of 
finding of the Enquiry Officer and along with show cause 
notice were sent to the Petitioner vide letter dated 29-9- 
2003 which was received by the Petitioner and he has 
submitted his explanation against that show cause notice 
vide his letter dated 5-12-2003 as such, it cannot be said 
that the show cause notice was not given to the Petitioner. 

14. I have considered this argument. There is show 
cause notice dated 29-9-2003 addressed to the Petitioner 
worker from Chief General Manager, Ramagundam Area-1 
stating therein that the finding of the Enquiry Officer is 
enclosed for the perusal and explanation of the Petitioner. 
Against which the Petitioner has addressed his letter dated 
5-12-2003 to the Chief General Manager enclosing his 
explanation wherein he has written that a xerox copy of 
the medical certificate is being attached. This further prove 
that no medical certificate was produced by the Petitioner 
during course of enquiry proceeding. There is letter of 
Petitioner but no medical certificate of the alleged Doctor 
is attached with it. This explanation was considered by 
the Chief General Manager and after considering the 
explanation of the Petitioner he has passed the order of 
dismissal as such, no fault can be find in the order of 
Disciplinary Authority because the order of punishment 
has been passed after giving show cause notice to the 
Petitioner as such, the case law relied upon by the Learned 
Counsel for the worker reported in 1996 (4) ALD page 641 
Division Bench in the matter of D.S.P. Rao vs. APSRTC, 
Hyderabad is not applicable in the present case. No other 
point was argued or raised by Learned Counsel for the 
worker as such, this Tribunal is of the opinion that 
Petitioner worker was absent from duties without any 
sufficient cause or reason of absence. He remained absent 
for more than 8 months. He has put in only 24 musters 
during the year 2002 and did not inform his superiors as 
such, the punishment of dismissal imposed by the 
management cannot be said to be either excessive or 
disproportionate. The punishment is legal and valid. Point 
No. (I) is decided accordingly. 

15. Point No. (II): Petitioner was not able to prove 
that the finding of the Enquiry Officer was perverse or 
without any application of mind or without consideration 
of the evidence or that the absence of the Petitioner was 
for any reasonable and sufficient cause. He has not been 
able to prove that the punishment imposed on the Petitioner 
was excessive or disproportionate as such, this Tribunal 
has come to the conclusion that Petitioner is not entitled 
for any relief though the Petitioner has put in 28 years of 
the service but in the year 2002 he did not prove his 
sincerity and punctuality to his duty. He remained absent 
without any reasonable cause and that too without 
information to his superiors as such, there is no ground to 
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interfere with the punishment imposed by the management 
and Petitioner is not entitled for any relief. Petition deserves 
to be dismissed. Point No. (II) is decided accordingly. 

16. On the careful consideration of the entire material 
before this Tribunal, this Tribunal is of the opinion that 
Petitioner is not entitled for any relief. His dismissal order 
is legal and valid. Petition deserves to be dismissed and 
hence, this award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Pham Gown, Personal Assistant 
transcribed by her corrected by me on this the 8th day of 
Juty,20U. 

YED PRAKASH GAUR, Presiding Officer 
Appendix of Evidence 

Witnesses examined for Witnesses examined for 

the Petitioner the Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 26th August, 2011 

S.O. 2553.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal-cum-Labour Court, 
Hyderabad (CGIT/LCID/133/2003) as shown in the 
Annexure in the industrial dispute between the employers 
in relation to the management of SCCL and their workman, 
which was received by the Central Government on 
26-8-2011. 

(No. L-22013/1/2011-IR(C-II)] 
D. S. S. SRINIVASA RAO, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-IAROUR COURT AT 
HYDERABAD 

PRESENT: 

Shri \fed Prakash Gaur, Presiding Officer 

Dated, the 28th day of June, 2011 

INDUSTRIAL DISPUTE Na L.G 133/2003 

BETWEEN: 

SriEdaChakrapani, 

S/oRajam, 

R/o B46, Ex-servicemen Colony, 

Fertilizer City, 

Ramagundam-505210 ...Petitioner 

AND 

The General Manager, 

TheSingareni Collieries Co. Ltd, 

Mandamarri Area, Kalyani Khani, 

PO. BeUampaUy, Adilabad Dist. ... Respondent 

APPEARANCES: 

For the Petitioner : M/s. A. K. Jayaprakash Rao, 
K. Srinivas Rao, P. Sudha, 
T. Bal Reddy, M. Govind, 
N. Sanjav and K. Ajay Kumar, 
Advocates 

For the Respondent: M/s. P.A.V.V.S. Sarma and 
P. Vijayalaxmi, Advocates 

AWARD 

This case has been filed by Petitioner Sri Eda 
Chakrapani, Ex-employee of M/s. Singareni Collieries 
Company Ltd., under Sec. 2A(2) of the ID. Act, 1947. 

2. The brief facts of the petition are : That the 
Petitioner joined the services of the Respondent Company 
on 31-1-1991 as temporary tunnel mazdoor under 
compassionate appointment consequent to the death of 
his father and thereafter he was appointed as Badli Filler 
in 1993 and in the year 1995 he was promoted as coal filler. 
The Petitioner submits that ever since the date of joining 
the service, he has put in unblemished record of service. 

3. While he was working under the control of 
Colliery Manager, Kasipet Mine he was issued with charge 
sheet dated 4-5-2000, alleging that the Petitioner was 
habitual late attendance and absented for duties. The 
Petitioner stated that he has submitted the explanation. 
Although he was suffering with Jaundice, he was forced 
to remain absent from duties. On that an enquiry was 
conducted and he was made to sign on the papers without 
knowing the contents. Hence, the Petitioner may be 
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reinstated with back wages and the removal order dated 
21^4-2001wel 28-4-2001 may be quashed 

4. Counter was filed alleging therein that he was 
habitually coming late and he was issued with charge sheet 
bn4-5-2000 Alleging habitual late attendance and absence 
from duty. His contention that he was suffering from 
Jaundice is hot correct. Enquiry was properly conducted, 
the Pertitioner was given full opportunity and the enquiry 
was conducted properly. In feet the Petitioner has 
submitted his representation dated 16-12-2000 assuring 
that he would put in 22 filling musters every month. He 
was given 3 months time to improve his attendance and 
peifohnance which was as follows: 


Month 

and 

Year 

No. of No. of days 
days worker worked 
Mine on 

worked Filling Acting 

Tubs 

filled 

Lea¬ 

ves 

Ab¬ 

sence 

January, 2001 

26 

03 

14 

5*4 

— 

09 

February, 2001 

24 

02 

09 

2*4 

09 

04 

March, 2001 

26 

07 

03 

11 

06 

10 

Total 

76 

12 

26 

19 

15 

23 


Therefore, he deserves no sympathy and the 
absenteeism may not be condoned 


5. In this matter domestic enquiry was conducted 
before the imposition of the punishment on the Petitioner 
which has been challenged by the Petitioner through the 
claim petition. My Learned Predecessor has heard both 
the parties on the question of legality and validity of 
domestic enquiry and by his order dated 12-11-2003 he 
concluded that the domestic enquiry conducted by the 
Department was legal and valid and posted the matter for 
argument under Sec. 11A of the Industrial Disputes Act, 
1947. 

6. My Learned Predecessor heard parties and he 
passed an award dated 31-3-2004 which was challenged 
by both the parties before Hon’ble High Court of A.P., 
Hyderabad by way of WP No. 18773/2004. During course 
of argument in the said writ petition both the parties 
requested before Hon’ble High Court of A.P., Hyderabad 
that the award be set aside and matter be remanded back 
to this Tribunal for passing fresh award. After hearing 
both the parties and considering arguments advanced by 
the parties’ counsels, Hon’ble High Court of A.P., 
Hyderabad by its order dated 4-4-2006 remanded the matter 
to this Tribunal for passing appropriate and reasoned 
award 

7. Both the parties relied on the evidence already 
adduced by them before this Tribunal. They were heard 
under Sec. 11A of the Industrial Disputes Act, 1947. On 
the basis of the arguments this Tribunal has to consider: 


(I) As to whether the absence of the Petitioner was 
for any sufficient and reasonable cause or not ? 

(D) Whether the punishment imposed by the 
management is disproportionate to the 
misconduct committed by the Petitioner and 

(HD To what relief if any the Petitioner workman is 
entitled ? 

8. Point Nos. (I) and (II) : Both these points are 
interconnected to each other as such, they are decided 
together with. It has been alleged that Petitioner remained 
absent for more than six months from 1-6-1999 to 
31-12-1999 without any reasonable cause and without any 
information being given to their superior authority. A 
charge sheet was issued to the Petitioner and he was asked 
to explain his conduct on the question of his absence 
from duty. The Petitioner has submitted his explanation in 
which he stated that he remained sick during the period 
and that was the reason that he could not attend to his 
duties nor he could inform his superiors. Not satisfied 
with the answer of the Petitioner, enquiry was ordered and 
was conducted in which Petitioner participated. The 
management has examined Mr. B. Eylaiah, O.S., and Mr. 
P.YS. SuhbaRaju, P.O.A. and Mr. Abdul Aleem, Clerk who 
deposed before the Enquiry Officer that the Petitioner 
workman remained absent in the year 1999 for 30 days in 
June, 31 days in July, 31 days in August, 30 days in 
September, 31 days in October, 30 days in November, and 
from 1st to 18th, 27th to 31st of December. They further 
deposed that no information was sent by the Petitioner 
workman to his superiors regarding his absence. The 
Petitioner examined himself as defence witness where he 
deposed that “I accept it as a feet that I remained habitually 
absent from duty on the dates mentioned in the charge 
sheet.” He further stated that, “I accept that it was my 
mistake to remain absent like this.” He further accepted 
that he pleads guilty of the charges. He stated that he 
remained absent due to ill-health and now his health has 
improved. He has assured that in future he will be careful 
and will not commit any absence. It was asked from him by 
the Presenting Officer that “whether he want to add any 
more evidence or statement or document in support of his 
statement”. Petitioner workman replied in negative. He did 
not produce any medical certificate though in his reply he 
stated that he has come with a medical certificate, but did 
not produce medical certificate before the Enquiry Officer. 
In that event the Enquiry Officer was constrained to come 
to the conclusion that the Petitioner workman was absent 
for more than six months without any reasonable or 
sufficient cause and no fault could be find in the 
conclusion arrived at by the Enquiry Officer. 

9. It has been argued by the Learned Counsel 
for the Petitioner before Hon’ble High Court thatjhis 
Tribunal has not considered the documentary' evidence 
produced by the Petitioner before this Tribunal. I have 
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considered those documents 'which were filed by the 
Petitioner before this Tribunal along with his claim 
statement The Petitioner has filed xerox copy of Form-A 
alleged to be dated 10-12-1999 wherein it has been 
mentioned that, M E. Chakrapani was under the treatment 
of the alleged Doctor w.e.f. 1-6-1999 to 10-12-1999 and he 
is fit to resume duty from 11-12-1999”. This medical 
certificate has not been proved either by the Petitioner 
through his affidavit or fay producing the medical officer 
who is said to have issued the certificate. Not only that 
the certificate produced by the Petitioner is a xerox copy 
but original certificate has not been produced by the 
Petitioner workman. If this certificate was available with 
the Petitioner why he did not produce it before the Enquiry 
Officer has not been explained by the Petitioner. This prove 
that the alleged xerox copy of this medical certificate is not 
a genuine document. Apart from this medical certificate 
Petitioner has filed several orders and certificates to prove 
that he is a member of Bharat Scouts and Guides, and he 
has participated in several social activities as social worker 
of the Bharat Scouts and Guides Institution, but these 
documents are not relevant for proving that the Petitioner’s 
absence during 1-6-1999 to 31-12-1999 was for any 
reasonable and sufficient cause. Moreover, these 
documents does not disclose that Petitioner has 
participated in any social service for which he was relieved 
from the Department nor it prove that during the period of 
absence the Petitioner has participated in any social 
activity. Thus, all these documents which are said to have 
not been considered by the previous Presiding Officer are 
not relevant for the purpose of this case. No other 
documents or evidence in any form has been produced by 
Petitioner workman to prove that his absence from 

I- 6-1999 to 31-12-1999 was for any reasonable and 
sufficient as such, there is no ambiguity or perversity in 
the finding of the Enquiry Officer. 

10. The Disciplinary Authority has considered the 
finding of the Enquiry Officer and the Disciplinary 
Authority came to the conclusion that Petitioner is not a 
sincere worker He is negligent towards his duties though 
he was appointed on compassionate grounds. He did not 
care to be vigilant towards his duties and his responsibility 
towards his family members. Even in the case the Petitioner 
was sick it was desirable from him that he should inform 
the superior authority regarding his absence but he has 
not taken any step to inform superiors regarding his 
absence from the duty. Not only that the document 
produced by the Respondent management show that 
Petitioner was declared fit to resume duty from 11-12-1999 
but Petitioner workman did not join his duty either on 

II- 12-1999 or on 12th December, 1999. The charge sheet 
and statement of the management witnesses prove that 
Petitioner joined the duty on 19th December, 1999 and 
again absented himself from 29th to 31st December, 1999. 
This amply proves that the Petitioner was not a sincere 
worker. He is a careless and indisciplined worker as such, 


the management has not committed any excess in 
dismissing the Petitioner from service on the ground of 
his habitual absence from duty. The punishment imposed 
by the management is in proportion to the mistake or 
misconduct committed by the Petitioner workman. Point 
Nos. (I) and (II) are decided accordingly. 

11. Point No. (IH): From the discussion of Point 
Nos. (I) and (II) this Tribunal is of the opinion that 
management has not committed any mistake, has not 
imposed disproportionate punishment and no interference 
is warranted in the case of the Petitioner workman. 
Petitioner does not deserve any sympathy or leniency in 
the matter of punishment. He is not entitled for any relief. 
Point No. (HI) is decided accordingly. 

12. As discussed above, Petitioner is not entitled 
foir any relief. Petition deserves to be dismissed and it is 
dismissed. Hence, this award. 

Award passed accordingly. Transmit. 

Dictated to Sint. P. Phani Gowri, Personal Assistant 
transcribed by her and corrected by me on this the 
28th day of June, 2011. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for 

the Petitioner Respondent 

ML ML 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 
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New L Jhi, the 26th August, 2011 

S.O. 2554.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal-cum-Labour Court, 
Hyderabad (CGIT/LCID/Appl. 98/2005) as shown in the 
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Annexure in the industrial dispute between the employers 
in relation to the management afSCCL and their workman, 
which was received by the Central Government on 
26-8-2011. 

[No. L-22013/1/201 MR(C-H)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT 
AT HYDERABAD 

PRESENT; 

ShriVed Prakaib Gaur, Presiding Officer 

Dated the 15th day of July, 2011 

Industrial Dispute L.C. No. 98/2005 

BETWEEN; 

Sri P. Narahari Krishna, 

S/oRajaiah, 

R/o Quarter No. 33, CCC Township. 

ViaMancheriaL, AdilabadDistrict ... Petitioner 

AND 

The General Manager, 

M/s. Singaieni Collieries Company Ltd., 

Sree Ram Pur Area, 

Adilabad District ... Respondent 

APPEARANCES: 

For the Petitioner : SriN.Vmesh Raj, Advocate 

For the Respondent : Sri PAWS. Saima &Vijaya 
Laxmi Panguluri, Advocate 

AWARD 

Sri P. Narahari Krishna has filed this petition 
challenging the dismissal order dated 17-7-2004 under 
Sec. 2A (2) of the LD. Act, 1947with a prayer that said order 
be quashed and Petitioner workman be reinstated with foil 
back wages. 

2. Petitioner has alleged in his claim statement that 
the Petitioner was working as badli filler in Ravindrakahani 
5 incline where he was exposed to the gas emissions in the 
mine and heavy work load due to which he suffered ill- 
health. In the year 2003 he was served with a charge sheet 
No. SRP/RK5/R/008/1315 dated 1/54-2003 alleging therein 
that the Petitioner unauthorizedly absented from work 
without reasonable cause, to this charge sheet. Petitioner 
submitted his explanation stating therein that he was not 
unauthorizedly absent but he was absent due to his 
sickness. The cause of which was working condition in the 
mine, this material fact was not considered by the concerned 
authority and the authority mechanically decided to 
conduct of enquiry and appointed the Enquiry Officer. 


3. Enquiry was conducted in most unfair and biased 
manner. The Petitioner was made to sign on the already 
printed papers by Enquiry Officer and Petitioner was made 
to believe that enquiry was only a routine procedure and 
no harm or loss will be caused to the Petitioner. Petitioner 
was not allowed to read the papers. Material witnesses 
were not produced in the enquiry proceeding in the presence 
of the Petitioner, nor Petitioner was afforded opportunity 
to cross examine them. The Enquiry Officer took material 
papers from Petitioner i.e., hospital receipts, sickness 
certificates and assured the Petitioner that Petitioner was 
absent for reasonable cause and he will give his finding 
accordingly, but to the utter surprise of the Petitioner the 
Enquiry Officer did not mention the papers submitted and 
received from the Petitioner in his enquiry report. Enquiry 
was conducted in violation of principles of natural justice 
and report was biased, unjustified, devoid of merit and 
material. On the basis of the enquiry report the Petitioner 
was terminated from service vide order dated 19-7-2004. It 
was the duty of the Respondent to verify from the 
company’s hospital regarding the sickness of the Petitioner 
which would have proved the bonafide of the Petitioner. 
The punishment imposed by the Respondent management 
is disproportionate without considering the material facts 
and evidence and hence it is illegal, excessive and without 
application of mind and deserves to be quashed. 

4. Respondent has filed counter statement stating 
therein that the Petitioner was an unauthorized absentee. 
His case does not come within the purview of Sec. 2A(2). 
Petitioner remained absent for a long period which was 
considered by the management and it was proper on the 
pan of management to dismiss the services of the Petitioner. 
The Petitioner joined services as coal filler; he was never 
exposed to the gas emission in the mine or heavy load of 
work which caused sickness to the Petitioner. It is the duty 
of the hadli filler to lift the coal and fill in the tubs in the 
mine. The coal filling work is a group work, it is not an 
individual work. Had there been any gas emission in the 
mines Petitioner alone would not have suffered but all the 
members of the group would have suffered from the gas 
emission. The Petitioner’s attendance in the previous year 
was also not satisfactory. He has put in only 41 musters in 
the year 2000,35 musters in 2001,66 musters in 2002 and 19 
musters in 2003. This prove that the Petitioner was habitual 
absentee. The charge sheet dated 1/5-4-2003 was issued 
to the Petitioner under clause 25.25 of the Company’s 
Standing Orders to which the Petitioner submitted his 
explanation on 8-5-2003 which was not satisfactory and 
enquiry was ordered. During the year 2004 Petitioner put in 
only ‘Nil’ musters. Petitioner was afforded sufficient, fair 
and proper opportunity to present his case during enquiry. 
He has cross examined the management witnesses and 
produced his own witnesses. The entire enquiry proceed! ng 
was held in the language known to the Petitioner, every 
procedure was explained to him inTelugu language as such, 
there is no question of bias or unfairness on the part of the 
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management. The principles of natural justice were followed 
during course of enquiry. Petitioner never informed 
regarding his sickness nor he produced any medical 
certificate. A sick certificate was produced during course 
of enquiry and on the verification it was found that the sick 
certificate produced by the Petitioner does not pertain to 
the period he was charge sheeted, as such, the Enquiry 
Officer has given finding that the charges against the 
Petitioner were not proved. Petitioner never informed the 
Respondent though it was his duty to inform regarding his 
absence. There is no force in the petition and deserves to 
be dismissed. 

5. Both parties produced their evidence. Petitioner 
worker has challenged legality and validity of domestic 
enquiry as such, that question was determined by this 
Tribunal as a preliminary point. Petitioner did not 
challenged the legality and validity of domestic enquiry as 
such, on 11-2-2009 it was held to be legal and valid and 
case was posted for argument under Sec. 11A of Industrial 
Disputes Act, 1947. 

6. On the date of hearing the Petitioner remained 
absent and case was posted for orders but order could not 
be passed due to pre-occupation of the Presiding Officer. 
The case was again posted for argument on 15-7-2011. 
Workman again remained absent and did not appear before 
this Tribunal nor his counsel appeared before this Tribunal 
hence, Respondent’s counsel was heard. 

7. This Tribunal has gone into the contents of the 
claim statement, counter statement and evidence produced 
by both the parties. This Tribunal has to consider the 
following points: 

(I) Whether the action of the management in 
dismissing the services of the Petitioner on the 
ground of absenteeism is legal and justified or 
not ? 

(D) To what relief if any the Petitioner worker is 
entitled ? 

8. Point No. (I) : The charge sheet dated 1/5-4-2003 
clearly speaks about the absence of Petitioner worker in 
the year 2002 and from the charge sheet it reveals that 
Petitioner remained absent in almost each and every month 
in the year 2002. It has been mentioned in the charge sheet 
that he put in only 41 musters in 2000,3 5 musters in 2001 
and 66 musters in 2002. He was asked to explain the reason 
for his absence in the year 2003 as well as in the previous 
years. The Petitioner submitted his reply dated 8-12-2003 
wherein he has mentioned that due to physical illness he 
could not put in sufficient musters. He has submitted his 
sick slip for the year 2002. No reply was given by the 
Petitioner for the pervious years viz., 2000,2001 and 2002. 
But the Petitioner along with his explanation submitted 
certain xerox copies of fit certificates which pertains to 
12-12-2001 to 15-12-2001,8-4-2002 to 234-2002,9-5-2002. 


to 1-6-2002.30-5-2002 to 6-6-2002,11-9-2002 to 14-9-2002 
and 22-10-2002 to 26-10-2002, in all these sick certificates 
Petitioner is said to be normal sick. On three occasions the 
Petitioner is said to be suffering from loose motions, 
however on two occasions he is said to be suffering from 
viral fever, PUO on one occasion that was for three days. 
He has again filed sick slip for 4-1-2002 to 12-1 -2002 and 
9-5-2002 to 30-5-2002, all these sick certificates have been 
considered by the Enquiry Officer who has given cogent 
finding that for the period the Petitioner has submitted 
sick certificate he was not charge sheeted. Thus, the 
contention of the Petitioner that sick certificates submitted 
by him was not considered by the Enquiry Officer is not 
correct. I have considered all these material papers and 
statement of the Petitioner workman during enquiry’ 
proceeding wherein the Petitioner worker has stated that 
he remained absent habitually in the year 2002. He further 
stated that he remained absent for duty unauthorizedly 
without any leave or permission. But he has alleged that 
due to his physical illness, he stated that he was taking 
periodical treatment in the company’s hospital. He has 
submitted some of his sick certificates. I have considered 
this statement of the Petitioner worker. The sick certificate 
for the month of April, 2002 shows that Petitioner was 
suffering from loose motions from 84-2002 to 234-2002 
whereas the attendance register shows that Petitioner was 
present in the company and put in his musters on those 
days. The sick certificate for 9-5-2002 to 1-6-2002 when 
examined in the light of the attendance register it is found 
that Petitioner remained absent on 6,7, and 8th May, 2002 
only. He did not remain absent from 9-5-2002 to 1 -6-2002 
but for 6,7 and 8th May, 2002 he has put in his musters, as 
it can not be said that the sick certificate which the Petitioner 
mentioned has produced before the Enquiry Officer 
proves that the Petitioner was absent for the period he 
was charge sheeted before the Enquiry Officer. No original 
certificate was produced before the Enquiry Officer nor 
before this Tribunal. The certificates produced by the 
Petitioner disprove his statement that he remained absent 
during the charge sheeted period. The Petitioner workman 
has produced another sick certificate for 30-5-2002 to 
6-6-2002 wherein he has already produced a medical 
certificate for 9-5-2002 to 1-6-2002. How he procured another 
certificate for the same period i.e., 30-5-2002 to 6-6-2002 is 
not explained by the Petitioner. It is further proved that 
the Petitioner has procured this certificate just to cover 
his absence. Whereas these certificate belie the statement 
of the Petitioner that he remained absent during the 
charge sheeted period. The Petitioner has produced sick 
certificate for 22-10-2002 to 26-10-2002 whereas attendance 
register produced by management prove that he remained 
present and had put in musters during that period. This 
also prove that this certificate is also fictitious document. 
Petitioner has not only remained unauthorizedly absent 
during the charge sheeted period but he has procured 
false certificate or produced false certificate before the 
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Enquiiy Officer which is also grave misconduct. Thus, the 
finding of the Enquiry Officer that Petitioner remained 
absent without any reasonable and appropriate cause is 
based on evidence produced by the management during 
course of the enquiiy and this Tribunal is also of the 
opinion that the Petitioner remained absent unauthorizedly 
not only in the year 2002 but in the previous years 2000, 
2001 also. He has put in very less number of the musters 
i.e., in the year 2000 the Petitioner has put in 41 musters 
and in 2001 he put in 35 musters. What was the reason of 
absence during that period has not been explained by the 
Petitioner as such, the finding of the Enquiiy Officer that 
Petitioner was a habitual absentee without any reasonable 
and sufficient cause without any information to his 
superiors was proved by the management during enquiry 
and the management has rightly dismissed the Petitioner 
from the services who appears to be a negligent and 
careless worker. Thus, the action of the management is 
neither illegal nor unjustifiable. Poin No. I is decided 
accordingly. 

9. Point No. (II): The Petitioner workman has not 
been able to prove that management has imposed 
disproportionate punishment on him. The management 
has not committed any mistake in terminating the services 
of the Petitioner. The punishment is in accordance with 
the gravity of the misconduct committed by the workman 
and I find that Petitioner does not deserve any leniency or 
sympathy. Point No. II is decided accordingly. 

10. From the above discussion, this tribunal comes 
to the conclusion that Petitioner does not deserve any 
sympathy and he is not entitled for any relief and petition 
deserves to be dismissed. Hence, this award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 15th day of 
July, 2011 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 

Witnesses examined for Witnesses examined for 
the Petitioner for the Respondent 

NIL NL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 26th August, 2011 

S.O. 2555.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 12/1999) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Saoner Sub Area of WCL, Saoner, and their 
workman, which was received by the Central Government 
on 26-8-2011. 

[No. L-22012/211/1999-IR (CM-II)] 
D. S. S. SRINIVASARAO, Desk Officer 

ANNEXURE 

BEFORE SHRIJ. P. CHAND, PRESIDING 
OFFICER, CGIT-CUM-LABOUR COURT, 
NAGPUR 

Case No. CGIT/NGP/12/1999 Date: ,16-8-2011 


Party No. 1 

: The Sub Area Manager, 

Saoner Sub Area of WCL, Saoner, 
Distt. Nagpur (MS) 


\fersus 

Party No. 2 

: The Jt. General Secretary, 
Rashtriya Koyala Khadan 
Mazdoor Sangh (INTUC), 

Plot No. 604, Behind Giripeth 

Post Office, Opp.: RTO, Nagpur 


AWARD 


(Dated: 16th August, 2011) 


In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of the Sub Area Manager, Saoner Sub Area 
of WCL and their workman, Shri Prem Sunder Moses 
Samuel, General Mazdoor, for adjudication, as per letter 
No. L-22012/21 l/99-IR(CM-H) dated 30-8-1999, with the 
following Schedule: 

SCHEDULE 

“Whether the action of the management of Western 
Coal Fields Ltd. through its Sub Area Manager, 
Saoner, Distt. Nagpur in dismissing Shri Prem Sunder 
Moses Samuel from services w.e.f. 22-5-1992 is legal 
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and justified ? If not, to what relief is the said 
workman entitled and from which date ?” 

2. On receipt of the reference, notices were sent to 
the parties to file their respective statement of claim and 
written statement, in response to which, the union, 
Rashtriya Koyla Khadan Mazdoor Sangh (INTUC), (“the 
union” in short) filed the statement of claim on behalf of 
Shri Prem Sunder Moses Samuel, (“the workman” in short) 
and the management of the Sub Area Manager, Saoner of 
WCL(“the party No. 1 ” in short) filed the written statement. 

3. Facts leading to the present reference area as 
follows: 

The workman was appointed as a general mazdoor 
Cat. I, on 3-12-88 and was posted in Saoner Mine 
No. 1. While the workman was working as such, on 
22-7-91, a charge sheet was submitted against him 
by the management, on the allegation of his 
involvement in commission of theft of 45 feet of 
Aimed Cable from Saoner Mine No. 1. The workman 
was put under suspension. The workman submitted 
his explanation denying the charges leveled against 
him. Finding the explanation submitted by the 
workman not to be satisfactory, orders was passed 
by the management for initiation of the departmental 
enquiry and accordingly, a departmental enquiry was 
initiated against the workman. The Inquiry Officer, 
on conclusion of the enquiry, found the charges 
levelled against the workman to have been proved 
and accordingly submitted his report to the 
Disciplinary Authority. The Disciplinary Authority 
taking into consideration the enquiry report and 
other materials on record, passed the order of 
dismissal of the workman from services, w.e.f. 
22-5-92. 

It is pertinent to mention here that besides initiation 
of the departmental enquiry, a criminal case was also 
launched against the workman and some others by 
the Police for commission of the alleged theft and 
after investigation, Police submitted charge sheet 
against the workman and some others in the court 
of Judicial Magistrate First Class, Saoner, which was 
registered as Criminal Case No. 326/91. However, 
the workman was acquitted by the criminal Court on 
9-9-96. After his acquittal in the criminal case, the 
workman filed an appeal before the Chief General 
Manager, WCL, Nagpur area, Nagpur for his 
reinstatement, but his appeal was rejected. The fact 
of rejection of the appeal was communicated to the 
workman on 2-6-98. Thereafter, the cause of the 
workman for his reinstatement in service was taken 
up by his union, by writing a letter to the Chief 
General Manager, Nagpur area on 4-7-98, but as no 
reply was received by the union, the union raised 
the industrial dispute on 15-10-98 before the Asstt. 


Labour Commissioner (Central -II), Nagpur (“ALC” 
in short). The ALC tried for a conciliation but as the 
conciliation foiled, the ALC reported such failure to 
the Central Government, who in its turn, referred the 
dispute to the Tribunal for adjudication. 

4. The workman through his union has filed the 
statement of claim and has challenged the validity of the 
departmental enquiry on the grounds that the departmental 
enquiry was conducted by the Inquiry Officer in an illegal 
manner, ignoring the principles of natural justice and the 
charges levelled against him were vague and not specific 
and lacked particulars of place, date and time of the alleged 
theft and as such, the initiation of the departmental enquiry 
and all other actions taken against him, basing on such 
vague and baseless charges, including the order of his 
dismissal from service are illegal and bad in law and the 
procedure to be followed in he departmental enquiry was 
not explained to him by the Inquiry Officer, for which also, 
the enquiry is bad in law and the evidence of the witnesses 
examined by the management n the enquiry is inconsistent 
and the witnesses have i m involved him in commission 
of the alleged theft and as such. * he findings of the Inquiry 
Officer are baseless and during the course of the 
departmental enquiry, the Inquiry Officer did not give him 
fair and reasonable opportunity and the representation 
made by him were not dealt with properly and therefore, 
the enquiry was unfair and the Disciplinary Authority did 
not take into consideration his past dean service record 
before imposing the punishment, as required by the 
standing order and no second show cause notice was 
served on him, before passing of the order of dismissal 
from service and as such, the punishment imposed is illegal 
and when he was acquitted in the criminal case filed on 
the same allegations, the framing of charge basing on the 
information of the Police and the subsequent actions of 
the management have become invalid and the Disciplinary 
Authority did not pass a speaking order, while passing 
the order of dismissal and the conclusions arrived at by 
the Inquiiy Officer and the Disciplinary Authority are not 
reasonable. 

5. The management in its written statement has 
pleaded that the workman and five other employees w ere 
prosecuted by Police and all of them were charge sheeted 
by the management and after holding the departmental 
enquiry, all of them were dismissed from service and the 
departmental enquiry was held fully in accordance with 
law, complying with the principles of natural justice and 
the charges leveled against the workman having been 
found to be proved, the workman was punished with the 
order of dismissal and the charges leveled against the 
workman were specific and were not baseless and the 
workman was charged with grave misconduct of theft, 
which stood proved and that itself is sufficient to warrant 
the punishment of dismissal and as such, consideration 
of the past service record of the workman was not 
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necessary and though the workman was offered with the 
second show cause notice by the man a gement, he did not 
receive the same and the workman was not aoquitted on 
merit of the criminal charges, but the acquittal of the 
workman was without trial, as per the direction of the 
Hon *blc Apex Court, as the trial did not commence even 
after two years of submission of the charge sheet and it is 
also settled principle of law that a delinquent employee 
can be punish in a departmental enquiry, if the charges 
are proved, even i£ hehas been acquitted by the criminal 
court and the Inquiry Officer has held both the charges to 
have been proved and such findings arc based on materials 
on record. 

6. As this is a case of dismissal from service of the 
workman, after holding a departmental enquiry, the validity 
or otherwise of such departmental enquiry was taken for 
consideration, as a preliminary issue and vide order 
dated 27-10-2010, departmental enquiry was held to be 
legal, proper and according to the principles of natural 
justice. 

7. It was contended on behalf of the workman, by 
the union representative that the findings of the Enquiry 
Officer are perverse as the entire report of the Inquiry 
Officer does not disclose as to whether any report received 
from the police by the management of party No. 1 was 
placed before him or not, the evidence of the witness 
examined on behalf of the management is hear say evidence 
and basing on such hearsay evidence, the findings are 
based and material witness, Shri Parmeswaran, Sr. 
Executive Engineer (E & M), who had submitted the F.I.R. 
regarding the theft of the armed cable was not examined 
and material documents were not produced in the enquiry 
and as the findings are based cm imagination and not based 
on materials on record and the Inquiry Officer did not 
consider the objections raised by the workman in the 
departmental proceedings in regard to the mode of 
recording of the evidence of the witnesses for the 
management and proceeded with the enquiry and even 
though management was aware of the pendency of the 
criminal case against the workman, management proceeded 
with the departmental enquiry and as such, the dismissal 
of the workman during the pendency of the criminal case 
was unwarranted and management should have waited 
for the verdict of the criminal case. It was further submitted 
by the union representative that on 6-6-1996, the workman 
was acquitted in the criminal case, as police failed to take 
steps for commencement of the trial against him by way of 
adducing evidence and in view of such acquittal, 
management should not have proceeded with the 
departmental enquiry, which was initiated subsequent to 
the police case and basing on the police report about the 
arrest of the workman and when no appeal was filed against 
such acquittal. It was also submitted that mere suspicion 
when the employer and the police failed to prove the 
charges through a proper trial of the offence, submission 


of charge sheet against the workman by for employer 
a gain* un p ro ved criminal offence »md dismissing foe 
wmkman from semxs amounts to illegal act and the name 
of the workman was not mentioned asasuspectinthetwo 
F.I.Rs. submitted on 15 - 7-1991 and 16 - 7-1991 by foe Sr. 
Executive Engineer, (E&M)Saonerazkl the report of foe 
Inquiry Officer and second show cause notice woe not 
served on the workman and as such, the act can bo held as 
illegal act and forthat it is necessary to set aside the order 
of dismissal of the workman from services and though, 
there was no evidence at all in the prooeefongs of foe 
enquiry regarding theworkman causing wiBfirtdaange to 
the work in progress or to the property of foe employer, 
the findings of the Inquiry Officer that both the 
misconducts have been proved are erroneous and 
baseless and fin that the findings are perverse and illegal. 
It was also contended that the punishment of dismissal 
from service imposed against the workman is shockingly 
harsh and disproportionate and the workman had rendered 
unblemished service since the date of his joining of the 
service without any warning and censure and his past 
service records and the other extenuating circumstances 
were not taken into consideration before imposition of the 
punishment and the punishment imposed against Mm 
unreasonable, unfair and severe. In support of such 
contentions, reliance was placed on the decisioBsrcparted 
in the case of Shri J. Ravikumar Vs. The CGM| Hindustan 
Petroleum Corpn. Ltd. in writ petition No. 23371 of 1999, 
Union of India and others Vs. Mohd. Ramjan Khan in Civil 
Appeal No. 571 of 1985, The Managing Director, 
Electronics Corporation India Ltd., Hyderabad Vs. B. 
Karunakar and Shambhu Sharan Lai Vs. Coal India 1 imited 
and Others, 2011CLR-426. 

8. Per Contra, it was submitted err behalf of the 
management by the management representative, that it is 
already held by this Tribunal that the enquiry is valid, 
legal and proper and the workman, while workingas general 
mazdoor category-1, on 22-7-1991 was issneeN&bschmge- 
sheet for his alleged involvement in theft ofaiinedcable 
from Saoner Mine No. 1 and an enquirywas heldagainst 
him and on conclusion of the enquiry, the EaqniryjQflicer 
submitted his report holding the workman labeguilty of 
the charges and the disciplinary' authority psssedfoecxder 
of dismissal from service w.e.f. 22-5-1992andtwowitnesses 
were examined on behalf of the managementis support of 
the charges during the enquiry and on evidenceefrebuttal 
was produced by the workman and thefowtinga given by 
the Enquiry Officer are based on the oraf amhdocaroentary 
evidence, which were produced duringjtheeaqurryand as 
the workman did not attend the enq u iry e v e n though full 
opportunity was given to him to defend himself,hehas no 
locus-standi to challenge the findings and in his statement 
given before the police, the workman admitted his guilt 
and such statement, the FIRs and the report submitted by 
the police regarding the arrest of the workman in the 
criminal case were produced and proved by the witnesses 





6742 


THE GAZETTE OF INDIA: SEPTEMBER 17,20117BHADRA 26,1933 


[PartH—Sec 3(ii)J 


for the management and the findings ofthe Enquiry Officer 
are based on the evidence brought before him during the 
course of the departmental enquiry and the Disciplinary 
Authority agreed with the findings of the Enquiry Officer 
after going through the materials on record and the 
charges levelled against the workman are very grave in 
nature and the workman indulged himself in commission 
of serious acts involving theft and no employer can keep 
such a person in service and due to the involvement of 
the workman in commission of the theft of the property of 
the company, the company lost confidence and as such, 
the workman is not entitled for reinstatement in service 
and bade wages and the Tribunal has not been vested 
with the power to interfere with the punishment imposed 
against foe workman. In support of such contentions, 
reliance has been placed on the decisions reported in 2000 
LIC 3302 (Janata Bazar Vs. Secretary, Sahakari Noukama 
Sangh, 1997 (6) SCC-159 (Punjab Dairy Devp. Corpn. Vs. 
Kalas Singh), 2001 (II) LU. 1239 (SC), AIR 2000 SC 1462. 

Keeping in view, the principles enunciated by the 
Hon’ble Apex Court and by other Hon’ble Courts in the 
decisions mentioned above and on which, reliance has 
been placed by the parties, now, the present case at hand 
is to be considered. 

9. First of all, I will take up the contention raised 
regarding non-supply of the enquiry report and second 
show cause notice to the workman. It was submitted by 
the union representative that in view of the judgments of 
the Hon’ble Apex Court reported in AIR 1991 SC 471 (Union 
of India Vs. MoikL Ramzan Khan) and 19941.L.L.J. (SC) 
162 (Managing Director ECIL, Hyderabad and B. 
Karunakar), supply of the enquiry report to the workman 
is a must and due to non-supply of the copy of enquiry 
report amounts to failure of giving of reasonable 
opportunity of showing cause by the workman against 
the action proposed to be taken in regard to him and in 
this case, the report of the Enquiry Officer was not supplied 
to the workman and as such, the punishment imposed 
against him is illegal. 

In answer, it was submitted by the management 
representative that in this case though the copy of the 
enquiry report and second show cause were issued to the 
workman, the workman refused to receive the same and as 
such, the decisions cited by the workman have no 
application and moreover, the Hon’ble Apex Court in the 
case of Shri S. K. Singh Vs. Central Bank of India and 
others have held that when no prejudice is caused to the 
delinquent employee due to non-supply of the enquiry 
report, it cannot be held that there was illegality due to 
non-supply of enquiry report and in this case, the workman 
has not stated anywhere that due to non-supply of the 
enquiry report, prejudice was caused to him and as 
such, the contentions raised in this regard cannot be 
entertained. 


Perused the record and found that even though the 
copy of the enquiry report and the second show cause 
notice were sent to the workman fay the management 
through a peon, the workman refused to receive the same. 
There is also nothing on record to show that any prejudice 
was caused to the workman for non-supply of the copy of 
the enquiry report Hence, I find no force in the contention 
raised by the union representative. 

10. The union representative submitted that in this 
case there was no legal evidence before the Enquiry Officer 
and so also the disciplinary authority to impose the order 
of dismissal from service against the workman, hence, the 
same is illegal and when there is no evidence for inflicting 
the punishment the Tribunal can interfere with the findings 
of die Enquiry Officer and the disciplinary authority. It 
was also submitted that as in the criminal case, the 
workman was acquitted by the court, the workman should 
have been reinstated in service with continuity and full 
back wages, but inspite of the same, the management 
dismissed him from service. In support of the contention, 
reliance was placed on the decision reported in 2006 LAB. 
I.C. 4111 (J. Ravikumar Vs. The Chief General Manager, 
HPL) and 2011 (I) CLR 426 (Supra). 

On the other hand, the representative of the party 
No. 1 submitted that the Tribunal cannot act as the 
appellate authority and re-appreciate the evidence and 
come to a different conclusion then the one arrived in the 
departmental proceedings. It was further contended that 
the nature of the departmental and criminal proceedings 
are different and in the departmental proceedings, strict 
rules of evidence cannot be made applicable and only 
preponderance of probabilities have to be looked into but 
in a criminal trial, strict rules of evidence are applicable 
and prosecution has to prove the guilt of the accused 
beyond all reasonable doubts and as the acquittal of the 
workman is not a clean acquittal and his acquittal was due 
to the direction of the Hon’ble Apex Court for non¬ 
commencement of the hearing of the case, the acquittal of 
the workman did not automatically result in dropping of 
the departmental proceeding. 

11. In view ofthe above rival contentions, the points 
that fall for considerations are: 

(a) Whether this Tribunal can interfere with the 
findings of the Enquiry Officer and the 
disciplinary authority, if they are sought to be 
proved on no evidence ? 

(b) Whether the punishment imposed against the 
workman is without there been any evidence 
on record ? 

In the judgment reported in 2006 LAB. I.C. 4111 
(Supra), the Hon’ble Court of Andhra Pradesh (High Court), 
after referring to number of decisions of the Hon ’ble Apex 
Court have held that: 




[W\ II—735 3(ii)] 


:fatT*3U7, 2011 / 26, 1933 


6743 


‘'Demotion of employee-Charge that he had stolen 
property of its employer-Coiporafion-T)epartniental 
charge sheet was issued based on remand report of 
police official-It was a case of theft-The re was no 
direct witness-Circumstantial evidence have to be 
looked into-Confession of employee before police 
officer and subsequent identification of property 
by manager of corporation cannot be taken as 
evidence against him-Finding based on such 
evidence is perversed and therefore liable to set 
aside.” 

It is well settled that the findings recorded in the 
departmental enquiry by the disciplinary authority or the 
Inquiry Officer as a matter of course, the court cannot sit 
in appeal over those findings and assume the role of the 
appellate authority, but this doesn't mean that in no 
circumstance the court can interfere and such 
interference can be made, if there was no evidence to 
support the findings or the findings recorded were such 
as could not have been reached by any ordinary prudent 
man or the findings were perverse. It is also well settled 
that the disciplinary proceedings before a domestic 
Tribunal are of quasi-judicial in character and therefore 
it is necessary that the Tribunal should arrive at its 
conclusion on the basis of some evidence, that is to say, 
such evidence which and that too with degree of 
definiteness points to the guilt of the delinquent and 
doesn't leave the matter in a suspicious state as mere 
suspicion cannot take the place of proof even in domestic 
enquiries. If, therefore, there is no evidence to sustain 
the charges against the delinquent, he cannot be held to 
be guilty as in that event, the findings recorded by the 
EnquiryDffiqer would be perverse. It is also well settled 
by the Hon’ble Apex Court that domestic Tribunals, like 
an Enquiry Officer, are not bound by the technical rules 
about evidence contained in the Indian Evidence Act, 
but it has nowhere been laid down that even substantive 
rules, which would form part of principles of natural 
justice, can be ignored by the domestic Tribunals. 

In the light of the above positions, now it is 
necessary to find out as to whether there is any legal 
evidence to support the conclusions arrived at by the 
Enquiry Officer and the disciplinary authority in this 
case. 

Admittedly, the charge sheet was submitted against 
the workman on the basis of the information received by 
the party No. 1 from the police regarding his arrest in the 
case involving theft of armed cable, which was registered 
on the basis of the FIRs submitted by the Sr. Executive 
Engineer, (E & M). It is also not disputed that the 
workman was acquitted in the criminal case by the court, 
in view of the direction of the Hon'ble Apex Court 
contained in writ petition (Civil) No. 1128 of 1986, on the 
ground of non-commencement of the trial of the case for 
more than 2 years as per orders dated 9-9-2006. On perusal 


of the reports submitted to the police, it is found that the 
name of the workman was not mentioned as a suspect in 
the same. It is also found that there was no direct evidence 
regarding the involvement of the workman in commission 
of the said theft. The witnessess examined on behalf of 
the party No. 1 in the departmental enquiry have stated 
about the workman making confession of committing the 
theft along with some others before the police officer. A 
copy of the statement of the workman recorded by the 
police was also produced in the enquiry. It is settled 
beyond doubt that confession of an accused before the 
police officer is not admissible and cannot be taken as 
evidence against him. No other evidence was adduced in 
the departmental enquiry showing the involvement of 
the workman in commission of the theft and as such, the 
findings of the Enquiry Officer and so also the 
disciplinary authority on such evidence are perverse and 
therefore, liable to be set aside. 

In view of the judgments of the Hon’ble Apex Court 
and the judgment reported in 2006 LAB. I.C. 411 (Supra) 
this Tribunal can interfere with the perversed findings 
and set them aside. Accordingly, the questions framed are 
answered in affirmative. Hence, the punishment of 
dismissal from service imposed against the workman 
cannot be upheld. 

12. Now the question for consideration is as to what 
relief the workman is entitled In view of the findings that 
the punishment imposed against the workman cannot be 
upheld, he is entitled for reinstatement in service with 
continuity ftom the date of dismissal from service. However, 
the workman is not entitled for any bade wages, as he has 
neither pleaded nor proved that he was not gainfully 
employed from the date of his dismissal. Rather, in his 
application submitted to the Chid 1 General Manager, WCL 
dated 1-8-1997, he had mentioned about his working as a 
labourer with petty contractors during those years. Hence, 
he is not entitled for any back wages. Therefore it is 
ordered: 

ORDER 

The action of the management ofWestem Coal Fields 
Ltd. through its Sub Area Manager, Saoner, Distt. 
Nagpur in dismissing Shri Prem Sunder Moses 
Samuel from services w.e.f. 22-5-1992 is illegal and 
unjustified. The order of dismissal from service of 
Shri Prem Sunder Moses Samuel is set aside. The 
workman be reinstated in service with continuity 
from 22-5-1992. The workman is not entitled for back 
wages or any other relief. The party No. 1 is directed 
to give effect to the award within one month, from 
the date of publication of the award in the Official 
Gazette. 

J. P. CHAND, Presiding Officer 
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New Delhi, the 26th August, 2011 

S.O. 2556. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 63/2007) 
of the Central Govt. Indus. Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure in the industrial 
dispute between the management of Food Corporation 
of India and their workman, which was received by the 
Central Government on 26-8-2011. 

[No. L-22012/280/2007-IR(CM-II)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN ALrCUM-LABO UR COURTAT 
HYDERABAD 

PRESENT; 

Shri \bd Prakash Gaur, Presiding Officer 
Dated, the 5th day of August, 2011 
Industrial Dispute No. 63/2007 
BETWEEN: 

Suit. Vadapalli Satyavathi, 

C/o Mohammad Abdul Razack, 

Telecom Temple Inspector, 

Monkdy Statue Centre, 

TadepalUgudem, West Godavari Distt. ... Petitioner 

AND 

I. The Senior Regional Manager, 

Food Corporation of India, 

Regional Office, III Floor, 

HacaBhavan, 

Hyderabad-500 004 

Z The District Manager, 

Food Corporation of India, 

District Office, TadepaUigudem, 

West Godavari District ... Respondent 


APPEARANCES: 

For the Petitioner : M/s. G Phani Babu & Duvvi 
Peddi Nuka Raju, Advocates 

For the Respondent : M/s. B.G. Ravindra Reddy, 
P. Srinivasulu & Y. Ranjeeth 
Reddy, Advocates 

AWARD 

This reference has been received from Government 
of India, Ministry of Labour bearing No. L-22012/280/2007- 
IR(CM.II) dated 20-11 -2007 under Section 10( 1 )(d) of the 
I.D. Act, 1947 to adjudicate the dispute between Smt. V. 
Satyavathi and the management of Food Corporation of 
India. The term of reference is as under: 

SCHEDULE 

“Whether the action of the Management of the FCI 
by not considering the request of Smt. V. Satyavathi 
for induction as Ancillary Labour under DPS System 
is legal and justified ? If not, to what relief is the 
concerned work woman entitled ? 

The reference is numbered in this Tribunal as I D. 
No. 63/2007 and notices were issued to the parties. 

2. Smt. V. Satyavathi has filed claim statement 
stating therein that she worked as sweeperess in Sri 
Venkateswara Labour Co-operative Society Ltd., FCI, 
Depot, TadepaUigudem, from 1985 to 1996. During that 
period EPF subscriptions were also deducted from her 
wages. She has alleged that Direct Payment System was 
introduced by the Respondent management and at the 
time of induction of sweeperess as ancillary labour under 
DPS the Petitioner undergone major operation at Solomen 
Nursing Home, Chirala and she could not be able to attend 
before the concerned committee of selection of DPS 
workers. Later on the Petitioner requested to induct her as 
DPS ancillary labour but her request has not been 
considered. Subsequently, several juniors were inducted 
in the corporation. 

3. Petitioner made number of representations of Food 
Corporation of India authorities and labour officers She 
approached the Labour Enforcement Officer also to refer 
the matter to government. Hence, she has requested that 
her case be considered by the management and she be 
inducted in DPS system as ancillary labour. 

4. Management has filed counter against the claim 
statement submitted by worker wherein it has been alleged 
by Respondent that Sri Venkateswara FCI Food Storage 
Depot Labour Contract Cooperative Society Ltd., was a 
contractor and Smt. V. Satyavathi worked as ancillary 
contract labour from 1985 to 1995 through said society 
Thereafter she did not work and she continuously absented 
from duty as such, her name was struck down from the 
rolls of Co-operative Society treating that she has 
abandoned her services. 
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3. Food Corporation of India Headquarters, New 
Delhi decided to introduce DPS in A.P. Region and issued 
guidelines to select the senior most labourers in DPS 
system from identified list of co-operative societies 
through Headquarters letter dated 5-11-1997, The 
requirement was to be assessed and decided as per existing 
norms of Food Corporation of India on the basis of 
following formula: 

(a) No. of Handling Labour (loaders) ** 

AnmttLIuniovw fltoripto + few.9f.Big Baga) 

365 *90 

(b) At the rate of Four persons of Ancillary 
Labour per 5000 Mts. Capacity. 

(c) The workers who are presently working and 
had worked and paid wages continuously at 
least 9 months during the last 12 months 
preceding cessation of operation in the 
concerned depot will be considered for 
employment in the DPS. 

6. It was alleged that Petitioner has not worked 
continuously for 9 months in a year. She remained absent 
for a long time, her name was struck down by the 
concerned co-operative society. Thus, she ceased to be 
employee/member of the said co-operative society. It is 
further alleged that the Food Corporation of India 
management appointed committee of officers for selection 
of labour/ancillary labour in DPS system. The team of 
officers visited FCI Depot, TadepalUgudem on 2-3-1994 at 
2 PM and directed the Assistant Manager of the unit to 
furnish list of the labours along with their bio-data. Since 
Petitioner was not working with the Co-operative Labour 
Society unit during the period of selection her name was 
not mentioned in the list and accordingly her case was not 
taken up by the committee. Headquarters issued letter 
dated 5-11 -1997 prescribing the guidelines for introduction 
of Direct Payment system. As per guidelines and circulars 
a labour should be in service and working on the date of 
the circular. Apart from that he should have worked for 
atleast 9 months during the last 12 months. This condition 
was not fulfilled by the Petitioner, as such, her case was 
not considered and she was not inducted in DPS system. 
The reference is devoid of merit since Petitioner was not 
eligible for consideration nor her name was sponsored by 
the local unit for consideration as such, the petition is not 
maintainable. Petitioner is not entitle for any relief and 
reference deserves to be answered in negative. 

7. The Petitioner has filed a rejoinder against the 
counter state mem filed by the management and in para 6 
of her rejoinder it is claimed by the Petitioner that there 
should be total ancillary labour sanctioned to Food 
Corporation of India Depot, Tadepalligudem. Which 
should not be decreased or increased and if their number 
has to be changed then, permission from Zonal Manager 

3360 Gl/2011—24 


has to be obtained. As per the contention of the Petitioner 
this order was issued on 30-4-1994, as per her contention 
on 30-4-1994 she was working with said cooperative 
society and she worked upto 1996. She further stated in 
para 9 that seniority should have been the criteria for 
selection for DPS. Bid, her juniors 1. Sri Manga Reddy, 2. 
Smt. G Savitri and 3. Smt. G Kantamma were taken into 
service but Petitioner was not taken into service because 
the management has illegally struck off her name from the 
list of the labours. In her rejoinder she has further stated 
that 240 days service is enough for regularization. Against 
this contention the Learned Counsel for the Respondent 
has contended that it is not a case of regularization. Nor 
Petitioner has come before this Tribunal for regularization 
of her services. 

8. Parties were directed to produce evidence. 
Petitioner worker has filed her affidavit and produced 
hersdffor cross examination. She has further filed Ex. W1 
circular dated 30-4-1994, she has filed medical certificate 
dated 7-5-2007 wherein it is mentioned that she was 
advised bed rest from 4-2-1994 to 3-4-1994 and she 
remained hospitalised in Solomon Nursing Home. She has 
also filed the order of Hon’ble High Court of A.P., in the 
matter of B. Ashok and others Vs. Chairman, Food 
Corporation of India to show that in light of the order of 
Hon’ble High Court of A.P., those employees were 
absorbed by Food Corporation of India. She has filed list 
of the labours who worked in June, 1995, September, 1995 
and photocopy of two receipts of the deduction towards 
EPF. Management has filed xerox copy of the letter dated 
7-11-1997, 5-11-1997, booklet of Sri \fenkateswara Co¬ 
operative Society and representation of the Petitioner, 
Managemem has filed affidavit of SriV.Y.S.R. Prasad, and 
has produced him for cross examination. 

9. Both parties remained absent on the date of 
arguments as such, I myself have gone into the evidence 
and pleadings of the parties and questions raised by the 
Petitioner worker through her claim statement. This case 
is referred by Government of India and this Tribunal is 
limited to answer the question referred by the Government 
of India, as to: 

(I) Whether the action of management of Food 
Corporation of India in not considering the 
request of Smt. V. Satyavathi as ancillary 
labour in DPS system is legal and justified 
and 

(0) To what relief if any she is entitled for ? 

10. Point No. (I): The Management has contended 
that for induction into the DPS system the Food 
Corporation of India Headquarters has issued guidelines 
at the time of preparation of list of labours to be inducted 
in DPS system for that a labour should have been in 
service on the date of the consideration. According to the 
management the 2nd March, 1994 to 4th March, 1994 the 
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meeting was held but the name of the Petitioner worker 
was not found in that list because the Petitioner has 
already abandoned her duty remaining absent from the 
work. This aspect of the matter appears to be correct 
because from own certificate and papers produced by the 
Petitioner worker she remained absent and she was bed 
ridden from 4-2-1994 to 3-4-1994. Secondly the Petitioner 
has to prove that she has worked for 9 months in the past 
12 months and her name find place in the labour list 
prepared by the cooperative society. The Petitioner has 
not been able to produce a single piece of paper that the 
Petitioner has worked for 9 months before the date of 
consideration of the names of the labours in inducting 
them in DPS system. Petitioner herself in her cross 
examination has admitted that due to her illness, “she 
could not known the constitution of the screening 
committee and she did not appear before the screening 
committee and she was not absorbed in the service" 
though in her statement she has stated that it is not 
correct that she could not have been absorbed without 
appearing before the screening committee, however, own 
admission of the Petitioner is sufficient to prove that 
Petitioner did not appear before the screening committee. 
She discontinued due to her ill-health though she is 
stating that she-worked upto 1996 but the documents and 
service certificates produced by her show that she has 
under gone operation and she remained bed ridden from 
February to April, 1994 and she did not work after 
undergoing operation. There is no iota of evidence to 
prove that Petitioner has sought any leave from her 
principal employer i.e., Sri Venkateswara Labour 
Cooperative Society Ltd., as such, it can not be said that 
Petitioner was working on the date of the screening 
committee meeting. It is also proved that Petitioner did 
not appear before the screening committee and she was 
hospitalized during that period. Fact of her absence and 
cause of absence was not made known to her employer as 
such, her name was struck off from the rolls of workers. 
This material fact has not been disputed by worker in her 
claim statement as such, when Petitioner was absent, her 
name was struck offby her employer from roll of labours 
at the time of preparing the list, she did not inform her 
principal employer Sri \fenkateswara Labour Cooperative 
Society Ltd., regarding absence, or of her health condition 
and her name was struck down by the cooperative society, 
the society did not induct the name of the Petitioner for 
consideration for absorption or induction in DPS system. 
There is no evidence that Petitioner worked for 9 months 
as required by the guidelines formulated by the Food 
Corporation of India management. 

11. In the tight of the above discussion, this Tribunal 
is of the opinion that the Food Corporation of India 
management las not committed any illegality in not 
considering the name of the Petitioner for absorption in 
DPS systme. The action of the management is legal and 
justified in this case. Point No. (I) is answered accordingly. 


12. Point No. (II) : Petitioner has not been able to 
prove that action of management is illegal and unjustified 
as such, the Petitioner is not entitled for any relief. Point 
No. (11) is answered accordingly. 

13. In conclusion, the action of the management of 
Food Corporation of India by not considering the request 
of Smt V Satyavathi for induction as Ancillary Labour 
under DPS System is legal and justified and the Petitioner 
is not entitled for any relief as such, the reference is 
answered accordingly. 

Award passed accordingly. Transmit. 

Dictated to Smt P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 5 th day of 
August, 2011. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 

Witnesses examined for the Witnesses examined for 
Petitioner the Respondent 

WW1: Smt V Satyavathi MW 1: Sri VY.S.R. Prasad 

Documents marked for the Petitioner 

Ex. W1: Copy of lr. by Respondent Regional 

Office, HyderabadFile No. S. & C 32(7) 93. 
Conti dated 30-4-1994 

Documents marked for the Respondent 

NIL 
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[-R T(cT-22012/155/2004- 

New Delhi, the 26th August 2011 

S.O. 2557.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 25/2005) 
of foe Central Govt. Indus. Tribunal-cum-Labour Court, 
Nagpur, as shown in the Annexure in the industrial dispute 
between the management of M/s. Western Coalfields 
Limited, and their workman, which was received by the 
Central Government on 26-8-2011. 

[No. L-22012/155/2004-IR(CM-II) j 
D.S.S. SRINIVASA RAO, Desk Officer 
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ANSEXtm 

BEFORE SHRI LP. CHAND,PRESIDING OFFICER, 
CGTPCUM-LABOUR COURT, NAGPUR 

Case Na CG1T/NGP/25/2005 

Party No. 1 : The Sub Area Manager, Sillewara 

Sub Area of WCL, 

Post Sillewara, Distt. Nagpur, 
Maharashtra-441109 

\fersus 

Party Na 2 : The General Secretary, 

Lai Zanda Coal Mines Mazdoor 
Union, Coal Estate, Civil Lines, 
Nagpur-440001 (MS.) 

ORDER 

(Dated: 16th August, 2011) 

This order arises out of the petition filed by the 
workman, for withdrawal of the case. 

2. The facts necessary for disposal of the petition 
are as follows : 

In exercise of the powers conferred by clause (d) of 
Sub-section (1) and sub-section 2(A) of Section 10 
of Industrial Disputes Act, 1947 (14 of 1947)0*016 
act” in short), the Central Government has referred 
the industrial dispute between the employers, in 
relation to the management of Western Coalfields 
Limited of Sub Area of Sillewara and their workman, 
Shri Shaukat Ali for adjudication, as per letter No. 
L-22012/155/2004-IR (CM-II) dated 17-3-2005, with 
the following Schedule: 

SCHEDULE 

“Whether the management of M/s. Western 
Coalfields Limited through its Sub Area 
Manager, Sillewara Sub Area, PO Sillewara, Distt. 
Nagpur is justified in denying the demand pf the 
General Secretary, Lai Zanda Coal Mines Mazdoor 
Union, Nagpur for regularization of the workman 
Shri Shaukat Ali Sultan Ahmed in the Post of Lamp 
Issue and Return Clerk in Clerical Grade-Ill as per 
Cadre Scheme JBCCI 1.1. No. 30 dated 26-6-1984 
with retrospective effect from 1-1-1999 and with 
consequential benefits as per NCWA VI ? If not, to 
what relief the said workman is entitled T 

3. On receipt of the reference, the parties were 
noticed to file their respective statement of claim and 
written statement and accordingly, the workman, Shri 
Shaukat Ali filed the statement of claim through his union, 
Lalzanda Coal Mines Mazdoor union and the management 

of WCL filed the written statement 


4. In his statement of daim, the workman had prayed 
to declare the action of the management not to be jukified, 
in not regularizing his service in the post of lamp issue 
and return deikw.eX. 1-1-1999. 

5. The management of WCL in the written statement 
denied the allegations made by the workman and pleaded 
inter alia that the action of the management is justified 
and the workman is not entitled for any relief. 

6. On 6-4-2011, the advocate for the workman filed a 
pursis stating that as the grievance of the workman were 
substantially met by the management, by promoting him 
to a grade equivalent to the post of lamp issue and return 
clerk, the workman is no more interested to prosecute the 
reference. However, a direction was given for filing 
an application by the workman supported with affidavit. 
Accordingly, the workman fifed the application on 
29-7-2011 for withdrawal of the case, supported with an 
affidavit. 

7. Perused the record. Taking into consideration the 
facts and the circumstances of the case, the petition is 
allowed In view of the submission as made in the petition 
that the workman is not interested to prosecute the case 
it is held that the workman is not entitled for any relief. 
Hence it is ordered: 

ORDER 

The management of M/s. Western Coalfields limited 
through its Sub-Area Manager; Sillewara Sub Area, P.O. 
Sillewara, Distt. Nagpur is justified in denying the demand 
of the General Secretary, Lai Zanda Coal Mines Mazdoor 
Union, Nagpur for regularization of the workman Shri 
Shaukat Ali Sultan Ahmed in the post of Lamp Issue & 
Return Clerk in Clerical Grade-Ill as per Cadre Scheme 
JBCCI I.L No. 30 dated 26-6-1984with retrospective effect 
from 1-1-1999 and with consequential benefits as per 
NCWA VI. The workman is not entitled for arty relief. 

The application dated 29-7-2011 is made part erf order. 

J.P. CHAND, PresidingOfficer 
26 3PTC<T, 2011 

'5RT.3CT. 2558.—1947 (1947 

^ W Tcfr ^ •risre PrtkqiT sfa ^ rita 

atfaswsw (riR*f rifcn 77/2007) 

^ t, 26-8-2011 ^ 

3TRT ipr 1 

[R 22013/1/201 l-3lri 3TTC (Rl-II)] 
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New Delhi, the 26thAugust,2011 

S.O. 2558.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Govt. Indus. Tribunal-cum-Labour Court, Hyderabad 
(CGIT/LCID/77/2007) now as shown in the Annexure in 
the industrial dispute between the employers in relation 
to the management of SCCL and their workmen, which 
was received by the Central Government on 26-8-2011. 

[No. L-22013/1/201 UR(CJb] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shri \fed Prakash Gaur, Presiding Officer 

Dated, the 30th day of June, 2011 

Industrial Dispute L.C. No. 77/2007 

BETWEEN: 

Shri. Kotte Ashok, 

S/oRajesham, 

R/o Begumpet Post, 

Begumpet Mandal, 

Khamanpur, Distt. Karimnagar ... Petitioner 
AND 

1. The Chief General Manager, 

M/s Singafem Collieries Company Ltd., 

RG L Godavankhani, 

Karimnagar District 

2 The Managing Director, 

M/s Singareni Collieries Company Ltd., 
(Administration) Kothagudem, 

Khammam District ... Respondents 

APPEARANCES: 

For the Petitioner : Shri S. Bhagwanth Rao, 

Advocate 

For the Respondent: M/s. P.A.V.V.S. Sarma & Vijaya 
Laxmi Panguluri, Advocates 

AWARD 

This petition under Sec. 2A(2)oftheI.D. Act, 1947 
has been filed by Sri Kotte Ashok, Ex-Badli filler to set 
aside the termination order dated 5-7-2002 and to reinstate 
the Petitioner workman with full back wages. 

2. It is alleged by the Petitioner that Petitioner was 
appointed by Respondent in RK 6 on 31-3-1986 as a Floor 
Badli Filler and he discharged his duties to the fullest 


satisfaction of his superiors till his removal from service 
w.e.f. 8-7-2002 vide order dated 5-7-2002 for his absence 
during the year 2000. He was absent due to sudden demise 
of his brother and also due to his ill-health. He submitted 
medical certificates of2001 which were not considered. 
Petitioner is an illiterate person. Respondent conducted 
defective enquiry and dismissed the Petitioner from 
service. He submitted explanation dated 24-4-2007, but it 
was not considered. Enquiry report was not explained 
properly to him. Petitioner’s removal dated 8-7-2002 is 
arbitrary, illegal and against the principles of natural justice 
It is submitted that the Respondents reviewed the cases 
of absenteeism for the year 2002, Petitioner received 
interview card for the same and attended the interview at 
Kothagudem but his rise was not considered He 
represented Respondent for employment but no response. 
Hence, it is prayed that the dismissal order issued by 
Respondent be declarer* is illegal and arbitrary and set 
aside the same consequently directing the Respondents 
to reinstate the Petitioner into service with all 
consequential benefits. 

3. Management has submitted his reply alleging 
therein that Petitioner remained absent for the year 2000 
which hampered the working of the company, the absence 
of the Petitioner was without any sufficient cause which 
is grave misconduct within the Standing Orders 25,25 of 
the company and dismissal is not bad in the light of the 
case law reported in 1996(1) SCC 302 State of U P. and 
others Vs. Ashok Kumar Singh. Petitioner was appointed 
into the service of the Respondent company on 28-5-1986 
as floating badli filler. He was promoted as coal filler w. e f. 
13-4-1993. Petitioner had put in 85 musters in the year 
2000. He remained absent for the rest of days in the year 
2000 as such, he was issued with a charge sheet dated 
20-4-2001 for his absenteeism during the year 2000. 
Petitioner has submitted explanation to the charge sheet 
dated 24-4-2001 which was found unsatisfactory as such, 
enquiry was ordered. Due notices were given to the 
Petitioner to participate in the enquiry proceeding. The 
notice was acknowledged by the Petitioner and he 
participated fully in the enquiry proceeding. Petitioner was 
explained the procedure of the enquiry in Telugu language, 
he pleaded guilty of the charges levelled against him. 
Enquiry report was also provided to the Petitioner. He 
acknowledged the notice and submitted his representation 
dated 14-10-2001. In consideration of his representation, 
he was given an opportunity to improve himself by keeping 
the disciplinary action to be taken against him in abeyance 
temporarily and to observe his attendance and work 
performance for a period of six months from 1-11 -200 1 to 
30-4-2002 with a condition that he has to put atleast 20 
musters in every month with a filling performance of two 
tubs for every muster on an average per month. Inspite of 
warning letter dated 20-12-2001 he failed to avail the 
opportunity to improve his attendance and performance 
is as under: 





[«iit n—■ste 3(ii>] 


W’STW iftRlwrc 17,2011/^26, 1933 


6749 


Month Filling Acting Total Tubs 

Musters Musters Musters Filled 


Nov. 2001 

09 

01 

10 

10.0 

Dec. 2001 

14 

01 

15 

20.0 

Jan. 2002 

08 

00 

08 

10.0 

Feb. 2002 

04 

00 

04 

05.0 

Mar. 2002 

09 

00 

09 

09.5 

Apr. 2002 

06 

2 

08 

09.0 

Total 

50 

04 

54 

63.5 


His attendance in the year 1997 was 126 musters, in 
1998 was 122 musters, in 1999 was 160 musters, in 2000 
was 085 musters and in 2001 was 77 musters. He failed to 
put mandatory musters 190 per year after giving an 
opportunity during observation period also, as such. 
Respondent was constrained to dismiss the Petitioner from 
service for unauthorized absenteeism, w.e.f. 8-7-2002 vide 
order dated 5-7-2002. Petitioner did not produce any 
sickness proof, thus he failed to produce any material or 
evidence before the Enquiry Officer. Petitioner did not 
avail the assistance of co-worker though he was given 
opportunity to take the help of a co-worker. He 
intentionally absented himself without any reason or 
cause. The company has provided medical facilities by 
establishing hospitals, the Petitioner did not reported to 
the company hospital for his sickness thus, his submission 
that he was absent due to ill-health is unfounded. Enquiry 
Officer has given his finding on the material placed before 
him by the management and no fault can be find in the 
enquiry report, it is based on evidence and Petitioner’s 
dismissal order is not disproportionate to the misconduct 
committed by him since Petitioner was not regular to his 
duties company has dismissed him which is neither illegal 
nor invalid. Hence, the petition be dismissed. 

4. Parties were directed to produce documentary 
evidence in support of their claims. Petitioner has filed 
original dismissal order dated 5-7-2002, xerox copies of 
representation of the Petitioner to Respondent and reputed 
persons, recommendation letters for Petitioner by some 
reputed persons to higher officials and Ministers, etc.. 
However, the Respondent has filed charge sheet, 
acknowledgement of charge sheet, explanation to charge 
sheet, enquiry notice, entire domestic enquiry proceedings 
file, enquiry report, show cause notice issued to him, his 
representation to show cause notice, office orders and 
dismissal order. 

5. Coming to the point of the legality and validity of 
domestic enquiry conducted by the management it is 
pertinent to mention that as the Petitioner has not 
challenged the legality of the domestic enquiry, domestic 
enquiry was held to be legal and valid. Case fixed for 
arguments under Sec. 11 Aof the Industrial Disputes Act, 


1947, Petitioner counsel called absent as such, argument 
of Respondent’s counsel was heard. 

6. It appears that Petitioner is not interested to 
proceed with the case. However, I have gone through the 
claim statement, counter statement, documents of the both 
parties and arguments of the Respondent. 

7. It is admitted fact that the Petitioner remained 
absent during the year 2000 for which a charge sheet 
dated 20-4-2001 was issued to the Petitioner, he 
acknowledged the receipt of charge sheet and submitted 
his explanation to the charge sheet. It is also admitted that 
domestic enquiry was conducted and Petitioner 
participated in the domestic enquiry. On the basis of the 
report submitted by the Enquiry Officer dismissal order 
has been passed against the Petitioner which is under 
challenge. The workman did not contested about legality 
of domestic enquiry as such, it was held to be legal and 
valid. 

8. This tribunal has to consider the following 
points: 

(1) Whether the absence of Petitioner during the 
year 2000 was for any sufficient and 
reasonable cause or not and the report of 
Enquiry Officer is based on evidence or not ? 

(2) Whether the punishment imposed upon the 
Petitioner is disproportionate to the 
misconduct committed by the Petitioner ? 

9. Point No. 1: The Petitioner has submitted that 
due to sudden demise of his brother and his sickness 
during the year 2000 he remained absent. His statement 
was recorded by the Enquiry Officer and during the course 
of the enquiry he stated that he remained absent for the 
period mentioned in charge sheet due to health problems. 
But has not been able to provide any single piece of paper 
before the Enquiry Officer to substantiate his illness, he 
has not mentioned what was the cause of his ill-health 
and from where he took treatment. He simply stated that 
his health condition was not good due to which he 
remained absent during the year 2000. As against this, 
the management has produced Sri R Chandra Reddy, OS 
and SriRC. Malakondaiah, PSC to prove that Petitioner 
remained absent without any leave or without any 
intimation during the year 2000 and had put in only 85 
musters in 2000. Since absence of the Petitioner was 
admitted by the Petitioner himself it was the sole duty of 
the Petitioner to prove that his absence was due to any 
cogent reason or sufficient cause. Petitioner was unable 
to prove that his absence during the year 2000 was due to 
sufficient reason. Though he stated that he was absent 
due to ill-health but he is not able to provide any evidence 
or material in support of his illness. Even if it is presumed 
that Petitioner remained absent due to the ill-health why 
he did not informed his superiors regarding his illness has 
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not been explained by the Petitioner. Thus, the finding of 
the Enquiry Officer that Petitioner’s absence during the 
year 2000 was based on evidence and reasoning and no 
fault can be find in the finding arrived at by the Enquiry 
Officer. In his claim petition the Petitioner has alleged that 
he remained absent due to sudden demise of his brother, 
however, this plea was not raised before Enquiry Officer 
nor the Petitioner has produced any material before this 
Tribunal to prove the demise of his brother as such, this 
plea is of no help. 

9. This tribunal is also of the opinion that the 
Petitioner remained absent without any intimation to his 
employer during the year 2000, his absence was without 
any reasonable or sufficient cause and thereby the 
Petitioner has committed misconduct mentioned in para 
25.25 of the Standing Orders of the company. Point No. 1 
is decided accordingly. 

10. Point No. 2: So far as the question of punishment 
is concerned the Petitioner has not been able to justify 
his absenoe during the year 2000, he has voluntarily 
admitted before the Enquiry Officer that he remained 
absent during 2000 and though the Respondent 
management has stated in the counter statement that 
Petitioner remained absent during the years 1997,1998 
and 1999 but it was not mentioned in the charge sheet 
However, this fact was not brought before the Enquiry 
Officer also. As such, the previous absence can not be 
taken into consideration but the absence during the entire 
year 2000 is surely a grave misconduct and management 
has not committed any mistake in passing the punishment 
of dismissal against the Petitioner. Learned Counsel for 
the Respondent has argued that the Petitioner was an 
unwilling worker who has not cared to perform his duties 
with sincerity as such, the punishment was proper and 
interference is not required in this case. 

11.1 agree with the argument of the Learned Counsel 
for the Respondent and I am also of the considered opinion 
that the punishment imposed on the Petitioner is neither 
excessive nor disproportionate and Petitioner is not 
deserving for a lenient view to be taken in favour of the 
Petitioner, nor interference is required in the matter of the 
punishment. Point No. 2 is decided accordingly. 

12. From the above discussion, this tribunal is of the 
considered opinion that the claim petition is unfounded, 
no interference is required in this case. Petitioner is not 
entitled for any relief, petition deserves to be dismissed 
and it is dismissed. Hence, this award. 

Award passed accordingly. Transmit 

Dictated to Smt P. Phani Gown, Personal Assistant, 
transcribed by her, corrected by me on this the 30th day of 
June, 2011. 

VED PRAKASH GAUR, Presiding Officer 


Appendix of evidence 

Witnesses examined for the Witnesses examined for 
Petitioner the Respondent 

ML M 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 26th August, 2011 

S.O. 2559.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Govt. Indus. Tribunal-cum-Labour Court, Hyderabad 
(CGnVLCID/56/2006) as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of SCCL, and their workman, which was 
received by the Central Government on 26-8-2011. 

[No. L-22013/1/2011-IR(C-II)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAJLCUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shri \fed Prakash Gaur, Presiding Officer 

Dated the 26th day of July, 2011 

Industrial Dispute L.C. No. 56/2006 

BETWEEN: 

SriMd. Gousuddin, 

S/oMd. Ali, 

R/oQt No. D-209, Laxminagar, 

Godavankham, Karimnagar, 

District-505209 .. .Petitioner 


‘ *MM 1 . M.I.Kl 


AND 
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The General Manager, 

M/s. Singpre&i Collieries 

Company Ltd, 

Ramagundum-1 Area, 

Ramagundum Division ... Respondents 

APPEARANCES: 

For the Petitioner : M/s. A.K. Jayaprakash Rao, 
M. Govind, K. Ajay Kumar & 
Vfenkatesh Dixit, Advocates. 

For the Respondent: Sri M. Shankar Narayan, 
Advocate. 

AWARD 

SriMd. Gousoddin has filed this petition under Sec. 
2A(2) of the I.D. Act, 1947 against the management of 
M/s. Singareni Collieries Company Ltd., challenging his 
dismissal order dated 21-10-2005. 

2 . It is submitted by the Petitioner that he has joined 
the services of the Respondent company as badli filler on 
8-3-1992 and he was absorbed as general mazdoor 
Category-1 in the year 1995, later promoted as general 
mazdoor Category-II. He was discharging duties as per 
the instructions of his superiors without any blame till 
he was illegally dismissed from service by order dated 
21-10-2005. 

3. Petitioner further submitted that he was issued 
with a charge sheet dated 13-2-2005 alleging the charge, 
“Habitual late attendance or Habitual absent from duty 
without sufficient cause” which amounts to misconduct 
under Standing Order No. 25(25) for which he has submitted 
his explanation dated 21-2-2005 denying the allegations. 
He categorically submitted in his explanation that due to 
ill-health and family problems he could not attend to duties 
in the charge sheeted period but without considering the 
same an enquiry was ordered and a stage managed enquiry 
was conducted wherein he was denied reasonable 
opportunity in violation of principles of natural justice. 
Enquiry Officer has not explained the enquiry proceeding 
to him. Enquiry was conducted in English language in 
which Petitioner was not conversant and obtained 
signatures of the Petitioner on enquiry proceeding which 
is illegal. 

4. Petitioner further submitted that he has produced 
the medical certificate and fitness certificate before the 
Enquiry Officer issued by Dr. R. Sharath Kumar, WamngaL 
Enquiry Officer has not considered the material evidence 
on record and gave his findings holding the Petitioner 
guilty of charges which is perverse and biased. 
Management has issued show cause notice to which 
Petitioner has submitted his explanation. Petitioner 
submits that since the date of his dismissal he remained 
unemployed despite his best efforts for any alternative 
employment. He prayed this Tribunal to set aside the 


dismissal order and direct the Respondent to reinstate 
the Petitioner into service with continuity of service, back 
wages and all other benefits. 

5. Respondent management has filed counter 
statement. It is submitted that Petitioner was initially 
appointed as badli filler on 8-3-1992, later he was drafted 
as General Mazdoor w.e.f. 1-9-1995 and he wotted at GDK 
No. 1 Incline. He remained absent in 2004 without leave, 
sufficient cause and he had put in only 17 musters, as 
such, he was issued with a charge sheet dated 13-2-2005 
under the company’s Standing Orders No. 25.25 which 
reads as under: 

“Habitual late attendance or habitual absence from 

duty without sufficient cause.” 

6 . Charge sheet was received by him and 
acknowledged by him. Petitioner submitted his explanation 
dated 21-2-2005 which was found not satisfactory, as such 
enquiry was ordered and notice was sent to Petitioner. On 
28-2-2005, Petitioner fully participated in the enquiry, the 
enquiry was conducted complying principles of natural 
justice. Petitioner was explained with the procedure of 
enquiry, he did not take assistance of any co-worker or 
office bearer and the proceedings were explained in Telugu 
language and after understanding the proceedings only 
the Petitioner affixed his signature. As per charge sheet he 
was absent during the entire period from 1-1-2004 to 
31-12-2004 except for 17 days. 

7. It was alleged by the Petitioner that he was absent 
due to ill-health and he alleged that a certificate issued by 
Dr. R. Sharath Kumar, Civil Asstt. Surgeon, MGM Hospital, 
Warangal is being produced but foiled to produce such 
certificate or any valid document to substantiate his 
alleged sickness. His attendance in the year 2001 is 123 
musters, in 2002 he has put in 160 musters, in 2003 he has 
put in 101 musters and in 2004 he has put in 17 musters. 
After counselling in the year 2005 upto the month of 
September he has put in 50 musters only. Petitioner was 
counselled in presence of his family members and trade 
union leaders and colleagues on 30-3-2005. Petitioner 
submitted an undertaking assuring that he will put in 22 
musters regularly in future. It is submitted that Petitioner 
was kept under observation from 1-4-2005 to 30-6-2005, 
but he had put in 10 musters during observation period 
instead ofa minimum of 66 musters. Basing on verification 
of records and voluntary admission of Petitioner the charge 
against the Petitioner has been proved. Respondent issued 
show cause notice dated 26-8-2005 enclosing copy of 
enquiry proceeding and enquiry report by registered post 
with acknowledgement due. Petitioner submitted his 
representation dated 28-9-2005 which was found not 
satisfactory as such, Respondent was constrained to 
dismiss him w.e.f. 24-10-2005vide order dated 20-10-2005. 

8 . It has been submitted that the Petitioner foiled to 
produce valid documentary evidence to substantiate his 
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statement of sickness. He would have availed medical 
facilities provided by the Respondent company. If any 
workman absent without prior notice it will hamper the 
work schedule of the Respondent company. It compels 
the Respondent to take severe action against the 
unauthorized absentees, as it was taken in the present 
case of the Petitioner. It has been submitted by 
Respondent that the case laws reported in State of U.P. 
and Others Vs. Ashok Kumar Singh and Another 1996(1) 
SCC 302 and inAshappa’s case are relevant to the present 
case. Petition and claim statement deserves to be 
dismissed. 

9. Both parties were directed to file their respective 
evidence. Petitioner filed charge sheet, xerox copy of 
explanation to charge sheet, show cause notice, copy of 
enquiry report, copy of enquiry proceeding and dismissal 
order. Respondent filed documents of enquiry proceeding 
i.e., charge sheet, enquiry proceeding record, enquiry 
report, show cause notice, undertaking of petitioner, 
representation of Petitioner and dismissal order. 

10. Petitioner’s counsel filed memo on 19-6-2009 
stating that he is not disputing the validity and legality of 
the domestic enquiry held by Respondent, hence the 
domestic enquiry was held valid and case is fixed for 
arguments under Sec. 11A of the Industrial Disputes Act, 
1947. 

11. On the date of hearing Petitioner and counsel 
were absent, heard Respondent’s counsel under Sec. 11A 
of Industrial Disputes Act, 1947. 

12. It appears that Petitioner is not interested to 
proceed with the case. However, I have gone through the 
claim statement, counter statement, documents of the both 
parties and arguments of the Respondent. 

13. It is admitted fact that the Petitioner has put in 
only 17 musters during the year 2004 for which a charge 
sheet dated 13-2-2005 was issued to the Petitioner against 
which the Petitioner filed his explanation stating therein 
that he remained absent because of ill-health. It is also 
admitted fact that domestic enquiry was conducted and 
Petitioner participated in the domestic enquiry. On the 
basis of the report submitted by the Enquiry Officer 
dismissal order has been passed against the Petitioner 
which is under challenge. In this case this tribunal has to 
consider: 

(1) Whether the absence of Petitioner during the 
year 2004 was for any sufficient and 
reasonable cause or not and the report of 
Enquiry Officer is based on evidence or not ? 

(2) Whether the punishment imposed upon the 
Petitioner is disproportionate to the 
misconduct committed by the Petitioner ? 

14. Point No* 1: The Petitioner has submitted that 
he was sick due to which he remained absent during the 


year 2004 and put inl7 musters during the year 2004. His 
statement was recorded by the Enquiry Officer, during 
course of the enquiry he stated that he worked for 17 
days and remained absent for the rest of days in 2004 due 
to health problems but has not been able to provide any 
single document before the Enquiry Officer to 
substantiate his allegations. In his reply dated 21-2-2005 
he wrote that he was not keeping good health due to which 
he could not attend to his duties regularly. As against 
this, the management has produced Sri N. Seetaram Reddy, 
Act. POAGdk. No. 1 Incline, and Sri G Laxminarasaiah, 
Paysheet Clerk to prove that Petitioner remained absent 
without any leave or without any intimation during the 
year 2004 from January to December. Since absence of the 
Petitioner was admitted by the Petitioner himself it was 
the sole duty of the Petitioner to prove that his absence 
was due to any cogent or sufficient cause. Petitioner was 
not able to prove that his absence during the year 2004 
was due to sufficient reason. Though he stated that he 
was absent due to ill-health but he is not able to provide 
any evidence or proof in support of his illness or treatment 
for ill-health. Workman has produced xerox copy of 
Fitness Certificate dated 30-9-2004 alleged to be issued by 
Dr. R. Sharath Kumar, before this Tribunal. However, this 
certificate does not disclose the nature of disease workman 
suffered and period during which Dr. Sharath Kumar treated 
the workman, as such, this certificate appear to be 
doctored document. Not only that workman has not proved 
this certificate either through his affidavit or by producing 
Dr. Sharath Kumar, as such, this document is of no help to 
workman. Even if it is presumed for the sake of argument 
that Petitioner remained absent due to ill-health why he 
did not inform his superiors regarding the same has not 
been explained by the Petitioner. Workman himself has 
admitted his guilt before Enquiry Officer as such, finding 
of the Enquiry Officer that Petitioner’s absence during 
the year 2004 was based on evidence and reasoning and 
no fault can be find in the finding arrived at by the Enquiry 
Officer. There is no perversity in the finding of Enquiry 
Officer, it is based on evidence. 

15. This tribunal is also of the opinion that the 
Petitioner remained absent without any intimation to his 
employer during the year 2004 his absence was without 
any reasonable or sufficient cause and thereby the 
Petitioner has committed misconduct mentioned in para 
25.25 of the Standing Orders of the company. Point No. 1 
is decided accordingly. 

16. Point No. 2: So far as the question of punishment 
is concerned the Petitioner has not been able to justify his 
absence during the year 2004, he has voluntarily admitted 
before the Enquiry Officer that he remained absent during 
2004 and could attend only 17 musters though the 
Respondent management has stated in the counter 
statement that Petitioner remained absent during the year 
2001 to 2003 also which was not mentioned in the charge 
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sheet. However, this feet was not brought before the 
Enquiry Officer also. As such, the previous absence can 
not be taken into consideration but the absence in the 
year 2004 is surely a grave misconduct and management 
has not committed any mistake in passing the punishment 
of dismissal against the Petitioner. The Petitioner has 
raised the plea that the Petitioner could not secure 
alternative employment after dismissal from the services 
against which Learned Counsel for the Respondent has 
argued that Petitioner himself is responsible for his 
condition of unemployment, the Petitioner was a unwilling 
worker who has not cared to perform his duties with 
sincerity as such, the punishment was proper and 
interference is not required in this case. 

17.1 agree with the argument of the Learned Counsel 
for the Respondent and 1 am also of the considered opinion 
that the punishment imposed on the Petitioner is neither 
excessive nor disproportionate and Petitioner is not a 
deserving person for any lenient view to be taken in 
favour of the Petitioner. The Petitioner himself is 
responsible for the starvation of his family members, no 
interference is required in the matter of the punishment 
Point No. 2 is decided accordingly. 

18. From the above discussion, this tribunal is of 
the considered opinion that the claim petition is 
unfounded, no interference is required in this case. 
Petitioner is not entitled for any relief, petition deserves 
to be dismissed and it is dismissed. Hence, this award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gown, Personal Assistant 
transcribed by^her corrected by me on this the 26th day of 
July, 2011. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 

Witnesses examined for the Witnesses examined for 
Petitioner the Respondent 

NL Ml 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 26th August, 2011 

S.O. 2560.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Govt. Indus. Tribunal-cum-Labour Court, Hyderabad 
(CGIT/LCID/96/2007) as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of SCCL, and their workman, which was 
received by the Central Government on 26-8-2011. 

[No. L-22013/1/2011-IRCC-U)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT: 

Shri \fed Prakash Gaur, Presiding Officer 

Dated the 2nd day of May, 2011 

Industrial Dispute L.C. No. 96/2007 

BETWEEN: 

Sri Sunkari Ashok, 

S/oSamaiah, 

C/o Fashion World, 

Ganga Reddy Road, Mancherial Post, 

Mancherial, District Adilabad .. .Petitioner 

AND 

L The General Manager, 

M/s. Singareni Collieries Company Ltd., 
BeUampalli, Post Bellampalli, 

AdilabadDistrict 

1 The Managing Director, 

M/s. Singareni Collieries Company Ltd., 
Kothagudem Post, 

KhammamDistrict ... Respondents 

APPEARANCES: 

For the Petitioner : M/s. S. Bhagwanth Rao, 

Advocate 

For the Respondent: M/s. P. A.V V S. Sanna & 
Vijayalaxmi Panguluri, 
Advocates 
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AWARD 

This petition under Sec. 2A(2)of the I D. Act, 1947 
has been filed by Sri Sunkari Ashok, Ex-badli filler to set 
aside the termination order dated 10-10-2001 and to 
reinstate the Petitioner workman with full back wages. 

2. It is alleged by the Petitioner that father of 
Petitioner was an employee of Respondent who worked 
for 15 years and unfortunately died in the year 1995. After 
demise of father of Petitioner, he was provided 
employment on compassionate grounds in the year 1996 
by Respondent No. 1 vide letter No. P. BPA/85 A/2174 
dated 20-7-1996 and he was regularized. The Petitioner 
has put in 1519 musters in 1997,190 musters in 1998,199 
mustcrsin 1999and 170 musters in 2000 and the Petitioner 
could not discharge his duties in the year 2001 due to his 
ill -health, he used to get knee pains and he submitted his 
medical certificates. 

3. He submitted explanation dated 5-7-2001 and 
representation dated 24-8-2001 but Respondent did not 
listen to the representation of the Petitioner and thrown 
the life of Petitioner on road. That the Petitioner did not 
receive charge sheet dated 9-5-2001 but came to know 
only through dismissal order dated 10-10-2001 which is 
biased. The conduct of enquiry without subsistence 
allowance is mill and void. Proper opportunity was not 
given to the Petitioner in the enquiiy proceeding. Hence, 
it is prayed that the impugned order dated 10-10-2001 
issued by the Respondent No. 1 be declared as illegal and 
arbitrary and set asite the same consequently directing 
the Respondents to reinstate the Petitioner into service 
with all consequential benefits. 

4. Management has submitted his reply alleging 
therein that Petitioner remained absent for the year2000 
which hampered the woiking of the company, the absence 
of the Petitioner was without any sufficient cause which 
is grave misconduct tfitiUn the Standing Orders 25.25 of 
the company and dismisal is not bad in the light of the 
case taw repotted in 1996(1) SCC 302 State of U.P. and 
others Vs. Aifeik Kumar Singh. Petitioner had put in 160 
musters in the )*ar 1997,199 musters in the year 1998,103 
musters in 1999 and nil musters in the year 2000 as such, 
he was issued witha charge sheet bearing No. MVK-5/ 
14/2001/14*0, dated 9-5-2001 for his absenteeism during 
tbeycar 20fa£ P e titioner has not submitted any explanation 
to tile charge sheet as averred by him. Petitioner’s 
contention that he was not afforded proper opportunity 
is incorrect. Dire notices were given to the Petitioner to 
participate in the enquiiy proceeding. The notice was 
acknowledged by the Petitioner and he participated in the 
enquiiy proceeding Peti ti oner did not avail the assistance 
of co-worker though he was given the opportunity to 
take the help of a co-worker. Petitioner did not produce 
any sickness proof, thus he failed to produce any 
documentary evidence before the Enquiry Officer. 


Attendance registers pertaining to the Petitioner for the 
year 2000 were verified in presence of the Petitioner and 
it was found that the Petitioner was absent during the 
year 2000. He intentionally absented himself without any 
reason or cause. The company has provided medical 
facilities by establishing hospitals, the Petitioner did not 
reported to the company hospital for his sickness thus, 
his submission that he was absent due to ill-health is 
mrfcMBitori Enquiry Officer has given his finding on the 
material placed before him by the management and no 
fault can be find in the enquiry report, it is based on 
evidence and Petitioner’s dismissal order is not 
dtepeopeitimiftte to the misconduct committed by him 
since Petitioner was not regular to his duties company 
lua dismissed him which is neither illegal nor invalid. It is 
submitted that the subsistence allowance will be paid only 
in case of suspension pending enquiry, which is not 
applicable to the Petitioner as he was charge sheeted for 
absenteeism without sanctioned leave or sufficient cause. 
Hence, the petition be dismissed. 

5. Parties wwe directed to produce documentary 
evidence in support of their claims. Petitioner has filed 
xerox copies of dismissal order, representation of the 
Petiti o ne r titled 12-6-2007 and appointment order. 
Hbtosua; the Respondent has filed entire domestic enquiiy 
pro c e e dings file explanation submitted by the Petitioner, 
emptily notice, enquiry report, show cause notice issued 
to him, his explanation against show cause notice and 
dismast! order. 

6. Coming to the point of the legality and validity of 
domestic enquiry conducted by the management it is 
pertinent to mention that as the Petitioner has not 
challenged the legality of the domestic enquiry, case is 
fixed for arguments under Sec. 11A of the Industrial 
Disputes Act, 1947, Petitioner counsel called absent and 
beard argument of Respondent. 

7. It spears that Petitioner is not interested to 
proceed with the case as he has not participated in 
argument stage. However, I have gone through the claim 
statement, counter statement, documents of the both 
parties and arguments of the Respondent. 

8. It is admitted fact that the Petitioner remained 
•bsett during the year2000 for which a charge sheet dated 
9-5-2001 was issued to Petitioner against which the 
Petitioner filed his explanation stating therein that he 
remained absent due to ill-health and family problems It is 
also admitted that domestic enquiiy was conducted and 
Petitioner participated in the domestic enqiry. On the baas 
of the report submitted by the Enquiry Officer di smissal 
order has been passed against the Petitioner which is 
under challenge. 

9. This tribunal has to consider the following 
points: 
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(1) Whether the absetre of Petitioner during the 
year 2000 was for any sufficient and 
reasonable dose or not and the report of 
Enquiry Officer is based on evidenceor not ? 

(2) Whether the punishment imposed upon the 
Petitioner is disproportionate to the 
misconduct committed by the Petitioner? 

10. Point No. 1: The Petitioner has submitted that 
he was ill during the year 2000 due to which he remained 
absent FH« smiig»nem i»ariieqtmisdly the Pmpiiy Officer 
and during the course of the enquiry he stated that he 
remained absent from 1-1-2000to 31-12-2000due tobealth 
problems and family problems. But has noUxeaableto 
provide a single document before the Enquiry Officer to 
substantiate his allegations. In his replydated 5-7-2001 he 
has not mentioned what was the cause of his Ul-henUh 
and where did he took treatment He simply written that 
his health coadstionas well as family condition was not 
good due to which he remained absent duriagthc year 
2000. As against this, the management has produced Sri 
K.VRK. NagendrrRao and Sri M. Rambhav, Qerk to prove 
that Petitioner remained absent without any leave or 
without any intimation during the year2000 from January 
to December. Since absence of the Petitioner was admitted 
by the Petitioner himself it was the sole duty of the 
Petitioner to provethat his absence was due to any cogent 
reason or sufficient cause. Petitioner was unable to prove 
that his absence during the year2000wa* due to sufficient 
reason. Though he stated that he was absent due4o ill- 
health hut he is not able to provide any evidence or material 
in support of his illness. Even if it is presumed that 
Petitioner remained absent rfeie to the ili-heafchwfcy he did 
not inform his superiors regarding his illness has not 
been explained by the Petitioner. Thus, the findingof the 
Enquiry Officer that Petitioner's absence during the year 
2000 was based on evidence and reasoning and no fault 
can be find in the Ending arrived at by the Enquiry Officer. 

11. This tribunal is also of the opinion that the 
Petitioner remained absent without any intimation tehis 
employer during the year 2000, his absence waswitbout 
any reasonable or sufficient cause and thereby 4he 
Petitioner has committed misconduct mentioned in pant 
25.25. of the Standing Orders of the company. Point No. 1 
is decided accordingly. 

12. Point No. 2 : So far as the question of 
punishment is concerned the Petitioner has not beenable 
to justify his absence during the year 2000, he has 
voluntarily admitted before the Enquiry Officer that he 
remained absent during 2000 and though the Respondent 
management has stated in the counter statement that 
Petitioner remained absent during the years 1997, 1998 
and 1999 but it was not mentioned in the charge sheet. 
However, this fact was not brought before the Enquiry 
Officer also. As such, the previous absence cannot be 


taken into consideration but the absence during the entire 
year 2000 is surely a grave misconduct and management 
has not committed any mistake in passing the punishment 
of dismissal against the Petitioner. The Learned Counsel 
for the Petitioner has argued that the Petitioner's family is 
starving due to dismissal of the Petitioner against which 
Learned Counsel for the Respondent has argued that 
Petitioner himself is responsible for the starvation of the 
family members, the Petitioner was a unwilling worker 
who has not cared to perform his duties with sincerity as 
such, the punishment was proper and interference is not 
required in this case. 

13. Iagree with the argument of the Learned Counsel 
for the Respondent and lam also of the considered opinion 
that the punishment imposed on the Petitioner is neither 
excessive nor disproportionate and Petitioner is not a 
deserving person for any lenient view to be taken in favour 
of the Petitioner* The Petitioner himself is responsible for 
the starvation of his family members, no interference is 
required in the matter of the punishment. Point No. 2 is 
deckled accordingly. 

14. From the above discussion, this tribunal is of 
the considered opinion that the claim petition is 
unfounded, no interference is required in this case. 
Petitioner is not entitled for any relief. Petition deserves to 
be dismissed and it is dismissed Hence, this award 

Award passed accordingly. Transmit 

Dictated to Smt. P. Phani Gown, Personal Assistant, 
transcribed by her corrected by me on this the 2nd day of 
May, 2011. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for 
Petitioner the Respondent 

ML ML 

Documents marked for the Petitioner 
ML 

Documents marked for the Respondent 
NIL 
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New Delhi, the 26th August, 2011 

S.O. 2561.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Govt. Indus. Tribunal-cum-Labour Court, Hyderabad 
(CGIT/LCID/78/2007) as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of SCCL, and their workman, which was 
received by the Central Government on 26-8-2011. 

[No. L-22013/1/2011-IR(C-II)J 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTOIBUNADCUM-LABOUR COUKTAT 
HYDERABAD 

PRESENT: 

Shri Ved Prakash Gaur, Presiding Offioer 

Dated the 30th day of June, 2011 

Industrial Dispute L.C. No. 78/2007 

BETWEEN: 

Sri Bandela Ravi Kumar, 

S/oPocham, 

R/o Budidhigadda, 

Bellampalli post, Bellampalli, 

District Adilabad .. .Petitioner 

AND 

1. The General Manager, 

M/s. Singareni Collieries Company Ltd, 

Area Srirampur, Post Srirampur, 

District Adilabad 

1 The Managing Director, 

M/s. Singareni Collieries Company Ltd, 
(Administration) Kothagudem, 

Khammam District ... Respondents 

APPEARANCES: 

For the Petitioner Sri S. Bhagwanth Rao, 

Advocate 

For the Respondent: M/s. PAWS. Sarma & 
Vijayalaxmi Pangulnri, 

Advocates 

AWARD 

This petition under Sec. 2A(2) of the I D. Act, 1947 
has been filed by Sri B. Ravi Kumar, Ex-badli filler to set 
aside the removal order dated 22-10-1998 and to reinstate 
the Petitioner workman with full back wages. 

2. It has been stated by the Petitioner that his 
father was an employee of M/s. Singareni Collieries 
Company Ltd., who met with an accident and expired on 


10-1-1995, the Petitioner was appointed on compassionate 
ground as badli filler. Later on he was served with the 
charge sheet alleging that Petitioner is habitual absentee 
and he has committed misconduct under company’s 
Standing Orders Clause 25.25. He was only of 18 years 
age at the time of appointment. He did not attain majority 
under Indian Majority Act and he was not able to perform 
the hard work of badli filler due to his tender age. He put 
in 202 musters in 19%, 98 musters in 1997, he was issued 
with a charge sheet in the year 1997 and Petitioner 
submitted his reply. The Petitioner should not have been 
given appointment until he would have attained the age 
of majority. The mother of the Petitioner was entitled to 
get MMC on the death of the father of the Petitioner, but 
the management has contr vened the rules and regulations 
of providing MMC to the widow of the deceased employee. 
The enquiiy was conducted in English language which 
was not known to the Pr doner because he has studied 
only upto 7th standard. The Enquiry Officer obtained the 
signature of the Petitioner on white papers and enquiry 
proceeding were prepared thereafter. The principles of 
natural justice were not foPowed while conducting the 
enquiiy. Petitioner’s dismissal order dated 22-10-1998 is 
arbitrary, illegal and against the principles of natural justice. 
It is submitted that the Respondents reviewed the cases 
of absenteeism as per settlement dated 21-2-2000. Item 
No. 26 but his case was not considered. He represented 
Respondent for employment but no response. Two 
daughters and entire family members are dependents on 
Petitioner and he could not secure any job inspite of best 
efforts. Hence, it is prayed that the dismissal order issued 
by Respondent be declared as illegal and arbitrary and set 
aside the same consequently directing the Respondents 
to reinstate the Petitioner into service with all 
consequential benefits. 

3. Management has filed counter statement wherein 
they have stated that Petitioner was major at the time of 
appointment The Petition has been filed after 9 years of 
the removal of the Petitioner from the service and thus, 
the petition is barred by latches and delay as held by 
Hon’ble Supreme Court of India in the matter of Assistant 
Executive Engineer, Karnataka Vs. Shivalinga (2002-LLR- 
0-327). The Petitioner was appointed on compassionate 
ground on 1-7-1998. The allegation of the Petitioner that 
he was minor at the time of appointment has been denied 
by the managementTt has been alleged that Petitioner 
attained the age of majority during the life time of his 
father and he was major at the time of appointment. Medical 
examination was conducted to the Petitioner and he was 
found to be major and fit for performing the job of the 
colliery. The Petitioner was a habitual absentee and he 
committed misconduct under company’s Standing Orders 
25.25 as he remained absent from duty. He put in only 6 
musters during 1997 and only 3 musters in t K e y~ar 1998. 
Charge sheet was issued and enquiry was conducted. 
Petitioner has put in 40 musters in 19%, 6 musters in 1997 
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and 3 musters in 1998. Fair and proper opportunity was 
afforded to the Petitioner during course of enquiry. 
Petitioner has participated in the enquiry. He was explained 
about the procedure of the enquiry proceeding in Telugu 
language which was known to the Petitioner. The provision 
of MMC was not applicable in case of the Petitioner as the 
Petitioner was given appointment soon after the death of 
his father, he was not kept in waiting because he was 
major at the time of death of his lather. Petitioner remained 
absent, as such, the disciplinary action has been taken 
against him in view of case law reported in 2005 LLR 233 
(Punjab) Gorakh Nath Singh Vs. The Bank of India and 
Others and another case 2005 LLR 172 (Delhi) in the matter 
of Delhi Transport Corporation Vs. Ramesh Chander and 
case reported in 2005 LLR 483 Haryana State Co-op. Land 
Development Bank Vs. Neelam and also case law reported 
in 1996(1) SCC 302 State of U.P. and Others Vs. Ashok 
Kumar Singh and Another. Petitioner has been explained 
the procedure of the enquiry in Telugu language, he 
pleaded guilty of the charges levelled against him. Enquiry 
report was also provided to the Petitioner along with show 
cause notice dated 20-9-1998. He acknowledged receipt 
but not submitted any representation. His attendance in 
the year 1996 was 40 musters, in 1997 was 6 musters, in 
1998 was 3 musters, as such. Respondent was constrained 
to dismiss the Petitioner from service for unauthorized 
absenteeism, vide order dated 22-10-1998. As the wife 
and nominee of the deceased employee opted for 
employment to her son instead of MMC, the management 
has provided employment to her son, on being attaining 
majority as on the date of death of his father as per the 
records of the company as such. Petitioner's wife is not 
eligible for any MMC. Petitioner’s dismissal order is not 
disproportionate to the misconduct committed by him 
since Petitioner was not regular to his duties company 
has dismissed him which is neither illegal nor invalid. 
Hence, the petitioner be dismissed. 

4. Parties were directed to produce documentary 
evidence in support of their claims. Petitioner has filed 
original dismissal order dated 22-10-2008, xerox copies of 
representation of the Petitioner to Respondent, Petitioner’s 
father's death certificate, municipal identification certificate, 
letter of Respondent dated 2-9-98, identity card, pay slip 
for the month of September, 1994, xerox copy of hisbonafide- 
cum-conduct certificate. However, the Respondent has filed 
charge sheet, acknowledgement of charge sheet, enquiry 
notice, entire domestic enquiry proceedings file, enquiry 
report and dismissal order. 

5. As the Petitioner has challenged the legality of 
the domestic enquiry, this Court passed order on 
28-6-2010 holding domestic enquiry conducted by the 
Respondent as legal and valid. Case fixed for arguments 
under Sec. 11A of the Industrial Disputes Act, 1947, 
Petitioner and his counsel called absent as such, argument 
of Respondent’s counsel was heard. 


6 . It appears that Petitioner is not interested to 
proceed with the case. However, I have gone through the 
claim statement, oounter statement, documents of the both 
parties and arguments of the Respondent 

7. It is admitted feet that the Petitioner remained 
absent during the year 1997 for which a charge sheet dated 
24-7-1998 was issued to the Petitioner, he acknowledged 
the receipt of charge sheet and did not submit his 
explanation to the charge sheet. It is also admitted that 
domestic enquiry was conducted and Petitioner 
participated in the domestic enquiry. On the basis of the 
report submitted by the Enquiry Officer dismissal order 
has been passed against the Petitioner which is under 
challenge. 

8 . This tribunal has to consider the following 
points: 

(1) Whether the absence of Petitioner during the 
year 1997 was for any sufficient and 
reasonable cause or not and the report of 
Enquiry Officer is based on evidence or not ? 

(2) Whether the punishment imposed upon the 
Petitioner is disproportionate to the 
misconduct committed by the Petitioner ? 

9. Point No. 1: The Petitioner has submitted that 
due to stomache pain during the year 1997 he remained 
absent His statement was recorded by the Enquiry Officer 
and during the course of the enquiry he stated that he 
remained absent for the period mentioned in charge sheet 
due to stomach pain. But has not been able to provide any 
single piece of paper before the Enquiry Officer to 
substantiate his illness, he has not mentioned what was 
the cause of his ill-health and from where he took 
treatment He simply stated that his health condition was 
not good due to which he remained absent during the 
year 1997. As against this, the management has produced 
Sri M.V Thamma Rao, OS, Sri V Yaoob, Manway Clerk and 
Sri M. Jagan, Paysheet Clerk to prove that Petitioner 
remained absent without any leave or without any 
intimation during the year 1997 and had put in only 6 
musters in 1997. Since absence of the Petitioner was 
admitted by the Petitioner himself it was the sole duty of 
the Petitioner to prove that his absence was due to any 
cogent reason or sufficient cause. Petitioner was unable 
to prove that his absence during the year 1997 was due to 
sufficient reason. Though he stated that he was absent 
due to ill-health, he was suffering from stomach-ache and 
some people had administered some medicine which 
deteriorated his health, that he could not digest food what 
he ate and he had allergy to gas, but he did not provide 
any evidence or material in support of his illness neither 
before Enquiry Officer nor before this Tribunal. Even if it 
is presumed that Petitioner remained absent due to the ill- 
health why did he not informed his superiors regarding 
his illness has not been explained by the Petitioner. Thus, 
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Ac finding of the Enquiry Officer that Petitioner’s absence 
during the year 1997 was based on evidence and reasoning 
and no fault can be found in the finding arrived at by the 
Enquiiy Officer. 

10. This tribunal is also of the opinion that the 
Petitioner remained absent without any intimation to his 
employer during the year 1997, his absence was without 
any reasonable or sufficient cause and thereby the 
Petitioner has committed misconduct mentioned in para 
25.25 of the Standing Orders of the company. Point No. 1 
is decided accordingly. 

11. Point No. 2: So for as the question of punishment 
is concerned the Petitioner has not been able to justify his 
absence during the year 1997, he has voluntarily admitted 
before the Enquiry Officer that he remained absent during 
the year 1997 and though the Respondent management 
has stated in the counter statement that Petitioner remained 
absent during the years 1996, 1997 and 1998 but it was nett 
mentioned in the charge sheet. However, this fact was not 
brought before the Enquiiy Officer also. As such, the 
previous absence cannot be taken into consideration but 
the absence during the entire year 1997 is surely a grave 
misconduct and management has not committed any 
mistake in passing the punishment of dismissal against 
the Petitioner. Learned Counsel for the Respondent has 
argued that the Petitioner was an unwilling worker who 
has not cared to perform his duties with sincerity as such, 
the punishment was proper and interference is not required 
in this case. 

12.1 agree with the argument of the Learned Counsel 
for the Respondentand 1 am also of the considered opinion 
that the punishment imposed on the Petitioner is neither 
excessive nor disproportionate and the Petitioner is not 
deserving for a lenient view to be taken in favour of the 
Petitioner, no interference is required in the matter of the 
punishment. Point No. 2 is decided accordingly. 

13. From foe above discussion, this tribunal is of 
the considered opinion that the claim petition is 
unfounded, no interference is required in this case. 
Petitioner is not entitled for any relief, petition deserves to 
be dismissed and it is dismissed. Hece, this award. 

Award passed accordingly. Transmit 

Dictated to Smt P. Phani Gowri, Personal Assistant, 
transcribed by her; corrected by me on this the 30th day of 
June, 2011. 

VED FRAKASH GAUR, Presiding Officer 
Appendix of evidence 

Witnesses examined for the Witnesses examined for 
Petitioner the Respondent 

I*. Ml 


Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 26th August, 2011 

S.O. 2562.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal-cum-Labour Court, 
Hyderabad (CGIT/LCID/19/2005) as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of FCI and their workmen, 
which was received by the Central Government on 
2641-2011. 

[No. L-22013/1/2011-1R(C-II)J 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shri Vbd Prakash Gaur, Presiding Officer 
Dated, the 29th day of December; 2010 
Industrial Dispute L.C. No. 19/2005 

BETWEEN: 

SriShiukMaheboobAli, 

Sfe Ameer Ali, 

C/oSafeebAli, Beside Court Building, 

Vidyauagaz, Miryalaguda, 

Na^poda District ...Petitioner 
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AWARD 

Sri Stank Mahabooh Ali has filed this petition under 
Sec. 2 A (2) of the LD. Act, 1947. 

2. It has been alleged by the Petitioner that during 
the year 1975-76 due to heavy procurement and bumper 
paddy crop, the Food Corporation of India was entrusted 
and entered into procurement of the paddy on war footing 
in 1977 and opened number of p roc u rement centres in the 
entire st*e of Andhra Pradesh including Nalgonda district 
The Food Corporation of India opened centres at Bhongir, 
Aleru, Chittial, Sumapet, Huzurnagar, Miryalguda, 
Nidamammi etc., obtained godowns and opened storage 
units and also employed local persons to discharge the 
duty of a storage and procurement of the paddy. The 
Petitioner was also appointed as casual labour along with 
many other persons in the year 1976 on daily wage of Rs. 
6 per day and he continued to work upto 1981. Thereafter 
his services were terminated without following the due 
process of law. It is stated that some of the workers 
a pp ro ac h ed this tribunal by raising LD. 33/1982 and another 
LD. which were disposed of and the tribunal was pleased 
to direct the Respondent to consider the case of the 
workman of those IDs for rfrappounment under Sec. 25H 
of the Industrial Disputes Act, 1947. The Respondent 
pre fer red W.P. Nos. 1618 and 11320 of 1985 which was 
disposed of after hearing both sides and the Hon’ble High 
Court also directed Respondent to consider re-appointment 
of the Petitioners of those cases. It has beat further 
contended that Petitioner of this case could not file any 
ID due to financial constraints and he was under the 
impression that the benefit given to the Petitioners of those 
IDs would also be extended to the Petitioner of the present 
case. Under same misunderstanding the Petitioner filed 
W.P. No. 21564/2001 which was disposed of on 2-5-2001. 
After receiving the order, the Respondent 

did not acSedipon the direction oftheHon’ble High Court, 
as such, contempt case was filed which was dismissed 
hence, foe present petition. 

3. It has been contended by the Petitioner that he 
worked along with other co-workers under the direct 
control of Food Corporation of India. Petitioner was 
sponsored through District Employment Exchange, 
Nalgooda. No notice was given to the Petitioner under 
Sec. 9A of the Industrial Disputes Act, 1947 before 
tenninmkm, as such, the termination order was violative 


of the provisions of Industrial Disputes Act, 1947, it is 
discriminatory, illegal and unjust and deserves to be 
quashed and the Petitioner deserves to be reinstated or 
re-employed in the service. 

4. Counter statement has been filed by the 
respondent management stating therein that Petitioner of 
this case had never worked as casual labour at any point 
of tune in Food Corporation of India. The casual labours 
who worked in Food Corporation of India had raised an 
industrial dispute through ID 33/1982 and by virtue of the 
award passed therein they were considered for the 
appointment in the corporation. The Petitioner has not 
worked in the corporation and there is no relation of 
employee and employer between the Petitioner and the 
Respondent The Petitioner along with 12 other persons 
filed W.P. No. 21564/2000 before Hon’ble High Court of 
A.P., and Hon’ble High Court has directed the Petitioner 
to make fresh representation giving all the particulars. He 
filed contempt case No. 90/2002 which was dismissed. 
Though the Petitioner has stated in the present ID that he 
had not filed any ID prior to this petition and he was not a 
party in ID No. 33/1982, one Mr. ShaikMahaboob Ali S/o 
Hussain Sabeb filed LCID No. 65/2003 and another ID No. 
165/2003 was filed by Mr. ShaikMahaboob Ali and present 
ID is also filed by Mr. ShaikMahaboob Ali, eveiy time he 
has given different particulars. One Sri Shaik Mahaboob 
Ali S/o Imam Saheb who had worked as casual labour and 
who is one of the petitioner of ID No. 33/1982, he was 
given appointment as watchman. The Petitioner is taking 
advantage of identity of names with sole intention of 
gaining employment in the corporation. The Petitioner has 
filed this petition after 20 years of the alleged 
disengagement from the service and it is liable to be 
dismissed on this ground alone. 

5. Parties were directed to file their respective 
evidence. Petitioner Sri Shaik Mahaboob Ali S/o Amir Ali 
has filed his affidavit in support of his claim statement and 
has presented himself for cross examination and has been 
cross-examined at length. Apart from the oral evidence 
the Petitioner has filed copy of the judgment in W.P. No. 
21564/2000 Ex. Wl, copy of the letter addressed by 
Respondent to the Petitioner dated 16-3-2000 Ex. W2 dated 
12-6-2001 Ex. W3, memo issued by Respondent dated 
14-3-2002 Ex. W4, copy of representation dated 21-4-2001 
Ex. W5, copy of order in CC No. 90/2002 dated 19-7-2002 
Ex. W6, Copy of the memo dated 14-3-2002 Ex W7. 
Respondent has filed affidavit of Sri P. C. Krishna Naik, 
Area Manager MW1 and has filed the documents Ex Ml 
to M10 which have been marked by the MW1 and has 
presented Sri P. C. Krishna Naik for cross-examination. 

6 . 1 have heard Learned Counsels for Petitioner and 
Respondent and I have gone through the pleadings and 
evidence available on the record. This tribunal has to 
consider the following points in the present case: 
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(I) Whether the relationship of employee and 
employer exists between the Petitioner 
workman and the Food Corporation of India 
management at any time before filing of this 
petition? 

(0) Whether the Petitioner’s services were 
terminated without following the procedure, 
due process of the law ? 

(Iff) Whether the Petitioner is entitled for any 
relief? 

7. Point No. (1): It has been alkgedby the Petitioner 
in his claim statement that he was engaged for the year 
1975-76 as casual labour at Food Corporation of India 
Nalgonda district along with other casual workers on the 
payment ofRs. 6 per day as wage. In the year 1981 he was 
dismissed from the service without following airy process 
and procedure. The Respondent has alleged that the 
Petitioner has never worked in the Food Corporation of 
India and no person in the name of Mr. Shaik Mahaboob 
Ali, S/o Amir Ali has ever been employed in the Food 
Corporation of India in any of its godowns or storage 
units. It has been alleged by the Respondent that one Mr. 
Shaik Mahaboob Ali S/o Imam Saheb was casual labour 
and he was mieofthe claimant in ID 33/1982, in which the 
award was passed in favour of the workmen and they 
were re-employed by the corporation. Taking advantage 
of the identity of the name the Petitioner has several times 
filed claim statement with different contentions. He filed 
Writ petition before the Hon’ble High Court bearing No. 
21564/2000 wherein Hon’ble High Court directed the 
Petitioner to make fresh representation giving true 
particulars with reference to their parentage, date of 
employment and member of writ petition and has further 
directed the Respondent to consider the case of the 
Petitioner. It appears that no action was taken by 
Respondent. 

8 . The Petitioner of this case filed contempt case 
No. 90/2002, the Hon’ble High Court has dismissed the 
contempt petition on the ground that in the earlier W.P. no 
direction was given by the Hon’ble High Court to pass 
the order by Respondent in a particular maimer. This 
shows that the contention of the Respondent management 
that the Petitioner has worked with the management was 
considered by Hon’ble High Court vide order passed in 
the Writ Petition and on the basis of the assertion made 
by the Respondent before Hon’ble High Court the 
contempt petition was dismissed. It is the responsibility 
of the Petitioner workman to prove before this tribunal 
that he has ever worked with the Respondent or the 
Petitioner of this case was appointed by the Respondent, 
as casual worker at the rate OfRs. 6 per day in 1976, no 
document or paper has been filed by the Petitioner nor, 
the Petitioner has been able to produce a single working 
employee Of the Food Corporation of India in support of 


his claim that the Petitioner Mr. Shaik Mahaboob Ali S/o 
Amir Ali has ever worked along with the working employees 
ofthe corporation in Food Corporation of India. No doubt, 
the Petitioner workman has filed Ex. W1 to W7, to prove 
that Petitioner was asked to submit original certificate in 
light of the direction passed in W.P. No. 21564/2000, by Ex. 
W3 he was informed by the management that appointment 
has already been given to Mr. Shaik Mahaboob Ali vide 
proceeding No. Estt/I/2/97 dated 30-12-1997 in terms of 
the judgement passed in W.P. No. 17766/97 and a fresh 
appointment does not arise. 

9. It has further been informed that if the Petitioner 
feel that he is right person and the person working with 
the management is an impersonate person, then the 
Petitioner was advised to prove his identity through a 
competent court of law. The Petitioner was not able to 
produce a single piece of paper to show that he has ever 
worked in the Food Corporation of India. If the Petitioner 
has worked in the year 1976—1981 what was the reason 
not to join the Petitioners of ID No. 33/1982. In case 
Petitioner was actually retrenched from the service of Food 
Corporation of India management he would have surely 
joined with the Petitioners in ID No. 33/1982. His contention 
that he could not join Petitioners of ID 33/1982 due to 
financial constraints is nothing but an eye wash. The 
Petitioner filed W.P. No. 21564/2000 he would have proved 
before the Respondent Management that he is the right 
person who has worked with the management and who 
was entitled for re-employment. The management has 
specifically informed the Petitioner to prove his identity 
and challenged the identity of Shaik Mahaboob Ali S/o 
Imam Saheb but the Petitioner has not taken any step to 
challenge the identity of Shaik Mahaboob Ali S/o Imam 
Saheb. There is no other evidence on the record in the 
form of documentary or in the form of oral evidence to 
prove that the Petitioner has ever worked as casual labour 
in the management corporation. The management has 
produced Sri P. C. Krishna Naik and he has been cross- 
examined at length by the Petitioner workman’s counsel 
but nothing has come out from the oral testimony of the 
MW.l that present Petitioner has ever worked in the 
organization in the Food Corporation of India management. 
The Petitioner himself has admitted in his cross 
examination that Shaik Mahaboob Ali S/o Imam Saheb 
was given appointment as per I D. No. 33/1982 this itself is 
sufficient to prove that the Petitioner of this case does not 
challenging the identity of Shaik Mahaboob Ali S/o Imam 
Saheb or he does not claim that Shaik Mahaboob Ali S/o 
Imam Saheb has impersonated the present Petitioner. 

10. The Petitioner has stated in the claim statement 
that he filed W.P. No. 21564/2000 and also filed contempt 
petition No. 90/2002 but when he was cross examined and 
questioned on this point he denied of filing the writ petition 
or contempt petition. This proves that the Petitioner is not 
a trust worthy witness and no credence can be given to 
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the testimony of this witness. The management has filed 
10 documents Ex. Ml to M10 which prove that Petitioner 
has already raised the same dispute before Hon’ble High 
Court and he was not able to prove his identity or his 
relationship of master and servant or employer and 
employee before this court also. The Petitioner has not 
been able to produce any piece of paper or witness to 
prove that he has worked in the organization of Food 
Corporation of India management. Hence, this tribunal is 
of the opinion that there was no employee and employer 
relationship between the Petitioner and the management 
of Food Corporation of India. Point No. (I) is decided 
accordingly. 

11. Point No. (IT): From the discussion of point No. 
(I) this tribunal is of the conclusion that the Petitioner was 
never appointed and never worked with the management 
of Food Corporation of India, hence, he was neither 
terminated nor retrenched nor disengaged from the service, 
as such, the question of determination of its legality or 
otherwise does not arise. Point No. (H) is decided 
accordingly. 

12. Point No. (HI): From the above conclusion and 
discussion this tribunal is of the opinion that the Petitioner 
has not been able to establish the relationship of employee 
and employer nor he has been able to prove that he has 
ever worked in the Food Corporation of India as casual 
labour hence, there is no question of his re-employment 
or reinstatement He is not entitled for any relief. Point No. 
(Ill) is decided accordingly. 

13. From the above discussion, this tribunal has 
come to the conclusion that the Petitioner is not entitled 
for any relief. Petition deserves to be dismissed, it is 
dismissed, hence, this award. 

Award passed accordingly. Transmit 

Dictated to Smt. P. Phani Gown, Personal Assistant 
transcribed by her corrected by me on this the 29th day of 
December, 2010, 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 

Witnesses examined for ; Witnesses examined for 
the Petitioner the Respondent 

WW1 :SriSk.MahabocbAli MW 1: Sri P.C. Krishna Naik 

Documents marked for the Petitioner 


Ex. W1 

: Copy of order of Hon’ble High Court in W.P. 
No. 21564/2000 

Ex. W2 

: Copyoflt No. IR32(2y2000dL 16-3-2001 by 
Respondent to WW1 

Ex.W3 

: Copy of lr. No. IR32(2)/2000dt. 12-3-2001 by 
Respondent to WW1 


Ex.W4 

: Copy of memo No. IR. 32(2)/2000 dt. 
14-3-2002 by Respondent to WW1 

Ex.W5 

: Copy of representation to Respondent dt. 
21-4-2001 

Ex.W6 

: Copy of order of Hon’ble High Court in 
contempt case No. 90/2002 

Ex. W7 

: Copy of memo No. IR. 32(2)/2000 dt. 
14-3-2002 by Respondent to WW1 


Documents marked for the Respondent 


Ex. Ml 

: Copy of order of Hon’ble High Court in W.P. 
No. 1776/1997 dt 22-9-1997 

Ex. M2 

: Copy of order No. Estt. 1/2/1997, dt. 30-12- 
1997 offer of appointment to Sk. Mahaboob 
Ali S/o Late Sic Imam Saheb 

Ex. M3 

: Copy of memo No. IR. 32(2)/2000 dt. 15-3- 
2002 by Respondent to concerned 
Petitioners 

Ex.M4 

: Copy of counter affidavit filed by 
Respondent against ID No. 65/2003 

Ex. MS 

: Copy of counter affidavit filed by 
Respondent against ID No. 165/2003 

Ex.M6 

: Copy of order of Hon’ble High Court in W.P. 
No. 21564/2000 

Ex.M7 

: Copy of counter affidavit filed by 
Respondent in W.P. No. 21564/2000 

Ex.M8 

: Copy of counter affidavit filed by 
Respondent in contempt case No. 90/2002 

Ex.M9 

: Copy of order of Hon’ble High Court in 
contempt case No. 90/2002 dt 22-2-2002 

ExMlO 

: Copy of order of Hon’ble High Court in 
contempt case No. 90/2002 dt 19-7-2002 
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S.O. 2563.—In pursuance of Section 17 of tbe 
Industrial Dispute Act, 1947 (14 of 1947), the Ceniu.i 
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(O/o the GMTD) Vijayawada but the cash amount 
recorded by him in the receipt side of the cash book, 
bearing number VJ 01000006903 maintained by him 
w.c f. 1*4-2003 to 9-9-2003, is less to the tune ofRs. 
2,67,343 (Rupees two lakhs sixty seven thousand 
three hundred and forty three only) than that of 
actually received by him from the said Cellone Bill 
counters, Vijayawada. Thereby the said Sri V. Suresh 
Babu has committed misappropriation to the tune of 
Rs. 2,67,343 by not taking the said amount into the 
Cellone revenue account of Vijayawada and caused 
loss of revenue to theBSNL organization. It is also 
noticed that some of the daily collection lists of the 
said collection counters were not properly 
acknowledged by him. Thus the said Sri V. Suresh 
Babu has violated die Rule 3(1X0; 30Xh) and 3(lXui) 
of Conduct Rules 1964.” 

5. Before issuance of the charge sheet in the year 
2004in January the Petitioner was called by superior officers 
and some vigilance persons and he was advised to accept 
the charges and pay the amount back to the BSNL so that 
they would prevail over the Disciplinary Authority and 
recommend for the lenient view against the Petitioner. 
Petitioner stated that he did not commit any wrong as 
such, acceptance of charge does not arise. However, he 
was allured by the amuor officers to accept charges to 
avoid prolonged enquiry and enquiry proceeding. The 
Petitioner admitted his guilt and he deposited the deficit 
amount by selling out his dwelling house and paid the 
amount in three installments. 

6. It is alleged that after receipt of the charge sheet 
dated 18*2-2004, the Petitioner admitted repayment of 
amount and bwtting the responsibility of loss on personal 
reasons on the fond belief that lenient attitude will be 
adopted in the matter of punishment but Disciplinary 
Authority vide proceeding No. X/DGM (P & A) VJ/Disc/ 
Rule-14/VSB/SS(0)/2004-05 dated 28*9*2004 imposed a 
penalty of compulsory retirement from the service though 
several other punishments were mentioned which could 
have been inflicted on the Petitioner. The Petitioner 
submitted appeal against that punishment order but that 
appeal was also rejected. (I) The punishment oufer is 
violative of Articles 14,16,21 and 3 U of tim Constitution 
of India, (II) in a similar misconduct committed by one 
Smt T. Manikyala Devi, Assistant Accounts Officer in the 
TR-in of the same district, different penalty was imposed 
on her and she was not removed from service. Article 311 
of the Constitution are violated in the case of the Petitioner 
as such, the punishment order be quashed and Petitioner 
be reinstated in the service. Petitioner filed 16 papers along 
with his claim statement 

7. Respondent management has filed counter 
statement stating therein that the Petitioner has worked 
as Junior Accounts Officer as such, his case does not fall 


within the purview of Industrial Disputes Act, 1947 and 
his industrial dispute is not maintainable. 

8. It is further been alleged that when the Petitioner 
was sent to JAO basic course training and Sri N.N.V. 
Paidhasarathi who has been posted as JAO CMTS. It was 
noticed that there was short remittance of cash from cellone 
collections made earlier by Sri V Suresh Babu in the earlier 
months and has reported the same to GMTD and the same 
report has been sent to CGMT, Hyderabad. On the basis 
of said report vigilance enquiry was ordered. It was found 
that Sri V Suresh Babu has manipulated the amounts of 
cellone collections and misappropriated the amount to a 
tune of Rs. 3,33,615. On finding the account manipulation 
Sri V. Suresh Babu was relieved from JAO induction 
training on 1-10-2003 and was reported to GMTD, 
Vijayawada. He was posted as SS(O) under DE (Siemens), 
CTX, Vijayawada on 13-10-2003 and was placed under 
suspension w.e.f. 13-10-2003. 

9. On 10-10-2003, Sri V. Suresh Babu addressed a 
letter to GMTD, Vijayawada stating therein that he used 
cellone cash of his personal use which has resulted in 
short remittance. He further stated that dhp to some 
unforeseen circumstances he committed the mistake and 
he further intimated that he would repay the antpunt within 
two months by disposing off his house. 

10. He was served with charge sheet under Rule 14 
dated 18-2-2004. In reply to charge sheet he wrote a letter 
dated 8-3-2004. Petitioner admitted the charges and 
intimated the particulars of repayment of the remittance 
on the basis of which he was awarded punishment of 
compulsory retirement. It is further been stated that 
Petitioner was not regular to his duties prior to this 
misconduct, he absented for 54 days. Against the charges 
Petitioner admitted his guilt as such, considering the 
gravity of the misconduct, punishment of compulsory 
retirement is neither excessive nor disproportionate. 

11. Parties have lead their evidence. Worker Sri V. 
Suresh Babu has filed his affidavit and appeared for cross 
examination. Management has filed affidavit of Sri M. 
PanakalaRao, SDE and produced him for cross examination. 
Petitioner has marked 16 documents as Ex. W1 to W16. 
Respondent management has filed documents Ex. Ml and 
M2. 

12. I have heard Learned Counsel for both the 
parties and I have gone through the evidence on record. 
This Tribunal has to consider the following points: 

(I) Whether the action of management of Bharat 
Sanchar Nigam Ltd., Vijayawada in terminating 
the services of Sri V. Suresh Babu by imposing 
the penalty of compulsory retirement is legal 
and justified? 

(D) If not, to what relief he is entitled ? 
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13. IV4ntNd(0:Risundispiiled^thattfaeI^tk^ 
waterwhile working as JAO during the relevant period from 
7-1-2003 to 12-9-2003 a shortage in collection and remittance 
of post paid oeUone subscriptions occurred to a tune of 
Rs. 3,35,615. It is also undisputed case that Petitioner worker 
has repaid this amount on detection of deficit 

14. The contention of the Petitioner is that he was 
allured by the senior officers and assured by them that if 
the Petitioner will confess his guilt and deposit the amount 
lesser punishment will be given to him. This material fact 
was disputed by the Respondent. The Respondent's 
contention is that no allurement was given to the Petitioner 
nor any assurance was given to the Petitioner that on his 
pleading guilty and depositing the amount he will be 
exonerated or lesser punishment will be imposed on him. 
Under these circumstances it is the sole responsibility of 
the Petitioner to prove before this Tribunal that any 
allurement or assurance was given to the Petitioner by his 
higher officials. In this connection, the Petitioner has stated 
on oath in his affidavit that during January, 2004 he was 
called by superior officers and vigilance persons and was 
advised to accept the charge and pay back the amount so 
that lenient view will be taken in the matter This allurement 
compelled the Petitioner to accept the charge. However, 
the Petitioner has not been able to disclose the name of 
the superior officer who allured the Petitioner or assured 
him to take lenient view against him. In his cross 
examination Petitioner has stated that his duty was to 
receive the amount from the customers and handing it 
over to the accounts officer. He used to deposit the amount 
by next day. He has stated that a shortage of Rs. 3,35,615 
was recovered. Though, he has stated that he has not 
misappropriated that amount and he has repaid the amount 
in three instalments Le.,Rs. 30,000 on22-1-2004, Rs. 13,009 
on 30-1-2004 and Rs. 2,39,077 on 8-3-2004 but on 
inducement. He has admitted that charge sheet was issued 
to him and his confession was recorded and punishment 
of compulsory retirement was imposed on him. This 
contention and statement on oath of the Petitioner is 
evident of his having collected the amount but not 
depositing amount with the accounts officer as per the 
practice of the Department on the same date or the next 
date. He collected this amount during 7-1-2003 to 
12-9-2003 on 14 different dates. However, he has repaid 
the amount on later dales. This amply prove that Petitioner 
collected a sum of Rs. 3,35,615 from different customers 
on account of post paid bills of cellone being Junior 
Accounts Officer but he utilized that amount for his 
perspnal gain and later on when the matter was detected 
by another Junior A ccounts Officers and report was made, 
then Petitioner worker through his confession dated 8-3 - 
2004 admitted that he has utilized the amount for his 
personal work under certain compulsions. 

15. He has written a letter stating therein that he 
committed unfortunate mistake due to his bad time and 


under some inexplicable circumstances which he could 
not avoid or escape from those incidences except to use 
government money which was available with him at that 
time. This admission dated 8-3-2004 amply prove that the 
Petitioner has utilized the government money for his 
personal gains. Though he might have spent the 
Government money for his personal gain under any 
inexplicable circumstances but that does not justify the 
action of the Petitioner workman to utilize the government 
money for his personal gains. The Petitioner’s admission 
has been proved by the management witness Sri M. 
PanakalaRao who has filed xerox copy of the admission of 
the Petitioner which has been admitted by the Petitioner. 
Thus, the evidence produced by the management as well 
as the statement of the Petitioner prove that the Petitioner 
has misappropriated the government money and thus, on 
the basis of the admission of the Petitioner provided under 
Rule 14 of the Service Rul after pleading of the guilty by 
the Petitioner through his written admission there was no 
occasion or necessity for holding any Departmental 
enquiiy as held by Hon ’bis. Supreme Court of India in 
case laws reported in 2007(4) 5CC 492 ofHon’ble Supreme 
Court, AIR 1992 SC 2188 and 1999(7) SCC 332 wherein 
Hon’ble Supreme Court has held that when a delinquent 
employee admits the misconduct or guilt, enquiry is not 
necessary. Thus in this case holding of the domestic 
enquiry was not necessary. Rule 14 of Service Rules also 
states the same that when Petitioner has admitted or 
confess his guilt the Departmental enquiiy is not necessary 
and on the basis of the confessionary statement 
management was justified in imposing the punishment on 
the Petitioner. 

16. Learned Counsel for the Petitioner vehemently 
argued that the management has discriminated the 
Petitioner and one Smt, T. Manikyala Devi, Assistant 
Accounts Officer who was also indulged in similar 
misconduct but she was not dismissed nor removed from 
the service and minor punishment was imposed on her as 
such, even if it is proved that Petitioner has misutilised 
the government fund or government money for a 
temporary period the imposition of punishment of 
compulsory retirement is excessive and discriminatory as 
well, thereby Articles 14,16,21 and 311 of the Constitution 
of India are violated by the management. 

17. Against this argument of the Learned Counsel 
for the worker Learned Counsel for the Respondent has 
argued that in case of Smt. T. Manikyala Devi the 
Disciplinary Authority was General Manager, whereas in 
the case of Petitioner the Disciplinary Authority is D. G M., 
thus, there are two different Disciplinary Authorities and 
if they have taken different view, it cannot be said that any 
discrimination has been done in the matter of punishment 
of the Petitioner. Moreover, what were the facts of the 
case of Smt. T. Manikyala Devi has not been brought 
forward by Petitioner in this case. How much grave the 
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misconduct was committed by Smt T. Manikyala Devi has 
not been brought by the Petitioner either before his 
Disciplinary Authority or Appellate Authority or before 
this Tribunal, as such, it cannot be said that the Petitioner 
was discriminated by the management 

18. I am fully in agreement with the Learned Counsel 
for Respondent that the Petitioner cannot claim 
comparison with Smt. T. Manikyala Devi for the matter of 
imposition of punishment because he has not been able 
to produce the material feet of the case of Smt T. Manikyala 
Devi as such, this Tribunal cannot take a lenient view in 
the matter of the grave misconduct of misappropriation of 
public money which the Petitioner of this case has 
committed and in the opinion of this Tribunal the 
management has taken proper decision in imposing the 
punishment of compulsory retirement on the Petitioner. 

19. The present case is that of misappropriation of 
the government money by a responsible officer of the 
Bharat Sanchar Nigam Ltd., who has not acted according 
to the conduct of a government servant and thereby the 
management has not committed any mistake in 
compulsorily retiring the Petitioner from the service and 
the punishment imposed on the Petitioner is neither 
disproportionate nor excessive. Point No. (I) is decided 
accordingly. 

20. Point No. (II): Petitioner has not been able to 
prove that the action of the management in compulsorily 
retiring him is illegal or unjustified as such, he is not entitled 
for any relief. 

21. From the above discussion, this Tribunal is of 
the definite conclusion that the action of the management 
of Bharat Sanchar Nigam Ltd., Vijayawada in terminating 
the services of Sri. V. Suresh Babu by imposing a penalty 
of compulsory retirement on him w.e.f. 15-10-2004 is legal 
and justified and the workman is not entitled for any relief. 
Reference is answered accordingly. 

Award passed. Transmit 

Dictated to Smt. P. Pham Gowri, Personal Assistant, 
transcribed by her, corrected by me on this the 8th day of 
August 2011. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 

Witnesses examined for : Witnesses examined for 
the Petitioner the Respondent 

WW1: Sri V. Suresh Babu MWl: Sri M. PanakalaRao 

Documents marked for the Petitioner 

Ex. W1 : Copy of memo No. X/DGM(A) VJ/Disc/Rnle- 
14 (VSB/SS(0)/2003-04/10dt 18-2-2004) 

Ex. W2 : Copy of representation of WWldt 8-3-2004 


Ex. W3 

: Copy of orders of Disciplinary Authority No. 
X/DGM(P and A) VJ/Disc/Rule-14/VSB/ 
SS(OV20044)5dL 28-9-2004. 

ExW4 

: Copy of appeal of WW1 toR4 dt 23-11-2004. 

ExW5 

: Copy of orders of Appellate Authority No. 
GMIIWJ/VSB/Appeal/2004^ dL 16-3-2005. 

Ex W6 

: Copy of WWl’s review petition to R1 dt. 
29-3-2007. 

ExW7 

: Copy of orders of R2 No. 201-63/2006-Vig. 
ffldt 16-7-2007. 

ExW8 

: Copy of lr. No. BSNL 500-31/2002 CA-II dt. 
13-12-2002. 

ExW9 

: Copy of memo No. TA/VIG/61(Ay2003/205/ 
7 in the case of Smt. T. Manikyala Rao, AAO 
dt 20-8-2004. 

ExWlO 

Copy of orders No. TA/Inq./Disc./56/l-10/ 
04/MD in case of Smt T. Manikyala Rao, 
AAOdt 30-6-2007. 

ExWll 

: Copy of representation of WW1 to AAO 
Vijayawada dt. 12-9-2008. 

ExW12 

: Copy of written statement of management. 

ExW13 

Copy of rejoinder of WW1 before ALC(C), 
Vijayawada dt 17-3-2009. 

ExW14 

; Copy of minutes of ALC(C) Vijayawada dt. 
17-3-2009 

ExW15 

: Copy of lr No. 6/21/2008-ALC.VJAdt 31-3- 
2009 

Ex W16 

: Copy of order No. L-40012/52/2009-IR(DU) 


dt. 23-7-2009 

Documents marked for the Respondent 

Ex. Ml : Attested xerox copy of letter dt 10-10-2003 
of WW1 to the Respondent. 

Ex. M2 : Attested xerox copy of letter dated 8-3-2004 
of WW1 to the Respondent 

RtcvTt, 26 2011 
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New Delhi, (be 26th August, 2011 

S.O. 2564. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 25/ 
2010) of the Central Government Industrial Tribunal-curo- 
Labour Court, Chennai as shown in the Aimexure, in the 
industrial dispute between the employers in relation to 
the management of Department ofPost and theirworkman, 
which was received by the Central Government on 26-8- 
2011. 

(No. L-40011/3/2007-IR (DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXD8E 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRlBUNAL-(TJM-LABOUR COURT, 
CHENNAI 

Tuesday, the 23rd August, 2011 

PRESENT: 

A. N. JANARDANAN, Presiding Officer 

Industrial Dispute Na 25/2010 

[In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of1947), 
between the Management of Superintendent of Post 
Offices and their Workman]. 

BETWEEN 

SriP. Thennasi ... 1st Party/Petitioner 

Va 

The Senior Superintendent ofPost Offices 
Department of Post, 

Dindigul Division, 

Dindigul-624001 

.. 2nd Party/Respondent 

APPEARANCES: 

For the 1 st Party/Petitioner : M/s. S. Jothivani, 

Advocates 

For the 2nd Party/Management : Sri A. AshokKumai; 

AOGSC 

AWARD 

The Central Government, Ministry of Labour vide 
its Order No. L-40011/3/2007-IR (DU) dated 17-5-2010 
referred the following Industrial Dispute to this Tribunal 
for adjudication. 

The Schedule mentioned in that order is: 

“Whether the action of the management of Senior 
Superintendent of Post Offices, Dindigul in 


: MM* I iMuuaii 


termination of the services of Sri P. Thennasi w.e.f. 
5-8-1998 is legal and justified ? If not, what relief the 
workman is entitled to 7” 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as ID 25/2010 and issued notices 
to both sides. Both sides entered appearance through their 
Advocates and filed their Claim and Counter Statement as 
the case may be. 

3. The contentions in the Claim Statement briefly 
read as follows: 

Petitioner, a qualified candidate for ED Branch Post 
Master was appointed as such at I. Vadipatti. A/W 
KaBimariayam S O ., Dindigtil Division on 14-12-19% 
as an employment exchange registered hand. On 
17-2-1997the appcnnonem was confirmed w.e.f. from 
14-12-19%. He has been working without break in 
the roll of regular employees. Surprisingly, he was 
relieved w.eJf. 5-8-1998 mentioning Memo No. BB/ 
IV/dated 25-3-1998 in the relieving report. He has 
not been issued any order or notice of termination 
disclosing any reason. There was no any memo of 
charges issued or an enquiry conducted if 
termination was on any charge. It is in violation of 
Article 31 l(ii) of the Constitution and against 
principles of natural justice. He had rendered more 
than 240 days of service. There is unfair labour 
practice practiced on him. It is also in violation of 
Section 25Fofthe ID Act. His many a representation 
though was replied positively undertaking his 
absorption it has not been done which is another 
strategy to prevent his approach before the 
appropriate authorities for grievance redressal. 
Hence the claim for his reinstatement with all 
benefits. 

4. Counter Statement contentions briefly read as 
follows: 

When Sri S. Periasamy, ED Branch Post Master. I. 
Vadipatti was placed under put-off duty from 

3- 12-1996 petitioner applied for the post on 

4- 12-19% and he was permitted to work as such 
under stop-gap arrangement temporarily w.e.f. 
14e*l2-1996(AN), It is not a recruitment as per rules 
A provisional order of appointment was issued as 
per No. BII/IV dated 17-2-1997 informing that the 
provisional appointment would be terminated at any 
trine without assigning any reason and the petitioner 
has no claim for regular appointment based on his 
wqppewentatiop dated 10-2-1997 regarding non-receipt 
of pay and allowances. On the reinstatement of the 
aqgpilar incumbent as per order dated 22-1-1998 
petitioner was relieved on 5-8-1998. Notice of 
termination is not required for the condition already 
mentioned in the provisional appointment order. He 
was appointed only on provisional basis as stop- 
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gap arrangement and has no claim over regular 

appointment. The claim is to be dismissed. 

5. The evidence consists of the oral evidence of 
WWlandEx. WltoEx. W3 on the petitioner’s side and 
that ofMWl and Ex. Ml to Ex. M8 all marked onooaaent 
on the Respondent's side. 

6. Foists for consideration: 

0) Whether the termination of the services of the 
petitioner w.e.f. 5-8-1998 is legal and justified? 

00 To what relief the concerned workman is 
entitled? 

Points (1) and 01): 

7. Heard both sides. Perused the records, 
documents and written arguments. It is contended, inter 
alia, on behalf of the petitioner that no notice or notice 
pay has been paid to the worianan before he was terminated 
from service. There is violation of Section 25F of the ID 
Act since petitioner has had rendered more than 240days 
of service continuously within a period of 12 calendar 
months. Unfeir labour practice is practiced on him. Under 
Rule 8 of the Service Rules of GDS also an appointee is 
not liable far termination without a notice given in writfaig 
extending to one month. 

8. Contra contentions are that the petitioner was 
appointed only under stop-gap arrangement and was not 
an appointee following the recruitment procedure. The 
provisional appointment order specifically contained the 
stipulation that he is liable to be terminated at any time 
without any reason and he has no claim for regular 
appointment There is no question of issue of notice on 
termination. Though he has completed 240 days of 
continuous service the same does not confer any right for 
hit regularization. 

9. Though the appointment of the petitioner was, 
as couched in the provisional appointment order, being 
only as stop-gap arrangement with a condition that be is 
liable to be terminated at any time without any rewoo, the 
period of the appointment seemed to have lasted for nearly 
2 years. It is not disputed that petitioner has completed 
240 days of continuous duty during the period which is a 
du ration not wftfrin leas than 12 calenda r months Pe titi o ne r 
is a workman entitled to the protection of the provision 
under Section 25Fofthe ID Act Admittedly, the s ai d b ene fit 
has not been extended to him. Therefore, his termination 
from service in violation of Section 25F of the ID Act is 
clearly bad in law and the same is declared null and void. 
Whether or not the petitioner is entitled to be regularized 
in service does not come for consideration at this stage. 
For the violation of Section 25F of the ID Act the 
termination is bad and accordingly the same is set aside. 

10. In a case of termination being hold invalid for 
violation of Section 25F of the ID Act the rule aanaot 


ravariabiy be automatic reinstatement into service with all 
or any other benefits including back wages. There may be 
cases where an order for reinstatemen t may give rise to 
administrative difficulties or tnoonvenienoes owing to want 
of a vacancy to accommodate a person to be reinstated. 
Power of a Court or Tribunal does not exist to direct the 
executive to create a post in order to accommodate an 
incumbent Therefore, in appropriate cases the situation 
is to be met with an order to pay adequate compensation. 
Hence in this case the Respondent shall pay the petitioner 
asumcfRs. 50,000as compensation in lieu of reinstatement 
with other benefits. It is ordered accordingly. 

11. Resultamly, it is ordered that the Respondent 
shall pay petitioner a sum of Rs. 50,000 within 30 days 
from the (tote of publication of the award in the Gazette of 
India, unless the Respondent is pleased to make the 

pn yrnwij immediate ly. 

12. The reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 23 rd August, 2011). 

A. N. JANARDANAN, Presiding Officer 

Wi t ne s s es Ex a mine d: 

For the lstParty/Petitioner : WW1, Sri P Thennasi 

For the 2nd Party/Respondent : MW1, SriMBala- 

krishnan 

Documents Marked: 


On the Petitioner*! side: 


Ex. No. 

Date 

Description 

ExWl 

6-12-1996 

Copy of the order of put-off duty 
issued by the Senior 
Superintendent of Post Offices, 
Dindigul Division 

Ex.W2 

16-12-1996 

Copy of the reoeipt for payment 
made to Salem Postal Employees 
Cooperative Society 

Ex. W3 

25-8-1998 

Copy of the delivery charges 
report 

On the Management’s side: 

Ex. No. 

Date 

Description 

Ex. Ml 

3-12-1996 

SSPOs,Biadigiil Memo No. BII/ 
BOTV dated 3-12-1996 

Ex M2 

4-12-1996 

Request of the petitioner, for 


employment as CDSBPM, 1 
\MipattiBO 
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Ex. No. Date Description 

Ex. M3 6-12-1996 SSPOs,DindigulMemoNo. BII/ 

BO/TV dated 4-12-1996 in which 
the petitioner was placed under 
stop-gap arrangement 

Ex.M4 14-12-1996 Charge report for transfer of 

charges of GDS BPM, I- Vhdipatti 
BO to the petitioner on stop gap 
arrangement 

Ex.M5 10-2-1997 Request of the petitioner for pay 

and allowances from 14-12-1996 

Ex.M7 17-2-1997 Provisional appointment order 

issued to the petitioner 

Ex.M8 22-1-1998 Order of revocation from Put-Off 

Duty issued to the regular 
incumbent Sri S. Periyasamy 

^teft,26 3PTRI,2011 

W.3R 2565.—1947 (1947 
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^ WRT5T 3?fc '3^ ^ ■#*, 

STffa 3 ftffog if irfa mm 

3rftoW9R ; wi l TRIE 

tM3n^pfaft^/207/2000) ^ »tt ft ft, # 

m 26-8-2011 ^'m fw «ir i 

I/R t^-40012/59/2000-3mf m Otfty ] 

New Delhi, the 26th August, 2011 

S.O. 2565. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby polishes the award (Ref. No. CGTTf 
NGP/207/2000) of the Central Government Industrial 
Tribunal-cum-Labour Court, Nagpur as shown in the 
Annotate, in the industrial dispute between the employers 
in relation to the management of Department of Post and 
their workman, which was received by the Central 
Government on26-8-2011. 

[No. L-40012/59/2000-IR (DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE SHRIJ. P. CHAND, PRESIDING 

OFFICER, CGJXCUM-LABOUR COURT, 
NAGPUR 

Case No. CGIT/NGP/207/2000 Date: 12-8-2011 

Party No. 1 : The Supdt of Post Office, 

Nanded Division, Nanded 
(MS.)431602 

Msrsus 


Party No. 2 : Shri Gangabishma Sopanrao Lute 

Through Secy. BhartiyaED. Emp. 
Union, Mastanpura, 

Nanded (M.S.)431602 

AWARD 

(Dated: 12th August, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of the Suptd of Post Office, Nanded and 
their workman, Shri Gangabhisma Sopanrao Lute, for 
adjudication, as per letter No. L-40012/59/2000-IR (DU) 
dated 31-5-2000, with the following Schedule: 

SCHEDULE 

“Whether the action of the management of Supdt. 
of Post Office, Nanded Division., Nanded in 
terminating the services of Shri Gangabhisma 
Sopanrao Lute, Ex-EDBFM ShevdiBO (Loha), is legal 
proper and justified ? If not, to what relic." is the 
workman entitled and from which date ? What other 
direction are necessary in the matter ?” 

2. Being notice, the workman, Shri Gangabhisma 
Sopanrao Lute (“the workman” in short) filed the statement 
of claim through his union, BhaitiyaE.D. Employees Union 
(“the union** in short) and the management of 
Superintendent of Post Office, Nanded Division, (“the party 
No. 1) filed the written statement 

The case of the workman as projected by the union 
in the statement of claim is that the workman entered into 
the service of the Postal Department as Branch Post 
Master ("BPM** in short) Sewadi on 16-11-1993 and he 
had been called for such appointment, through the 
Employment Exchange, Nanded and as he had been 
appointed as a Branch Post Master, his name was removed 
from the waiting list of unemployed candidates and during 
the tenure of his service, the Competent Authority, i.e. 
Assistant Suptd. of Post Offices and Mail Overseer 
inspected his office at regular interval and gave him 
“satisfactory work result** and there was no public 
complaint against him during his service period, but on 
1-11-1995, his services were terminated without giving him 
any opportunity to submit any explanation and he was 
assured by the competent authority that he would be 
engaged in the service, some where else in Nanded 
Divirion and believing the words of the authority, he did 
not raise any objection and after waiting fora considerable 
period of time, he visited the competent authority time 
and again for his appointment in service and though post 
were vacant, he was not given any appointment and after 
termination of his services, another candidate was 
appointed in the said post, which shows that the post of 
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BP.M. of Sewadi wasvacant on flic date of his termination 
and during the period of his service, he had been paid the 
salary of Rs. 275 phis admissible dearness and the 
termination of his service is unfair and due to over age 
and removal of his name from the list of unemployed 
candidates of employment exchange, he lost the 
employment opportunity in state and central government 
and at the time of termination of his services, no 
compensation was paid to him and he has no source of 
income to maintain himself. Prayer has been made to 
declare the termination of the service of die workman to 
be illegal and reinstatement in service with lull back 
wages. 

3. The parly No. 1 in the written statement has 
pleaded inter-alia that the postal department is not an 
industry and the workman was engaged on temporary 
pravisk)nal and ad hoc basis as Extra-departmental B.RM., 
Sewadi Branch as the regular employee was on put off 
duty on accoum«f institution of a criminal case against 
him, but the maa of the workman was not spoasMui by 
the Employment Exchange, Nanded and the sendees of 
the workman was terminated on 1-11-1995 and there was 
no question of giving him opportunity for further 
appointmem aed be knew very wUth^hu sendees wmld 
be brought to m end at point of time and no assurance 
was given to the workman by the competent authority for 
his re-engagement and no post was vuemt and another 
person was not a ppo inte d after the terauitstion of the 
service of the workman and the regular employee was 
acquitted by the court and hence, he was reiasttted in 
service, due to which, the temporary and adhoc 
appointment of the workman was brought to an end and 
he stood tenninated and the workman knowing fully well 
that his appointment was temporary and liable to be 
terminated at any point of time, he accepted the 
appointment and as sttch, he is estopped from challenging 
the same and his termination is legal and justified and 
apart from the same, the workman being engaged on 
temporary ad hoc basis, he has no right to seek 
regularization in service as well as reinstatement and as he 
did not put three years of service, as per the G m m Mm ent 
GR. dated 18-5-1979 and on thatcount also, the wstfcnttm 
is not entitled for any relief. 

4. Before deliving into the merit of thetast, I think it 
proper to deal with the objection raised by them—agaaent 
that post office is not an industiy. It is memory to 
mention here that the Hon’bleApex Court have hUd that 
post office is an industry, within the definition of 
“industry", because it is engaged in commercial activity 
(in this regard the decision of the Apex Court as reported 
in 1997(8) SCO 767, GML Telecom Vs. A. Srimvasrao may 
kindly be referred to). 

5. The workman has examined himself as a witness 
in support of his claims. He has reiterated the facts 
mentioned in the statement of claim in his evidence. He 


has further stated that he had completed more than 240 
days of continuous work with the party No. 1 and instead 
of making him permanent, the party No. 1 terminated his 
services w.e.f. 1-11-1995, illegally and without following 
the due procedure of law, as provided under Section 25F 
and 25G of the Act and as such, the termination of his 
services is illegal and he is entitled for reinstatement in 
service with continuity and back wages. In his cross- 
examination, he has stated that though he had registered 
his name in the employment exchange, he had not renewed 
the same and he cannot produce the employment exchange 
card and also cannot assigned any reason for the same 
and he was appointed on temporary bass in 1993 as Extra 
Departmental Branch Post Master (“EDBPM" in short). 
He has also admitted that one Atmaram was working as 
the Branch Post Master of Sewadi prior to him and a case 
u/s. 302IPC was subjudiced against Atmaram and as the 
murder case was going on against Atmaram, he came to be 
appointed in his place. Helms further stated that he cannot 
say as to whether during the pendency of the case of 
Shri Atmaram, pension was given to him and in his place, 
his son, Chintamani was appointed. He has also admitted 
that as Atmaram was reinstated in service, his service was 
tenninated and he has not filed the appointment letter 
issued in his favour 

6. It is necessary to mention here that after closure 
of the evidence from the side of the workman, the party 
No. 1 was given chances for adducing evidence on its 
behalf and party No. 1 filed the affidavit of one Balaji at 
the first instant, but subsequently it filed the affidavit of 
witness N. V. Prakashrao. However, the said witness was 
also not produced for cross- examination and as such, the 
evidence of the witness on affidavit was expunged. The 
party No. 1 also did not advance any argument in support 
of its claim. 

7. In the written notes of argument, it was submitted 
by the learned advocate for the workman that though the 
workman had completed more than 240 days of continuous 
service, the party No. 1 illegally tenninated his services 
w.e.f. 1-1-1995, without following the procedure under 
Section 25F of the Act and engaged a fresh hand in the 
said post, in violation of the provision of Section 25H of 
the Act and as he joined the union, his services were 
tenninated by way of victimization and as such, the 
workman in entitled for reinstatement in service with 
continuity and full back wages. 

8. Admittedly, in this case, no document has been 
filed by the parties in support of their respective claims. It 
is well settled that if a party challenges the legality of an 
order, the burden lies upon him to prove the illegality of 
the order and if no evidence is produced, the party 
invoking the jurisdiction of the court must fail. In this 
case, the workman has challenged the order of termination 
of his services. However, he has not filed a single document 
in support of his claim. In his evidence, he has admitted 
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that due to the initiation of criminal case against 
Atmaram, who was working as the BPM, he came to be 
appointed in his place and as Atmaram was reinstated in 
service, his services were terminated. Such admission by 
the workman supports the claim of the management that 
the workman was appointed temporarily in place of 
Atmaram as Atmaram was involved in a criminal case and 
as the regular employee was acquitted by the court and 
was reinstated in service, the ad hoc temporary 
appointment of the workman was terminated. Hence, it is 
held that the termination of the workman cannot be held 
as a retrenchment so as to attract the provisions of Sections 
25F, 25G and 25H of the Act. In view of the discussions 
made above and the evidence on record, I find no force in 
the contentions raised by the learned advocate for the 
workman 

Hence, it is ordered: 

ORDER 

The action of the management of Supdt. of Post 
Office, Nanded Divn., Nanded, in terminating the 
services of Shri Gangabhisma Sopanrao Lute, Ex- 
EDBPM Shevdi BO (Loha), is legal, proper and 
justified. The workman is not entitled to any relief. 

J. P. CHAND, Presiding Officer 

26 3PTRT, 2011 
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New Delhi, the 26th August, 2011 

S.O. 2566.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
NGP/203/2000) of the Central Government Industrial 
Tribunal-cum-Labour Court, Nagpur as shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of Department of Post and 
their workman, which was received by the Central 
Government on 26-8-2011. 

[No. L40012/58/2000-IR (DU)] 
JOHAN TOPNO, Under Secy. 


ANNEXURE 

BEFORE SHRI J. P. CHAND, PRESIDING 
OFFICER, CGTT-CUM-LABOUR COURT, 
NAGPUR 

Case No. CGIT/NGP/203/2000 Date: 12-8-2011 

Party No. 1 : The Supdt. of Post Office, 

Nanded Division, Nanded 
(MS.) 431602 

Versus 

Party No. 2 : Shri Gaikwad Gopinath Bhoju 

Through Sh. Javed Anwar, Secy., 
Bhaitiy E.D. Emp. Union, Mastanpura, 
Nanderi (M.S.) 431602 

4 WARD 

(Dated: 12thAugust, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sr T > section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of the Suptd. of Post Office, Nanded and 
their workman, Shri Gaikwad Gopinath Bhoju, for 
adjudication, as per letter No. L-40012/58/2000-IR (DU) 
dated 30-5-2000, with the following Schedule: 

SCHEDULE 

“Whether the action of the management of Supdt. 
of Post Office, Nanded Divn., Nanded in terminating 
the services of Shri Gaikwad Gopinath Bhoju, Ex- 
EDDA, Karegaon, BO (Loha) is legal proper and 
justified ? If not, to what relief is the workman entitled 
and from which date ? What other directions are 
necessary in the matter ?” 

2. Being noticed, the workman, Shri Gopinath Bhoju 
Gaikwad (“the workman” in short) filed the statement of 
claim, through his union, BhartiyaE .D. Employees Union 
(“the Union” in short) and the management of 
Superintendent of Post Office, Nanded Division, (“the party 
No. 1 in short) filed the written statement. 

The case of the workman as projected by the union 
in the statement of claim is that the workman entered into 
the service of the Postal Department as Extra 
Departmental Delivery Agent (“EDDA” in short), 
Karegaon on 17-5-1993 and he had been called for such 
appointment, through the Employment Exchange, Nanded 
and as he had been appointed as an EDDA, his name 
was re;moved from the waiting list of unemployed 
candid ates and during the tenure of his service, the Mail 
Overs eer and other postal authority inspected his 
derive ry work with satisfactory result and there was no 
public; complaint against him during his service period, 
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but on 5-1-1995, his services were terminated and another 
candidate was appointed in his place, without giving 
him any opportunity to submit any explanation and 
nobody communicated him the reason of termination of 
his services and he was assured by the competent 
authority that he would be engaged as EDDA within a 
short period in the postal division but he had not been 
given any appointment by the party No. 1 and during the 
period of his service, he had been paid the salary of Rs. 
275 plus admissible dearness and the termination of his 
service is unfair and due to over age and removal of his 
name from the list of unemployed candidates of 
employment exchange, he lost the employment 
opportunity in State and Central Government and at the 
time of termination of his services, no compensation was 
paid to him and he has no source of income to maintain 
his family. Prayer has been made to declare the 
termination of the service of the workman to be illegal 
and reinstatement in service with full back wages. 

3. The party No. 1 in the written statement has 
pleaded inter alia that the postal department is not an 
industry and the workman was engaged on temporary 
and provisional basis as EDDA, Karegaon Branch on 
17-5-1993, in place of the regular employee, who was 
placed under put off duty for disciplinary action against 
him, but the name of the workman was not sponsored 
by the employment exchange, Nanded and the services 
of the workman was terminated on 5-1-1995 as the 
regular incumbent, who was on put off duty came to be 
reinstated and there was no question of giving him 
opportunity for further appointment and he knew very 
well that his services would be brought to an end at 
point of time and no assurance was given to the 
workman by the competent authority for his re¬ 
engagement and no post was vacant and another person 
was not appointed after the termination of the service 
of the workman and the regular employee was reinstated 
in service, due to which, the temporary and ad hoc 
appointment of the workman was brought to an end 
and he stood terminated and the workman knowing fully 
well that his appointment was temporary and liable to 
be terminated at any point of time, he accepted the 
appointment and as such, he is stopped from 
challenging the same and his termination is legal and 
justified and apart from the same, the workman being 
engaged on temporary ad hoc basis, he has no right to 
seek regularization in service as well as reinstatement 
and as he did not put three years of service, as per the 
Government GR. dated 18-5-1979 and on that count also, 
the workman is not entitled for any relief. 

4. Before delving into the merit of the case, I think it 
proper to deal with the objection raised by the management 
that post office is not an industry. It is necessary to 
mention here that the Hon’ble Apex Court have held that 
post office is an industry, within the definition of 


“industry”, because it is engaged in commercial activity. 
(In this regard the decision of the Hon’ble Apex Court as 
reported in 1997(8) SCC 767, GM. Telecom Vs. A. 
Srinivasrao may kindly be referred to). 

5. It is necessary to mention here that though the 
workman was given opportunities to adduce evidence, no 
evidence was adduced by him. Though party No. 1 filed 
the affidavit of K.K. K. Kutty at first and then the affidavit 
of Nandlal and lastly the affidavit of N. V. Prakashrao, the 
witnesses were not produced for their cross-examination 
and as such the same cannot be taken for consideration. It 
is also necessary to mention that the management did not 
advance any argument. 

6. In the written notes of argument, it is submitted 
by the learned advocate for the workman that though the 
workman had completed more than 240 days of continuous 
service, the party No. 1 illegally terminated his services 
w.e.f 5-1-1995, without following the procedure under 
Section 25F of the Act and engaged a fresh hand in the 
said post, in violation of the provision of Section 25H of 
the Act and as he joined the union, his services were 
terminated by way of victimization and as such, the 
workman is entitled for reinstatement in service with 
continuity and full back wages. 

7. It is well settled that if a party challenges the 
legality of an order, the burden lies upon him to prove the 
illegality of the order and if no evidence is produced, the 
party invoking the jurisdiction of the court must fail and 
the dispute referred by the Government cannot be 
answered in favour of the workman and he would not be 
entitled to any relief. 

8. In this case, though the workman has challenged 
the legality of the order of termination of his service, 
neither he has adduced any oral evidence nor any 
documentary evidence in support of his claim. 

Applying the settled principles as mentioned above 
to the present case at hand, it is found that as the workman 
has failed to adduce any evidence, he is not entitled to 
any relief. Hence, I find no force in the contentions raised 
by the learned advocate for the workman. Hence, it is 
ordered: 

ORDER 

The action of the management of Supdt. of Post 

Office, Nanded Divn., Nanded, in terminating the 

services of Shri Gaikwad Gopinath Bhoju, Ex-EDDA, 

Karegoan, BO (Loha), is legal, proper and justified. 

The workman is not entitled to any relief. 

J. P. CHAND, Presiding Officer 





6772 


THE GAZETTE OF INDIA: SEPTEMBER 17,2011/BHADRA 26,1933 


[PaktII —Sec. 3(ii)J 


3PTC8, 2011 

nm . 2567 . — 1947 (1947 

14) HRT17 ^ f^T»T^ 

wwr ^ Rfce M*w»T afo -3^ •$ 

«iftwsm t & #*r ^ w (tM #j 

i ^afWI/ 206/2000) ^ SWRf l fl <Htfl 
26-8-2011 ^IHRrgaRT «*TI 

[K ^-40012/61/2000-3^. 3RR (^t^] 

^fhpr a) Mi), 3T3T Ufaq 

New Delhi, the 26th August, 2011 

S.O. 2567.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
NGP/206/2000) of the Central Government Industrial 
Tribunai-aim-L^toour Court, Nagpur as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of Department of Post and 
their workman, which was received by the Central 
Government on 26-8-2011. 

(No. L40012/61/2000-IR(DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE SHRIX P. CHAND, PRESIDING 
OFFICER, CGIT-CUM-LABOUR COURT, 
NAGPUR 

Case Na CGIT/NGP/206/2000 
Dated, 12th August, 2011 

Party Na 1: 

The Supdt. of Post Office, 

Nanded Division, Nanded, 

(M.S.)431602 

\fersus 

Party Na 2: 

Shri Dharmaji Digamber Akamwar, 

Through Secy., Bhartiya E D. Emp. 

Union, Mastanpura, Nanded, 

Maharashtra431602 

AWARD 

(Dated: 12th August, 2011) 

In exercise of the powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of the Suptd. of Post Office, Nanded and their 
workman, Shri Dharmaji Digamber Akamwar, for 


adjudication, as per letter No. L-40012/61/2000-IR (DU) 
dated 31-5-2000, with the following Schedule: 

SCHEDULE 

“Whether the action of the management of Suptd. of 
Post Office, Nanded Division, Nanded in terminating 
the services of Shri Dharmaji Digamber Akamwar, Ex- 
EDBPM Choramba BO (Hadgaon) is legal and 
justified ? If not, to what relief is the workman entitled 
and from which date ? What other direction are 
necessary in the matter ?” 

2. Being noticed, the workman, Shri Dharmaji 
Digamber Akamwar (“the workman” in short) filed the 
statement of claim through his union, Bhartiya E.D. 
Employees Union (“The Union” in short) and the 
management of Superintendent of Post Office, Nanded 
Division, (“the party No. 1 ” in short) filed the written 
statement. 

The case of the workman as projected by the union 
in the statement of claim is that the workman entered into 
the service of the Postal Department as Branch Post Master 
(“BPM” in short) Choramba on 26-05-1998 and he had 
been called for such appointment, through the Employment 
Exchange, Nanded and as he had been appointed as a 
Branch Post Master, his name was removed from the waiting 
list of unemployed candidates and during the tenure of his 
service, the Competent Authority, i.e. Assistant Suptd. of 
Post Offices and Mail Overseer inspected his office at 
regular interval and gave him “satisfactory work result” 
and there was no public complaint against him during his 
service period, but on 16-6-1999, his services were 
terminated without giving him any opportunity to submit 
any explanation and he was assured by the competent 
authority that he would be engaged in the service, some 
where else in Nanded Division and believing the words of 
the authority, he did not raise any objection and after 
waiting for a considerable period of time, he visited the 
competent authority time and again for his appointment in 
service and though posts were vacant, he was not given 
any appointment and after termination of his services, 
another candidate was appointed in the said post, which 
shows that the post of B.P.M. of Sewadi was vacant on the 
date of his termination and during the period of his service, 
he had been paid the salary of Rs. 275 plus admissible 
dearness and the termination of his services is unfair and 
due to overage and removal of his name from the list of 
unemployed candidates of employment exchange, he lost 
the employment opportunity in State and Central 
Government and at the time of termination of his service, 
no compensation was paid to him and he has no source of 
income to maintain himself. Prayer has been made to declare 
the termination of the service of the workman to be illegal 
and reinstatement in service with full back wages. 

3. The party No. 1 in the written statement has 
pleaded inter alia that the postal department is not an 


im 4in 







[m II—ste 3(ii)] 


itosrc 17 , 2011 /^ 26,1933 


6773 


industry and the workman was engaged on temporary 
provisional and ad hoc basis w.e.f. 26-5-1998 as Extra- 
departmental B.P.M., Choramba Branch but the name of 
the workman was not sponsored by the employment 
exchange, Nanded and the services of the workman was 
terminated on 16-6-1999 and there was no question of giving 
him opportunity for further appointment and he knew very 
well that his services would be brought to an end at any 
point of time and no assurance was given to the workman 
by the competent authority for his re-engagement and no 
post was vacant and another person was not appointed 
after the termination of the service of the workman and the 
workman was engaged as EDBPM on temporary provisional 
and ad hoc basis, as the post fell vacant due to the sudden 
demise of the regular incumbent and to complete the normal 
recruitment process some time was necessary, during which 
period the work of the post office could not be held in 
abeyance in public interest and as such, as per the 
recmitment rules the workman was appointed on ad hoc, 
temporary basis and son of the deceased had applied for 
compassionate appointment and the authorities considered 
his case and accordingly the son of the deceased employee 
was appointed on regular basis as EDBPM, Choramba, 
due to which, the temporary ad hoc appointment of the 
workman was brought to an end and he stood terminated 
and the workman knowing fully well that his appointment 
was temporary and liable to be terminated at any point of 
time, he accepted the appointment and as such, he is 
estopped from challenging the same and his termination is 
legal and justified and apart from the same, the workman 
being engaged on temporary ad hoc basis, he has no right 
to seek regularization in service as well as reinstatement 
and as he did not put three years of service, as per the 
Government Gfcdated 18-5-1979 and on that count also 
the workman is not entitled for any relief. 

4. Before delving into the merit of the case, I think it 
proper to deal with the objection raised by the management 
that the post office is not an industry. It is necessary to 
mention here that the Hon’ble Apex Court have held that 
post office is an industry, within the definition of “industry”, 
because it is engaged m commercial activity (In this regard 
the decision of the Apex Court as reported in 1997 (8) SCC 
767, GMTeteoomVs. A. Srinivasrao may kMy be referred 
to). 

5. The workman has examined himself as a witness 
in support of his claim. He has reiterated the fects mentioned 
in the statement of claim in his evidence. He has further 
stated that he had completed more than 240 days of 
continuous work with the Party No. land instead of making 
him permanent, the Party No. 1 terminated his services 
w,e.£ 16-6-1999, illegally and without following the due 
procedure of law as provided under Sections 25-F and 
25-G of tire Act and as such, the termination of his services 
is illegal and he is entitled for reinstatement in service with 
continuity and back wages. In his cross-examination, the 


workman has admitted that he has not filed the employment 
exchange card and he cannot assign any reason for non- 
filing of the said card and he had not received any order 
from the employment exchange that he had been called for 
by the post office, Coramba for engagement of EDBPM 
and he had received the appointment order from the post 
office, but he has not filed the same and he cannot assigned 
any reason for the same. He has also admitted that 
Gangapandurang was working as EDBPM of Coramba and 
he died and he had received an interview letter for his 
appointment in Coramba village from the postal department 
but he has not filed the same. 

6. It is necessary to mention here that after closure of 
the evidence from the side of the workman, the party No. 1 
was given chances for adducing evidence on its behalf 
and Party No. 1 filed the affidavit of one K. Krishna Kutty 
at the first instant, but subsequently it filed the affidavit of 
witness Nandlal and lastfy filed affidavit of N. V Prakashrao. 
However, the said witness was not produced for cross- 
examination and as such, his evidence on affidavit was 
expunged. The management also did not advance any 
argument in support of its claim. 

7. In the written notes of argument, it is submitted 
by the learned advocate for the workman that though the 
workman had completed more than 240 days of continuous 
service the Party No. 1 illegally terminated his services 
w.e.f 16-6-1999, (wrongly mentioned as 1-11-1995 in written 
notes of argument) without following the procedure under 
Section 25-F of the Act and engaged a fresh hand in the 
said post in violation of the provision of Section 25-H of 
the Act and as he joined the union, his services were 
terminated byway of victimizationand as such, the workman 
in entitled for reinstatement of service with continuity and 
frill back wages. 

8. Admittedly in this case no document has been 
filed by the parties in support of their respective claims. It 
is well settled that if a party challenges the legality of an 
order the burden lies upon him to prove the illegality of the 
order and if no evidence is produced, the party invoking 
the jurisdiction erf the court must fail. In this case, the 
workman has challenged the order of termination of his 
services. However, he has not filed a single document in 
support of his claim. In his evidence, he has admitted that 
Gangapandurang was working as EDBPM of Coramba and 
he died. This witness has denied the suggestion that after 
the death of Ganga Pandurang, he was appointed and that 
Ashok, the Son of Ganga Pandurang got regular 
appointment as EDPBM, so his services were terminated. 
The workman has not filed any document in regard to his 
appointment and termination of his services and he has 
also admitted that he cannot assign any reason for u ■ ; 
same. The admission of the workman that Gangapandura;;^ 
was working as EDBPM and he died, supports the claim of 
the Party No. 1 to some extent. Hence, it is held that r e 
termination of the workman cannot be held 
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retrenchment, so as to attract the provisions of Sections 
25-F, 25-G and 25-H of the Act. In view of the discussions 
made above and the evidence on record, I find no force in 
the contentions raised by the learned advocate for the 
workman. Hence, it is ordered: 

ORDER 

The action of the management of Suptd. of Post 
Office, Nanded Diva, Nanded, in terminating the services 
OfShri Dbannaji Digamber AJamwar, Ex-EDBPM, Choramba 
BO (Hadgaon), is legal, prefer and justified. The workman 
is not entitled to any relief. 

J. P. CHAND, Presiding Officer. 

26 3Prca,2011 
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New Delhi, the 26th August, 2011 

S.O. 2568.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
NGP/296/2000) of the Central Government Industrial 
Tribunal-cum-Labour Court, Nagpur as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of Station Commander and 
their workman, which was received by the Central 
Governmental 26-8-2011. 

INo. L-140I2/16/2000-IR(DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE SHRI J. P. CHAND, PRESIDING 

osmm>xmT4XM±ABomcomr, 

NAGPUR 

C toe No. CGIT/NGP/296/2000 
Dated, 10th August, 2011 

: 

TheStelion Commander, 14, C&MU, Airforce (CSD 

Canteen), Sonegaon, Nagpur-440001 

Versus 

Patty No. 2: 

Shri Ashok S. Khonde, Shivaj inagar, P.O.: Airport, 

Nagpur440001 


AWARD 

Dated: 10th August, 2011 

In exercise of the powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Dispute Act, 1947 (14 of 1947) (“the Act” in short), 
the Central Government has referred the industrial dispute 
between the employers, in relation to the management of 
the Station Commander, C&MU, Airforce and their 
workman, Shri Ashok S. Khonde, for adjudication, as per 
letter No. L-14012/16/2000-IR (DU), dated 25-9-2000, with 
the following Schedule: 

SCHEDULE 

“Whether the action of the management of Station 
Commander, 14, C&MU, Airforce (CSD Canteen), 44 
Wing Airforce, Sonegaon, Nagpur in terminating the 
services of Shri Ashok S. Khonde, Ex-workman w.e.f. 
30-10-98 is legal, proper and justified ? If not, to what 
relief is the workman entitled and from which date T 

2. On receipt of the reference, notices were sent to 
the parties for filing of their respective statement of claim 
and bitten statement, in response to which, the workman 
Shri Ashok S. Khonde ( “the workman” in short) filed the 
statement of claim and the management of the Station 
Commander, 14, C&MU, Airforce (CSD Canteen) (‘the party 
No. 1” in short) filed the written statement. 

The case of the workman as projected in the 
statement of claim is that he came to be appointed as a 
helper in the store department of the canteen of the 
Airforce w.e.f. 6-6-1991 on full time basis and though he 
was engaged on full time basis, he was not being paid 
the minimum wages for the same and the party No. 1 is a 
Industry in view of its commercial activities where 
different articles, starting from sugar to liquor are being 
sold and he is a workman and when he demanded for 
payment of the minimum wages, regularization in service, 
medical and other facilities, the party No. 1 being 
enraged, terminated his service w.e.f. 30-10-1998. The 
further case of the workman is that in the year 1994 and 
in the year 1997 also, the party No. 1 without any reason 
and information had terminated his services and on 

29- 9-1994 and 20-1-1997, there were settlements between 
him and party No. 1, before the Assistant Labour 
Commissioner (Central), Nagpur during conciliation and 
by virtue of such settlements he had been taken back in 
work and as the termination of his services on 

30- 10-1998 is illegal and the same is being without 
following die legal provisions as provided in the Act, he 
is entitled for reinstatement in service with continuity 
and full back wages. 

3. The Party No. 1 has pleaded in the written statement 
inter-alia that the workman was appointed orally in the 
capacity of a casual helper in the Unit Run Canteen (“URC” 
in short) of the then 44 wing. Airforce Station, Sonegaon, 
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Nagpur w.eX 6-6-1991 and initially he was paid Rs. 150 
towards Us monthly wages and he was in continuous 
eoploysoenttill 30-3-1994 and from 1-4-1994 onwards, he 
remained absent without any intimation to the URC 
managenccCandon 1-8-1994, tte woriin ai mack aoocyfeant 
bdbrttheALC (Central), Nagpur, alleging tint his services 
were terminated without assigning any reason and it had 
submitted its written statement on 24-8-1994 before the 
ALC, stating that the workman was never a regular 
employee and hewas a part timeworker on temporar y b a s is 
and he was to work for 3 hours per day for few days in a 
month and he was very irregular in his attendance and with 
the intervention of the ALC, there was an amicririe 
settlement and aooordingtothe terms of the sairigetdooent, 
the workman was taken back in service, but he was not 
paid the wages for the period of his absent and Iheperiod 
of absence was condoned and the workman was treated as 
in continuous service nationally for the said period of 
absence and the workman was reinstated in service w.e.£. 
1-10-1994 and an entry pass was also issued to him. The 
further case efthe party No, 1 is that the workman remained 
absent without any intimation from 27-5-1996 to 31-5-19% 
and on his resuming duties, he submitted a leave application 
along with a medical certificate for the period of absence 
and he was in the habit of remaining absent from duties 
and he remained absent from duties on 11th, 13th and 16th 
September, 19%, widiom any prior pennissui) or imim^ioi) 
and therefore, tbe Officer Incharge of URC issued a show 
cause notice dated 18*9*19% to him and asked for his 
explanation as to why his wages for 3 days should wot be 
deducted and the workman submitted a leave application 
on 30th September, 19%, along with a medical certificate 
dated 28th September, 19%, stating that he could not able 
to attend duties on 11th, 13th and 16th September, 19%, 
due to sickness and he had also stated that as nobody was 
available with him, he could not submit the application 
earlier and on perusal of medical certificate produced by 
the workman before the management of URC, it was found 
that the said medical certificate did not indicate the date of 
the illness (malaria fever) of the workman and it was only 
mentioned in the same that he was advised for have till 
23rd September, 19% and he would be fit to resume his 
duties on 1st October, 19% and the medical certificate was 
found not to be relevant with the absence ofthe workman 
on 11th, 13 th and 16th September, 1996 and as the workman 
did not submit any reply to the show cause thrice dated 
19-9-1996, a reminder was issued vide order dated 26-9- 
19% directing the workman to submit his show cause notice 
within 3 days of receipt of the letter and on 30th September, 
1996 itself, the workman filed an application before the 
ALC (Central) Nagpur, raising in Industrial Dispute alleging 
terminating of his services w.e.f. 18-9-1996 and die ALC 
vide his letter dated 30-9-19%, asked the URC management 
to submit their comments and the management submitted 
the reply on 16-10-19% and on 10-1-1997 an amicable 
settlement took place before the ALC, Nagpur wherein it 


was agreed that the workman would be Udten back in service 
w.eX 13-1-1997and the period of absence from 18-9-19% 
to 12-1-1997 would be treated as continuous service 
nationally but the waikman would not be entitled for wage 
for the said period and it was also agread tit* whenever 
the management would terminate the services of the 
workman, one month's notice or ooc nrmihYwages, in 
lieu of notice would be offered to the workman end an 
appointment order dated 3-6-1997 came to be issued to the 
wockman allowing him to join w.eX 13-14997, on a 
consolidated payment of Rs. 500 per month, with the 
woddng hours ftom8.30am to 12.30 pm duri n g tin working 
days and according to the terms and coadkions of 

appantmem tothepostofhelpeM^ 

to deposit a cash security ofRs. 2,000and the workman 
made a representation to deduct Rs. 200per month from 
his salary towards the cash security, on the ground of his 
■not in a position to deposit Rs. 2,000 at a time and his 
representation was oonsidemd by the Officer Incharge of 
the canteen and his request was acceded to and the 
workman acknowledged and accepted the terms and 
conditions of the appointment order dated 3-6-1997 and 
the workman remained absent on 4-5-1997ja4 5-5-1997 
without ary intimation and he submitted the leave 
application on6-6-1997and as he was alowpaid employee, 
a lenient view was taken mid his leave application was 
granted and on 16-9-1997, the workman was caught red- 
handed by sergeant A. K. Dubey, who was the Officer 
Indiarge of the canteen, while the workman was tampering 
with tiis attendance register and the workman tore off the 
original papers of the attendance register and made new 
entries of his own in the attendance register and the 
management was of the opinion to initiatenecessary action 
against him and a letter was issued by the Officer Incharge 
of the canteen to the Appointing Authority m 19-9-1997 to 
that effect and after the incident dated 16-9-1997, the 
workman left the premises of the URC at 8.30 am and 
thereafter did not turn up and an absent report was issued 
by the Officer Incharge of the canteen on 6-10-1997 and 
the workman approached the Officer Incharge of the 
Canteen and voluntarily withdrew his cash security of 
Rs. 2,000 on 30-6-1998, which indicated that he was not 
interested in continuing with the employment and the 
workman kept mum for about 28 months till 21-12-1999 and 
with an ulterior motive, raised the dispute before the ALC, 
Nagpur alleging that his services were terminated by the 
management w.e.f. 30-10-1998 without following the 
provision contained in Section 25-F of the Act, but as a 
matter of fact, though the management was desirous of 
taking action against the workman, neither issued any 
termination letter nor orally terminated his services as 
alleged by him and before the ALC also, it had stated that 
the services of the workman was not terminated and the 
workman remained absent himself from duties w.e.f. 16-9- 
1997, without any prior intimation and as such, the workman 
is not entitled for any relief. 
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4. Besides the documentary evidence, both the 
parties have led oral evidence in the case. 

The workman has examined himself as a witness in 
support of his claim. In his e xaminatio n -in-chief, which is 
on affidavit, he has reiterated the facts mentioned in the 
statement of claim. However, in his cross-examination, he 
has stated that no written order of appointment was issued 
to him by the management of the Airforce and he was paid 
Rs. 150 per month at the time of his initial appointment and 
the letter dated 5-6-1996 (Exhibit M-3) was given by him to 
the management and no security deposit was taken at the 
time of appointment and management used to deduct 
Rs. 100 from his salary and no written order was given 
regarding his removal from service. 

5. One Babulal a sergeant of the Airforce has been 
examined as a witness on behalf of the party No. 1. This 
witness also in his evidence has reiterated the facts 
mentioned in the written statement In his cross-examination 
also he has stated that the workman worked from 6-6-1991 
to March, 1994 continuously and he remained absent from 
1-4-1994 for four months and the medical certificate filed 
by the workman in support of his illness was held by the 
management not be genuine. The assertion of this witness 
that the workman left the premises of the canteen after the 
incident of 16-6-1997, and that he was not terminated from 
service by the management has not been seriously 
challenged in the cross-examination and such assertion of 
the witness has remained virtually unchallenged. 

6. In the written notes of argument, it has been 
submitted by the learned advocate for the workman that 
the workman was in continuous service of party No. 1 from 
6-6-1991 and his services were terminated on 30-10-1998 
and from the date of his termination, the workman is 
unemployed and therefore he is entitled to be reinstated in 
service with full back wages and as the workman was 
terminated from service, without holding enquiry, he is 
entitled to be reinstated in the service with full back wages. 
In support of such contentions, reliance has been placed 
on the decisions reported in 2008 (1) Mh. LJ. 448 (Sudhakar 
Chindu Bhadane Vs. Niphad Taluka Education Society) 
and 19961CLR-172 (GangaramK. Medekar Vs. Zenith Safe 
Mfg. Co. & Others). 

7. On the other hand, it is submitted by the learned 
advocate for the management in the written notes of 
argument that the reference is not maintainable as the 
workman was never terminated from service w.e.f. 
30-10-1998 as alleged by him and the workman withdrew 
the security deposit on 30-6-1998, which he had deposited 
with the management and thereafter filed the false reference 
and therefore, the workman is not entitled for any relief. 

8. Perused the record including the statement of claim, 
written statement, evidence adduced by the parties and 
the written notes of argument. It is not disputed that the 
workman was in the employment of party No. 1 from 


6-6-1991. It is also not disputed that there was a settlement 
between the parties before the ALC (Central), Nagpur on 
29-9-1994 and as per the terms of settlement, for the period 
from 1-4-1994 to 29-9-1994, the period of absence of the 
workman was treated as continuation in service notionally 
and the workman was not paid any wages for the said 
period and in view of such settlement, the workman wa: 
taken back to work. It is also not disputed that there was 
another settlement between the parties on 10-1-1997, in 
regard to the absence of the workman from duty and 
according to the terms of the said settlement, the period 
from 19-9-1996 to 12-1-1997 was treated as continuous 
service notionally and the workman was not paid any wages 
for the said period and in view of such settlement, the 
workman was again taken 1 ) work. 

In this case, the case of the workman is that, he was 
terminated from service oi 30-10-1998, whereas, the party 
No. 1 has taken the plea tnat the workman abandoned the 
service from 16-9-1997 and also withdrew the cash security 
of Rs. 2,000 deposited by hi.-a on 30-6-1998 and this is not 
a case of termination of service, but a case of abandonment 
of service by the workman. Management has filed the 
documents regarding the settlement dated 29-9-1994 and 
10-1-1997, the appointment order of the workman dated 
3-6-1997, the application of the applicant for deduction of 
the cash security of Rs. 2,000 from his pay in instalment 
and the orders passed thereon by the Authority, the 
documents regarding acceptance of the workman to abide 
the terms and conditions of the service and the letter written 
by the Officer Incharge of the canteen regarding the 
absence of the workman from 16-9-1997 to his higher 
authority. From the documents it is found that the workman 
was employed as a part time employee on fix salary of 
Rs. 500 per month. It is also found from the documents and 
the oral evidence on record that the workman also received 
the cash security. Though the workman has mentioned in 
his statement of claim and has stated in his evidence on 
affidavit that his services were terminated by the 
management, neither he has mentioned in the statement of 
claim nor has stated in his evidence as to whether his 
services were terminated by any Oral order or by written 
order. It is also found that the workman though has claimed 
that his services were terminated on 30-10-1998, he did not 
take any action till 2002. He also did not write any letter to 
the management for taking him back in service. So from the 
evidence on record it is found that the workman abandoned 
the service himself on 16-9-1997, when he was found by 
the Authority of tampering with the attendance register. 
The oral evidence of the witness for the management 
coupled with the documents filed by the management amply 
prove such fact. The documents filed by the workman 
related to the period from 1-6-1991 to 10-1-1997. The 
wotkman has not filed any document to show that he worked 
beyond 16-9-1997. The workman has filed the xerox copies 
of two temporary pass issued in his favour. He did not file 
the temporary pass issued in his favour after he was taken 
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back in service on 13-1-1997. In the temporary passes the 
validity had been renewed in every month. The xerox copy 
of the two passes show that the pass was last renewed up 
to 28-2-1996. If the pass issued in his favour after he was 
taken back to duty on 13-1-1997, from the same, it could 
have been find out as to whether the pass was renewed 
after September, 1997 and from the same it could have been 
found out that the claim of the workman is true and claim of 
party No. 1 is not true. 

So far the two decisions cited by the learned advocate 
for the workman in support of the contentions raised on 
behalf of the workman, are concerned with respect, I am of 
the view that the same have no application in the present 
case at hand, as in the decision reported in 2008(1) Mh. 
L. J.448 (Supra), the question before theHonT>le Court was 
regarding non-compliance of Section 16 of the Maharashtra 
Employees of Private School (Conditions of Service) 
Regulation Act and as the said specific provision was not 
complied with, the Hon’ble Court was pleased to discard 
the defence taken by the Authority regarding voluntarily 
abandoned of service by the petitioner in that case and in 
the decision reported in 1996 (I) CLR172 (Supra) there was 
no other evidence in the ^ase referred in the decision except 
the evidence of word against word. In this case, except the 
oral evidence adduced by the party No. 1, other documents 
have been filed relating to the period, when the dispute 
was not raised by the workman, in support of the plea 
taken by the party No. 1 of abandon of the service by the 
workman. Hence, it is ordered: 

ORDER 

That the workman voluntarily abandoned the 
services and this is not a case of termination of service and 
as such, the reference is not maintainable. The workman is 
not entitled for any relief. The reference is disposed off 
accordingly. 

J. P. CHAND, Presiding Officer 
26 3TTO, 2011 
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New Delhi, the 26th August, 2011 

S.O. 2569.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 12/2005) 


of the Central Government Industrial Tribimal-cura-Labour 
Court Hyderabad as shown in the Amesaire in the industrial 
dispute between the employers in relation to the 
management of BSNL and their workman, which was 
received by the Central Government on26-8-2011. 

[No. L-40025/1/2011-IR(DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUAL-CUlVLLABOUR COURT AT 
HYDERABAD 

PRESENT: 

Shri Ved Prakash Gaur, Presiding Officer 
Dated, the 25th Day of July, 2011 
Industrial Dispute L.C. No. 12/2005 

BETWEEN: 

Sri KVijaya Kumar, 

S/o Prabhu Das, 

R/oQ. No. B-4, Mamilla Gudem, 

Khammam ... Petitioner 

AND 

1 The Director General (Personnel), 

B.S.N.L. Sanchar Bhavan, 

20, Ashoka Road, New Delhi. 

2 The Chief General Manager, Telecom, 

AJP. Circle, Door Sanchar Bhavan, 

Nampally, Hyderabad-1. 

3. The General Manager, Telecom District 
Khammam, Khammam District 

4. The Sub-Divisional Engineer (Admn.) 

O/o GM.T.D., Khammam District. ... Respondents 

APPEARANCES: 

For the Petitioner: M/s. Syed Lateef, B. Ramesh 

Kumar, Mohd. Yusufuddin & 

Y.R. Babu, Advocates 

For the Respondents: Sri B. Rajavardhana Reddy, 
Advocate 

AWARD 

This claim petition under Sec. 2A(2) of the I.D. Act 
1947 has been filed by Sri K. Vijaya Kumar, an ex. casual 
labour of Bharat Sanchar Nigam Ltd,, challenging the 
alleged oral termination order dated 15-9-2003 and to 
reinstate him in the service with back wages and for 
regularization as regular employee of the Respondent 
management 

3. It has bear alleged by the Petitioner that he was 
engaged as casual labour on 17-10-1995 by the Sub- 
Divisional Engineer (Admn.) Telecom on daily wage basis 
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and Petitioner worked upto 1-4-1997. Petitioner was getting 
Rs. 40A per day which was being paid to him once in a 
month. The Petitioner has worked for 264 days and 
thereafter his services were terminated. Then he approached 
Hon’ble Central AdministrativeTribunal through OANo. 16/ 
1998 for grant of temporary status in their organization. 
Said OA was disposed of with direction to examine the 
claim of the Petitioner and take appropriate decision and 
not to disengage the Petitioner for two weeks. However, 
the Respondent did not consider the case of the Petitioner 
and Petitioner was disengaged w.e.f. 3-2-1998. Dissatisfied 
with the action of the Respondent Petitioner filed CP. No. 26/ 
1998inOANo. 16/1998which was disposed of with direction 
to consider Petitioner’s case. But the Respondent did not 
consider the case of the Petitioner. Thus, the purpose of 
approaching Hon’ble Central Administrative Tribunal could 
not fulfil and Petitioner again filed OANo. 1634/99 in which 
interim order was passed to consider the case of the 
Petitioner afresh, giving preference over new candidates. 
Even after the order in OA No. 1634/99, the Petitioner’s 
case was not considered for regularization or fresh 
appointment. While finalizing fresh tender to M/s. 
Sri Vfenkateswara Hardwares, Khammam by Respondent, 
the Petitioner again approached Hon’ble Central 
A dmini s tra tive Tribunal by way of OANo. 28/2000 in which 
interim order was passed for maintaining ‘status quo’ on 
7-1-2000. While the status quo was in force, the Respondent 
continued the contract system with previous contractor. 
The Petitioner was re-engaged as contract labour but not 
as casual labour from 18-7-2000 and he has worked in that 
capacity till 15-9-2001. Petitioner along with other contract 
labours was discharged by a oral order dated 15-9-2003. 

4. It has further been submitted that Department of 
Telecommunication introduced “Casual Labours (Grant of 
T femponuy Status and Regularization) Scheme, 1989” which 
was extended in the year 1993 and again in the year 1998. 
As per the Scheme, vacancies in Group ‘D’ was to be filled 
up exclusively by regularizing the casual labours till the 
vacancy in the Group ‘D’ category were available. The 
DOT called for the required information from all the units. 
Khammam SSA also received the letter from Assistant 
Director, who responded that no casual labour is working 
Khammam as such, the Petitioner was not regularized nor 
his case was considered. The engagement of the contract 
labour was stopped from 1-3-1977. Petitioner approached 
Hon’ble Central Administrative Tribunal, Hyderabad again 
for regularization of his services but no action was taken 
as such, he has approached this Tribunal for quashment of 
his termination order and reinstatement into service. 

5. Counter statement has been filed by the 
Respondent management They have alleged that Petitioner 
was engaged on casual basis in Khammam SSA during 
the years 1995,1996 and 1997 and he worked for a total 
period of 264 days till 1997. Thereafter he was engaged 
through a contractor which remained in force from 


26-3-1997 and it was dispensed with from 1-2-2002. No 
contract labour was engaged w.e.f. 1-2-2002. The Petitioner 
was paid as casual labour upto 1-4-1997. They have admitted 
that Petitioner filed OANo. 16/1998 and order passed therein 
but have contended that Petitioner’s representation was 
examined but he was not found fit and was disengaged on 
3-2-1998 in view of the order of Hon’ble Central 
Administrative Tribunal dated 8-1-1998. They have further 
admitted that the Petitioner filed C.P. No.26/1998 which 
was closed. The Petitioner’s representation was disposed 
of as he was not found eligible for confirmation of 
temporary status. The Department of Telecommunication 
vide letter No.270-6/84 STN, dated 30-3-1985 imposed a 
ban for engagement of casual labour and this was extended 
for project work vide letter dated 22-6-1988 and total ban 
was imposed vide letter dated 12-2-1999 as such, after the 
imposition of the ban no casual labour was employed by 
the Respondent Petitioner’s case does not fall within the 
purview of the Scheme originated by the Department, the 
Petitioner was not a casual labour on the relevant period as 
such, his case was not considered nor he was found to be 
fit for confirmation of the regular status. Petitioner has 
filed several OAs before Hon’ble Central Administrative 
Tribunal but he could not get any favourable order from 
Hon’ble Central Administrative Tribunal. After his failure 
to get relief in his favour from Hon’ble Central 
Administrative Tribunal he has approached this Tribunal 
after much delay and latches. The petition is devoid of 
merit and deserves to be dismissed. 

6. Petitioner has filed his affidavit in chief and 
appeared for cross-examination. He has marked 15 
documents Exs. W1 to W15 available on this record. 
Respondent management has filed affidavit of Sri P. 
Jamalaiah, A.GM. (Attain.) but did not produce him for 
cross examination. The cross examination was forfeited. 
The matter was posted for argument. But neither party 
appeared for arguments. Hence, I have myself gone through 
the entire tacts and documents and statement of witnesses 
to arrive at the conclusions as under: 

(0 Whether Petitioner’s disengagement from the 
service was legal and justifiable and 

(II) As to whether Petitioner deserves to get any 
relief from this Tribunal or not ? 

7. Point No. (I): It has been alleged in the claim 
statement that Petitioner was earlier engaged as casual 
labour and he worked as casual labour for three years and 
within these three years he worked for 264 days, as such 
he was entitled for regularization into the services. During 
coarse of cross-examination it was suggested that he 
worked under contractor prior to 1-5-1997. This suggestion 
appears to be incorrect because the Respondent 
management has itself in para 1 of the counter statement 
stated that Petitioner was a casual labour upto 1-4-1997. 
Thus, the suggestion of the Respondent that prior to April, 
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1997, the Petitioner worked as contract labour does not 
appear to be correct However, after 1-5-1997the Petitioner 
himself claims to be a contract labour vide his own 
allegations made in para 9 of claim statement wherein he 
himself has stated that he was re-engaged as contract labour 
from 18-7-2000. It means that after April, 1997 Petitioner's 
services were terminated. He was reengaged as contract 
labour on 18-7-2000. Meaning thereby the scheme of 
"Casual Labours (Grant of Temporary Status and 
Regularization) Scheme, 1989” was not applicable in the 
case of the Petitioner, because as per this scheme the 
temporary status was to be conferred on all these casual 
labours who were currently employed and should have 
rendered a continuous service of atleast one year out of 
which they must have been engaged on work for a period 
of 240 days (206 days in case of officers observing five 
days week). The scheme of 1989 is said to be extended in 
the year 1993 and again in 1998. The Petitioner’s claim is 
that he was entitled to be absorbed or given temporary 
status in the year 1998 but as per the condition of the 
scheme or regularization, the Petitioner should have been 
working as a casual labour in the year 1998, however, as 
per his own contention he was discharged from the services 
in the year 1997 and during the years 1995 to 1997 he put in 
264 days, whereas for claiming the benefit of scheme the 
Petitioner has to prove that he has worked for 206 days in 
one calendar year. This important fact has not been stated 
in the claim statement. 

8. In his claim statement the Petitioner has nowhere 
stated that he has worked for 240 days or 206 days in one 
calendar year as such, the claim of the Petitioner to be 
regularized or to be absorbed in regular vacancy would not 
have been considered as Petitioner was not entitled for 
regularization in the scheme of regularization of the casual 
labours. Either in the year 1989 or in 1993 or in 1998. 

9. It is admitted case of the Petitioner that he was not 
working as casual labour in the year 1998. The condition 
precedent as narrated by the Petitioner in para 10 of the 
claim statement is that the casual labour must be currently 
employed in the Department. In the year 1993 admittedly 
Petitioner was not in the service and before the year 1998 
Petitfcmer was retrenched or terminate from the service. 
Thus, the case of the Petitioner is not covered either under 
the scheme of 1993 or scheme of1998 and Department has 
not committed any illegality or unjustifiability in not 
granting temporary status to the Petitioner. In the year 
1998 as per his own admission and contention of the 
Petitioner in para 9 of his claim statement he was re-engaged 
as contract toibour, the “Casual Labours (grant of Temporary 
status and Regularization) Scheme, 1989” was applicable 
to the casual labours only and not to contract labours as 
such, the Petitioner was not entitled for regularization as 
he was not working as a casual labour in any or the years 
when scheme was in operation. No other point has been 
raised by the Petitioner. 


10. So far as question of employment of Petitioner as 
casual worker is concerned the management has filed 
Department of Telecommunications letter No. TA/STB/9- 
l/RULGS/KW/99 dated 10-12-1999 imposing the ban on 
the employment of the casual labour. Though the Petitioner 
worker has denied that any ban was imposed but the copy 
of the letter is filed which is available on the record is 
proved that there was ban on the fresh employment of the 
casual worker in the Department of Telecommunication as 
such, the management has not committed any illegality in 
not re-engaging the Petitioner worker as casual labour in 
the Department. 

11. From the above discussion and material/ 
documents available on record, this Tribunal is of the 
opinion that the disengagement of the Petitioner in the 
year 1997 was neither illegal nor unjustifiable. Petitioner 
has approached this Tribunal after lapse of 8 years for 
regularization and re-employment, though prior to it the 
Petitioner has approached Hon ’ble Central Administrative 
Tribunal which forum is also available to the Petitioner but 
Hon’ble Central Administrative Tribunal has not granted 
any relief to the Petitioner by passing a specific order for 
re-engagement or re-appointment of the Petitioner. 

12. Petitioner has not been able to prove before this 
Tribunal that he is entitled for re-engagement as such, his 
termination order can not be said to be illegal or unjustifiable. 
Point No. 1 is decided accordingly. 

13. Point No. D: The Petitioner workman has not 
been able to prove that management has illegally terminated 
him from his services as such, the management has not 
committed any mistake in terminating the services of the 
Petitioner. Hence, Petitioner is not entitled for any relief, 
Point No. II is decided accordingly. 

14. From the above discussion, this tribunal comes 
to the conclusion that the disengagement of the Petitioner 
is legal and justified and he is not entitled for any relief and 
petition deserves to be dismissed. Hence, this award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gown, Personal Assistant 
transcribed by her corrected by me on this the 25th day of 
My, 2011. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 

Witnesses examined Witnesses examined for the 

for the Petitioner Respondent 

WWl:SriK.VijayKumar MWltSriP.Jamalaiah 

Documents marked for the Petitioner 

Ex. W1: Copy of statement showing No. of days worked 
by Petitioner 

Ex.W2: Copy of order in OANo. 16/1998 
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ExW3: Copy of representation of WW1 

Ex. W4: Copy of older in C.P. No. 26/1998 dt. 31-5-1999 

Ex. W5: Copy of order in OA No. 1634/1999 
dt 2-11-1999 

Ex. W6: Copy of representation for re-engagement to 
Respondent by WW1 

Ex. W7: Copy of Older in OA No. 28/2000 dt. 7-1-2000 

Ex. W8: Copy of conduct certificate 

Ex. W9: Copy extract of Notification No. S.O. 779(E) 
dt 9-12-1976 

Ex. W10: Copies of letter Nos. TA/STB/20-2/Corr/98 
dt 26-8-98&R&E/2-6/VH/17,dt 15-10-1998 

Ex.W11: Copy cf lr. No. TA/STB/20-2-Genl/2001 dt. 19/ 
2045-2001 

■ EjlW 12 : Copy of lr. No. R&E/2-6/I/2K-2K 1/58 
i' e ,dt24-lr2002 

Ex.W13: Copy of lr. No. R&E/2-6/1/2000-2001/58 
dt. 5-10-2000 

Ex.W14: Copy of letter No. R&E/1-6/VII/2000-01 
dt. 14-3-2001 

ExW15: Copy of lr. No. TA/STB/20-37/KHM/2000/9 
dt.23-3-|p01 . 

v Documents marked for the Respondent 
: NIL 
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ORDER 

New Delhi, the 29th August, 2011 

S.O. 2570. —Whereas the Central Govt, is of the 
opinion that an industrial dispute exists between the 
employers in relation to the management of FCI and their 
workmen in respect to the Schedule hereto annexed; 

And whereas the dispute involves question of 
national importance and also is of such nature that the 
establishment of Food Corporation of India situated in 
more than one State are likely to be interested in, or affected; 

And whereas the Central Government is of the 
opinion that the said disputes should be adjudicated by 
the National Tribunal; 

Now, therefore, the Central Government, in exercise 
of the powers conferred by Section 7B of the I D Act, 194 7 
(14 of 1947), hereby constitutes a National Industrial 
Tribunal With the Head Quarters at Kolkata and appoint 
Justice Shri Manik Mohan Saikar, presently Presiding 
Officer/CGIT-cum-L. C., Kolkata as its Presiding Officer, and 
in exercise of the powers conferred by Sub-Section( 1 A) of 
Section 10 of the I.D. Act, hereby refers the said Industrial 
Dispute to the said National Tribunal for adjudication. The 
said National Tribunal shall give its award within a period 
of six months. 

SCHEDULE 

“Whether the demand of the Union for extending 

Assured Career Progression Scheme to 
'Departmentalized woikers of FCI w.e.f. 1 -6-2 (XX) and 
p grant of HRA/CQA w.e.f. 1-1-1998 at par with Port & 

Dock Workers at Kolkata Port is legal and justified ? 

If not, to what relief the workers are entitled ?” 

[No. L-22012/304/2006-IR(C -II) | 
D.S.S. SRINIVASA RAO, Desk Officer 
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